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We thank you for your time spent taking this survey.
Your response has been recorded.



CEO Statement of Continued Support
To our stakeholders,

| am pleased to confirm that Controlant reaffirms its support of
the Ten Principles of the United Nations Global Compact in the
areas of Human Rights, Labour, Environment, and Anti-Corruption.

In this annual Communication on Progress, we disclose our
continuous efforts to integrate the Ten Principles into our
business strategy, culture, and daily operations, and contribute
to United Nations goals, particularly the Sustainable
Development Goals.

Sincerely yours,

Cl. Please complete the following information:

CEO/Highest-level

. isli Heriolf N
executive name: Gisli Herolfsso

CEO/Highest-level

executive full title: Co-CEO & Co-Founder

Company hame: Controlant



C2. Please confirm:

O Iam the CEO or highest-level execuitive.

® I have received permission to sigh on behalf of the CEO or highest-
level executive.

C2.1. If applicable, form completed on behalf of the CEO or
highest-level executive by:

Vicki Preibisch

R1. How will you complete the CoP reporting requirement?

(Select one)

Complete the digital questionnaire with the option to also add a
sustainability report (Recommended)

®

O only upload a sustainability report

R2. What is the time period covered by your
Communication on Progress? (MM/YYYY - MM/YYYY)
Please share the date range of the reporting period used for the
Communication on Progress option you select.()

01/2024 -12/2024


https://unglobalcompact.org/library/6107

R3. (Optional) Please clarify the scope of reporting covered by
your Communication on Progress. For example, please describe
the operational scope of your CoP, (e.g., corporate office,
investments, subsidiaries) as needed. ()

Success Stories & Future Priorities
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SI. (Optional) Within the reporting period, is there an initiative (s),
project(s), and/or policy (ies) of which your company is
particularly proud?

Disclaimer: These initiatives are self-reported and have not been
independently verified by the UN Global Compact. By responding
to this question, you consent to being contacted by the UN
Global Compact regarding these initiatives for potential inclusion
as examples in UN Global Compact resources.

This stand-out effort relates to:

(Select all that apply)@

[] Governance
(] Human Rights
[] Labour
Environment

(] Anti-Corruption

SIA. Please provide a link and/or provide additional information:

https:/ /www.controlantcom/sustainability https://youtube/PoARFLZgj_ A
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(Optionol) Please upload an outcome-focused document:

Drop files or click here to upload

S2. Which of the five issue areas does the company plan to
prioritize in the next two years?

(Select all that crpply)@

[] Governance
(] Human Rights
[] Labour

(] Environment
[] Anti-Corruption
None

S2A. (Optional) Please provide additional information:
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S2A. None (Please provide additional information):

Each area is equally important and requires balancing in line with the companies and
industry growth path.

Governance

Click for additional guidance

Gl. Does the board/highest governance body or most senior
executive of the company:

(Select all that app/y)@

Issue an annual statement about the relevance of sustainable

development to the company

0 Issue an annual statement that addresses impacts on both people and
the environment

(] Issue an annual statement highlighting a zero tolerance for corruption

(] sign off on organizational sustainability targets

Supervise Environmental, Social, and Governance reporting

Regularly review potential risks related to the business model

[ ] None of the above
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GlA. (Optionol) Please provide additional information:

Further details can be found in Controlant's Non-Financial Reporting and Corporate
Governance Statement in the 2024 Financial Statements:
https:/ /www.controlantcom/corporate-governance

G2. Does the company have a code of conduct in place
regarding each of the following sustainability topics?

(Select one answer option per /ine)@

Yes, focused

on our own
operations
and the
value chain
(eg.
suppliers,
Yes, focused consumers,
No, but we on communities,
No, thisisnot  plan to within Yes, focused employees other
a current the next two on and business
priority years employees suppliers relationships)

~ Human Rights O @ O O O

. Labour Rights/Decent
Work

" Environment

OO O
@ 0O @
OO O
O ® O
OO O

~ Anti-Corruption
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G2A. (Optional) Please provide additional information:

G3. Has the company appointed an individual or group

responsible for each of the following sustainability topics?

(Select one answer option per line) @

Human Rights

Labour Rights/Decent
Work

Environment

Anti-Corruption

Yes, with
limited
influence on
outcomes
(e.g. limited
access to
internal
information,
limited
decision-
making
authority)

® O

No one s
specifically
responsible
for this topic

O 0 @
O O O

Yes, with
direct
influence of
some
outcomes
Yes, with (eg.has
moderate access to
influence on relevant
outcomes information,
(eg. has includes one
access to or more
relevant senior
information, manager
reports to with decision
senior making
manager) rights)

O O

®©@ ® O
O O O

Yes, with
direct
influence at
the highest
levels of the
company
(e.g.has
access to
relevant
information,
includes
most senior
members of
company)

O

OO O
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G3A. (Optional) Please provide additional information:

Environmental risks are part of the corporate risk assessment performed annually.
Anti-corruption training and reporting in place and supervised by Quality and Legal.
Areas around human rights and labour rights are reviewed by Legal and Sustainability
as part of the Minimum Safeguards under the EU Taxonomy.



