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We believe financial progress should be within 

reach for everyone. We exist to enable people to 
build credit, build savings and reach their goals. 

very role here connects directly to that 
purpose, and you'll see the impact of your work 

in real outcomes for real people.

WHAT WE STAN FOR

ur core aues
The principles that shape how we hire, how we 

work and how we treat each other.

e our Authentic Self

We value who you are and the path you've 
taken to get here.

We value diverse perspectives.

We treat people with respect for who they 
are.

Were etter Together

ollaborate to meet our goals.

etting it right beats being right.

Assume positive intent be humble and kind.

Work hard and have fun.

Own and eliver

ach of us owns our words, actions, and 
results.

See it through.

Think of tomorrow, today.

o the Right Thing

ur business is complex know the rules and 
live them.

Speak up see it, say it.

ead by example.

uilders First

We create products that help customers 
reach longterm financial goals.

We provide customer service with empathy 
and respect.

Transparency Matters

We keep clear and open lines of 
communication.

istakes happen what matters is how we 
respond.
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esigne ith peope 
in min

rom healthcare and retirement planning to exibility 
and professional growth, our offerings are built to 

support you at every stage of life.
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All trademarks and brand names belong to their 
respective owners and do not represent 
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Careers hiring one pager

INTERVIEWING AT SELF

What to expect from our  
hiring process
We aim to create an interview experience that is transparent, 
respectful and human. Here's an overview of the hiring process and 
what you can expect at each stage.

The hiring process


Apply Recruiter 
conversation  

Meet the team Show your skills

Submit your 
application, and our 
team will review it.

Interviews with 
your potential 
manager and 
teammates focused 
on real skills and fit.

Some roles include 
a quick exercise or 
technical chat as 
part of the 
interview process. It 
may be required, 
but it's also your 
chance to shine.

If there's a match, a 
Self recruiter will 
connect with you 
so you can learn 
more about the role 
and the hiring 
process.

Offer and welcome

A final 
conversation, then 
an offer and a 
warm welcome to 
the team.

What you can expect from us


Clear communication 
We'll share information about who you're meeting and 
what to expect at each stage.

A fair process 
We evaluate candidates based on role-related skills, 
experience and alignment with our values.

Timely decisions 
We aim to move efficiently and provide updates along the 
way.

A thoughtful experience 
No matter the outcome, we want you to feel respected 
and valued.

How to prepare


01 02

Bring your authentic self Share your experience
We're excited to get to know you! 
During the interview, we'd love to 
hear your own thoughts and 
responses, so please hold off on 
using AI unless we invite you to.

Be prepared to talk about projects, 
accomplishments or experiences 
that highlight your strengths.

03

Ask questions
Interviews go both ways. Bring your 
curiosity and learn more about the 
role, the team and Self.

Questions along the way? Your recruiter's your guide, reach out any time. Thanks for learning more about Self! self.inc/careers


