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Health Savings Account (HSA)

An HSA is an option for people with a high-deductible health care plan. Use HSA funds on health care
expenses now — or let funds grow to cover future needs.

Health Reimbursement Arrangements (HRA)

An HRA is an account funded by DSG, that you automatically receive if you enroll in the Core HRA
medical plan. You can use HRA funds to pay for eligible health care expenses for you and your
dependents enrolled in medical coverage.

Health Care Flexible Spending Account (HCFSA)
HCFSA lets you put pretax money aside for eligible health care expenses.

You can see a complete list of eligible expenses for the HSA, HRA, and HCFSA by visiting
inspirafinancial.com

You can pay for eligible health care expenses in a few ways:

o Pay yourself back with funds from your HSA, HRA, or HCFSA when you use cash, check, or
personal credit card

e Pay your provider directly from your account*

e Use your Inspira Debit Card and your expenses are automatically paid from your account

*You can see a list of claims from your account dashboard on the web or from our Inspira Mobile app.
Dependent Care Flexible Spending Account (DCFSA)

When an eligible family member needs care, but you still have to work, a DCFSA is a smart and
convenient way to save, pay, and budget for dependent care-related expenses. Funds can be used for
your dependent(s) age 12 or younger or an adult dependent incapable of self-care.

You can see a complete list of eligible DCFSA expenses by visiting inspirafinancial.com
You can pay for eligible DCFSA expenses by:

¢ Pay yourself back with funds from your DCFSA when you use cash, check, or personal credit
card then submit a claim to pay yourself back
e Pay your provider directly from your account*

*You can see a list of claims from your account dashboard on the web or from our Inspira Mobile app.
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This material is for informational purposes only. It is not an offer of coverage, and it does not constitute a contract. In case of a conflict between your
plan documents and the information in this material, the plan documents will govern. Eligible expenses may vary from employer to employer. Please
refer to your employer’s Summary Plan Description (“SPD”) for more information about your covered benefits. Information is believed to be accurate as
of the production date; however, it is subject to change. Inspira Financial Health, Inc. does not provide legal, tax or financial advice. Please contact a
professional for advice on eligibility, tax treatment, and other restrictions. Inspira and Inspira Financial are trademarks of Inspira Financial Trust, LLC.
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https://inspirafinancial.com/individual/health-benefits/health-care-fsa#eligible-expenses
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