G3.1. If yes, does the company also have formal governance
structures (e.g., committees or governance bodies) in place to
provide strategic oversight and support for these sustainability

topics?

(Select one answer option per Iine)@

Environment

Anti-Corruption

G3.1A (Optional) Please provide additional information:

No formal

Yes, with
limited
influence on
outcomes
(e.g. limited
access to
internal
information
necessary to
understand
risks, poor
representation
from relevant
departments
or functions)

O
O

Yes, with
moderate
influence on
outcomes
(e.g.includes
representatives
of some
functions,
departments,
or business
units most
relevant for
addressing the
risks
concerned,
has access to
relevant
information,
reports to
senior
manager)

®
®

Yes, with direct
influence on
some
outcomes
(e.g.includes
representatives
of functions,
departments,
or business
units most
relevant for
addressing the
risks
concerned,
has access to
relevant
information,
involves one or
more
members of
senior
management)

O
O

Yes, with
direct
influence at
the highest
level of the
company
(eg. full
access to
relevant
information,
involves
members at
highest level
of
company)

O
O
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G4. Does the company have a process to identify, assess and
mitigate risks related to the following sustainability topics?

(Select one answer option per line)@

Yes,
Yes, Yes, engaging
No, but conducted Yes, engaging employees,
No, this is we plan by a engaging  employees business
nota to within  designated employees and partners
current the next individual across the business and external
priority two years or group company partners stakeholders

~ Human rights risks
" Labour rights risks

" Environmental risks

O O OO0
OO0 @®®
O O OO0
@ O O O
O O OO0
O ® O O

~ Corruption risks

G4A. (Optionol) Please provide additional information:
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G4.1. As part of the risk identification, assessment and mitigation
process, has the company identified business partners and
external stakeholders where the risk related to human rights,
labour, environment and/or corruption may be particularly
severe?

(Select one answer option per line)@

Yes NO

" Environmental risks @ O

G4.1A. (Optional) Please provide additional information:

This is part of Controlant's supplier assessment.
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Gb5. Does the company have a due diligence process through
which it identifies, prevents, mitigates and accounts for actual

and potential negative impacts on sustainability topics?

(Select one answer option per line)@

Yes, related
No, but we to our own
No, thisisnot  plan to within Yes, related operations
a current the next two to our own and
priority years operations suppliers

~ Human rights risks
 Labour rights risks

" Environmental risks

O O OO
00 ®©@®
O O OO
®@ ® O O

~ Corruption risks

G5A. (Optional) Please provide additional information:

Yes, related to
our own
operations
and the
value chain
(including
suppliers,
consumers,
communities,
other
business
relationships)

O O OO
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G5.1. During the due diligence process, has the company
identified those suppliers and/or other business relationships
where the risk of adverse impacts on human rights, labour,
environment and/or anti-corruption may be particularly severe?

(Select one answer option per line)@

Yes No
"~ Environmental risks @ O
~ Corruption risks @ O

Gb.1A. (Optionol) Please provide additional information:
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G6. Does the company have a process(es) through which
members of the company's workforce can raise concerns about
the company's conduct on sustainability topics?

(Select one answer option per line)@

Yes, we have an
informal process

No, but we plan (e.g., through
No, this is not a to within two supervisors, Yes, we have a
current priority years others) formal process
~ Human Rights O O @ O
. Labour Rights / Decent O O @ O
Work
"~ Environment O O @ O
~ Anti-Corruption O O O @

GOA. (Optionol) Please provide additional information:
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G6.1. Please provide additional detail regarding the process(es)
the company has through which members of the company’s
workforce can raise concerns about the company’'s conduct.

(Select one answer option per line)@

Yes NO

Is the process

. communicated to all
employees/workers in O @
local languages?

Is the process
available to non-
employees (e.g.
~ suppliers, consumers, O @
communities, and
other business
relationships) ?

Is the process

. confidential (e.g.,
whistleblowing @ O
process)?

Are there processes in

~ place to avoid @ O

retaliation?

Can concerns be
raised about suppliers

~ or other business @ O

relationships (e.g.,
clients, partners, etc.) ?

Other (Please provide

- additional @ O

information)
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GO.1A. (Optionol) Please provide additional information:

G6.1A. Other (Please provide additional information):

Since 2023 Controlant has an anonymous Whistle-Blower Reporting Platform.

G7/. How does the company track the effectiveness of its actions,
and the related impacts, of the following sustainability topics?

(Select one answer option per line)@

Conducts Conducts
investigation /review investigation
Conducts of incidents and reviews and
No actions and investigation changes leverages
related impacts reviews of organizational learnings to
are incidents on an policies, processes, influence both
systematically as-needed and practices internal and
tracked basis accordingly external affairs

"~ Human Rights @ O O O

. Labour Rights/Decent
Work

"~ Environment

O 0 @
OO O
@ ® O
OO O

~ Anti-Corruption
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G/A. (Optionol) Please provide additional information:

G8. Is executive pay linked to performance on one or more of the
following sustainability topics?

