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R E P O R T

C O N T E N T S  
A B O U T  U S  	 2

O U R  A P P R O A C H  	 5

E N V I R O N M E N T A L  S U S T A I N A B I L I T Y  	 7

D I V E R S I T Y ,  E Q U A L I T Y  &  I N C L U S I O N  	 1 7

C H A R I T Y  &  C O M M U N I T Y  	 2 7
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I N T R O D U C T I O N

A B O U T  U S  
T H E  M E R C E D E S - A M G  P E T R O N A S  F O R M U L A  O N E  T E A M 
C O M P E T E S  A T  T H E  P I N N A C L E  O F  M O T O R S P O R T  
-  T H E  F I A  F O R M U L A  O N E  W O R L D  C H A M P I O N S H I P .

Formula One is  l ike noth ing e lse in  the 
spor t ing sphere.  I t ’s  a  demanding technica l 
and human chal lenge,  combining cutt ing-edge 
technologies and innovat ion,  h igh-per formance 
management and e l i te  teamwork. 

We are a  group of  pass ionate and determined 
people who work to design,  develop, 
manufacture,  and race the cars  dr iven by 
seven-t ime Wor ld Champion Lewis  Hami l ton 
and r is ing star  George Russel l .  

Our  team has set  a  new benchmark  
for  success dur ing the spor t ’s  cur rent 
Hybr id  era ,  winning consecut ive Dr ivers ’  and 
Constructors ’  Wor ld  Championships in  2014, 
2015,  2016,  2017,  2018,  2019 and 2020,  and 
the Constructors ’  Championship in  2021. 

Dur ing these t i t le -winning seasons,  the team 
achieved 111 wins,  232 podium f in ishes,  118 
pole  posi t ions,  81 fastest  laps and 53 one-two 
f in ishes f rom 160 race star ts .   
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“
T O T O  W O L F F
Team Pr inc ipal  & CEO,  Mercedes- AMG PETRONAS Formula One Team
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M O T O R  R A C I N G  I S  F U E L L E D  B Y  P A S S I O N .  W E  O P E R A T E 
I N  T H E  F A S T E S T ,  M O S T  D Y N A M I C  S P O R T  I N  T H E  W O R L D 
A N D  W E  H A V E  A  R E S P O N S I B I L I T Y  T O  U S E  T H A T  G L O B A L 
P L A T F O R M  T O  B E  M O R E  T H A N  L E A D E R S  –  W E  W A N T  T O 
B E  P I O N E E R S .

Over the past  few years ,  we have worked 
t i re less ly  to  change and better  understand 
the impact  we have on the wor ld.  We’re fu l ly 
committed to susta inable h igh per formance.  
Th is  is  the future for  us a l l . 

Whether  in  deploy ing our  resources to dr ive 
technologica l  advances that  wi l l  he lp society 
address the envi ronmental  chal lenges that  we 
face,  or  through committ ing to  increase the 
d ivers i ty  of  our  workforce,  and suppor t ing 
those in  need in  our  local  communit ies ,  
our  pass ion isn ’ t  just  in  the cars  you see on 
t rack,  i t ’s  across ever yth ing we do.

We are a  team of  problem solvers ;  and we ’re 
sett ing ourselves ambit ions on how to become 
more susta inable across a l l  that  we do.  We 
are at  the star t  of  th is  journey but  have 
committed to extremely  chal lenging targets 
because we are a l l  in  on the race towards a 
susta inable tomorrow.  I  am ver y  proud of  our 
team for  the achievements that  we have made 
so far  and the industr y  leading strategies we 
have committed to in  the years  ahead.  

What  happens on the t rack is  inextr icably 
l inked to what  happens in  the wor ld  outs ide, 
and that  dr ives the ent i re  team to cont inual ly 
go faster  and fur ther.
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S U S T A I N A B I L I T Y 
I S  A T  T H E  H E A R T  O F  O U R  O P E R A T I O N S
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O U R

A P P R O A C H
O U R  A I M  I S  T O  E M B E D  E N V I R O N M E N T A L  S U S T A I N A B I L I T Y  
I N  E V E R Y  D E C I S I O N  W E  M A K E  A N D  A C T I O N  W E  T A K E .

E N V I R O N M E N T A L  S U S T A I N A B I L I T Y

With a  strategic  ambit ion to become the With a  strategic  ambit ion to become the 
wor ld ’s  most  susta inable profess ional  spor ts wor ld ’s  most  susta inable profess ional  spor ts 
team, we have set  chal lenging targets  to team, we have set  chal lenging targets  to 
reduce our  COreduce our  CO22  footpr int  across a l l  scopes   footpr int  across a l l  scopes  
in  l ine with SBT i  and achieve ver i f ied Net in  l ine with SBT i  and achieve ver i f ied Net 
Zero by 2030.Zero by 2030.

We bel ieve in  the power of  technology to We bel ieve in  the power of  technology to 
enable the journey to Net  Zero and that enable the journey to Net  Zero and that 
per formance and susta inabi l i ty  go  per formance and susta inabi l i ty  go  
hand- in-hand for  our  future. hand- in-hand for  our  future. 

We are dr iv ing our  team, and wider  industr y, We are dr iv ing our  team, and wider  industr y, 
to  be at  the cutt ing-edge of  susta inable to  be at  the cutt ing-edge of  susta inable 
technology to meet  the demands of  the most technology to meet  the demands of  the most 
impor tant  race of  our  t ime.impor tant  race of  our  t ime.
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D I V E R S I T Y ,  E Q U A L I T Y 
&  I N C L U S I O N

I N  J U N E  2 0 2 0 ,  O U R  T E A M 
T O O K  T H E  B O L D  S T E P  O F 
C H A N G I N G  O U R  L I V E R Y 
T O  B L A C K ,  S I G N A L L I N G 
O U R  C O M M I T M E N T  T O 
G R E A T E R  D I V E R S I T Y  A N D 
I N C L U S I O N  W I T H I N  O U R 
S P O R T  A N D  O U R  T E A M . 

In  December 2020,  we formal ised our In  December 2020,  we formal ised our 
commitment  through Accelerate 25;  a  f ive-commitment  through Accelerate 25;  a  f ive-
year  programme of  act ion to become a more year  programme of  act ion to become a more 
d iverse and inc lus ive team. We have p ledged d iverse and inc lus ive team. We have p ledged 
to cont inuously  ra ise our  standards of  entr y, to  cont inuously  ra ise our  standards of  entr y, 
wi th  an ambit ion to exceed 25% of  a l l  new with an ambit ion to exceed 25% of  a l l  new 
employees coming f rom under-represented employees coming f rom under-represented 
groups unt i l  the end of  2025.groups unt i l  the end of  2025.

Through Accelerate 25,  we are working Through Accelerate 25,  we are working 
towards creat ing a  more innovat ive , towards creat ing a  more innovat ive , 
co l laborat ive and inc lus ive cul ture.  co l laborat ive and inc lus ive cul ture.  

C H A R I T Y  &  C O M M U N I T Y

W E  A R E  D E T E R M I N E D  T O 
C R E A T E  A  P O S I T I V E 
I M P A C T  A N D  L E G A C Y  I N 
O U R  L O C A L  C O M M U N I T I E S 
A N D  O U R  I N D U S T R Y .
 

