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The Problem




“We go to these companies and say
what we want: mentors, capstones,
interviews.

There’s always a_first meeting and
there’s never a second meeting.”




About Green River College
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Recruiters Skim!

Email : email@example.com o [ ] [ ]
Mobile : (555) 555-5555 t t
EXPERIENCE [} rlor eC ln ernS 1 . S

, CodeDay Labs Remote

Software Engineer Intern Jun 20XX - Aug 20XX

TUTIDUTor T0 100 e b v 2 S e
developers at most leading tech companies. With the guidance and supervision of Edward Jiang, Senior Software
Developer at Uber.

o Fixed long-standing Android notification bug. Fixed an issue where notifications with Unicode characters
would not work with Android phones in some situations. Before this, maintainers were not able to find problem
despite 5 user reports over 2 years.

o Created tests. Worked with teammates and mentor to create regression test to prevent issue from recurring.

o Improved i Added an for one of the most common Stack Overflow

uestions. to save thousands of developers time and energy.

WidgetCo Yolo, CA

Software Engineer Intern Jan 201 - Oct 2016

optimization, tracking, queuing and A/B testing., Built an internal app to run bateh campaigns for marketing cte.

o Nostos. Bulk data processing and injection service from Hadoop to Cassandra and provides a thin REST layer on
top for serving offline computed data online.

o Workflows. Dataduct an open source workllow framework to create and manage data pipelines leveraging
reusables patterns to expedite developer productivity.

o Data Collection. Designed the internal survey and crowd sourcing platfowm which allowed for creating various
tasks for crowd sourding or embedding surveys across the Coursera platform

o Dev Environment. Analytics enviroument based on docker and AWS, standardized the python and R
dependencies. Wrote the core libraries that are shared by all data scientists.

o Data Warehousing. Setup, schema design and management of Amazon Redshift. Built an internal app for access
to the data using a web interface. Dataduct integration for daily ETL injection into Redshift.

o Recommendations. Core service for all recommendation systems at Coursesa, currently used on the homepage
and throughout the content discovery process. Worked on hoth offline traiing and online serving,

o Content Discovery. Tmproved content discovery by building a new onboarding experience on coursera. Using this

to personalize the scarch and browse experience. Also worked on ranking and indexing improvements.

P ast projects & Github

o Course Dashboards. Tnstructor dashboards and learner surveying tools, which helped instructors run their class

better by providing data on Assiguments and Learner Activity. ° I
- e only thing you can control!

Intern Jul 20XX - Sep 20XX
o Portfolio Management. Created models for portfolio hedging, portfolio optimization and price forecasting. Also
creating a strategy backtesting engine used for simulating and backtesting stratogics.
o QuantDesk. Python backend for a web application used by hedge fund managers for portfolio management

. Exampleville Community College Exampleville, CA
Bachelor of Science in Computer Science; GPA: 3.85 Sep 20XX - Jun 20YY (eapected)

ROJECTS

 QuantSoftware Toolkit. Open source python library for financial data analysis.
o Github Visualization. Data Visualization of Git Log data using D3 to analyze project trends over time.
 Recommendation System. Music and Movie recommender

ystems using collaborative filtering on public datasets
e React + Mac Tutorial. Blog post with 30,000+ views that gives step by step instructions on setting up React
developer environment on Mac OS.

ROGRAMMING DRILLS

o Languages: Scala, Python, Jav:

script, C++, SQL, Java  Technologies: AWS, Play, React, Kafka, GCE
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About CodeDay & MinT

) CodeDay
e Mentoring e Micro-Internships
e Workshops e OSS Internships

e Capstone e Interview Prep



About Our Mentors

600+ mentors
8,500+ years of industry experience

- Average 14 years of industry experience



Our Programs




Increasing Applications

- Focused mentor
meetings

- Workshops

- Application
Tracking

TOPIC OUTLINE

How Tech Hires

Before the Session

Both Attend/Watch Hiring Process Demystified Tips from a Recruiter workshop [20-21 recording] Note:

most mentors will know the materials and topics covered in the talk.

Mentee Search the internet and/or LinkedIn to find 2 distinct internship offerings or jobs that interest
you. Save the hyperlinks to those listings.
« Try to select at least one listing that is not from a ""Big 5"" tech company (Amazon, Apple,
Alphabet/Google, Facebook, Microsoft)
* Read any information you can find from those listings about the hiring process to get an offer to
that role. Take notes on what was interesting or notable.
Mentor Look into the college hiring process at your own workplace (or a former workplace, if you are
self-employed or retired). Try to find answers to at least the following questions:

* Where are open roles listed?
* Which roles are available for college hires?

« How do college students apply? Is there a designated recruiter/HR rep who can field questions

from students at your mentee’s school?

« Sketch a flowchart of the hiring process as you understand it

Discussion Outline

1) Hiring Flow Charts [5 minutes]

The Mentor shares the flow chart they developed outlining the hiring process at their current (or a
former) company. The mentee should interrupt with clarifying questions, like:

* Who decides whether a candidate advances to the next interview round?