(Select one answer option per Iine)@

No, this is not a current No, but we plan to within

priority the nexttwo years Yes

~ Human Rights @ O O
. Labour Rights / Decent

Work @ O O

~ Environment @ O O

- Anti-Corruption @ O O

G8A. (Optional) Please provide additional information:
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G9. Please provide details regarding the company's
board/highest governance body.(dD

(Please enter only whole numbers rounded to the nearest whole number. Do not use decimals, fractions, special characters,
spaces, or leading zeros. For Male, Female, Other, Under 30 years old, 30-50 years old, Above 50 years old' and
Executive, Independent’ please enter only whole numbers from 0 to 100, inclusive ensuring the values in the column sum
to 100 to move on.)

(Text box with option for ‘Not applicable’)

Number (Please inputa
Known whole number) Not applicable

Total number of
O] 5 O

board members (#)

Number (Please inputa
whole number e.g., 50%
Known = 50) Not applicable

Male (%) @ 60 O
Female (%) @ 40 O
other (%) ® 0 O
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Under 30 years old

(%)
30-50 years old (%)

Above 50 years old

(%)

From minority or
vulnerable groups (%)

Executive (%)

Independent (%)

Known

Known

Known

Number (Please inputa
whole number e.g., 50%
= 50)

100

Number (Please inputa
whole number e.g., 50%
= 50)

Number (Please inputa
whole number e.g., 50%
=50)

20

80

Not applicable

O
O

Not applicable

O

Not applicable

O
O



G9A. (Optionol) Please provide additional information:

In 2024 the Board of Directors comprised three men and two women (all above 50
years old), thereby ensuring the Company’s compliance with the gender ratio
provisions outlined in Article 63 of the Act no. 2/1995 on Public Limited Companies. The
Company’s Board members possess diverse educational background and extensive
business experience. At year end 2024, four of the five Board members are considered
independent of the Company and all members are considered independent of its
major shareholders.

GI10. Within the reporting period, what was the percentage of
women in managerial positions?

(Select one answer option per line, if Known', include the value. Please enter only whole numbers from 0 to 100, inclusive,

rounded to the nearest whole number. Do not use decimals, fractions, special characters, spaces, or leading zeros.)@

Percentage of women
(%) (Please inputa
whole number e.g., 50%
Known = 50) Unknown

- Managerial positions @ 406 O

G10A. (Optional) Please provide additional information:

46% of People Leaders' positions were held by women in 2024.
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Gll. What is the gender representation of the company's C-suite
or equivalent executive leadership positions?

(Select all that apply for each line)@

Not
applicable
(e.g‘,the
company
does not
Other (e.g., have this Choose not
Women Men non-binary) position) to disclose
" Chief Executive Officer ] ] ] ]
" Chief Financial Officer ] ] ] ]
. Chief Procurement
Officer D D D D
. Chief Technology
Officer D D D D
" Chief Marketing Officer ] [] ] ]
. Chief Operations
Officer D D D D
. Chief Sustainability
Officer D D D D
Chief Legal
" Officer/General ] ] ] ]
Counsel
. Chief Human D D D D

Resources Officer

Other (Please provide

"~ additional D D D D

information)
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GlIA. (Optionol) Please provide additional information:

Overall organization: 41% female, 59% male

GlIA. Other (Please provide additional information):

At year end 2024 Controlant had seven members: 5 male and 2 female.



G12. Do you produce sustainability reporting according to:

(Select all that apply)@

National/local regulation on sustainability
(] security exchange regulations

Non-Financial Reporting Directive of the European Union
(NFRD)/Corporate Sustainability Reporting Directive (CSRD)

(] Global Reporting Initiative (GRI)

0] Sustainability Accounting Standards Board (SASB, now consolidated into
the IFRS Foundation)

0] International Integrated Reporting Council (IIRC, now consolidated into
the IFRS Foundation)

0] Climate Disclosure Standards Board (CDSB, now consolidated into the
IFRS Foundation)

Task Force on Climate-related Financial Disclosures (TCFD)
Carbon Disclosure Project (CDP)

Science Based Targets initiative (SBTi)

(] other voluntary frameworks (Please provide additional information)

No sustainability reporting according to any frameworks nor regulations
outside of this Communication on Progress

GI12A. (Optional) Please provide additional information:

Controlant's 2024 sustainability progress has been published through ESG ratings like
EcoVadis, CDP Climate, through its website and 2024 published Financial Statements.
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Gl13. I1s some or all of the information disclosed in this
questionnaire assured by a third-party?

(Select one that app/ies)@

O Yes
® No

GI3A. (Optional) Please provide additional information:

Controlant's sustainability information is reviewed but not audited as part of the
external audit of the annual Financial Statements.

Human Rights and Labour

Click for additional guidance
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NOTE: Regardless of whether the following labour rights and
gender topics are marked as material in questions HR /L1 and
HR/LL1, all UN Global Compact participants must provide
additional details on these topics in subsequent HR /L questions:
- Freedom of association and the right to collective bargaining
- Child labour

- Forced labour

- Non-discrimination in employment and occupation

- A safe and healthy working environment

- Gender equality and women's rights

For all other human rights topics listed in question HR/L,
additional details will only be required if they are selected as
material in question HR/LL.I.