Whether  through local  events ,  employee Whether  through local  events ,  employee 
fundra is ing,  school  v is i ts  or  corporate fundra is ing,  school  v is i ts  or  corporate 
donat ions,  we are committed to us ing our donat ions,  we are committed to us ing our 
team’s resources for  the benef i t  of  those in team’s resources for  the benef i t  of  those in 
need and to share the pass ion for  motorspor t need and to share the pass ion for  motorspor t 
that  we a l l  thr ive upon.that  we a l l  thr ive upon.
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E N V I R O N M E N T A L  

S U S T A I N A B I L I T Y 
W H Y  S U S T A I N A B I L I T Y  M A T T E R S  T O  O U R  T E A M

 	 TO FULFIL OUR MISSION TO WIN SUSTAINABLY ON TRACK AND IN BUSINESS.

 	 TO MEET OUR MORAL OBLIGATION OF RESPONSIBIL IT Y FOR OUR ENVIRONMENT.

 	 TO APPLY OUR WORLD-CL ASS CAPABILIT IES TO LEAD TECHNOLOGICAL INNOVATIONS.

 	WE EMBRACE THE TIME,  EFFORT AND INVESTMENT REQUIRED TO BE PIONEERS.
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O U R  A C H I E V E M E N T S  T O  D A T E 
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2 0 1 0

S I N C E

ISO14001 

2 0 2 0

S I N C E

100% Green Gas 
(RGGO*)

2 0 2 0

O C T O B E R

FIA Three Star 
Accredi tat ion awarded

2 0 2 1

J U L Y

Single  Use P last ic 
Free Hospita l i ty  at 

Grand Pr ix  weekends 
achieved

2 0 2 1

N O V E M B E R

First  spor ts  team to 
commit  to  sett ing a 

Science Based Target  and 
SBT i  Net  Zero Standard

2 0 2 2

J U L Y

First  g lobal  spor ts 
team to invest 
in  Susta inable 
Av iat ion Fuel

2 0 2 2

A U G U S T

Second Susta inabi l i ty 
Repor t  publ ished with 
strategic  pathway to 

Net  Zero by 2030

2 0 1 9

S I N C E

100% Renewable 
Energy (REGO*)

2 0 2 0

M A R C H

Susta inable Motorspor t 
Strategy launched

2 0 2 0

E N D  O F

Carbon Neutra l  status 
achieved 

2 0 2 1

A U G U S T

First  Susta inabi l i ty  Repor t 
publ ished

2 0 2 2

M A R C H

14 EV charg ing points 
insta l led onsi te  at  

Brackley HQ

2 0 2 2

A U G U S T

Commitment  to  a  Solar 
PV Farm,  cur rent ly  under 
development ,  through a 

long-term power equipment 
supply  agreement

*REGO -  RENEWABLE ENERGY GUARANTEE OF ORIGIN

*RGGO -  RENEWABLE GAS GUARANTEE OF ORIGIN
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C A R B O N  E M I S S I O N S 

O U R  O P E R A T I O N S  H A V E  B E E N  C A R B O N  N E U T R A L  S I N C E  2 0 2 0 ,  T H R O U G H  A 
C O M B I N A T I O N  O F  E M I S S I O N S  R E D U C T I O N  A N D  O F F S E T T I N G ,  A N D  O U R  F A C T O R Y 
I N  B R A C K L E Y  H A S  U S E D  1 0 0 %  R E N E W A B LY  S O U R C E D  E L E C T R I C I T Y  S I N C E  2 0 1 9 .

WE HAVE ACHIEVED WE HAVE ACHIEVED 98% REDUCTION 98% REDUCTION 
IN SCOPE 1 AND 2IN SCOPE 1 AND 2  FOOTPRINT  FOOTPRINT 
BET WEEN 2018 AND 2021.BET WEEN 2018 AND 2021.

OUR OUR 50% EMISSIONS REDUCTION 50% EMISSIONS REDUCTION 
TARGETTARGET  IN SCOPE 1,  2  AND PARTIAL  IN SCOPE 1,  2  AND PARTIAL 
SCOPE 3 HAS BEEN SCOPE 3 HAS BEEN EXCEEDEDEXCEEDED ..

WE ACHIEVED A WE ACHIEVED A 58% EMISSIONS 58% EMISSIONS 
REDUCTIONREDUCTION  IN 2021. IN 2021.
    

98%

50%

58%

T
C

O
₂ 

E
M

IS
S

IO
N

S

S C O P E  1  &  2 P A R T I A L  S C O P E  3 

O U R  S T A T E D  A I M  T O  R E D U C E  O U R  C O 2  E M I S S I O N S  B Y  5 0 %  B Y  2 0 2 2 ,  
F R O M  A  B A S E L I N E  S E T  I N  2 0 1 8 ,  H A S  B E E N  E X C E E D E D .

2 0 1 8
0

5 , 0 0 0

1 0 , 0 0 0

1 5 , 0 0 0

2 0 , 0 0 0

2 5 , 0 0 0

2 0 1 9 2 0 2 0 2 0 2 1

328 96

527

5,147

15,207 15,584

8,633 8,547
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G O L D  S T A N D A R D  C A R B O N  O F F S E T T I N G

W E  H A V E  C A R E F U L LY  S E L E C T E D  T H E  F O L L O W I N G  G O L D  S T A N D A R D  C E R T I F I E D 
P R O J E C T S  T O  O F F S E T  O U R  2 0 2 1  C A R B O N  E M I S S I O N S  A N D  A R E  I N V E S T I N G  I N 
A  D I V E R S E  G L O B A L  P O R T F O L I O ,  I N C L U D I N G  R E M O V A L  A S  W E L L  A S  R E D U C T I O N 
O F F S E T S  T O  A L I G N  W I T H  T H E  L A T E S T  D E V E L O P M E N T S  I N  T H E  F I E L D .  

38%

16%
WIND POWER, TURKEY RENEWABLE ENERGY 38%

METHANE GAS CAPTURE & ELECTRICIT Y  
GENERATION FROM WASTE, BULGARIA

WASTE TO ENERGY 32%

REFORESTATION, COSTA RICA NATURE BASED SOLUTION 16%

SAFE WATER BOREHOLES, UGANDA COMMUNIT Y BASED 14%

14%

32%
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T O  B E C O M E  T H E  W O R L D ’ S  M O S T  S U S T A I N A B L E 
P R O F E S S I O N A L  S P O R T S  T E A M .

By breaking new ground and establ ish ing ourselves as leaders in  susta inabi l i ty  wi th in 
motorspor t ,  we hope to inspire  others  in  g lobal  spor t  and wider  industr y  to  fo l low our 
lead.  As we look ahead to set  our  next  chal lenges,  our  ambit ion is  to  t rans i t ion f rom 
leading pract ice to  becoming p ioneers in  the f ie ld . 

  		Assess our  carbon footprint  to industry benchmark standards in  l ine with the Greenhouse 
Gas Protocol  Guidance and SBT i  f ramework,  inc luding fu l l  Scope 3 emiss ions repor t ing.

