Collection and Processing of Candidate’s

JuAAoyn ko Ente€epyacia Mpoowrikwv AsSopuévwv

Personal Information-
Privacy Notice

The Company “Procter & Gamble Hellas
Single-Member Limited Liability Company”
(hereinafter, “P&G”) collects and processes
your personal information for two (2) main
purposes: (a) to process your employment
application until a decision is made; and, (b)
if you are offered employment, to facilitate
your onboarding as a new hire.

The personal information that may be
collected (“Candidate Personal
Information”), the purposes and the way in
which it is processed, as well as your rights
related to your personal data and the way to
exercise them are described in P&G's Global

Yro iwv
Evhuépwon Aropprtou

H etalpeia Mpoktep & MkapmA EAAGG Movompoownn
Etalpeia Meploplopévng EuBUvneg (edefng «P&G»)
oUAAEyeL kal emefepyaletal Ti¢ Anpodopleg oag yla
600 (2) Baowkoug okomoug: a) tn Sleknepaiwaon TG
altnong oag ywo anacyoAnon, €wg 6tou AndBel
arnodaon kat B) t SteukoAuveon ¢ £vtalng oag, av
oac poodepBel amaoyoAnon.

Toa mpoowrnikd Oebouéva  mou  evdExetal  va
oUAAexBoUV («MpoowTika dedopéva Yropnodiou»), o
TPOTOC UE TOV OTolo evlEXETAL auTA va umtoBAnBouv
oe enefepyaoia, koBwWC Kot avtiotolya SIKOLWLOTA GOG
KOLL TLWG UTTOPELTE VOL TAL ALOKI OETE, TEPLYyPAdOVTOL TNV
Naykoouwo AnAwon Amopprtouv Yroyndiwv tng
P&G. Hev Adyw enefepyacia ouvasdel pe Tnv Loyuouoa

Candidate Privacy Notice, and such
processing is consistent with applicable laws.
For Greece, the processing of Candidate’s
Personal Information is based on the request
of the candidate to enter into a contract
and/or performance of a contract to which
the candidate is party and Company’s
legitimate interest. The processing of
Candidate’s Personal Information is not
based on consent.

P&G’s prides itself in recruiting the best
talent. As part of this effort, P&G uses
automated assessments as one tool in the
recruiting process for most roles, primarily to
measure candidate skills and abilities that
generally do not emerge from interviews.
These online assessments have standardized
scores (pass/fail), and do not consider any of
your Candidate Personal Information. These
assessments are automated, and sometimes
not re-evaluated by any individuals. These
tests are further described in P&G's Global
Candidate Privacy Notice.

vopoBeoia. la tv EAANGSa, n enefepyacia twv
MpoowTiikwv MAnpodoplwv twv Yo ndpiwv Bacileton
oto aitnua tou umoyndiov va cuvapel cUpPaon
Kal/p otv ektédeon ovpBaong otnv onoia o
untoridlog sival avtiou pPaAAOPeEVO LEPOC KAl OTO
éwopo oupdépov g P&G. H emefepyaocia twv
Mpoowriikwv MNAnpodopwv twv YrnoPpndiwv bev
Baoiletal otn cuykatdBeon.

H P&G eival umepndavn ywa tv mpocAnyn twv
peyaAUtepwy TOAEVTwy. It mAaiola auTAC TNG
nipoomnabelac, n P&G XpnotpomnoLsl
OLUTOMOTOTOLNEVEG AELOAOYNOELS WG €pYaAeio NG
Sladikaoiog mpooAPewV yLa TIG TTIEPLOCOTEPEG BETELG,
Kuplwg yio ™ pétpnon twv SeflotATwV Kol Twv
LkavotNTwyv Twv urnoPndiwv, mou yevikd bev
T(POKUTITOUV aTtO OUVEVTEVEELG.