HR/L1. Which of the following has the company identified as
material human and labour rights topics connected with its
operations and/or value chain?

(Select all that app/y)@

Freedom of association and the right to collective bargaining
(] child labour

[] Forced labour

Non-discrimination in respect of employment and occupation
Safe and healthy working environment

Wages

Working hours

Gender equality and women's rights

[[] Freedom of expression

Digital security and privacy

(] Product and service end-user rights

] Security arrangements

[] Right to clean and healthy environment: pollution, water, air, and land
(] Land rights and rights of Indigenous Peoples

(] Rights of vulnerable groups and minorities

Raw material sourcing

[] other

HR /LIA. (Optional) Please provide additional information:
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HR/LL1. From the identified topics, please select up to six that are
considered most material to the company's operations and/or
its value chain.

(Select all that apply, maximum six)

Freedom of association and the right to collective bargaining
[_] Non-discrimination in respect of employment and occupation
Safe and healthy working environment

(] wages

(] working hours

Gender equality and women's rights

(] Digital security and privacy

(] Raw material sourcing

HR/LLIA. (Optional) Please provide additional information:



HR/L2. Does the company have a policy commitment in relation
to the following human rights & labour rights topics?

(Select one answer option per line, if 'Yes include the value)@

Yes, included

No, and we within a Not applicable
have no plans No, but we plan broader policy  (Please provide
to develop @ to within the or as a stand- additional
policy next two years alone policy information)

Freedom of association

- and the right to collective O O @ O

bargaining

"~ Child labour
Forced labour
Non-discrimination in
respect of employment

and occupation

. Safe and healthy working
environment

. Gender equality and
women's rights

O O O 0O
O O O 0O
@ ® ® ®®
O O O 0O


https://unglobalcompact.org/library/6107

Please input the year the relevant human rights and labour
rights policy was last reviewed (YYyy)

Freedom of association and the right to

collective bargaining 2024
Child labour 2024
Forced labour 2024
ompoymentond oocupaton 2024
Safe and healthy working environment 2025
Gender equality and women's rights 2024

HR/L2A. (Optional) Please provide additional information:

HR /L2A. (Optional) Please upload supporting documentation if
applicable (1/2):

( Uploaded file cannot exceed 50MB)

Drop files or click here to upload



HR /L2A. (Optional) Please upload supporting documentation if
applicable (2/2):

(Uploaded file cannot exceed 50MB)

Drop files or click here to upload



HR/L2.1. For each human rights & labour rights policy
commitment, is it:

(Select all that apply for each line)@

Applied to
the
Aligned with Approved Applied to company's
international atmost the own
human senior level company’s operations
rights/labour Publicly of the own and
standards available company operations suppliers

Freedom of association

and the right to collective D

bargaining

Child labour

<)
<)
<

Forced labour

(<

Non-discrimination in
respect of employment
and occupation

0
0
O

<]
(4]
O OO0

<)
<)
4

Safe and healthy working
environment

<
U
<
<
<]

Gender equality and
women's rights

U
<
<
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Freedom of association and the right
to collective bargaining

Child labour
Forced labour

Non-discrimination in respect of
employment and occupation

Safe and healthy working
environment

Gender equality and women's rights

Applied to the
company's own
operations and the
value chain (eg.
suppliers,
consumers,
communities, other
business
relationships)

O

O 0 0 00

Developed
involving human
rights/labour
expertise from
outside the
company

O

O 0 0 00

Other (Please
provide additional
information)

O

O 0 0 00

HR/L2.]A. (Optional) Please provide additional information:



HR/L2.2. Does the company’s policy on freedom of association
and collective bargaining:

(Select all that app/y)@

Reference the respect for the right of all workers to form and join a
trade union of their choice without fear of intimidation or reprisal
and protect workers against acts of anti-union discrimination

[[] Prohibit any acts of interference in trade unions

Facilitate collective bargaining with the trade union
representatives

Provide trade union representatives with the information required
for meaningful bargaining in the context of bona fide negotiations

S

O] Reference the respect for the right of workers to submit grievances
without suffering

0] We do have a policy on freedom of association or collective bargaining
but it does not include any of these details

HR/L2.2A. (Optional) Please provide additional information:
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HR/L2.3. Do(es) the existing collective bargaining ogreement(s)
provide (s) more favourable rights than those provided in
legislation, where appropriate?

(Select all that apply)@

Yes, by providing more favourable conditions related to wages

Yes, by providing more favourable conditions related to working
hours

Yes, by providing more favourable conditions related to health
coverage and/or sick leave

Yes, by providing additional rights not otherwise provided (Please provide
additional information)

(] Thereis (are) no existing collective bargaining agreement(s)

[] No

HR/L2.3A. (Optional) Please provide additional information:
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HR/L3. Within the reporting period, has the company engaged
with potentially affected stakeholders or their legitimate
representatives in relation to the following human rights & labour
rights topics?

