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• During the year, Modity prepared for the EU's new Sustainability Reporting 
Directive (CSRD), to which it will be subject from 2025. 
 

• As part of the initiative for a data-driven approach to social sustainability (HR), 
Modity participated in the Nyckeltalsinstitutet's employer survey 2024, where 
Modity was named the most attractive employer of the year. 
 

• Through new agreements with wind power producers, Modity has continued to 
enable the development of renewable electricity generation. 
 

• Modity's close collaboration with industry stakeholders has enabled the 
industry's gradual transition from fossil gas to biogas, with extensive climate 
benefits.  
 

• Continued development of decision support algorithms and optimization 
models has brought Modity closer to a multi-market model - with the goal that 
each resource should operate in the market where it does the most good and 
has the highest earnings.  
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• 

• 

• 

• 

• 

• 

• 

”We are enabling the sustainable  
and flexible energy systems of the future” 

Area Key figures/KPI 

Ecological 
sustainability 

Reduced climate impact 
based on the GHG Protocol 

(Scope 1-3) 

Biodiversity promotion 
actions (at least 1/year) 

Tendering/re-contracting - 
renewable electricity 
generation (minimum 

10/year) 

Economic 
sustainability 

Economic profitability 
(Return of at least 15%) 

Social 
sustainability  

 

Organizational and social 
index (at least 80 based on 

the employee survey) 

Diversity - proportion of 
women/men in managerial 

positions (50-50%), 
managers with staff 

responsibilities (40-60%) 

Overall 

The target of at least 4 
internal training and 

information sessions per 
year was achieved, including 

focusing on financial 
sustainability (incident 

reporting) and ecological 
sustainability (flexibility) 

 

Modity helps customers trade with the 
following environmental products that 
contribute to a sustainable society: 

• Good Environmental Choice 
• Electricity certificate 
• REDcert 
• Guarantees of origin 
• Emission allowances (CO2)
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Modity's goals in ecological sustainability: 

• No net emissions of greenhouse gases by 2030 
• Creating conditions for the expansion of renewable electricity generation 
• Creating the conditions for the transition of the energy system 
• Contribute to skills development and information dissemination on future sustainable 

and flexible energy systems 

Key figures/KPI Result 2024 

Reduced climate impact based on the GHG 
Protocol (Scope 1-3) 

Reduced climate impact compared to base year 
2019. More business travel meant increased 
climate impact/employee (+28.7% compared to 
2023) 

Biodiversity promotion actions (at least 
1/year) 

Sponsorship of beehives outside Lund 

Sponsoring a local stork project outside Lund 

Tenders/re-contracting in renewable 
electricity generation (at least 10/year) 

Tenders/re-contracting in renewable 
electricity generation exceed key figures 

Increased biogas sales (contracted volume) Increase by 166% (compared to 2023) 

• 

• 

• 
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Henrik Svahn 
Operations and Maintenance Manager,  

Vasa Vind 
"Modity was a natural choice. They have 

solid experience in system support services 
for wind farms. In addition, they are an 

active partner in helping us optimize the 
use of assets in a way that improves the 
economics of new renewable electricity 

generation."
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Catharina Nordeman 
Vice President Sustainability, Höganäs 

"As a well-established industrial company, 
we have a key role in the sustainable 

transition. The new agreement delivers 
significant greenhouse gas emission 

reductions and is an important part of our 
journey towards net zero emissions."  
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Erik Östberg 

Head of Quantum and Trade Analytics, 
Modity 

 
"The energy system needs to get better at 
using all its resources in an optimal way. 

We help our customers maximize the value 
of their resources by bidding them into the 

right market at the right time. Both the 
customer and the system benefit."

 
 
 
 
 
 
 
 

Jason Erwin 
Business developer, Flextools 

"We see that batteries that can be present 
in several markets significantly increase 

their revenue potential. In order for Modity 
to best optimize the value of a battery, it 

needs to be steerable towards not just one 
but several markets. Flextools has extensive 

experience in offering just that."   
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Modity's social sustainability goals: 
• Ensuring the right skills in the changing energy landscape 
• Well-being of employees 
• Increasing diversity within the company 
• Raising awareness and engagement on norms and prejudices 

Key figures/KPI Result 2024 
Organizational and social index above 80 in 
employee survey 

75 

50% men/women in management positions  40% women in the management team 
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Ia Hedenström
HR Manager, Modity 

"It's exciting with key figures in HR issues 
and when we work data-driven at Modity 

as a whole, we also want to do it in our 
leadership and in our HR processes. Being 

named Sweden's most attractive 
employer was a pleasant surprise. The 

award motivates us to continue working 
systematically to create an inclusive and 

developing workplace for all our 
employees."
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Modity's goals in economic sustainability: 

• Business ethics and responsibility 
• Sustainable development and profitability 

Key figures/KPI Result 2024 

Yield (at least 15 percent) 20% achieved 
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Daria  
Chief Financial Officer, Modity 

"The process has given us valuable insights 
into how our customers and partners view 
both challenges and opportunities around 

their own and Modity's operations. The 
results of our work will contribute greatly 
to how we develop our sustainability work 
going forward and not least how we work 
together on important issues in our value 

chain and the entire industry in the future." 
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Significant risks 
Description of the 
project Risk management 
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Significant risks Description of the 
project 

Risk management 
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