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National Careers Service Stand: 1
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Key Facts Summary

O Government-funded careers The National Careers Service provides qualifications. Their tailored support
guidance service free, impartial careers advice to help helps individuals build confidence,

O Free support for people of all ages individuals make informed decisions understand their strengths and take

PP PEOP J about work, skills and learning. Their clear steps towards employment or

O Offers CV help, interview coaching  advisers support people at every stage  progression.

and job-search guidance of their career journey.

(O Provides advice on training,

: They offer practical guidance on CV
courses and progression

writing, interview preparation, job
searching and career planning,
alongside advice on training and

National

Careers
Service

Helping you take
the next step




Mace Group

Key Facts

O

O
O

Global consultancy and
construction company

Operates across 70+ countries

Known for major infrastructure and
landmark projects

Promoting apprenticeships and
graduate roles

Summary

Mace Group is an international
consultancy and construction
organisation delivering complex
projects across the built environment.
Known for innovation and high

profile developments, Mace works
across sectors including infrastructure,
commercial property, aviation and
regeneration.

Mace provides project management,
construction delivery and consultancy

Stand: 4

services for clients worldwide. They are
committed to developing early career
talent and will be promoting
apprenticeship and graduate
opportunities, both within Mace and
across their wider supply chain. Their
focus is on shaping sustainable,
efficient and future ready places.




Ferrovial Construction

Key Facts Summary

O Part of Ferrovial Group, a global Ferrovial Construction is the UK
infrastructure leader engineering and construction arm of

G 00 e aleyees weilsite Ferrovial, a glo.bal leader in large scale

transport and infrastructure
O Operates in 15 countries development. They bring decades of
O 60+ years of engineering and expertise to s.ome.of the world’s most
: : complex engineering challenges.

construction expertise

O UK projects include HS2, Thames The company delivers major
Tideway, Heathrow and major infrastructure projects across rail,

highways highways, airports and water. In

Stand: 5

the UK, they are involved in flagship
schemes such as HS2, Thames
Tideway Tunnel and Heathrow’s
expansion. Their work combines
technical excellence with a strong
commitment to sustainability and
innovation.




Wilson James

Key Facts

O

O O O

30+ years of industry experience
5,200+ employees across the UK
Works with 300+ clients

Specialist in aviation, security and
construction logistics

Stand: 10

Summary

Wilson James is a trusted provider of assistance, baggage handling and VIP
security, logistics and aviation services,  transport. Their logistics division
known for delivering safe, efficient and supports major construction projects
customer focused operations across with planning, materials movement
the UK. Their teams support some of and site coordination. Wilson James
the country’s busiest airports, largest also provides technology services,
construction projects and most designing and maintaining advanced
complex environments. security systems.

They offer roles in security, front of
house, CCTV control, passenger




AtkinsReéalis

Key Facts

O

O OO0

Founded in 1911 ; rebranded to
AtkinsRéalis in 2023

37,000 employees worldwide
Operates in 50+ countries

Local projects include major works
at Heathrow Airport

Summary

AtkinsRealis is a global leader in
engineering, design and project
management, known for delivering
sustainable solutions to complex
infrastructure challenges. Their
rebrand reflects a unified, integrated
approach across all disciplines.

The company provides end to end
services across transportation, energy,
nuclear, buildings, water and defence.
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Their teams work on major national
and international projects, including
significant programmes at Heathrow.
AtkinsRealis connects people, data
and technology to engineer a better
future for communities worldwide.

U AtkinsRealis




NHS Central London
- A

Key Facts

O
O

Part of the NHS London region

Provides healthcare, community
services and patient support

Wide range of clinical and
non-clinical roles

Focus on accessible, high-quality
care for local residents

Summary

NHS Central London supports the
delivery of healthcare services across
the central London areq, ensuring
residents have access to high quality
medical, community and specialist
care. They play a key role in supporting
local hospitals, GP practices and
community health teams.

The organisation offers a wide range
of roles across administration, patient

Stand: 13

support, clinical services, digital,
estates and community health. Their
focus is on improving patient
experience, reducing health
inequalities and supporting the
wellbeing of local communities. NHS
Central London provides meaningful
career pathways for those wanting to
make a difference in public healthcare.

NHS|

Central London

Community Healthcare
NHS Trust




Transport for London (TfL)

Key Facts

O

O O

Integrated transport authority for
London

Operates tube, buses, DLR, trams
and major roads

Manages the congestions charge

Offers around 40 apprenticeships
across Levels 2-6

Schemes span Engineering,
Technology and Business

Summary

Transport for London manages one of
the world’s most complex transport
networks, ensuring the capital remains
safe, accessible and efficient. They
deliver the Mayor of London’s transport
strategy and oversee the city’s major
public transport systems.

TfL operates the Underground, buses,
trams, DLR and key road networks,
while driving major infrastructure

Stand: 15

improvements and sustainability
initiatives. They also offer a wide range
of apprenticeships across engineering,
technology and business, giving early
career talent the chance to work on
high impact projects that shape
London’s future.

