optimizing the employee
experience while controlling costs ; \*

S0
ay

b PN
000000000000 000000000000 0000000000000 0000000000000000000000000000000000900900090 o

who?

6 60/o global mobility or

relocation

.I 3 20% HR/people/

talent-based

S S

e0ccccooe VOlume 'ecee000e o

% mobility volume has increased or
o stayed the same in the last two years

relo activity anticipated for 2024

67" 60
e company growth (52%)

business  intra-country, employee-
traveler  international requested
long-term, moves
and short-
term moves

markets (48%)

A
7N
e expansion into different 6\1\(9

STRShel key global mobility priorities ****** key global mobility challenges **°** °

-I improve in-house mobility processes -I rising mobility costs (45%)

and optimization (50%)

personal or unique requests) (35%)

meeting relocating employee
improve the employee experience (45%) 2 expectations (e.g., accommodating 2

most challenging locations ood N
TTRE (e R
Q,\\ % \U\ | gf@ w‘f

> S
e
2 s,ﬁ

cossiens | p0l|cy redesign - i%....ﬂ??.

why?

are

contemplating

policy redesign/ C 1\
review ... Aexibility (64%) (—Y->

Gost considerations (58%) @ >

flex mobility

who chooses flex benefits?

expressed

increasing

demand

for greater

flexibility in their -

programs...

relocating hiring HR business
employees managers partners

R

65+

changing employee changing employee needs budget constraints/
expectations (65%) (60%) macro-economic environment
pressures (54%)
assighment compensation services  jsseeee--
(l‘.CIX gross-ups)
31°/o
in-house tax service providers
administer services
international provider o
assignment 33% 43 =
compensation
services in-house
use arelo
e0ccocoocoe relocosts ' ee00000 o

global mobility budgets increased -
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who owns the remote work policy?
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sponsored benefits
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calculating mobility ROl is
o a top challenge for 2024
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