	
	 SBTI VERIFIED OUTCOMES:

NET ZERO SCOPE 1+2 FROM 2026 NET ZERO BY 2030

SCOPE 1
100% REDUCTION

SCOPE 1
100% REDUCTION

SCOPE 2
100% REDUCTION

SCOPE 2
100% REDUCTION

SCOPE 3
50% REDUCTION

SCOPE 3
75% REDUCTION
25% CARBON REMOVAL

 Take bold steps to address our  largest sources of  emissions  as a  pr ior i ty,  inc luding:

	

	

 	 Transparent  d isc losure of  our  progress and chal lenges to inspire and enable others  
to succeed  on thei r  own susta inabi l i ty  journeys.    

O U R  A M B I T I O N O U R  C O M M I T M E N T S

SAF ASSETCARESOL AR PV FARM
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W E  B E C A M E  T H E  F I R S T  G L O B A L  S P O R T S  T E A M  T O  I N V E S T 
I N  S U S T A I N A B L E  A V I A T I O N  F U E L  ( S A F ) ,  A N  I N D U S T R Y 
L E A D I N G  A P P R O A C H  T O  R E D U C I N G  O U R  S C O P E  3  A V I A T I O N 
C A R B O N  F O O T P R I N T . 

S U S T A I N A B L E  A V I A T I O N  F U E L

SAF is  renewable or  waste-der ived av iat ion 
fuel ,  an emerging technology recognised by 
the Internat ional  Civ i l  Av iat ion Organisat ion 
to p lay a  major  ro le  in  reducing future 
internat ional  av iat ion emiss ions.

With av iat ion account ing for  over  a  quar ter 
of  our  ent i re  projected carbon footpr int ,  SAF 
wi l l  be used for  our  indi rect  Scope 3 av iat ion 
emiss ions,  which are excluded f rom the 
Formula One cost  cap,  such as f l ights  to  Grand 
Pr ix  locat ions and other  business a i r  t ravel . 

By purchasing SAF c la ims,  we wi l l  be able  to 
achieve c lose to 50% reduct ion in  our  race 
team personnel  a i r  t ravel  footpr int  and wi l l 
cont inue to of fset  our  remain ing av iat ion 
carbon emiss ions with Gold Standard of fsets 
whi lst  we work with the industr y  to  scale  
SAF avai lab i l i ty.

Whi le  cur rent  SAF product ion and avai lab i l i ty 
are l imited,  the industr y  has huge potent ia l . 
We hope that  our  investment  wi l l  showcase 
SAF’s  credent ia ls  and encourage other 
industr ies  to  do the same.
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W E  A R E  P L E A S E D  T O  C O N F I R M  O U R  C O M M I T M E N T  
T O  A  S O L A R  P H O T O V O L T A I C  F A R M ,  C U R R E N T LY  
U N D E R  D E V E L O P M E N T ,  T H R O U G H  A  L O N G - T E R M  
P O W E R  E Q U I P M E N T  S U P P LY  A G R E E M E N T .  

W E  A R E  W O R K I N G  W I T H  m C L O U D  T O  D E P L O Y  T H E I R 
A S S E T C A R E  C O N N E C T E D  B U I L D I N G S  S O L U T I O N  A T 
O U R  B R A C K L E Y  H Q  T O  H E L P  I D E N T I F Y  E N E R G Y - S A V I N G 
S O L U T I O N S  T O  R E D U C E  O U R  C O N S U M P T I O N .  

S O L A R  P V  F A R M E N E R G Y  C O N S U M P T I O N 

Whi le  we are a l ready able  to  declare zero 
emiss ions f rom electr ic i ty  through Renewable 
Energy Guarantee of  Or ig in  (REGO),  d i rect ly 
suppor t ing our  energy needs f rom renewable 
generat ion wi l l  mean we wi l l  be able  to 
t rans i t ion f rom c la iming renewable energy 
cer t i f icates to  generat ing our  own renewable/
low carbon energy. 

We are working with an exper ienced solar 
developer  and funder  who wi l l  develop, 
construct ,  and operate the solar  PV farm, 
suppor t ing our  UK-based operat ions.

The power generated f rom the solar  farm wi l l 
suppor t  us on our  journey to be energy se l f -
suf f ic ient .  The remain ing annual  consumpt ion 
not  covered by the solar  PPA wi l l  be met us ing 
REGO backed power. 

For  per iods where the solar  farm generates 
more power than our  demand,  the addi t ional 
energy wi l l  be fed into the e lectr ic i ty  gr id  to 
prov ide renewable power to  the UK network. 

The development wi l l  be futureproofed to 
enable addi t ional  insta l lat ion of  batter y 
storage,  g iv ing us the potent ia l  to  c loser 
match the solar  generat ion to our  own  
energy demand. 

Through a phased connect ion p lan which wi l l 
extend to cover  our  whole campus in  future, 
AssetCare ’s  Connected Bui ld ings solut ion  
uses mCloud's  AI  and analyt ics  to  create  
new energy ef f ic iencies ,  improvements to 
indoor  a i r  qual i ty  and reduct ions in  our  
CO2 emiss ions.

AssetCare wi l l  enable us to  have cont inuous 
v is ib i l i ty  into fac i l i ty  HVAC,  industr ia l 
compressors ,  EV chargers  and renewable 
energy sources,  and in  the future ro l l  out  
a  dashboard accessib le  by our  team members, 
creat ing t ransparency around energy use  
and fur ther  championing susta inable  
behaviour  on our  s i te .
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N E T  Z E R O  C A R B O N 

 F O R M U L A  O N E
I N  2 0 1 9 ,  F O R M U L A  O N E  A N N O U N C E D  I T  A I M S  T O  B E  N E T  Z E R O 
C A R B O N  B Y  2 0 3 0  A S  P A R T  O F  T H E  S P O R T ’ S  W I D E R  
S U S T A I N A B I L I T Y  S T R A T E G Y .

The spor t  has been at  the forefront  of The spor t  has been at  the forefront  of 
technologica l  innovat ion throughout  i ts technologica l  innovat ion throughout  i ts 
h istor y  with advancements that  have d i rect ly h istor y  with advancements that  have d i rect ly 
benef i t ted the wider  automot ive industr y. benef i t ted the wider  automot ive industr y. 
From aerodynamic innovat ions,  safety From aerodynamic innovat ions,  safety 
developments and energy recover y systems developments and energy recover y systems 
to nav igat ion tools  and composite  mater ia ls , to  nav igat ion tools  and composite  mater ia ls , 
technology f rom Formula One has  technology f rom Formula One has  
been adopted by the road car  been adopted by the road car  
and other  industr ies.and other  industr ies.
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A L L  F O R M U L A  O N E  T E A M S  A N D  F U E L  S U P P L I E R S 
H A V E  A G R E E D  T O  A D O P T  1 0 0 %  A D V A N C E D 
S U S T A I N A B L E  F U E L ,  D E V E L O P E D  T O  C L O S E LY 
C O N T R O L L E D  R O A D - R E L E V A N T  S P E C I F I C A T I O N S , 
F R O M  2 0 2 6  O N W A R D S .   

A D V A N C E D  S U S T A I N A B L E  F U E L 

Development is  a l ready under way,  and the 
‘drop- in ’  fue l  wi l l  be t ransfer rable  to  internal 
combust ion engines wor ldwide,  he lp ing the 
wider  automot ive industr y  to  decarbonise as i t 
nav igates the energy t rans i t ion.