Transport

for London




Lampton Group

Key Facts Summary

(O Established by London Borough of  Lampton Group is a local authority
Hounslow in 2012 trading company created by the
London Borough of Hounslow to
deliver high quality public services
while generating social and financial
O Reinvests financial surpluses back  value for the community.
into the community

(O Operates five service areas across
the borough

The Group operates across five
divisions: Recycle, Greenspace,
Residential, Homes and Leisure.
Providing essential services such as

(O Delivers recycling, greenspace,
homes and leisure services

Stand: 16

waste collection, parks maintenance,
housing management and leisure
facilities. Their model combines
commercial expertise with a social
mission, ensuring that any surplus is
reinvested to benefit Hounslow
residents.

Lampton




PGL Stand: 17

Key Facts Summary
O Leading provider of outdoor PGL is a well known provider of provides seasonal employment
activity residentials outdoor activity experiences for opportunities, with staff living and
children and young people, helping working on site and benefiting from
A G ERIers e LI them build confidence, teamwork and subsidised accommodation and
O Real Living Wage employer life skills through adventure based meals. Their roles suit individuals who
@0 e aulasldised cecemmiradsiion learning. enjoy Gc?tlve, outdoor Wor’kcmd
and meals supporting young people’s
Their centres offer activities such as development.
(O Seasonal contract from 3-6 climbing, water sports and team
aplelpligt challenges, delivered in a supportive

and engaging environment. PGL also




Greene King

Key Facts

O  One of the UK’s largest pub and
brewing companies

O 2,700+ pubs, restaurants and
hotels nationwide

O  Wide range of hospitality,
management and apprenticeship
roles

(O Strong focus on training and
career progression

Summary

Greene King is a major UK pub,
restaurant and brewing business with
a long heritage and a strong
commitment to hospitality. Their
venues serve communities across the
country, offering welcoming spaces for
dining, socialising and events.

Greene King provides career
opportunities across front of house,
kitchen, management, brewing and

Stand: 21

operations. They offer structured
apprenticeships, leadership pathways
and ongoing training to help people
grow within the hospitality industry.
Their focus is on creating friendly,
supportive workplaces where teams
can develop skills and progress into
long term careers.

GREENE KING

BURY ST EDMUNDS




Partou

Key Facts

O

O

One of the UK’s leading childcare
groups

Part of the Netherlands’ largest
childcare organisation

Focus on curiosity-led, play-based
learning

Strong investment in staff
development and training

Summary

Partou is a major childcare provider
offering nurturing, curiosity driven
early years education. As part of
Europe’s largest childcare group, they
combine international expertise with a
warm, community focused approach.

Partou supports children’s
development through play based
learning, high quality environments
and evidence led practice. Staff

Stand: 22

benefit fromn competitive pay, strong
progression routes and access to world
class research in child development.
Their mission is to help little minds
grow big, empowering the next
generation to thrive.




Royal Botanic Gardens, Kew

Key Facts

O 260+ years of scientific and
horticultural history

O 1,000+ staff across science,
horticulture, visitor experience and
digitial

O Apprenticeships, horticulture

courses and volunteer roles
available

Stand: 26

Summary

The Royal Botanic Gardens, Kew is a
world leading plant science institute, a
UNESCO World Heritage Site and one
of the UK’s most visited cultural
attractions. Their mission is to
understand and protect plants and
fungi for the wellbeing of people and
the planet.

Kew leads global research into
biodiversity, conservation and climate
resilience, supported by unrivalled

living collections at Kew Gardens and
Wakehurst. They offer
apprenticeships, certified horticulture
courses and an Introduction to
Horticulture programme starting each
September. With roles across science,
horticulture, customer service, digital
and learning, Kew provides diverse
career pathways. Volunteers also play
a vital role in supporting their work.

KRoyal Botanic Gardens




Constellation (Compass Group UK & Ireland)

Key Facts
O  Staffing division of Compass
Group UK & Ireland

() Provides casual staff to venues
nationwide

O Supports hospitality, events,
catering and stadiums operations

(O Part of a global organisation with
500,000+ employees

Summary

Constellation is the flexible staffing
arm of Compass Group UK & Ireland,
supplying skilled casual workers to
venues and events across the

country. They form a key part of one of
the world’s largest food and support
services organisations.

Constellation recruits and deploys staff
for hospitality, catering, events and
stadium operations. Their roles offer
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flexibility and variety, giving individuals
the chance to work across high profile
venues and gain valuable experience
in fast paced environments.




Kingfisher SEC

Stand: 28

Key Facts

(O 17+ years of security industry
experience

(O Accredited by SIA, SafeContractor
and NS

O Provides guarding and
front-of-house services

(O Recruiting for events, conferences
and stewarding roles

Summary

Kingfisher SEC is a trusted London
security company providing
professional, compliant and reliable
guarding services across multiple
sectors. With strong industry
accreditations and a reputation for
high standards, they focus on
protecting people, property and
events.

Kingfisher SEC delivers manned
guarding, event security, conference

security, stewarding and front of house
services. They are currently

recruiting motivated individuals to join
their growing team, offering
opportunities for those looking to build
a long term career in the security
sector.