* What sorts of criteria are included in the initial resumé screening?
Depending on your experiences, the mentor might need to consult colleagues or HR for some of the




College Admin // MinT
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Upcoming Events

Explore tech sales careers with a MinT mentor

ar Join MinT and mentor Franky Nassivera to learn
about the earning potential, benefits, and
12:00 PM e . .
possibilities of a career in technical sales.
Recruiter Office Hours - Session 2
Feb Drop in for these regularly scheduled sessions to
27 chat with recruiters about how you can succeed
12:00 PM at your job search. Session 2 focus: Resume
review
February student workshop: Behavioral
interviews
i MinT and mentor partners will share an overview
21 of interview prep strategies and use tools like
12:00 PM

the STAR method to role play common
behavioral questions.
International Student Session
Feb International students who need US visa support
22 can ioin MinT's leaal consultant for an overview



Hands-On Experience

.+  Micro-Internships
(4wk during year)

» CodeDay Labs
(6-12wk summer)

) CodeDay" Showcase

Spencer Grossarth's Team

CodeDay Labs 2022 - permalink

informed decision on local issues.

We will make contributions to improve WeVote. We can start with this issue -- https:/github.com
/wevote/WeVoteServer/issues/1280 -- but we can choose other issues from there.

High-level — | =

overview

WeVote is a non-profit web app which helps people find out what's on the ballot, and make a more
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Hands-On Experience

- Capstone

Project Name

Clients: X00000 XOOOXXX XXX XHXXXXXXX
School: YXOXOXXX

Todos:
Compared to other projects:
» fewer todos (47) than average (67).
« fewer in-progress (14) than average (38).
« fewer overdue (0) than average (28).
» fewer assigned (40%) than average (74%).

XK
Unassigned H EEEEE EEEEEE N
|

« about equal todos with due dates (62%) vs average (42%).

XX XXXXXXXX
Todos: NN N EEEEN
Standups:

Reflection: 4/29

OO XXXXXXXX
Todos: HEHEEN

Standups: 5/4 | 5/11 | 5/18 | 5/25 6/1 6/8

Reflection: 56 | sn
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Interview Prep ' CodeDay’

Q CodeDay‘ JObS Profile Resume Feedback & Interviews Add Company / Referral

. Schedule Mock
Need help with resumes or interviews?
° You can request resume feedback and/or practice interviews from our panel of professionals.
4 I A | I " Front - o x
ec I I lcal/ H R John Peter @) Graton. Dave (RIS-SIC) d.graton@lexisnexis ;o

Re: Practice Interview: Dave <> Melody

johnpeter@codeday.org
Hi CodeDay. Hi Melody.
My apologies for the late reply but we had a small crisis that was finally fixed yesterday.

o
Request Resume Feedback Practie interview sounds cool.
1am generally open all day every Friday so safe to say | could make myself available 11am — 4pm any Friday.

Copyright © 2009 - 2023 CodeDay. Dave Graton
A 501(c)(3) nonprofit. EIN: 26-4742589. Senior Operations/Softiare Engincer
(888) 607-7763 LexisNexis' 1y reatmetri

¥ CO.-Negative From: CodeDay < >
Date: Tuesday, February 22, 2022 at 7:06 PM
To: Graton, Dave (RIS-SIC) <

Do Not Sell My Personal Information < >

Privacy & Cookies

Subject: Practice Interview: Dave <> Melody

PLEASE REMEMBER TO CLICK REPLY-ALL INSTEAD OF REPLY.

Dave Graton we're excited to introduce you to Melody Neely, who would ke to do a practice interview with
you.

Dave — could you share a few times you would be available in the next few weeks? (Or a link to a
Calendly/When2meet/etc) MAKE SURE TO INCLUDE YOUR TIMEZONE.

It's up to the interviewer how they'd like to conduct the session, but here are our suggestions:

+ Non-technical interviewers: we recommend you focus on the behavioral portion of interviews (

+ Technical interviewers: we recommend you start with a straightforward whiteboarding problem (such as
bubble sort, DFS/BFS, binary search, etc) and adjust what you ask based on performance.

< Reply 4 Reply all




Interview Prep

- Practice interviews
with mentors

- Workshops

TOPIC OUTLINE

Tech Interviews

About Interviews

MinT has received clear input from students and schools that students in the program would like to
practice their technical interviewing skills. We suggest that each Mentor/Mentee pair complete 2 Mock
Interviews during their scheduled monthly calls, one in January and one in February. As always, pairs
should feel free to reschedule or reprioritize based on the student's needs and timeline. For instance, if
the student won't be interviewing until the summer, consider postponing one or both modules.

By performing 2 mock interviews with each of their mentors, students can get 4 opportunities to
practice.

We've provided this single outline to organize your technical interviews.

Before the Session

Mentors and Mentees
 Read this outline in its entirely
« attend/watch the Technical Interviewing Workshop [optional for mentors]

* Have pen and paper, or a digital whiteboard app, available for your session
Mentors

¢ Consult the “Interview Questions” document available for Mentors only from the Resources list on
the MinT Dashboard and select 1-2 questions to ask during your mock interview.

About Technical Interviews

Kinds of interviews
Technical Interviews generally fall into two broad types: Screening and Full.

Screening interviews are often held as 30-minute phone calls or video chats, and are usually led by a
recruiter in order to determine whether you are a strong enough candidate to bring to a round of full
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MinT Mentoring Stats

. 4,599 applications
359 Interviews

81 offers



CodeDay Labs Stats

. 25-point increase to mentor employability eval

. 12-point increase to new grad jobs
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Questions?

CodeDay: tyler@codeday.org

MinT: kevin@mentorsintech.com

Green River: khang@greenriver.edu
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