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Background Check: FAILED



People create laws and people are often wrong.



My first time being arrested (18 years old)





Our "PassCheck Assessment" technology
makes it possible and practical for you to

offer fair-chance employment without taking
on unnecessary risk or sacrificing efficiency.



How we help job candidates
with criminal records
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How we help employers offer
fair-chance employment
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Why Would You Hire
People Who Fail

Background Checks?



White People People of Color
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Money, Race, & Background Checks



The Benefits of
Fair-Chance Hiring



Positive Community Impact

More Tax Revenue Less Crime

Children Benefit
Mothers and

Fathers Benefit

Caring For The
Community You Service



Diversity & Inclusion

1 out of 17 White Males

1 out of 3 Black Males
1 out of 6 Latino Males



Loyalty/Hard Work

A Harvard University study showed that, "we find that
individuals with felony-level criminal backgrounds are

promoted more quickly and to higher ranks than
other enlistees." 

A Northwestern University study found that "Ex-offenders tend
to be engaged and productive, with a strong work ethic.
They’re also often extremely loyal to the company that

gives them their second chance, staying in the job longer."



Two Quick Examples

Business Development Manager
mIQrotech - Energy AI Company
1 year & 4 months

Patient Service Representative
Quantum Health - Healthcare
1 year & 2 months

“ I want to thank honest job for helping me
change my life! Because of you I got a great
paying job with great benefits. I have been
there a year now. I had so many dead end
jobs that wouldn't even pay my rent. Today
because of this site my life has changed so

much! My boyfriend and I just bought a house!
I never imagined in a million years I’d have a
good job let alone be a homeowner!!! Thank
you so much honest Jobs. You guys rock! ”



So How Do You
Become A Fair-Chance

Employer?



Ask Your Team

Are we a fair-chance employer?

Do we have a policy I could review?

When was the last time it was updated?



Consider EEOC Guidelines

Nature - Time - Nature



Have A Bias Towards
Trying To Hiring



Final Tips

Make sure leadership has bought in
Have a fair-chance system in place (N-T-N)
Leave room for flexibility
Let people you hire know they are valued  



Thank You 

Visit: www.HonestJobs.co

Use coupon code "Bamboo" for $100 off 
any paid business subscription.