Susta inable fue ls  wi l l  be par t icu lar ly  re levant 
for  the ex ist ing f leet  of  internal  combust ion 
engine automot ive vehic les ,  which wi l l  number 
over  1 b i l l ion in  2030,  as wel l  as  other 
t ranspor tat ion appl icat ions such as road 
haulage,  sh ipping and av iat ion.

From th is  season,  Formula One cars  are us ing 
E10 fuel  which conta ins10% bio-components , 
an increase on the 5.75% level  of  b iofuel 
components used pr ior  to  2022.
 

2 0 2 6  W I L L  A L S O  S E E  T H E  I N T R O D U C T I O N  O F  T H E 
N E X T  G E N E R A T I O N  O F  H Y B R I D  E N G I N E S ,  W H I C H  W I L L 
I N C L U D E  5 0 %  E L E C T R I C  P O W E R .  

P O W E R  U N I T

The Formula One power uni t  used today  
is  the most  advanced hybr id  in  the wor ld ; 
de l iver ing more power us ing less fue l , 
combined with advanced susta inable fue ls  
and energy recover y systems.

The hybr id  power uni t  wi l l  p lay  a  key ro le  in 
the future of  the automot ive industr y  and, 
as  an ef fect ive technology development 
lab,  Formula One wi l l  have a  huge impact  in 
speeding up the t ransi t ion to hybr id  power 
uni ts  becoming commonplace in  road cars.
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C A R B O N  N E U T R A L
 
Emiss ions posi t ion reached when market 
instruments (e .g .  renewable energy  
contracts)  and of fsets  are used to balance 
emiss ions made by an organisat ion.

C A R B O N  R E D U C T I O N 
O F F S E T S
 
Carbon reduct ion of fsets  invest  in  projects 
which avoid future carbon emiss ions.  These 
inc lude investment  in  renewable energy 
inf rastructure,  community  based projects  to 
avoid emiss ions f rom inef f ic ient  equipment 
and prov ide socia l  benef i ts ,  and investment  in 
waste to  energy schemes to capture and use 
waste gases before they are re leased. 

C A R B O N  R E M O V A L 
O F F S E T S
 
Carbon removal  of fsets  capture carbon a l ready 
re leased to the atmosphere and ‘ lock i t  away’ 
for  decades to centur ies.  Carbon removal 
methods inc lude natura l  st rategies l ike t ree 
restorat ion and agr icu l tura l  so i l  management ; 
h igh-tech strategies l ike d i rect  a i r  capture and 
enhanced minera l isat ion;  and hybr id  strategies 
l ike enhanced root  crops,  b ioenergy with 
carbon capture and storage,  and ocean-based 
carbon removal .

G R E E N H O U S E  G A S 
P R O T O C O L  ( G H G )
 
Recognised as the industr y  leading standard 
to repor t  greenhouse gas emiss ions against , 
the GHG Protocol  establ ishes comprehensive 
g lobal  standardised f rameworks to measure 
and manage greenhouse gas emiss ions f rom 
pr ivate and publ ic  sector  operat ions,  va lue 
chains and mit igat ion act ions.

N E T  Z E R O
 
Emiss ions posi t ion achieved by reducing 
Scope 1,2 & 3 emiss ions year-on-year  in  l ine 
with SBT i  pathways to l imit  g lobal  warming 
to 1.5 degrees and neutra l is ing res idual 
emiss ions in  target  year.  Investments to 
achieve targets  should have a  posi t ive impact 
on c l imate (e .g .  se l f -generat ion of  renewable 
e lectr ic i ty,  carbon capture and storage) .

N E U T R A L I S A T I O N
 
Carbon is  removed f rom the atmosphere and 
permanent ly  stored to counteract  res idual 
emiss ions(e.g .  through carbon capture  
and storage) .

S C I E N C E  B A S E D  T A R G E T S  I N I T I A T I V E  ( S B T I )
 
SBT i  is  a  par tnership between CDP,  the United Nat ions Global  Compact ,  Wor ld  Resources 
Inst i tute and the Wor ld Wide Fund for  Nature.  I t  prov ides organisat ions with c lear ly  def ined 
pathways to reduce emiss ions in  l ine with the 2015 Par is  Agreement goals  to  l imit  g lobal 
warming to 1.5 degrees.  In  October  2021 SBT i  launched thei r  Net  Zero Standard to work 
a longside to thei r  sc ience-based emiss ions reduct ion pathways.  Companies can now commit  to 
sett ing sc ience-based emiss ions reduct ion pathways and a Net  Zero target  through the SBT i .

S C O P E S  1 ,  2  A N D  3 

G L O S S A R Y

Source:  GHG Protocol ,  Corporate Value Chain Account ing and Repor t ing Standard,  F igure 5.2
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D I V E R S I T Y ,  E Q U A L I T Y  &  

 I N C L U S I O N
A C C E L E R A T E  2 5  I S  O U R  F I V E - Y E A R  P R O G R A M M E  O F 
A C T I O N  T O  M A K E  O U R  T E A M  E V E N  M O R E  D I V E R S E  
A N D  I N C L U S I V E . 

In  December 2020,  we formal ised our  ambit ion 
of  at  least  25% of  a l l  new employees at  our 
team coming f rom under-represented groups, 
in  each year  up to and inc luding 2025.

A rev iew of  a l l  new employees shows that  38% 
of  our  new team members in  2021 jo ined f rom 
under-represented groups,  wi th th is  year 's 
f igure standing at 32% to the end of June 2022. 

Female employees have r isen f rom 12% to 15% 
of  our  workforce and employees f rom minor i ty 
ethnic  backgrounds f rom 3% to 7%.

Whi lst  these numbers are not  yet  where we 
aspire  to  be,  we are p leased to see that  our 
posi t ive act ions through Accelerate 25 are 
hav ing a  measurable impact . 

We are cont inual ly  hold ing ourselves to  ever We are cont inual ly  hold ing ourselves to  ever 
h igher  standards and wi l l  be under taking h igher  standards and wi l l  be under taking 
an external  assessment of  our  progress in an external  assessment of  our  progress in 
Autumn 2022.Autumn 2022.

F E M A L E M I N O R I T Y  E T H N I C  G R O U P S

2 0 1 9
0%

2%

4%

6%

8%

10%

12%

14%

2 0 2 0 2 0 2 1 P R E S E N T

U N D E R - R E P R E S E N T E D  D E M O G R A P H I C S  ( 2 0 1 9  –  J U N E  2 0 2 2 )

2 0 1 92 0 1 8 2 0 2 0 2 0 2 1
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30%
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40%

2 0 2 2

P E R C E N T A G EA M B I T I O N

U N D E R - R E P R E S E N T E D  H I R E S  ( 2 0 1 8  -  J U N E  2 0 2 2 )

23%

15%

22%

38%

32%

25%



<   S U S T A I N A B I L I T Y  R E P O R T  2 0 2 2   >   1 8
M

E
R

C
E

D
E

S
-

A
M

G
 P

E
T

R
O

N
A

S
 F

O
R

M
U

L
A

 O
N

E
 T

E
A

M

b

“
P A U L  M I L L S
Chief  People Of f icer,  Mercedes- AMG PETRONAS Formula One Team
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1 8  M O N T H S  I N T O  O U R  A C C E L E R A T E  2 5  P R O G R A M M E , 
W E  A R E  V E R Y  P L E A S E D  T O  S E E  T H A T  O U R  P O S I T I V E 
A C T I O N S  A R E  B E G I N N I N G  T O  H A V E  A N  I M P A C T 
T O W A R D S  M A K I N G  O U R  T E A M  A  M O R E  D I V E R S E 
A N D  I N C L U S I V E  W O R K P L A C E . 