(Select all that apply for each line)@

To discuss

potential To agree To assess

ways to on a way progress in

To better preventor  to prevent/ preventing

understand mitigate mitigate [ mitigating

No the risks/ the risks/ the risks/ the

engagement impactsin impactsin impactsin risks/impacts

on this topic question question question in question

Freedom of association

" and the right to ] ] ] ]

collective bargaining

* Child labour [] [] [] []

" Forced labour ] ] ] ]
Non-discrimination in

" respect of employment ] ] ] ]
and occupation

. Safe and healthy D D D D

working environment

. Gender equality and
women's rights

O
<
O
O
O
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To collaborate in the prevention/
mitigation of the risks/ impacts in
question
Freedom of association and the right to collective bargaining ]
Child labour
Forced labour

Non-discrimination in respect of employment and occupation

Safe and healthy working environment

00000

Gender equality and women's rights

HR/L3A. (Optional) Please provide additional information:



HR/L4. What type of action has the company taken within the
reporting period with the aim of preventing/mitigating the
risks/impacts associated with the following human rights &
labour rights topics?

(Select all that apply for each line)@

Provided Built capacity

internal among Collective
training / relevant Conducted action with
capacity business an audit peers or
No action building relationships process other
within for the (e.g. suppliers, and/or stakeholders
reporting direct consumers, corrective to address
period workforce communities) action plan the issue

Freedom of association

" and the right to collective ] O O O

bargaining

" Child labour

<]

" Forced labour

(<]

Non-discrimination in
- respectof employment
and occupation

O O
O O
O O

O 00

O
O
O

<]

. Safe and healthy working
environment

O
O
<]
O

. Gender equality and
women's rights

(<
O
O
O
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Collaborated with

governmental or Other (Please provide
regulatory bodies additional information)
Freedom of association and the right to I:I I:I

collective bargaining
Child labour
Forced labour

Non-discrimination in respect of employment
and occupation

Safe and healthy working environment

OO0 O 00
OO0 O 00

Gender equality and women's rights

HR/L4A. (Optional) Please provide additional information:



HR/L4.]. How does the company assess progress in

preventing/mitigating the risks/impacts associated with the

following human rights & labour rights topics?

(Select one answer per line)@

Setannual
targets/ Set annual
goals, track  targets/ goals,
progress track progress
Review over time over time
No topics on an (internal (internal and
nmonitoring ad hoc programmes external
of progress basis only) programmes)
. Safe and healthy
O ® O O

working environment

Other
(Please
provide

additional
information)

O

HR/L4.1A. (Optional) Please provide additional information:
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HR/L5. Within the reporting period, has the company been
involved in providing or enabling remedy where it has caused or
contributed to adverse impact(s) associated with the following
human rights & labour topic(s) ?

(Select one answer per line)@

Yes, adverse Yes, adverse
No adverse impact(s) impact(s)
impact identified, but no identified, and
identified or remedy remedy Choose notto
caused provided/enabled provided/enabled disclose
Freedom of
. association and the
rightto collective @ O O O
bargaining
* Child labour ® O O O
~ Forced labour @ O O O
Non-discrimination in
. respectof
employmentand @ O O O
occupation
. Safe and healthy
working environment @ O
. Gender equality and @ O O O

women's rights

HR/LBA. (Optional) Please provide additional information:
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HR /L6. What was the average gender pay gap (comparing jobs
of equal value) during the reporting period?{

(Please enter only whole numbers from 0 to 100, inclusive, rounded to the nearest whole number. Do not use decimals,
fractions, special characters, spaces, or leading zeros,)

Guidance for Gender Pay Gap: For each job level or category, companies are to calculate the gap of gross hourly earnings
paid to female and male employees and report the average gap of earnings across job categories as a percentage. Please

refer to the CoP guidebook for additional information on the average gender pay gap formula.

Average Gender Pay
Gap (%) - (Please
@ input answer as a O Unknown
whole number e.g.,
95% = 95)

(O choose to not disclose

98

HR/L6A. (Optional) Please provide additional information:

Controlant is certified as equal-pay employer in Iceland, stipulating that women and
men shall be paid equal wages and enjoy equal terms of employment for the same
jobs or jobs of equal value. External audits are conducted annually and reported as
‘gender pay gap in favour of men: 25 in 2024" in the annual financial statements.
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HR/L7. Within the reporting period, what was the rate of
recordable work-related accidents for employees? ()

(Please enter only whole numbers, rounded to the nearest whole number. Do not use decimals, commas, fractions, special
characters, spaces, or leading zeros,)

Guidance for work-related accidents rate: companies should calculate the work-related accidents rate by dividing the total
number of work-related accidents in the reporting year by the total number of hours worked by all employees during the
same period. The result should then be multiplied by 200,000. Please refer to the CoP guidebook for additional information on

the work-related accidents rate formula.

Rate of work-related

® accidents (Please
input a whole
number):

(O choose to not disclose
(O Unknown

HR/L7A. (Optional) Please provide additional information:

Frequency of injury events relative to total workforce time TRIR in 2024: 0.7
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HR/L8. (Optional) Briefly describe additional relevant, practical
actions the company has taken within the reporting period
and/or plans to take to implement the human rights and labour
principles, including goals set and any challenges faced and
actions taken towards prevention and/or remediation.()

Environment

Click for additional guidance
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El. Does the company have a policy commitment in relation to
the following environmental topics?

