
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



In compliance with the Title IX of the U.S. Educational Amendments Acts of 1972 and its 

implementing regulations, as well as the Violence Against Women Act (VAWA), Hansard Society 

Scholars (HSS) prohibits discrimination based on sex in its educational programmes and activities.  

This includes the offenses of: 

 Dating violence 

 Domestic violence 

 Gender harassment 

 Discrimination based on pregnancy and parental status 

 Sexual Assault 

 Sexual harassment 

 Stalking 

In addition, Hansard Society Scholars reaffirms its commitment to maintain a safe learning 

environment emphasizing the dignity and worth of all members of the scholars community.  As a 

result, the Hansard Society issues this statement of policy to inform the community of our 

comprehensive plan to improve awareness and prevention and to address sexual misconduct when 

it is reported to a Responsible Employee, whether the incident occurred on a programme facilitated 

event or not. 

Reported incidents will be thoroughly investigated and violators will be met with appropriate 

disciplinary action, up to and including separation or dismissal from the programme.  Any action 

taken as a result of a violation of this policy will be in consultation with the home institution. 

A. Scope 

This policy applies to Hansard scholars, faculty, staff, and administrators, as well as any 

visitors or guest speakers, at all times. 

B. Definitions 

Hansard Society Scholars adheres to the following definitions applicable to this policy: 

1. Complainant – Any person who files a report of sexual violence or sexual harassment or 

other prohibited behaviour or retaliation or any person who has been the alleged 

subject of such prohibited conduct or retaliation. 

2. Dating Violence – violence committed by a person: 

 Who is or has been in a social relationship or a romantic or intimate nature with 

the victim. 

 The existence of such a relationship shall be based on the reporting party’s 

statement and with consideration of the length of the relationship. 

For the purpose of this definition: 

 Dating violence includes a pattern of behaviour in which a person who is or has 

been in a social relationship of a romantic or intimate nature with another 

person uses or threatens to use physical violence, coercion or other forms of 

mental/emotional abuse to control that person. 

 Dating violence includes, but is not limited to, sexual or physical abuse or the 

threat of such abuse. 

 Dating violence does not include acts covered under the definition of domestic 

violence. 



 

3. Domestic violence – felony or misdemeanour crimes of violence, physical, mental, or 

emotion abuse committed by: 

 A current or former spouse or intimate partner of the victim. 

 A person sharing a child in common with the victim. 

 A person who is or has cohabitated with the victim as a spouse or intimate 

partner. 

 Any person who physically abuses, harasses, or interferes with the personal 

liberty of another family or household member is also covered under this 

definition. 

4. Gender harassment – subjecting a person to adverse treatment based on held gender 

stereotypes.  Adverse treatment can include verbal, nonverbal, or physical aggression, 

intimidation, or hostility based on gender or held gender stereotypes, even if those acts 

do not involve conduct of a sexual nature. 

5. Home institution – The institution or university where the student is primarily enrolled 

when not studying abroad with Hansard Society Scholars. 

6. Respondent – A person alleged to have engaged in prohibited conduct and about whom 

a report of sexual violence, sexual harassment, other prohibited behaviour, or retaliation 

is made. 

7. Responsible Employees – All Hansard Society Scholars employees are Responsible 

Employees and are required to inform the Hansard Society Scholars Programme Director 

and Hansard Society Director if a case of sexual misconduct is witnessed by or reported 

to them. 

8. Retaliation – Includes threats, intimidation, reprisals, and/or adverse employment or 

educational actions against a person based on their report of Prohibited Conduct or 

participation in the investigation, report, remedial, or disciplinary processes provided for 

in this policy. 

9. Sexual Assault – An offence that meets the definition of rape, fondling, incest, or 

statutory rape as used in the FBI’s Uniform Crime Reporting system. A sex offence is any 

act directed against another person, without the consent of the victim, including 

instances where the victim is incapable of giving consent. 

Rape is defined as the penetration, no matter how slight, of the vagina or anus with any 

body part or object, or oral penetration by a sex organ of another person, without the 

consent of the victim. 

Rape also includes instances where an individual is made to penetrate, either by physical 

force, intimidation, or coercion, an object, mouth, vagina, or anus of another when the 

victim is incapacitated or otherwise unable to give consent. 

Fondling is defined as the touching of the private parts of another person for the 

purposes of sexual gratification, without the consent of the victim, including instances 

where the victim is incapable of giving consent because of his/her age or because of 

his/her temporary or permanent mental incapacity. 

Statutory Rape is defined as non-forcible sexual intercourse with a person who is under 

the statutory age of consent. 

