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1 Introduction

At ABN AMRO, we believe that respect for human rights and dignity is fundamental to the way we conduct
our business. We recognise that modern slavery and human trafficking present significant human rights risks,
and we take steps, consistent with our policies and procedures, to address these risks in our operations,
supply chains, and the financial services we provide.

This statement follows the recommendations of section 54(5) of the UK Modern Slavery Act 2015 and,
accordingly, includes information relating to: (i) organisational structure, business and supply chains, (ii)
relevant policies, (iii) due diligence, (iv) assessing and managing risk, (v) measuring effectiveness, and (vi)
training and awareness.

This statement has been approved by the management boards of ABN AMRO Bank N.V. ("AAB") and ABN
AMRO Clearing Bank N.V. ("AACB") and is made pursuant to section 54(1) of the UK Modern Slavery Act
2015. It outlines the actions taken by AAB and AACB (together "ABN AMRO") during 2025 to
prevent modern slavery and human trafficking within our business and supply chains.

2 Organisational Structure, business and supply chain

2.1 ABN AMRO Bank N.V.

AAB offers banking services to people and businesses. We earn money from the interest clients pay on
mortgages and loans, and from fees and commissions for other services.

Our loans to clients are funded by deposits and money borrowed from capital markets. We pay interest on
these sources of funding. The difference between the interest we earn on loans and the interest we pay on
deposits and capital market funding is our net interest income.

We also earn money from fees and commissions through transaction banking, wealth management, advisory
services, clearing, and capital markets. We carefully manage the risks of providing loans and use the money
we earn to pay for our costs, reinvest in the bank, and deliver returns to our investors.

The bank is organised into client units - Personal & Business Banking, Wealth Management and Corporate
Banking - to ensure dedication and client focus. The client units are supported by Group Functions and
Product Units. Group Functions include departments such as: Brand, Marketing & Communications; Finance;
Group Audit; Group Economics; Human Resources; Innovation & Technology; Legal & Corporate Office; Risk
Management & Compliance; Strategy & Transformation; and Sustainability Centre of Excellence. These
departments consider the principle of putting the customer's interest first as a key driver, with a focus on
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transparency, explainability, preventing bias, and fair customer service, ensuring that groups of customers are
treated equally.

2.1.1 Personal & Business Banking

We offer payment and savings accounts, credit cards, mortgages, loans, investment accounts and insurance
to 5 million clients in the Netherlands. We also provide banking and payment services to over 350,000 small
and medium-sized enterprises - the backbone of the Dutch economy. We combine easy-to-use digital
services with expert advice. For clients who experience difficulties using our services, we provide assistance
online, in a branch, or at their home.

2.1.2 Wealth Management

We provide private banking in the Netherlands, Germany, France and Belgium, supported by strong local
brands. In total, we manage EUR 283 billion in investments for our clients. Wealth Management offers
services such as investment advice, asset management, and estate planning. Wealth Management serves
around 150,000 clients across the Netherlands and Belgium (ABN AMRO MeesPierson), France (Neuflize
OBC) and Germany (Bethmann HAL).

2.1.3 Corporate Banking

We support around 10,000 mid- to large-corporate clients in Northwest Europe with financing, advisory,
transaction banking and capital market access. A key ambition is to finance Europe's transitions in energy,
mobility, digital and defence. We also focus on family-owned businesses, jointly supporting entrepreneurs
and advising on intergenerational transfer with Wealth Management. We are one of the world's leading
clearing providers, processing trades across markets and providing services to investment firms, brokers and
trading institutions.

2.2 ABN AMRO Clearing Bank N.V.

AACB is one of the world's leading clearing providers. We are strengthening our top-3 position as a facilitator
of global trade in a fast-growing market by investing in technology, broadening our client base and venturing
into new markets. We offer clearing, settlement and other services for a wide range of financial instruments,
from derivatives and securities to over-the-counter products and exchange-traded funds.

AACB services are provided from offices across Europe, Asia-Pacific, Brazil, and the United States.

3 Relevant Policies

ABN AMRO has established a suite of policies to ensure that our activities are both compliant with our legal
obligations and aligned to our values as an organization, including our commitments to the following voluntary
standards:

► UN Guiding Principles on Business and Human Rights (UNGPs)
► UN Global Compact
► OECD Guidelines for Multinational Enterprises on Responsible Business Conduct (OECD Guidelines)
► The Equator Principles
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The policies described in this section cover matters of client integrity, ESG standards, procurement and
human resources, all of which are relevant to the identification, assessment and mitigation of modern slavery
and human trafficking risks.