(Select one answer per line, if 'Yes' include the va/ue)@

No,
but Yes,
we included
plan  withina
No, and to broader Not
we within ~ policy or  applicable
have no the asa (Pleose
plansto  next stand- provide
develop  two alone additional Please input the year the relevant
a policy  years policy information)  environmental policy was last reviewed (
. Climate
* woter O O O ®
 oceans O O O ®
. Nature and
biodiversity O O O @
" Air pollution O O ® O 2023
waste (eg.
chemical
. spills, solid
hazardous,
plastic, etc.)

. Energy &
resource use O O @ O 2023
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No,

but Yes,
we included
plan  withina
No, and to broader Not
we within ~ policy or  applicable
have no the asa (Pleose
plansto  next stand- provide
develop  two alone additional Please input the year the relevant
a policy  years policy information)  environmental policy was last reviewed (
Other
environmental
topic (s)
" (Please @ O O O
provide
additional
information)

EIA. (Optional) Please provide additional information:

EIA. Not applicable (Please provide additional information):

Water, oceans, nature and biodiversity are considered non-material.



E1A. (Optional) Please upload supporting documentation if
applicable (1/2):

(Uploaded file cannot exceed 50MB)

Drop files or click here to upload

E1A. (Optional) Please upload supporting documentation if
applicable (2/2):

(Uploaded file cannot exceed 50MB)

Drop files or click here to upload



Ell. For each environmental policy commitment, is it:

(Select all that apply for each line)@

Aligned with
international
environmental
standards

Climate change

Air pollution

(<)

waste (e.g., chemical
spills, solid waste,
hazardous, plastic, etc.)

<)

Energy & resource use

(<)

Approved
atmost
senior level
Publicly of the
available company

U O
[ 0
O O

Applied to the
company's own
operations and the

Applied to
the
Applied to company's
the own
company's operations
own and
operations suppliers

(<

<

<

value chain (eg. Developed
suppliers, involving
consumers, environmental
communities, other expertise from
business inside and outside

relationships)

Climate change
Air pollution

Waste (e.g., chemical spills, solid
waste, hazardous, plastic, etc.)

Energy & resource use

O

O O O

0
0
0

the company

O

O
0
O

Other (Please
provide additional
information)

O

0
0
O
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ELIA. (Optional) Please provide additional information:



E2. Within the reporting period, has the company engaged with
potentially affected stakeholders or their legitimate
representatives in relation to the following environmental topics?

(Select all that apply for each Iine)@

To better To discuss To agreeon a
understand potential ways to way to
No the prevent/mitigate  prevent/mitigate
engagement  risks/impacts  the risks/impacts  the risks/impacts
on this topic in question in question in question
" Climate change ] [] []
 water 0 0 0
" Oceans ] [] ]
" Nature and biodiversity [] [] []
" Air pollution [] ] []
Waste (e.g., chemical
~ spills, solid waste, [] [] []
hazardous, plastic, etc.)
' Energy & resource use ] ] ]
. Other environmental
0 ] [

topic (s)
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To assess progress in To collaborate in the Other (Please

preventing/mitigating prevention/mitigation of provide
the risks/impacts in the risks/impacts in additional
question question information)
Climate change ] ] ]
Water
Oceans

Nature and biodiversity

Air pollution

Waste (e.g., chemical spills,
solid waste, hazardous,

plastic, etc.)

Energy & resource use

OO0 0O O0O0O0A0
OO0 0O O0O0O0A0
OO0 0O O0O0O00

Other environmental topic (s)

E2A. (Optional) Please provide additional information:



E3. What type of action has the company taken within the
reporting period with the aim of preventing/mitigating the
risks/impacts associated with the following environmental
topics?

(Select all that app/y)@

Built capacity
among Collective
relevant Conducted action with
No business an audit peers or
action Provided internal relationships process other
within training/capacity  (e.g. suppliers, and/or stakeholders
reporting building for the consumers, corrective to address
period direct workforce  communities)  action plan the issue
' Climate change ] [] ]
 water O O O O
" Oceans v ] ] ] ]
" Nature and biodiversity [] [] [] ]
" Air pollution ] ] ] ]
Waste (e.g., chemical
. spills, solid waste,
hazardous, plastic, D D D D
etc.)
" Energy & resource use ] ] ] ]

. Other environmental
topic (s)

<]
O
O
O
0
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Collaborated with

governmental or Other (Please provide
regulatory bodies additional information)
Climate change ] ]
Water
Oceans

Nature and biodiversity
Air pollution

Waste (e.g. chemical spills, solid waste,
hazardous, plastic, etc.)

Energy & resource use

OO0 0O 0000
OO0 0O 0000

Other environmental topic (s)

E3A. (Optional) Please provide additional information:



E3.1. How does the company assess progress in

preventing/mitigating the risks/impacts associated with the
following environmental topics?

(Select one answer option per line)@

Setannual Setannual
targets/goals, targets/goals,
track track progress Other
progress over over time (Please
No Review time (internal  (internal and provide
monitoring topicsonad  programmes external additional
of progress hoc basis only) programmes)  information)

- Climate change O O @ O O

waste (e.g., chemical
. spills, solid waste,
hazardous, plastic, @ O O O O

etc.)

