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We will analyse your labour forecasting with you, ensuring it

is optimised for peak times so that you are utilising your

workforce in the most efficient way.

Make data-backed decisions, using reports to

optimise staff scheduling and manage

productivity.

Easily manage leave and timesheets and

increase staff satisfaction.
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BenefitsBenefits
Improved Scheduling and Planning

Optimised staffing levels: ensure the right number of staff members are

scheduled for peak & off-peak times, reducing over/understaffing

issues. 
Flexibility in scheduling: employees can easily view

and request shift changes improving work-

life balance and increasing job

satisfaction.
Reduced Absenteeism and Lateness

Real-time monitoring: immediate alerts for absenteeism or lateness

allowing managers to address issues.

Increased Operational Efficiency

Automated timekeeping: automate time and attendance tracking,

reducing human errors, ensuring accurate payroll processing.

Streamlined processes: integration with other systems

(e.g. payroll, POS) streamlines operations, 

allowing managers to focus on core

business activities.

Cost Savings

Labour cost control: by analysing labour costs in real-time, managers can make 

 informed decisions to minimise overtime and manage labour budgets more effectively

Reduced administrative costs: automation of scheduling and timekeeping saves time and money.
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Compliance and Risk Management

Regulatory compliance: helps ensure compliance with labour laws and

regulations, such as working hour limits and break requirements, 

reducing risk of legal issues.

Accurate record keeping: maintaining accurate

records of employee hours and schedules

can be crucial for audits and legal

inquiries.

Data-driven Marketing

Performance analytics: provides insights into workforce

performance, allowing managers to identify patterns and
areas for improvement.

Predictive analytics: focus on labour needs

based on data and trends enabling

Enhanced Customer Service

Consistent staffing: ensuring that there are always enough staff 

members to handle customer needs improves service quality

and customer satisfaction.

Skill matching: assign employees to shifts based

on their skills and experiences, ensuring

that customers receive the best 

By leveraging a labour management system, hospitality businesses can achieve

greater control over their workforce, optimise their operations, and enhance both

employee and customer satisfaction.

Scalability and Flexibility

Scalable solutions: grow with the business, easily accommodating

new locations or expanded operations.

Adaptability: the system can be adjusted to meet the

effective workforce planning.

service.
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specific needs and goals of your business.