We have learned so much f rom our  va lued 
par tners  and the in i t iat ives that  we have 
developed together  so far.  The engagement 
levels  f rom our  team members and thei r 
involvement in  our  act iv i t ies  have been 
fantast ic .  Strategica l ly,  we have exceeded our 
in i t ia l  ambit ions for  under- represented h i res in 
2021 and are on course to achieve th is  again 
in  2022;  however,  we remain conscious that 

we are st i l l  ver y  much at  the star t  of  
our  journey,  and we st i l l  have a  long way  
to  go and a lot  st i l l  to  learn. 

We cont inue to l is ten to our  par tners  and  
team members,  and we use thei r  feedback  
to  help guide our  next  steps to achieve  
more per formance as we develop an even  
more inc lus ive cul ture.
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D I V E R S I T Y ,  E Q U A L I T Y  
&  I N C L U S I O N
T O  E M B E D  O U R  V A L U E S  A N D  B U I L D  A W A R E N E S S  
O F  A C C E L E R A T E  2 5 ,  W E  H A V E  B E G U N  A  S E R I E S  
O F  I N T E R N A L  I N I T I A T I V E S  S O  T H A T  A L L  T E A M  
M E M B E R S  H A V E  O P P O R T U N I T I E S  T O  E N H A N C E  
T H E I R  U N D E R S T A N D I N G  A N D  P R O V I D E  T H E I R  I N P U T . 

D I V E R S I T Y ,  E Q U A L I T Y  
&  I N C L U S I O N  F O R U M
 
Our  DE&I  Forum, composed of  25 team 
volunteers  f rom under-represented groups, 
meets regular ly  to  prov ide input  and 
suggest ions for  future focus.  Fol lowing an  
in -depth analys is ,  the Forum have created  
an act ion p lan for  the team which is  
cur rent ly  being deployed and have  
he lped to shape an update to our  
Values and Behaviours. 



<   S U S T A I N A B I L I T Y  R E P O R T  2 0 2 2   >   1 9
M

E
R

C
E

D
E

S
-

A
M

G
 P

E
T

R
O

N
A

S
 F

O
R

M
U

L
A

 O
N

E
 T

E
A

M

b

B U I L D I N G  O U R  C O M M U N I T Y  
 	Annual  celebration of  Pride Month  wi th 

team members events to  ra ise awareness 
of  the impor tance of  being an a l ly.

 	 Featured the Mercedes Pride star  on our 
car  and dr iver  helmets for  the f i rst  t ime 
for  the three Grands Pr ix  tak ing p lace  
in  June.

 	Hosted an INWED Fi lm Night  in 
ce lebrat ion of  Women in  STEM  
and Engineer ing.

 	Lunch & Learn  sess ions on Menopause 
Awareness,  Br i t ish S ign Language,  Eth ics 
of  Ethnic  Divers i ty,  Bui ld ing Conf idence  
at  Work and Neurodivers i ty.

 	Hosted a Girls  on Track UK STEM day , 
welcoming the daughters  and n ieces  
of  our  team members.

B U I L D I N G  A W A R E N E S S  & 
U N D E R S T A N D I N G  

	 Bespoke Accelerate Inclusion workshop  
has been ro l led out  across our  team, 
inc luding our  Senior  leadership ,  wi th 
recommendat ions f rom attendees taken 
onboard in  our  p lanning.

	 Our  recru i t ing managers have completed 
Unconscious Bias  t ra in ing.

C O M P A N Y  B E N E F I T S  
 	S igni f icant ly  Enhanced Materni ty  Leave.

 	 Introduct ion of  Pregnancy Loss Suppor t  
& Leave Pol icy. 

 	Updated Team Cloth ing Pol icy. 

 	D ivers i ty  & Equal i ty  Procedure more 
a l igned to Accelerate 25,  h ighl ight ing  
the impor tance of  posi t ive act ion. 

I N W E D  
We were p leased to extend our  of f ic ia l 
sponsorship of  Internat ional  Women  
in  Engineer ing Day for  the f i f th 
consecut ive year,  suppor t ing the work  
of  the Women’s  Engineer ing Society 
to  att ract  more women into  
engineer ing-based ro les.

D I V E R S I T Y ,  E Q U A L I T Y  &  I N C L U S I O N
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We are del ighted to be cont inuing our  work with the Mulberr y  Schools  Trust ,  the Stemettes and 
the Associat ion for  B lack and Minor i ty  Ethnic  Engineers UK th is  year  and to have welcomed  
two new Accelerate 25 par tners:  the Sutton Trust  and the Business Disabi l i ty  Forum.  

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

LRG SML

A C C E L E R A T E  2 5  P A R T N E R S H I P

O N E  O F  T H E  K E Y  P I L L A R S  O F  A C C E L E R A T E  2 5  I S 
I N S P I R I N G  A N D  M O T I V A T I N G  T A L E N T E D  S T U D E N T S  F R O M 
U N D E R - R E P R E S E N T E D  G R O U P S  T O W A R D S  T E C H N I C A L 
C A R E E R S  T H R O U G H  S T E M  E D U C A T I O N ,  W I T H  T H E  H O P E 
T H E Y  A S P I R E  T O  J O I N  O U R  T E A M  I N  T H E  F U T U R E . 
 

Accelerate 25 Par tner  Networking Event ,  Fr iday 1 Ju ly,  Br i t ish Grand Pr ix
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A  P A R T N E R S H I P  B E T W E E N  O U R  T E A M  A N D  T H E  M U L B E R R Y  S C H O O L S 
T R U S T ,  T H E  M U L B E R R Y  S T E M  A C A D E M Y  I S  A N  E X T R A - C U R R I C U L A R 
P R O V I S I O N  F O R  L E A R N I N G ,  I N S P I R A T I O N  A N D  I N N O V A T I O N  
F O R  S T U D E N T S  F R O M  T H E  A G E S  O F  7  T O  1 8 ,  T O  D E V E L O P  
T H E I R  P A S S I O N  A N D  A P T I T U D E  F O R  S T E M  S U B J E C T S .
  
Through the Mulberr y  STEM Academy,  students fo l low a carefu l ly  des igned programme with the team inc luding 
imaginat ive teaching,  career  coaching,  mentorship and a var iety  of  industr y  exper iences.

2 0 2 1 
 	24 Year 10 students and 24 Year 12 

students graduated f rom the STEM 
Academy.

 	50 students  took par t  in  three careers 
conferences to network with our  team 
members.

 	10 students took par t  in  a  one-week 
work exper ience p lacement at  our 
headquar ters . 

2 0 2 1  H I G H L I G H T S :
Work Experience  -  C l ick here
Meeting Toto & Lewis  -  C l ick here

2 0 2 2
 	100 students,  50 in Year 10 and  

50 in Year 12 ,  began thei r  programme 
 in  Januar y.

 	24 students  took par t  in  a  one-week  
work exper ience p lacement at  
our  headquar ters . 

 	40 students are compet ing in  
the Mulberry Greenpower  
project ,  suppor ted by our  
team members. 