. Energy & resource
Lo O O ® O O

E3.1A. (Optional) Please provide additional information:


https://unglobalcompact.org/library/6107

E3.1LL (Optionol) For relevant environmental topics for which the
company sets timebound goals/targets, what targets has the

company set?

(Please provide a description of targets (e.g. what is the target, absolute vs. intensity, externally verified, on track, etc)@

Climate change

Energy & resource
use

Validated and published science-based target. Controlant
commits to reduce absolute scope 1 and scope 2 GHG
emissions 42% by 2030 from a 2022 base year, and to measure
and reduce its scope 3 emissions. The target reflects the level of
decarbonization required to limit global temperature increase to
1.5°C. This target was approved using a streamlined target
validation route exclusive to small and medium-sized
enterprises. Controlant has reduced emissions in 2023 by 38%
(from 2022 bose—yeor), which means it is on track to meet its
2030 science - based target.

See science-based target above.

E3.11A. (Optional) Please provide additional information:

Zero-waste commitment. Controlant’s vision is to unleash the power of people and
technology to deliver zero-waste supply chain for its partners and the planet. See
science-based target above.
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E3.1.2. For each environmental topic in which the company sets
timebound goals/targets, how is progress against goal/target

tracked?

(Select all that apply for each line)@

Progress is
reviewed
against
goals
annually or
Progress is more
nottracked frequently

' Climate change ]

" Energy & resource use []

Progressiis
reported
internally to
the most
senior level

Progress s
reported
externally

Other
(Please
provide

additional
im‘ormotion)

l
U

E3.1.2A. (Optional) Please provide additional information:
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E4. Within the reporting period, has the company lbeen involved
in providing or enabling remedy where it has caused or
contributed to adverse impact(s) associated with the following
environmental topics?

(Select one answer option per line)@

Yes, adverse Yes, adverse
No adverse impact(s) impact(s)
impact identified, but no identified, and
identified or remedy remedy Choose notto
caused provided/enabled provided/enabled disclose
~ Climate change @ O O O
 water ® O O O
- Oceans @ O O O
. Nature and
biodiversity @ O O O
~ Air pollution @ O O O
Waste (e.g., chemical
. spills, solid waste,
hazardous, plastic, @ O O O
etc.)
. Energy & resource @ O O O

use

. Other environmental
topic (s)

®
O

E4A. (Optional) Please provide additional information:
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E5. Does the company have a target(s), validated by a third-
party, relating to the reduction of greenhouse gas (GHG)
emissions?

(Text box with option for “No targets set')@

Baseline year Targetyear
Known (vyvy) (Yyvy) No targets set

Scope 1targets

" validated by a third- ® 2022 2030 O
party

Scope 2 targets
~ (market-based) @
validated by a third-

party

2022 2030 O

Scope 2 targets

. (location-based)
validated by a third- O @
party

Scope 3 targets

- validated by a third- O @
party

Settargets are not

- validated by a third- O @
party

E5A. (Optional) Please provide additional information:
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ES.1. Within the reporting period, did the company measure
Scope 1 and/or Scope 2 global greenhouse gas (GHG)
emissions?

(Select one answer per line, if 'Known', include the value. Please enter only whole numbers, rounded to the nearest whole

number. Do not use decimals, fractions, special characters, spaces, or leading zeros.)@

Measured Total We did not measure
Known Emissions (tCOQe) our gross emissions
- Scope l emissions @ ] O
. Scope 2 (market-
based) emissions ® 15 @
. Scope 2 (location-
based) emissions @ 33 O

E5.JA. (Optional) Please provide additional information:
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EG. Within the reporting period, did the company measure Scope
3 global greenhouse gas (GHG) emissions?

(Select one answer per line, if 'Known', include the value. Please enter only whole numbers, rounded to the nearest whole

number. Do not use decimals, fractions, special characters, spaces, or leading zeros,) @

We did not
measure Scope
3 emissions
Measured total (Please provide
emissions Yes, partially additional
Known (tco2e) measured information)

" Scope 3 emissions @ 127 O O

EGA. (Optional) Please provide additional information:
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EG.1. Which Scope 3 categories are included in the company’s
Scope 3 emissions calculation?

(Select all that app/y)@

Purchased goods and services

Capital goods

Fuel- and energy-related activities
Upstream transportation and distribution
Waste generated in operations

Business travel

Employee commuting

Upstream leased assets

Downstream transportation and distribution
(] Processing of sold products

(] use of sold products

[[] End-of-life treatment of sold products

[] bownstream leased assets

(] Franchises

[] Investments

[] other - upstream

[] other - downstream

E6.1A. (Optional) Please provide additional information:
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E/. Does the company have a climate adaptation plan?

(Select all that apply)@

(] Yes, and it includes physical risk assessments
(] Yes, and itincludes a physical climate risk scenario analysis

Yes, and it includes actions to increase adaptation and resilience in the
communities in which we operate

[[] No, but we plan to within the next two years

& no

E7A. (Optional) Please provide additional information:

We have performed a physical climate risk assessment in line with our TCFD disclosure
and risk management guidelines.

