Help protect your family AVIVA

Aviva Spouse/Partner Life
Cover - available as part of
your flexible benefits package

Protecting your other half canbejust as
important as protecting yourself.

It's something no one wants to think about, but if your spouse or
partnerwere to die, could you manage financially?

Having Spouse/Partner Life Coverin place can help you protect your
family if something unthinkable were to happen to them whilst you
areworking foryour currentemployer. It can help you cover your
financial commitments, such asyour mortgage or rent payments,
bills and general living expenses which could otherwise become a
challenge.

Afterall, without them around...
® Wouldyoubeableto continue working?

® Couldyoustill afford to putany children through higher
education?

® Couldyoucopefinancially overthelong-term?

How Spouse/Partner Life Cover works

This does not have to be renewed and will continue until cancelled,
the Spouse/partner reaches the policy ceasing age or leaves the
company.

It pays alump sum if yourspouse/partner dies while coverisin
place.You choose the level of cover up to a maximum of £250,000,
depending onhow much you might need and what you can afford.

Aswellas providing financial reassurance, it also includes practical
and emotional support, including bereavement support from Care
first, giving you and your family access to bereavement counsellors
who can help after the loss of a loved one. Carefirst also provide
practical support, such as coping with funeralarrangements and
probate. Wellbeing services are non-contractual benefits that Aviva
canchangeorwithdraw atanytime. They are available to employees
who are permanent residents of Great Britain, Northern Ireland, the
Channellslands orthe Isle of Man.

Applyingiseasy
You must complete the Online Employee Self-declaration

medical questions on behalf of your spouse/partner before
cover will be accepted.

We will send a copy of your answers to your spouse/partner.
Ifthey are correct they will not need to do anything.

If you have answered “yes” on behalf of your spouse/partner
toany of the health questions, we may still be able to consider
cover forthem. Your partner will need to complete the Group
Life Spouse Partner Flexible Benefits Health Declaration and
returnitto myavﬂx@aviva.com forour assessment.

Oncesetup, premiums are taken straight from yoursalary.
Speak to youremployer for more details.

Aviva Life & Pensions UK Limited. Registered in England No. 3253947. Aviva, Wellington Row, York, YO90 1WR.
Authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential
Regulation Authority. Firm Reference Number 185896. Member of the Association of British Insurers.

Wellbeing services and Workplace Wellbeing Solutions are not insurance products and are not regulated by

the Financial Conduct Authority or the Prudential Regulation Authority.

aviva.co.uk

GRO1165 06/2022 © Aviva


mailto:myavflx@aviva.com
http://aviva.co.uk