3.1 Relevant client Integrity policies

3.1.1 Client Acceptance and Anti-Money Laundering Policies

The Client Acceptance and Anti-Money Laundering Policy aims to protect our products and services from
being used for money laundering and the financing of terrorism (ML/FT). It establishes the measures and
requirements by which we seek to prevent and detect ML/FT, as well as the principles and rules by which we
mitigate and manage these risks.

3.1.2 Anti-Bribery and Corruption Policy

The Anti-Bribery and Corruption Policy aims to protect us from any direct or indirect involvement in bribery or
corruption and sets the framework for managing bank-wide bribery and corruption risks. With respect to
client integrity, the policy describes several bribery and corruption risk indicators (e.g. adverse media).

3.2 Relevant ESG Policies

3.2.1 Environmental Social and Governance (ESG) Risk Policy

The ESG Risk Policy, together with the underlying ESG risk standards, generic principles and related
exclusions, defines requirements that apply across the bank and provides the framework for managing ESG
risks within our defined risk appetite. The policy is reviewed annually to incorporate new insights and best
practices, stakeholder perspectives and internal and external developments, and to ensure alignment with
the latest regulatory guidance. The policy recognises ESG as a risk driver across traditional risk types, as
described in our risk taxonomy.

3.2.2 Rules and Guidelines for Investment Products

The ESG Rules and Guidelines for Investment Products have been developed for the purpose of setting ESG
and sustainability criteria for investment products and services. The document aligns with our sustainability
strategy, the United Nations Principles for Responsible Investment, the UNGPs and the OECD Guidelines.

3.2.3 Sustainability Risk Standards with Client Requirements (SRSCR)

The SRSCR establishes the principles for ESG assessments of clients who receive corporate loans and/or
other financing across AAB and AACB. The SRSCR creates the framework through which we assess clients'
compliance with, among other things, the UNGPs and the OECD Guidelines.

3.2.4 Sustainability Risk Standard for Project Finance (SRSPF)

The SRSPF articulates how and in which circumstances the bank will apply the Equator Principles, including
the verification of assessments of potential adverse human rights impacts.
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3.3 Relevant Policies relating to procurement

3.3.1 Supplier Code of Conduct

Our Supplier Code of Conduct is a legally binding document communicated to all suppliers. It includes
commitments relating to the prohibition of forced- and child-labour, ensuring the freedom to exit contracts
and the secure handling of personal documents.

3.4 Relevant policies relation to human resources

3.4.1 Human Resource Risk Policy

Human Resource risk encompasses the potential challenges we may face in attracting, developing and
retaining the critical skills and diverse talent necessary to achieve our strategic objectives. This includes
complying with HR related laws and regulations. Specific areas of HR risk cover discrimination, employee
relations, health and safety, remuneration, and employee suitability. The Human Resource Risk Policy is
applicable to internal employees, and where relevant to external employees and non-employees working for
us through third-party suppliers.

3.4.2 International Framework Agreement (IFA)

In 2015, AAB signed an IFA with FNV Finance and UNI Global Union. The IFA reaffirms our commitment to
respect the ILO Declaration of Fundamental Rights at Work, the OECD Guidelines, and the UN Global
Compact. In relation to modern slavery, the IFA requires employment to be freely chosen with no use of
forced or bonded labour, as per ILO Conventions 29 and 105, as well as Convention No. 182 on the Worst
Forms of Child Labour. Furthermore, pursuant to the IFA, workers may not be required to lodge deposits or
identity papers with their employer. Our commitment to these rights extends to all workers producing
products and delivering services for us, whether or not they are employees.

The IFA Monitoring Committee, comprising representatives of AAB and the trade union, provides a platform
for updates on our adherence to the IFA and offers unions an opportunity to share workforce-related insights.

4 Due Diligence

To identify, assess and mitigate the risks of modern slavery and other adverse human rights impacts arising
from our operations, clients and supply chains, ABN AMRO applies a range of due diligence processes across
its business lines. These processes are tailored to the nature of the activities and risk exposure of each
business area and are informed by sector-specific, geographic and client-specific risk indicators. Together,
they help the bank identify salient human rights risks, including forced and child labour, and provide a basis
for preventive measures, ongoing monitoring and engagement where needed.

4.1 Corporate Banking

4.1.1 Social Risk Heatmap

The Social Risk Heatmap assesses the inherent social risks associated with a sector's economic activities. To
determine the potential level of social risk, we use data from the Impact Institute Global Impact Database
(GID) to identify inherent differences in working conditions and other work-related rights based on historical
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instances of human rights issues, including forced- and child-labour, underpayment and health and safety
incidents.

