
Help protect your family
Aviva Spouse/Partner Life  
Cover – available as part of  
your flexible benefits package

Protecting your other half can be just as 
important as protecting yourself.
It’s something no one wants to think about, but if your spouse or 
partner were to die, could you manage financially?

Having Spouse/Partner Life Cover in place can help you protect your 
family if something unthinkable were to happen to them whilst you 
are working for your current employer. It can help you cover your 
financial commitments, such as your mortgage or rent payments, 
bills and general living expenses which could otherwise become a 
challenge.

After all, without them around…

•• Would you be able to continue working?

•• Could you still afford to put any children through higher 
education?

•• Could you cope financially over the long-term?

How Spouse/Partner Life Cover works 
This does not have to be renewed and will continue until cancelled, 
the Spouse/partner reaches the policy ceasing age or leaves the 
company.

It pays a lump sum if your spouse/partner dies while cover is in 
place. You choose the level of cover up to a maximum of £250,000, 
depending on how much you might need and what you can afford.

As well as providing financial reassurance, it also includes practical 
and emotional support, including bereavement support from Care 
first, giving you and your family access to bereavement counsellors 
who can help after the loss of a loved one. Care first also provide 
practical support, such as coping with funeral arrangements and 
probate. Wellbeing services are non-contractual benefits that Aviva 
can change or withdraw at any time. They are available to employees 
who are permanent residents of Great Britain, Northern Ireland, the 
Channel Islands or the Isle of Man.

Applying is easy 
You must complete the Online Employee Self-declaration 
medical questions on behalf of your spouse/partner before 
cover will be accepted.

We will send a copy of your answers to your spouse/partner. 
If they are correct they will not need to do anything.

If you have answered “yes” on behalf of your spouse/partner 
to any of the health questions, we may still be able to consider 
cover for them. Your partner will need to complete the Group 
Life Spouse Partner Flexible Benefits Health Declaration and 
return it to myavflx@aviva.com for our assessment.

Once set up, premiums are taken straight from your salary. 
Speak to your employer for more details.
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