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MODERN SLAVERY AND HUMAN TRAFFICKING STATEMENT

FORTHE FINANCIAL YEAR ENDING 30™ JUNE 2025
Introduction

This statement is made by Brooks Macdonald Group plc (“Brooks Macdonald”, the “Group” or the
“Company”) pursuant to section 54(1) of the Modern Slavery Act 2015. It applies to the financial year ending
30" June 2025 and covers all of the Company’s subsidiary companies.

Our Structure

Brooks Macdonald is a trading name of Brooks Macdonald Group plc used by various companies in the
Brooks Macdonald group of companies. The principal companies which made up the group as at 30" June
2025 were:

e Brooks Macdonald Group plc is registered in England No 4402058. Registered office: 21 Lombard
Street, London, EC3V 9AH.

e Brooks Macdonald Asset Management Limited is authorised and regulated by the Financial
Conduct Authority. Registered in England No 3417519. Registered office: 21 Lombard Street, London,
EC3V 9AH.

e Adroit Financial Planning Limited is authorised and regulated by the Financial Conduct Authority.
Registered in England No 07980535. Registered Office: 21 Lombard Street, London, EC3V 9AH.

e Integrity Wealth Solutions Limited is authorised and regulated by the Financial Conduct Authority.
Registered in England No 08462446. Registered Office: 21 Lombard Street, London, EC3V 9AH.

e CST Wealth Management Limited is authorised and regulated by the Financial Conduct Authority.
Registered in England No 08428756. Registered Office: 21 Lombard Street, London, EC3V 9AH.

e Lucas Fettes and Partners (Financial Services) Limited is authorised and regulated by the Financial
Conduct Authority. Registered in England No 00991377. Registered Office: 21 Lombard Street,
London, EC3V 9AH.

e LIFT-Financial Ltd is authorised and regulated by the Financial Conduct Authority. Registered in
England No 06281244. Registered Office: Century House, Regent Road, Altrincham, Cheshire, WA14
1RR

e LIFT-Invest Limited is authorised and regulated by the Financial Conduct Authority. Registered in
England No 10144705. Registered Office: Century House, Regent Road, Altrincham, Cheshire, WA14
1RR

Brooks Macdonald Group plc is registered in England No 04402058.
Registered office: 21 Lombard Street, London EC3V 9AH



e LIFT-Advice Limited is authorised and regulated by the Financial Conduct Authority. Registered in
England No 07536545. Registered Office: Century House, Regent Road, Altrincham, Cheshire, WA14
1RR

Our Business

Brooks Macdonald is a UK-focused wealth manager, which offers the full breadth of investment services and
propositions with strong distribution via independent financial planners and advisers. Our advice-led
business model and the growth opportunities available to us across the wealth management sector position
us well to continue to generate long-term sustainable value for a wide range of stakeholders.

The Group had funds under management and advice of £19.2 billion as at 30" June 2025.

The Company was listed on the London Stock Exchange on AIM in 2005 and was admitted to the Main Market
in 2025. The Group has sixteen offices across the UK including London, Altrincham, Birmingham, Diss,
Cardiff, Edinburgh, Exeter, Glasgow, Leeds, Manchester, Norwich, Nuneaton, Peterborough, Southampton
and Tunbridge Wells.

Our Supply Chain and Risk Assessment

At Brooks Macdonald, we provide a high level of service to all of our clients and partners and seek to maintain
the highest professional standards in doing so. Our guiding principles — we do the right thing, we are
connected, we care and we make a difference — are basic beliefs that everyone in our business is expected to
hold and we choose suppliers and partners with the same standards of honesty and fairness.

Brooks Macdonald’s supply chain in relation to its investment management services consists mainly of
regulated professional services including banking services, financial product services and financial data
services. The Group also uses the services of key suppliers in respect of IT, operations and facilities. The
Group has identified key outsourced service providers, and these have been assessed with regards to their
risks of modern slavery and human trafficking. The risk for each and in aggregate is considered low. The
Company continues to evolve its key supplier risk management framework and over time includes further
suppliers, using a risk-based approach, in each iteration.

Our Approach and Policies

Brooks Macdonald has policies in place which reflect our commitment to acting ethically and with integrity
in all our business relationships, all of which are subject to ongoing review. These include:

e A Whistleblowing Policy which encourages staff to report suspected wrongdoing as soon as possible
with the confidence that their concerns will be taken seriously and investigated as appropriate and
that their confidentiality will be respected. The Whistleblowing Policy also provides staff with
guidance on how to raise concerns.

e An Anti-Bribery Policy which shows a top-level commitment to reducing the risk of giving and
receiving bribes as part of Brooks Macdonald’s business.



e An Anti-Money Laundering and Counter Terrorist Financing (AML & CFT) Policy which outlines the key
measures that must be in place to prevent and detect money laundering (including terrorist
financing). As part of this program, Brooks Macdonald works to help identify clients whose financial
activity may show involvement in human trafficking and escalates actionable information in
accordance with the Company’s Incident Reporting Policy.

In addition, Brooks Macdonald maintains a Code of Business Conduct, which forms part of our Staff
Handbook, that communicates our expectation that business be conducted ethically and in accordance with
the Company’s legal and regulatory obligations. The Company expects that all relationships among persons
in the workplace, including within our supply chains, be business-like and free of bias, harassment,
intimidation, bullying or violence.

We do not tolerate slavery and human trafficking and if we found any evidence of a failure to comply with our
policies and procedures, we would immediately seek to terminate the relationship and make reports to any
regulatory body or authority of competent jurisdiction as deemed appropriate.

Training

Where relevant to their line of business and function, employees receive mandatory induction training on
policies and procedures that pertain to products and services Brooks Macdonald provides to our clients. This
includes training on our Code of Business Conduct, Anti-Bribery, AML and whistleblowing policies and
practices. All newly hired employees are assigned Code of Business Conduct training to help employees
understand how environmental and social risks could impact our clients and our business, as well as how to
escalate concerns.

Effectiveness

We continue to evolve the way we identify and mitigate modern slavery risks and measure the effectiveness
of our policies through this framework. We recognise modern slavery is a hidden crime and therefore
measuring the effectiveness of our response is challenging. As our approach continues to evolve, so too will
our year-on-year monitoring. We currently use the following metrics to evaluate our performance:

Area KPI 2023 2024 2025

Identification Number of suspected incidents of modern 0 0 0
slavery raised via our Whistleblowing Policy

Training Percentage of new colleagues who completed | 100% 100% 100%
the mandatory induction training

Reporting Number of incidents of modern slavery 0 0 0
reported

Further steps



At Brooks Macdonald, we are satisfied that these systems and controls are reasonable and proportionate to
minimise the risks of slavery and human trafficking that exist within our supply chains. We will continue to
develop our approach to combating modern slavery and human trafficking. Our policies are kept under review
and amended as necessary, with new policies being adopted where required. The evolution of our key
supplier risk management framework will further assist us to monitor our suppliers and reduce the risk of
Modern Slavery in our supply chain.

Andrea Montague
Chief Executive Officer
BROOKS MACDONALD GROUP PLC

This statement was approved by the Board of Directors on 28 October 2025