In addition to data from GID, we use indicators developed by Shift (an external provider) that trigger early
warning signals in respect of systemic human rights issues.

4.1.2 Client Assessment on Sustainability (CASY)

CASY assesses the sustainability performance of larger corporate clients on an ongoing basis. It stores
relevant data to help safeguard the bank against sustainability and reputational risks and provides a basis for
strategic dialogue on sustainability with clients.

CASY assesses whether clients meet the expectations of the bank's sustainability risk framework by focusing
on sustainability-related regulations, sustainability commitments, and by analysing a client's ability to
manage sustainability risks. The outcome of the assessment allocates the maturity level on sustainability
topics and serves as the basis for further engagement with the company.

CASY includes human rights-related questions. Specifically, it reviews whether clients have a policy to
address the human rights impacts and risks that they have identified as material/salient, in accordance with
the UNGPs. It also reviews whether clients refrain from forced- or child- labour and uphold workers' rights in
accordance with International Labour Organisation Conventions.

The Social Risk Heatmap is used as input for the CASY's framework, dynamically adjusting the bank's
expectations based on the specific risks identified within each client sector.

4.2 Wealth Management

Our clients use our investment services to invest in publicly traded equities and other asset classes, such as
corporate and sovereign bonds. They can invest in three ways: on their own (self-directed investing or
"execution-only"), based on our experts' advice, or by leaving all investment decisions to us. Our ability to
influence our clients' decision-making varies, depending on our role but, whatever the role, we want to be
able to inform our clients as to whether the companies they are looking to invest in conduct their business in
a responsible way. We use Sustainalytics as our main source of information. Companies are assessed on a
monthly basis, resulting in a classification of non-ESG, ESG Improver, ESG Leader or Sustainable Impact. We
draw our clients' attention to this classification - passively, by including it in our financial analysis, and
actively, through recommendations by our investment advisors.

4.3 AACB

At AACB, the Sustainability Client Lifecycle assessment is integral to our client onboarding and review
process, ensuring that all clients are thoroughly evaluated for ESG risks, regardless of the services they
require. Recognizing the diverse nature of our client groups, we tailor assessments to address their specific
risk profiles.

4.3.1 Proprietary Trading Group (PTG) and Prime Brokerage (Prime) Clients

For PTG and Prime clients, we utilize the Sustainability Client Lifecycle Questionnaire. This tool, aligned with
our sustainability policies and standards, facilitates comprehensive due diligence on ESG issues, including
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human rights. It helps to evaluate the sustainability characteristics and risks associated with these clients and
provides crucial input for future creditworthiness assessments.

4.3.2 AACB Corporate Clients

For clients and prospects engaged in commodities trading, we deploy the Sustainability Client Lifecycle
Sector Questionnaire which assesses their role in the value chain-whether as producers, processors, traders,
or non-physical (screen) traders. Given the complex supply chains and potential for labour exploitation in
these sectors, these clients face a higher risk of being linked to forced labour. The questionnaire helps
identify and mitigate forced labour risks within our corporate clients by, among other topics, enquiring about
the company's adherence to human rights commitments and evaluating the company's engagement with
suppliers and off takers on ESG topics.

4.4 Procurement

ABN AMRO Procurement is our central purchasing department and the key point of contact for our suppliers
of products and services. The department is responsible for the entire procurement process from selection
and negotiation to contracting with suppliers. Within ABN AMRO Procurement, the Sustainability Team is
responsible for all sustainability topics, including modern slavery. The Operational Team within ABN AMRO
Procurement performs the task of screening suppliers for adverse media reports related to modern slavery.
We use the Hellios FSQS questionnaire to gather data on sustainability risks associated with our suppliers,
including in relation to each supplier's policies on modern slavery and human trafficking.

5 Assessing and managing risk

In 2025 we undertook the following exercises to assess and manage modern slavery and human trafficking
risks.

5.1 Detecting Financial Crime (DFC) Deep Dive

In 2024, our DFC team began closely monitoring press coverage of modern slavery, even when this was not
related to specific ABN AMRO clients. This external intelligence analysis revealed a rise in reports of labour
exploitation in the Netherlands and a global increase in human trafficking. Therefore, in early 2025 we
performed an investigation to deepen our understanding of modern slavery practices, evaluate the bank's
exposure to related risks and refine our approach to combatting this pervasive issue. It also enhanced our
intelligence position, enabling us to identify connections to financial economic crime related risks and initiate
targeted actions to address them.

