DIVERSITY QUESTIONAIRE ANALYSIS 2015
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SUMMARY

Age:

Gender:

Disability:
Ethnicity:
Education:

Care:

movement as expected of those holding Authorised roles. A further decrease in the
age band 25-34. But a 75% increase in the age band 35-44 compared to 2014.

higher female to male ratio within the firm, all holding Non-Authorised roles. Only 1
preferred not to say, compared to 7 noted in 2014.

entire workforce show no disability.
as with last year, this year shows all staff class themselves as white.
no significant change to last year.

some movement this year, with Non-authorised roles having to do more care of
others.