&
X

KINGFISHER SEC




Brentford FC Community Sports Trust

Key Facts

O 35+ years of community impact

(O Four-time Football League
Community Club of the Year

O Programmes in education,
employability, health and sports

O Recruiting qualified coaches
across West London

Stand: 29

Summary

Brentford FC Community Sports Trust
is an award winning charity using the
power of sport to inspire, educate and
support people across West London
and neighbouring areas. With more
than three decades of community
work, the Trust has built a reputation
as a pioneering, inclusive organisation
closely connected to Brentford FC.

The Trust delivers programmes in
education, employability, health,

disability sport and community
engagement. They are currently
seeking qualified coaches and
instructors to support projects in
disability sport, gymnastics, multi sport
delivery and fitness. Their mission is to
help local people reach their potential
through accessible, high quality
community programmes.

Community
Sports Trust




Coca-Cola Europacific Partners (CCEP)

Key Facts
O One of the world’s largest
Coca-Cola bottlers

(O Partnered with UK Youth and local
organisations

( Focus on supporting young people
facing employment barriers

O Building Connections
programme active across the UK

Summary

Coca Cola Europacific Partners
(CCEP) is a major global bottling and
distribution business

committed to supporting young
people and strengthening local
communities. Their work goes beyond
manufacturing, focusing on social
impact and youth opportunity.

Through the Building Connections
programme, CCEP partners with UK
Youth and local organisations

Stand: 31- 32

(including Brentford FC

Community Sports Trust) to help
young people overcome barriers to
employment. The initiative champions
the power of youth work, offering skills
development, confidence building and
pathways into work. CCEP aims to
unlock opportunities for young people
across the UK.

Cetoty

EUROPACIFIC
PARTNERS




Catch 22

Key Facts

O  Non-profit social business

(O Specialist in youth employability
and mentoring

(O Delivers the Social Switch
Programme for 16-25 year-olds

() Provides six months of 1-to-1
support for young people facing
barriers

Summary

Catch22 is a long established social
business focused on helping people
overcome barriers and build
sustainable futures. Their work spans
education, employability, justice and
social care, with a strong emphasis on
supporting young people who need
tailored guidance.

Through programmes like the Social
Switch Programme, Catch22 provides
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six months of personalised

mentoring for 16-25 year-olds, helping
them develop confidence, skills and
clear pathways into employment. Their
approach is practical, person centred
and designed to create long term
impact for individuals and
communities.




MITSkills

Stand:34

Key Facts

O

O

Based in Brentford with national
reach

Delivers apprenticeships and
vocational training

Works with large employers across
multiple sectors

Provides government-funded and
private training programmes

Summary

MITSKkills is a specialist training
provider offering high quality
apprenticeships and vocational
programmes across the UK. With
strong employer partnerships and a
learner centred approach, they help
people gain the skills needed for long
term employment.

They design and deliver training in
areas such as engineering,

construction, motor vehicle, business
and more. MITSkills develops
programmes that respond to industry
shortages, combining practical
learning with professional
development. Their goal is to support
learners into meaningful careers while
helping employers build skilled
workforces.




NHS Blood and Transplant

Key Facts
O National organisation for blood,
plasma and organ donation

(O Provides education and outreach
in schools and communities

(O Supports donor registration and
appointment booking

O Works with partners to promote
donation awareness

Stand: 38

Summary

NHS Blood & Transplant Team saves
and improves lives by managing the
UK’s blood, plasma and organ
donation systems. They work closely
with commmunities, hospitals and
educators to raise awareness of the life
changing impact of donation.

Their teams provide information
sessions, support individuals with
registering as donors and help book

donation appointments. NHS Blood &
Transplant also develops educational
resources to help young people
understand the importance of
donation and encourages more
people to give safely and confidently.

NHS

Blood and Transplant




Decathlon

Key Facts

O Operates in 60+ countries

(O Designs and manufactures its own
“Passion Brands”

O One of the world’s largest sports
retailers

(O Strong focus on sustainability and
accessibility

Summary

Decathlon is a global sports retailer
driven by a mission to make sport
accessible for everyone. Their teams
are made up of designers, innovators
and sports enthusiasts who believe
in autonomy, creativity and customer
centred thinking.

Decathlon offers high quality,
affordable equipment for beginners
and professionals alike. Their culture
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encourages every employee to act like
an entrepreneur from day one, shaping
products and experiences that help
people discover and enjoy sport.




Caffé Nero

Key Facts

O
O

International coffee house brand

Strong focus on culture,
community and progression

Wide range of roles across stores
and management

“Be You. With Us” people-first
value

Summary

Caffe Nero is a neighbourhood focused
coffee house brand built on warmth,
community and genuine hospitality.
Their goal is to create relaxed, wel-
coming spaces where customers can
meet, work or unwind. And their teams
play a central role in bringing that
atmosphere to life.

Caffe Nero offers roles across barista
work, store leadership and operational
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support, with strong career progression
and training opportunities. They look
for positive, people focused individuals
who take pride in their work and enjoy
being part of a supportive team. With
great benefits, a strong culture and
opportunities to grow, Caffe Nero offers
more than just a job.