5.2 Developing Guidance on Decent Work for the banking sector

Through our ongoing membership of the UN Environment Programme Finance Initiative (UNEP - Fl) Working
Group on Decent Work, we contributed to the development of a guidance document for the banking sector
entitled "Banking for Decent Work: A Pathway to Impact". The guidance identifies three key actions for banks
in ensuring decent work in the regions in which they operate: (i) alignment of banking portfolios with
minimum criteria for employment rights and social protection; (ii) increasing financial support to practices
which promote decent work; and (iii) fostering an environment which allows business to promote decent
work. Through providing tangible pathways for impact, the guidance is intended to equip banks with the
resources required to implement action plans and set targets. The final published document can be found
here: PRB-ILO-Decent-Work-Guidance.pdf.
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5.3 Combatting Crimes that undermine democracy and the rule of law (COMCRIM)

In 2025 we continued our collaboration with Maastricht University, the Dutch public sector and the Dutch
financial sector to examine the forced commission of crimes. In November 2025 interviews were organised to
deepen the collective understanding of the working group as to how perpetrators and facilitators of human
trafficking and related crimes, such as money laundering and corruption, operate. The work will continue in
2026.

5.4 Updated Human Rights Saliency Assessment

In 2025, we updated our Human Rights Saliency Assessment for the role of Procurer. This assessment
identifies the most salient human rights issues across our business activities, focusing on areas where ABN
AMRO's operations have the greatest potential impact on people. Through stakeholder consultation, we
identified the most severe and likely human rights impacts. Following desk research, a data analysis was
carried out that focused on refining the initial results. These findings were then validated.

5.5 Pilot Phase of the Human Rights Remedy Mechanism (HRRM)

Further to the launch of the pilot phase of our HRRM in October 2024, 2025 marked the first year of the
mechanism's implementation. In the course of the year three cases have been submitted by third parties, all
of which have been found to be ineligible for mediation.

6 Measuring effectiveness

All of our bank policies are reviewed periodically to ensure that they remain fit for purpose. On a quarterly
basis, we monitor CASY outcomes for clients in sectors deemed to be of higher sustainability risk. Where
necessary, action plans are developed on the basis of those reviews.

7 Training and awareness

Our ESG Risk Policy identifies learning and awareness as a form of "risk response". In accordance with the
policy, training and awareness initiatives must, among other things, ensure that that: (i) employees (including
members of the Executive Board) understand the implications of ESG factors and risks in order to effectively
fulfil their responsibilities and implement the ESG Risk Policy and (ii) client-facing employees have sufficient
awareness and understanding to identify potential ESG risks.

Throughout 2025 all ABN AMRO employees have had access to online sustainability training resources via
our internal training platform, ABN AMRO Academy. In addition to those resources, the following relevant
training and awareness sessions were held in 2025:

_T_i~~~- -~1:1_c:E~!1.~~--- Description R~-~~ _
Understanding the UK Modern ABN AMRO Modern Webinar October 2025
Slavery Act: Its significance for ABN Slavery Statement
AMRO Working Group
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Human Trafficking: Opportunities
and Challenges for the Financial
Sector

ABN AMRO Modern
Slavery Statement
Working Group

Webinar October 2025

Banking for Decent Work: A
Pathway for Impact

How to Facilitate and Enable
Access to Remedy in Business­
Related Human Rights Abuses

Financial Institutions; Webinar
Corporates; NGOs

Corporates, Financial Conference
Institutions, NGOs

July 2025

May 2025

Symposium Human Trafficking
2025

Introduction to CASY 3.0 Training
Series

CASY 3.0 thematic webinar
Stakeholder Engagement

CASY 3.0 Thematic webinar:
Grievance Mechanism

Groene Ochtend 1

Groene Ochtend 2

Municipalities and
governmental
institutions, NGOs

AAB BC&E Bankers

AAB CB Bankers

AAB CB Bankers

AAB BC&E Bankers

AAB BC&E Bankers

Conference

Webinar

Webinar

Webinar

Webinar

Webinar

November 2025

Ql 2025

June 2025

April 2025

March 2025

October 2025
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8 Signing and approval

Signed for and on behalf of ABN AMRO Bank N.V. by:

Marguerite Berard
ChiefExecutive OfficerABNAMRO Bank N.V.

Serena Fioravanti
ChiefRisk OfficerABNAMRO Bank N.V.

Signed for and on behalf of ABN AMRO Clearing Bank N.V. by:

2-
Rutger Schellens
ChiefExecutive OfficerABNAMRO Clearing Bank N.V. hiefFinancial OfficerABNAMRO Clearing Bank
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