 

 



 

10. Sexual harassment – Unwelcome sexual advances, requests for sexual favours, and 

other verbal, written/online, or physical conduct of a sexual nature, when: 

 Submission to such conduct is made either implicitly or explicitly a term of an 

individual’s employment or status in a course, programme, or activity; 

 Submission or rejection of such conduct by an individual is used as the basis for 

employment or education decisions affecting said individual; or 

 Such conduct has the purpose or effect of interfering with the individual’s work 

or educational performance; or of creating an intimidating, hostile, or offensive 

working and/or learning environment; or of interfering with one’s ability to 

participate in or benefit from an educational programme or activity. 

Examples of Sexual Harassment – may include, but are not limited to, the following: 

 Physical assault; 

 Direct or implied threats that submission to sexual advances will be a condition 

of employment, work status, compensation, promotion, grades, or letters of 

recommendation; 

 Sexual advances, physical or implied, or direct propositions of sexual nature. 

This activity may include inappropriate/unnecessary touching or rubbing against 

another, sexually suggestive or degrading jokes or comments, remarks of a 

sexual nature about one’s clothing and/or body, preferential treatment in 

exchange for sexual activity, and the inappropriate display of sexually explicit 

pictures, text, printed materials, or objects that do not serve an academic 

purpose; 

 A pattern of conduct, which can be subtle in nature, that has sexual overtones 

and is intended to create, or has the effect of creating, discomfort and/or 

humiliation of another; 

 Remarks speculating about a person’s sexual activities or sexual history, or 

remarks about one’s own sexual activities or sexual history, that do not serve a 

medical or academic purpose; 

 Sexual exploitation – acts where an individual or individuals take non-consensual 

or abusive sexual advantage of another for their own benefit or advantage, or 

for the benefit or advantage of a third party; 

 Invasion of sexual privacy – threatened or actual disclosure of photos or other 

information of a sexual nature the subject intended to be personal/private 

without the individual’s consent, including but not limited to: 

o Engaging in voyeurism without the knowledge and consent of the 

subjects; 

o Taking photos/video of individuals engaged in sexual acts or in intimate 

settings without their knowledge and consent (e.g. restroom, shower, 

locker room, or other private areas); 

o Disclosing or sharing of private or personal information of a sexual 

nature about another without their knowledge and consent for the 

purpose or effect of creating a hostile, intimidating, or offensive 

environment. 

 

 

 



 

11. Stalking – a course of conduct directed at a specific person based on their sex. The 

course of conduct causes a reasonable person to suffer substantial emotional distress or 

to fear for the safety of themselves or others. For the purposes of this definition: 

 “Course of conduct” means two or more acts, including but not limited to, acts 

which the stalker directly, indirectly, or through third parties, by any action, 

method, device, or means follows, monitors, observes, surveys, threatens, or 

communicates to or about a person, or interferes with a person’s property. 

 “Reasonable person” means a reasonable person under similar circumstances 

and with similar identities to the victim. 

 “Substantial emotional distress” means significant mental suffering or anguish 

that may, but does not necessarily, require medical or other professional 

treatment or counselling. 

C. Consent 

Sexual activity of any kind requires consent.  Consent is defined as an informed, voluntary, 

and freely given agreement between participating individuals to the sexual conduct in 

question.  Consent to engage in mutually agreed upon sexual activity is clearly 

communicated in words and/or actions.  Consent must be acquired prior to and 

contemporaneously with sexual activity. 

 

Consent can be withdrawn at any time, given that it is clearly communicated by the person 

withdrawing it. 

 

Note that silence, passivity, or manner of dress does not equate to consent.  Past consent 

does not indicate present or future consent.  Consent to one form of sexual activity does not 

imply consent to other forms of sexual activity. 

 

Consent cannot be given by an individual who is: 

 Asleep 

 Unconscious 

 Intermittently conscious 

 Under threat, duress, coercion, or force 

 Under the age of 16, or 

 Otherwise legally unable to provide consent 

 

Drugs and Alcohol 

A person who is incapacitated as a result of drug or alcohol use, voluntarily or involuntarily, 

is incapable of giving effective consent.  Incapacitation is defined as the inability to make 

informed, rational decisions because the individual lacks the capacity to give knowing 

consent (e.g. to understand the “who, what, when, where, why, or how” of their sexual 

interaction).  Individuals who know, or should have known, that another person is 

incapacitated must refrain from engaging in sexual activity with that person.  Further, drug 

or alcohol use is never an excuse for violating this policy. 

 

 

 

 



 

 

 

 

 

 

 

 



https://www.met.police.uk/advice-and-information/rape-and-sexual-assault/
https://www.victimsupport.org.uk/crime-info/types-crime/rape-and-sexual-assault
https://rapecrisis.org.uk/
https://www.survivorsuk.org/
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https://www.rainn.org/


 

 

 

 