E8. Has your company taken steps to reduce its fossil fuel
consumption within the reporting period?

(Select one that app/ies)@

® Yes
O No

ESA. Please provide additional information:

Increased focus on circularity of our product offering.
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E9. Has the company increased its direct/indirect investment in
low-carbon technologies (e.g. renewable energy, nuclear
energy, carbon capture and storage (CCS)) during the
reporting period?

(Select all that app/y)@

Yes, we have increased direct/indirect investment in renewable
energy

[] Yes, we have increased direct/indirect investment in nuclear energy

Yes, we have increased direct/indirect investment in carbon capture and
storage (CCS)

Yes, we have increased direct/indirect investment in other low-carbon
technologies

0 No change - direct/indirect investment in low-carbon technologies
remained the same

D No, we have decreased direct/indirect investment in low-carbon
technologies

EQA. (Optional) Please provide additional information:

Increased renewable energy usage from 87% in 2023 to 93% in 2024.
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E10. Which of the following has the company identified as
material environmental topics connected with its operations
and/or value chain (e.g., based on the most severe actual or
potential negative impacts on people and/or the environment) ?

(Select all that app/y)@

Climate change

[] Oceans

Energy & resource use
[] water

(] Nature and biodiversity
(] Air pollution

Waste

[[] None of the topics have been identified as material by the company

E1I0A. (Optional) Please provide additional information:
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E15. Within the reporting period, has the company acted to
reduce waste generated by its operations?

(Select all that apply) @

Yes, through the implementation of circular and/or reuse initiatives
(] Yes, through investment in alternative materials
Yes, through recycling measures

[[] No, we are not actively reducing waste

EI5A. (Optional) Please provide additional information:

E16. (Optional) Briefly describe additional relevant, practicall
actions the company has taken within the reporting period
and/or plans to take to implement the environment principles,
including any challenges faced and actions taken towards
prevention and/or remediation.()

Anti-Corruption
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Click for additional guidance

ACI. Does the company have an anti-corruption compliance
programme?

(Select one that applies) @

(O No, this is not a current priority

O No, but we plan to within the next two years

® Yes

ACIA. (Optional) Please provide additional information:

ACI.L. Is the anti-corruption compliance programme:

(Select all that apply) @

(] Publicly available

Approved at most senior level of the company
Applied to the company’s own operations

(] Applied to the company's own operations and suppliers

Applied to the company's own operations and the value chain (e.g.,
suppliers, consumers, communities, other business relationships)

(] other (Please provide additional information)
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ACI.IA. (Optionol) Please provide additional information:

ACI1.2. Does the company monitor its anti-corruption compliance
programme?

(Select all that app/y)@

Yes, through review on an adhoc basis

[] Yes, through internal employee self-evaluations

[] Yes, through automated controls monitoring

[] Yes, through external independent monitoring

[] ves, through other mechanisms (Pleose provide additional informotion)

0 No, we do not monitor the anti-corruption compliance programme
(Please provide additional information)

ACI1.2A. (Optional) Please provide additional information:
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AC?2. Does the company have policies and recommmendations for
employee procedures in case of doubt and/or in situations that
may represent a conflict of interest, e.g. with regard to gifts and
hospitality, donations, sponsorship, or interactions with public
officials?

(Select one that applies) @

(O No, and we have no plans to develop any policy/recommendation
O No, but we plan to within the next two years

@ Yes, included within a broader policy or as a standalone policy

AC2A. (Optional) Please provide additional information:

Part of Controlant's Code of Conduct and mandatory training.

AC3. Does the company engage in collective action against
corruption?

(Select one that applies) @

@® No, this is not a current priority
O No, but we plan to in the next two years

O Yes (Please provide additional information)
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AC3A. (Optional) Please provide additional information:

AC4. Who receives training on anti-corruption and integrity?

(Select all that app/y)@

(] selected employees (Please provide additional information)
All employees
[] Third-party suppliers, contractors and/or consultants

(] No training provided

ACA4A. (Optional) Please provide additional information:

AC4.1. How often is such training provided?

(Select one answer option per /ine)@

Every two or
One time only more years Every year Unknown

- Allemployees O O @ O
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AC4.1A. (Optional) Please provide additional information:

ACDS. Within the reporting period, have there been any suspected
incidents of corruption?

(Select one that app/ies)@

O Yes
® No

ACS5A. (Optional) Please provide additional information:

ACB. (Optional) Briefly describe additional relevant practical
actions the company has taken within the reporting period
and/or plans to take to implement the anti-corruption principle,
including any challenges faced and actions taken towards
prevention and/or remediation.()
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R5. (Optional) Please upload the sustainability report for
your company

(Uploaded file cannot exceed 50MB)

Controlant_ Appendix_2024 _vfpdf

0.9 MB

application/pdf

R5.1. (Optional) Please upload another document if applicable

(Uploaded file cannot exceed 50MB)

FS_Controlant _hf_2024 pdf

1.7 MB

application/pdf



R5.2. (Optional) Please upload another document if applicable

(Uploaded file cannot exceed 50MB)

Drop files or click here to upload

Thank you for completing the Communication on Progress.

Please do not close the page.
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