It’s great to get extras!

Benefit Extras offers you a variety of programs year-round, each designed to save you
time and money.

You have access to special savings exclusively through this workplace program, and can enroll anytime:

« Auto and Home/Renters Insurance: Protect two of your most valuable assets — your home and your car. Home
insurance covers your belongings, whether you own or rent. In addition to auto insurance, cover your boat,
recreational vehicle or motorcycle. Finding the right coverage is easy with the Auto Insurance Quote Comparison
Tool on the Benefit Extras website.

- Total Pet Plan from Pet Benefit Solutions: Get instant savings on everyday pet care needs. Save on prescriptions,
preventatives, food, treats, toys and more, as well as eligible medical services at participating vets, including house
calls from mobile vets in the network; easy-to-use with no claim forms or deductibles. Use as an alternative or in
addition to pet health insurance.

« Pet Health Insurance from Nationwide: Get up to 70% reimbursement for eligible vet expenses related to illness
or injury. Optional $500 wellness coverage is also available. Use any vet, anywhere — no networks or pre-approvals.

Plus, the Discount Center offers hundreds of discounts through local and national retailers. Save on food and drink,
entertainment, local/tourist attractions, electronics and more. Find additional discounts on local offer purchases
through Groupon for even more savings. Deals are updated frequently, so visit the site often.

Also consider Purchasing Power: While not a discount program, Purchasing Power can help you get items you need,
such as computers, appliances, electronics or furniture, when paying with cash or credit is challenging. Get your
product upfront (no waiting or layaway), with no credit checks, down payments or hidden fees. Comes with warranty
protection and 24/7 tech support. Simply pay over six or 12 months, directly from your paycheck. Please consider all
available options and shop around for what makes the most sense for your budget, based on the urgency of your needs.

Depending on your role, you are eligible for Benefit Extras beginning either the first day of the month following

your date of hire or after 90 days of service, as outlined in your offer letter. Once eligible, you can learn more at
CVSHealthBenefitExtras.com.* You will need your CVS Health employee ID to create your account, which you can
find on Colleague Zone (ColleagueZone.cvs.com).

* Please allow up to an additional 30 days to be eligible to register on this site.

¥ CVSHedalth.
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