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Please find enclosed tailored dispensations for IPSA in respect of the costs of listed items
paid or reimbursed to Members of Parliament (MPs} from within the following IPSA
budgets:

» Constituency Office Rental Expenditure (CORE) payments made or reimbursed
by IPSA to MPs for expenditure incurred wholly, exclusively and necessarily in
Parliamentary duties (excluding payments or reimbursements made for any private
use)

* General Administrative Expenditure (GAE) payments made or reimbursed by
IPSA to MPs for expenditure incurred wholly, exclusively and necessarily in
Pariiamentary duties (excluding payments or reimbursements for any private use)

*  Winding-Up expenditure payments made or reimbursed by IPSA to MPs, allowed
on the basis that this expenditure is incurred wholly, exclusively and necessarily
either to allow the Member to complete their Parliamentary duties, or in order to
fulfill unconditional obligations which started before they ceased to be a Member.

The above are restricted to such payments made or reimbursed by IPSA in
accordance with the guidance at Parts 9, 10 and 11 respectively of “The MPs’
Expenses Scheme : Second Edition”, dated July 2010.

This dispensation applies only to the expenses payments set out as above, in the

circumstances outlined. If the circumstances in which the expenses payments are made
change, or there is any change in IPSA’s policy document or claims checking procedures,
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the dispensation will need to be reviewed. It is therefore important that IPSA advise me
immediately should its guidance for MPs be revised, systems for controlling expenses
payments and benefits be altered, or any changes take place in the amounts and nature of
the expenses payments and benefits which may affect their liability.

Yours sincerel

Employer Liaison Team (Government Departments)