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

M U L B E R R Y  
S T E M  A C A D E M Y
M U L B E R R Y  
S T E M  A C A D E M Y

M E R C E D E S - B E N Z  G R A N D  P R I X
I N  P A R T N E R S H I P  W I T H

LRG SML



<   S U S T A I N A B I L I T Y  R E P O R T  2 0 2 2   >   2 2
M

E
R

C
E

D
E

S
-

A
M

G
 P

E
T

R
O

N
A

S
 F

O
R

M
U

L
A

 O
N

E
 T

E
A

M

b

T H E  S T E M E T T E S  A R E  A N  A W A R D - W I N N I N G  U K  S O C I A L  E N T E R P R I S E 
W H O  W O R K  T O  I N S P I R E  T H E  N E X T  G E N E R A T I O N  O F  G I R L S ,  Y O U N G 
W O M E N  A N D  N O N - B I N A R Y  Y O U N G  P E O P L E  I N T O  S T E M  F I E L D S .
  

 	 The f i rst  year  of  our  par tnership saw 34 
young Stemettes  engage in  indiv idual  
four-month mentor ing programmes with 
34 of  our  team members to  suppor t  and 
guide thei r  STEM journeys. 

 	10 young women took par t  in  the 
Stemettes Cer t i f icat ion Academy, 
complet ing an onl ine STEM programme 
with sess ions prov ided with our 
employees,  cu lminat ing in  an industr y 
recognised ICAgi le  Fundamentals 
qual i f icat ion.

 	Four of  the team's young female 
engineers  took par t  in  Instagram Live 
sess ions,  wi th 50 of  our  team members 
fac i l i tat ing inter v iew workshops and CV 
rev iew sess ions. 

 	We have recent ly  renewed our 
partnership with the Stemettes  and 
welcomed them to the factor y  for  the f i rst 
t ime.  We look for ward to tak ing par t  in  a 
Dig i ta l  Leadership Academy,  panel  events 
and the Agi le  Cer t i f icat ion Academy over  
the next  year. 

 	Factory Visit  -  C l ick here
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A B F E - U K  W O R K S  T O  I N S P I R E  P E O P L E  O F  B L A C K  A N D  M I N O R I T Y 
E T H N I C  O R I G I N  T O  S T U D Y  E N G I N E E R I N G ,  S U P P O R T I N G  T H O S E  W H O 
A S P I R E  T O  B E  E N G I N E E R S ,  P R O M O T I N G  E N G I N E E R I N G  I N  S C H O O L S 
A N D  A I M I N G  T O  I N C R E A S E  D I V E R S I T Y  W I T H I N  T H E  U K ' S  
E N G I N E E R I N G  W O R K F O R C E . 

Working together  with AFBE-UK,  we a im to bui ld  awareness and access to future engineer ing ro les ,  
par t icu lar ly  with our  team, for  B lack and minor i ty  ethnic  engineers.

 	Engineering students  f rom AFBE-UK 
have had the oppor tuni ty  to  v is i t  our 
headquar ters  and network with our 
management team. 

	 We par t ic ipated in  the AFBE-UK Vir tual 
Careers Fair  for  young students aged 
12-18  to  prov ide guidance and mentor ing 
to students looking to pursue STEM 
educat ion and sponsored thei r  f i r st  in -
person conference ‘AFBE L ive ’  in  Apr i l .

 	We are cur rent ly  renewing our 
partnership with AFBE-UK to  inc lude  
a  mentor ing scheme matching 10 
engineer ing students with our  employees 
for  a  s ix -month programme and host ing  
a  panel  event  at  our  headquar ters  for 
AFBE-UK students to  ga in industr y 
knowledge and connect ions.
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O U R  N E W E S T  A C C E L E R A T E  2 5  P A R T N E R ,  T H E  S U T T O N 
T R U S T  W O R K S  T O  T A C K L E  S O C I A L  M O B I L I T Y  I S S U E S  
B Y  I M P R O V I N G  A C C E S S  T O  H I G H - Q U A L I T Y  E D U C A T I O N 
A N D  E M P L O Y M E N T  O P P O R T U N I T I E S ,  F O C U S I N G  O N  
H I G H  A C A D E M I C  P E R F O R M I N G  S T U D E N T S  F R O M  
L O W E R  S O C I O - E C O N O M I C  B A C K G R O U N D S .  

 	Our  new par tnership wi l l  see us focusing 
together  on three key strategic  areas: 
Pathways to Engineering,  Careers 
Events  and  Educational  Summer 
Schools . 

 	We look for ward to host ing Sutton 
Trust students  at  our  headquar ters , 
fac i l i tat ing representat ion by our  team 
members at  panel  debates,  univers i ty 
ins ight  sess ions and Engineer ing days; 
and par t ic ipat ing in  res ident ia l  summer 
schools  to  suppor t  Sutton Trust  students 
with pract ica l  workshops,  prov id ing the 
oppor tuni ty  to  interact  with and learn 
f rom our  employees,  and of fer  guidance 
on appl icat ion processes. 

 	 To k ick of f  the new par tnership ,  two of 
our  cur rent  Apprent ices,  a long with our 
Head of  Employee Engagement ,  took par t 
in  the  Sutton Trust Apprenticeship 
Summer School  in  Ju ly.

 	 In  addi t ion to our  engineer ing focus,  we 
wi l l  be suppor t ing the Pathways to Law 
programme and look for ward to host ing  
work Exper ience oppor tuni t ies  in  our  
Legal  Depar tment  in  2023.

I N  L A T E  2 0 2 1 ,  W E  B E C A M E  O F  A  M E M B E R  O F  T H E 
B U S I N E S S  D I S A B I L I T Y  F O R U M  W H O  W O R K  T O  C R E A T E  
A  D I S A B I L I T Y - S M A R T  W O R L D ,  R E M O V I N G  B A R R I E R S 
T H A T  P R E V E N T  D I S A B L E D  P E O P L E  F R O M  T H R I V I N G  
A N D  C O N T R I B U T I N G  I N  B U S I N E S S  S T R U C T U R E S . 

 	Working in  par tnership with the Business 
Disabi l i ty  Forum, we are working to 
achieve Disabi l i ty  Conf ident status and 
to understand how we can become more 
Disabi l i ty  Smar t ,  ensur ing accessib i l i ty 
throughout  our  processes,  procedures, 
p lat forms and communicat ions. 

 	We have a lso begun our  educat ion  
journey on Neurodivergence. 



<   S U S T A I N A B I L I T Y  R E P O R T  2 0 2 2   >   2 5
M

E
R

C
E

D
E

S
-

A
M

G
 P

E
T

R
O

N
A

S
 F

O
R

M
U

L
A

 O
N

E
 T

E
A

M

b

G E N D E R  P A Y  R E P O R T
 
A P R I L  2 0 2 1  S N A P S H O T ,  R E P O R T E D  I N  A P R I L  2 0 2 2

E N C O U R A G I N G  M O R E  W O M E N  T O  C O N S I D E R  A  C A R E E R 
I N  M O T O R S P O R T ,  P A R T I C U L A R LY  I N  T H E  T E C H N I C A L 
D I S C I P L I N E S ,  R E M A I N S  A  C O R E  F O C U S  F O R  O U R  
F U T U R E  A N D  O F  A C C E L E R A T E  2 5 . 

Through Accelerate 25,  we look for ward 
to cont inuing to accelerate our  ef for ts  to 
promote and enhance the ro le  of  women in 
our  spor t  and working to encourage more 
young women to consider  Formula One,  and 
engineer ing,  as  a  potent ia l  career  path.  We 
are for tunate to  have an incredib le  group of 
female team-mates in  our  team to act  as  ro le 
models  for  the next  generat ion

In the twelve months to Apr i l  2021,  both our 
mean and median hour ly  pay gaps remained 
largely  the same as they were in  2020. 

On average,  women working in  our  team 
earn 27.4% less per  hour  than men.  The 
median f igure is  17.8% less per  hour.  The 
d i f ference cont inues to be dr iven by a  h igher 
number of  men in  h igher  paid ro les with in 
the team. Women increasingly  occupy h igh-
level  pos i t ions with in  our  organisat ion,  wi th 
29% of  our  female employees in  senior  ro les , 
compared to 31% of  males

At  the same t ime,  we saw a smal l  but 
s igni f icant  increase in  the number of  women 
jo in ing our  team. 

In  Apr i l  2021,  women made up 12% of  our  
tota l  workforce and th is  f igure has cont inued 
to increase s ince then,  reaching 15% by  
June 2022.

17.8% 
M E D I A N

27.4% 
M E A N

“J A N E  F A R R E L L
Co-founder,  The EW Group 

T H E  T E A M  H A V E  T A K E N  T H E  I M P O R T A N T  S T E P  T O 
P U B L I C LY  C O M M I T  T O  A C H I E V E  Y E A R - O N - Y E A R 
I M P R O V E M E N T S  I N  R E C R U I T I N G  A  M O R E  D I V E R S E 
W O R K F O R C E .  

Women are under-represented in  a l l  forms of 
motorspor t  so the team know i t  wi l l  take t ime 
to address the lack of  women at  a l l  leve ls . 
Mercedes wi l l  a lways be dr iven by recru i t ing 
the best  people ;  by tak ing posi t ive act ion, 
more and more women wi l l  be encouraged 
into the spor t ,  and the team wi l l  t ru ly  be 

choosing the best  f rom the whole populat ion, 
in  re lat ion to gender,  ethnic i ty  and socio-
economic factors  too.  I  have no doubt 
that  the team F1 wi l l  achieve even greater 
d ivers i ty  in  the coming years ,  making the 
team even stronger.

NB:  The Gender  Pay Gap is  the d i f ference between the average (Mean and Median)  earn ings of  men and women,  expressed as a  percentage of  men’s  earn ings. 
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I N  2 0 2 1 ,  S I R  L E W I S  H A M I L T O N  A N D  T H E  T E A M 
A N N O U N C E D  T H E  F O R M A T I O N  O F  I G N I T E ,  A  C H A R I T A B L E 
P A R T N E R S H I P  W H I C H  A I M S  T O  I N C R E A S E  D I V E R S I T Y 
A N D  I N C L U S I O N  W I T H I N  U K  M O T O R S P O R T .

As strong advocates for  equal i ty  in  a l l  areas of As strong advocates for  equal i ty  in  a l l  areas of 
society,  Ign i te  founders Lewis  and Toto Wol f f society,  Ign i te  founders Lewis  and Toto Wol f f 
are determined to address the lack of  d ivers i ty are determined to address the lack of  d ivers i ty 
with in  the spor t ,  which has h istor ica l ly  not with in  the spor t ,  which has h istor ica l ly  not 
been ref lect ive of  the wor ld  around i t .  Ign i te ’s been ref lect ive of  the wor ld  around i t .  Ign i te ’s 
work wi l l  inc lude ident i fy ing and funding work wi l l  inc lude ident i fy ing and funding 
inspirat ional  STEM-based programmes,  with a inspirat ional  STEM-based programmes,  with a 
focus on br idg ing gaps with in  educat ion and focus on br idg ing gaps with in  educat ion and 
motorspor t  careers.motorspor t  careers.

Through these programmes,  Ign i te  hopes to Through these programmes,  Ign i te  hopes to 
create meaningfu l  impact  and long- last ing create meaningfu l  impact  and long- last ing 
industr y -wide change,  which wi l l  see ta lented industr y -wide change,  which wi l l  see ta lented 
indiv iduals  succeed with in  and contr ibute indiv iduals  succeed with in  and contr ibute 
towards the future of  the spor t ,  regardless of towards the future of  the spor t ,  regardless of 
the i r  background. thei r  background. 

The f i rst  Ign i te  grants  were announced in The f i rst  Ign i te  grants  were announced in 
June 2022 with Motorspor t  UK’s  Gir ls  on June 2022 with Motorspor t  UK’s  Gir ls  on 
Track UK programme and the Royal  Academy Track UK programme and the Royal  Academy 
of  Engineer ing receiv ing over  ha l f  a  mi l l ion of  Engineer ing receiv ing over  ha l f  a  mi l l ion 
pounds,  to  suppor t  programmes focused pounds,  to  suppor t  programmes focused 

respect ive ly  on increasing female par t ic ipat ion respect ive ly  on increasing female par t ic ipat ion 
in  grass roots  motorspor t ,  and on Masters-in  grass roots  motorspor t ,  and on Masters-
level  motorspor t  engineer ing scholarships  leve l  motorspor t  engineer ing scholarships  
for  B lack students.for  B lack students.

Our  Ign i te  par tnership is  managed by a  Board Our  Ign i te  par tnership is  managed by a  Board 
made up of  representat ives f rom both founding made up of  representat ives f rom both founding 
par tners ,  the Mercedes- AMG PETRONAS par tners ,  the Mercedes- AMG PETRONAS 
Formula One Team and Lewis  Hami l ton:Formula One Team and Lewis  Hami l ton:

Paul  Mil lsPaul  Mil ls ,  Chief  People Of f icer,  ,  Chief  People Of f icer,  
MGP Ltd (Chair ) MGP Ltd (Chair ) 

Russel l  BraithwaiteRussel l  Braithwaite ,  Chief  F inancia l  ,  Chief  F inancia l  
Of f icer,  MGP Ltd Of f icer,  MGP Ltd 

Bradley LordBradley Lord ,  Strategic  Communicat ions ,  Strategic  Communicat ions 
Director,  MGP Ltd Director,  MGP Ltd 

Mark HamlinMark Hamlin ,  Chair,  Project  44 ,  Chair,  Project  44 

Jason ArthurJason Arthur ,  CEO,  Miss ion 44 ,  CEO,  Miss ion 44 

Jo LivingstonJo Livingston ,  Par tner,  f reuds ,  Par tner,  f reuds 
Communicat ionsCommunicat ions

S I R  L E W I S  H A M I L T O N

M E R C E D E S  H A V E  L O N G  S U P P O R T E D  M Y  A M B I T I O N  
T O  I M P R O V E  D I V E R S I T Y  A N D  I N C L U S I O N  W I T H I N  
T H E  M O T O R S P O R T  I N D U S T R Y . 

I  am so thr i l led that ,  through Igni te ,  we can formal ly  work together  to  achieve th is .  
For  15 years ,  I  have remained one of  the few Black employees with in  Formula One,  
and I  am proud that  my work with Mercedes is  going to change that  for  the better.

T O T O  W O L F F

F R O M  I N S P I R A T I O N A L  M O T O R S P O R T  E V E N T S  A N D 
E X P E R I E N C E S  T H A T  W I L L  S H O W  T H E  P O W E R  O F 
P O S S I B I L I T Y  T O  T H O U S A N D S  O F  G I R L S  A N D  
Y O U N G  W O M E N  I N  T H E  U K . 

To academic suppor t  for  some of  the br ightest  and best  B lack  
engineer ing students in  the countr y  -  we intend for  each  
in i t iat ive to  make a tangib le  contr ibut ion to bui ld ing  
a  more d iverse and inc lus ive motorspor t  industr y.
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O U R  O F F I C I A L  T E A M  C H A R I T Y ,  C H O S E N  B Y  O U R 
E M P L O Y E E S ,  I S  A L Z H E I M E R ’ S  R E S E A R C H  U K .

C H A R I T Y  &

 C O M M U N I T Y
O F F I C I A L  T E A M  C H A R I T Y  P A R T N E R S H I P 

Alzheimer ’s  Research UK is  the UK's  leading 
dement ia  research char i ty,  dedicated to 
making breakthroughs in  dement ia  research 
poss ib le .  Our  par tnership commenced in  Ju ly 
2020 and runs unt i l  December 2022.

To June 2022,  our  team members have taken 
on personal  chal lenges to ra ise an incredib le 
£74,356 for  A lzheimer ’s  Research UK,  c los ing 
in  on our  target  of  £100,000. 

These essential  funds could enable Alzheimer ’s 
Research UK to suppor t  over  3000 hours of 
dement ia  research.

Our par tnership is not just about fundraising, 
we have also worked with the charity to promote 
thei r  ‘ Th ink Bra in  Heal th ’  campaign with in 
the team to enhance understanding of  how 
employees can improve thei r  bra in  heal th  and 
help reduce thei r  r isk of  dement ia  in  later  l i fe .

Riding for  Research  -  Ed cyc led 5,861km, the 
combined d istance of  the Tour  de France and 
the Giro d ’ I ta l ia ,  over  n ine months. 

Wingwalking  -  Jo  took on a hai r- ra is ing wing 
walk with the Aerosuperbat ics  team.

Run Si lverstone -  Danni  took on a hal f 
marathon around Si lverstone Circui t .

Trek to Petra  -  Emma trekked across the 
deser t  to  reach the ancient  c i ty  of  Petra.

T r e k  t o  Pe t r a

Ri d i n g  f o r  Re s e a r c h

Wingwa l k i n g

Run  Sil v e r s t o n e

O f f i c i a l  T e am Cha r i t y
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C O M M U N I T Y  O U T R E A C H  

Our headquar ters  are located in  the 
Nor thamptonshire  market  town of  Brackley, 
and we have been proud to suppor t  our  local 
community  s ince our  s i te  f i r st  opened in  1998.

Over the last  twelve months,  we have:  
	 Renewed our  sponsorship of  the Brackley 

Food Bank  which prov ides the town’s 
most  vu lnerable  households with food 
parcels  and to i letr y  care packages.

	 Cont inued our  work with the Brackley 
Elves Community Group  and local  char i ty 
Help ing You L ive to  prov ide Brackley ’s 
lowest  income fami l ies  with suppor t .

	 Donated to the Brackley Youth 
Engagement group  to  enhance thei r 
de l iver y  of  ‘p lay  and act iv i ty ’  events.

	 We work c losely  with Brackley Town 
Counci l  and have been del ighted to 
sponsor  and ass ist  in  the organisat ion of 
much-needed socia l  occasions,  such as 
the Brackley Firework Display ,  for  the 
local  community. 

E D U C A T I O N  O U T R E A C H  

As par t  of  our  a im to create a  posi t ive impact 
with in  our  community  and to leave a  legacy 
that  extends beyond the t rack,  we are proud 
to suppor t  our  local  schools  and educat ion 
in i t iat ives.

Over the last  twelve months,  we have:  
	 Donated laptop devices to local  pr imar y 

and secondar y schools  to  enhance STEM 
learn ing.

	 Organised team member presentat ions to 
engage students in  motorspor t  and the 
var ied career  paths rac ing can of fer.

	 Organised factor y  v is i ts  to  inspire  and 
inform young students about  career  in 
STEM subjects .

	 Donated s igned memorabi l ia  to  local 
Parent  Teacher  Associat ions to ra ise 
funds for  new learn ing fac i l i t ies .

	 Involved local  students in  our  employee 
engagement events to  ga in industr y 
exper ience.

	 Inv i ted members f rom local  g i r l  gu id ing 
groups to our  ‘Gi r ls  on Track’  act iv i ty  day.

C H A R I T Y  &  C O M M U N I T Y 
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O U R  T E A M  A R E  K E E N  S U P P O R T E R S  O F  T H E  F 1  I N  S C H O O L S 
P R O G R A M M E ,  W I T H  M A N Y  O F  O U R  T E A M  M E M B E R S 
H AV I N G  TA K E N  P A R T  D U R I N G  T H E I R  O W N  S C H O O L  Y E A R S . 

S I N C E  T H E  P U B L I C A T I O N  O F  O U R  A U G U S T  2 0 2 1 
S U S T A I N A B I L I T Y  R E P O R T ,  W E  A R E  P R O U D  T O  H A V E 
S U P P O R T E D  O V E R  1 1 0  S E P A R A T E  C H A R I T A B L E  C A U S E S 
T H R O U G H  T H E  D O N A T I O N  O F  T E A M  A N D  D R I V E R 
M E M O R A B I L I A  F O R  A U C T I O N ,  R A F F L E ,  C O M P E T I T I O N S 
A N D  P R I Z E  D R A W S . 

F 1  I N  S C H O O L S C O R P O R A T E  D O N A T I O N S

F1 in  Schools  is  an internat ional  STEM 
compet i t ion for  school  ch i ldren in  which smal l 
groups of  students work as a  team to design, 
manufacture and race miniature cars .

At  th is  year ’s  F1 in  Schools  Wor ld  F ina ls ,  he ld 
in  S i lverstone just  af ter  the Br i t ish Grand Pr ix , 
the Hydron Team from Melbourne took home 
the ‘Fastest  Car ’  award,  proudly  sponsored by 
our  team.

Designed and created by our  Her i tage and 
Composites teams,  the coveted ‘Fastest 
Car ’  t rophy was presented by our  Trackside 
Engineer ing Director,  Andrew Shov l in . 

Technica l  Director  Mike E l l iot t  and Chief 
People Of f icer  Paul  Mi l ls  a lso v is i ted the 
F ina ls  to  ta lk  to  the students and of fer  thei r 
adv ice on thei r  entr ies  and prov ide careers 
adv ice for  those students looking to cont inue 
thei r  adventures in  STEM.

Highl ights include:

	 S igned technica l  drawing,  ra ised £2800 
for  Together  for  Shor t  L ives.

	 S igned Lewis  race boots ,  ra ised £10,500 
for  the Smal l  Steps Project .

	 S igned Lewis  race sui t ,  ra ised £45,000 for 
Make- A -Wish Foundat ion. 

	 Factor y  tours  and s igned memorabi l ia , 
ra ised £15,500 for  the Grand Pr ix  Trust . 
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