Ol NAEKTPOVLKEG OELOAOYNOELG EXOUV TUTIOTIOLN UEVEG
BaBuoloyiesg  (emtuxiag/amotuyiog) kot dev
AopuBdavouv umoPlv TG TPOOWTIKEG TtAnpodopieg
urtoPndiou. Autég ol aflodoynoslg ivat e€ oAokArpou
OUTOUOTOMOLNUEVEG KoL  UEPLKEC  dopéc  dev
enavaélohoyouvtol omo kovévav. Ol afloAoynoeslg
QUTEG TiepLypadovTaL OVOAUTIKOTEPA oTNV MNayKkoo o
ARAwon Artoppritou Yrioyndiwvtne P&G.

KaBwg n P&G eival maykoouLa etalpeia, To TPOoWTTLKA
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Because P&G is a global company, your
Candidate Personal Information is potentially
shared with entities located outside of
the jurisdiction in which you’ve applied for
employment so as to pursue its legitimate
interests, such as the United States, as well
as other countries that may not have the
same privacy laws as your home country.
P&G will take all appropriate measures to
meet the legal requirements for such
transfer. In any case, data transfers will take
place only when thereis anadequate level of
protection in such country for your personal
data.

P&G’s recruiting processes are supported by
third party vendors (“External Parties”)so as
to pursue its legitimate interests.P&G
requires these data processing External
Parties to use or disclose your Candidate
Personal Information only as authorized by
P&G and/or to comply with legal
requirements. P&G will take all appropriate
measures tomeet the legal requirements for
the processing by third party vendors.

The information that you submit for P&G's
job application process must be complete
and accurate. Providing false information
during any step of the application process
may lead to your rejection or subsequent
termination from P&G employment.

Candidate Personal Information is kept for 3
years after our last contact with you, except
as otherwise provided in the P&G’s Global
Candidate Privacy Notice. P&G has adopted
this 3-year global standard to facilitate a
candidate’s ability to apply to different roles
in multiple countries without having to
create a new profile. However, you can
request that your Candidate Personal
Information be removed from our database
during that 3-year retention period. Your
request for erasure of your personal data
before the conclusion of the 3-year period

O6ebopéva ocag¢ w¢ Ymoyndiou evdéxetal va
KowvorolnBolv og Voulka pdowra ou Bplokovral
eKTOC TN¢ Stkalodoolag otnv omoia kAvaTe altnon yla
amooyoAnon, onwc otic HMA kot AAAEG XWPES, ToOU
evOEXeTaL va pnv €xouv Tnv (6la vopoBeoia mept
OTOPPNTOU HE TN Xwpa kotaywyng cog. H P&G Ba
AdBel 6Aa Ta amapaitnTa LETPA WOTE N HeTOdopd
OUTH VA U UHLOPDWVETOL LLE TLG VOULKEG QTTOLTI OELG. 2€
KaBe mepintwon, tuxov petadopéc Sedopévwv Ba
npayuatonolnBouv povo edpodoov  eéaodaliletal
EMOPKEG EMIMESO MPOCTOCLOG TWV TMPOCWTILKWY OOG
Sedopévwy otnv Tpitn xwpa.

Ou Sadikaoieg mpdoAndng tng P&G umnootnpilovtal
oo tpitoug mpopunBeuteg (« EEwtepikd Mépn»). H P&G
anottel ano autd ta E¢wtepikd Mépn enetepyaciog
Sedopévv va XpnoLULOMOLOUV KOl VOL yVWGTOMOoLoUV Tal
TipoowTiKA dedopéva oag wg YroPndiou povo pe tov
TPOTO yla Tov onolov &xouv géouctodotnBel amnod tnv
P&G, kaBwe Kol vo. oUUopPWVOVTOL KE TLG VOULKEG
amottioslc. H P&G Ba AdBetl 6Aa to amopaitnta pETpa
ylava e€aodaiiosl otLn enefepyacia and toug Tpitoug
TPOUNOEVUTEC OUUUOPOWVETAL HE T  VOULKEG
OUTTOLLTI) OELC.

Ta 6ebopéva mou umofdalete yia ™ Sladikaoia
aitnong ywa anaocyoAnon otnv P&G mpénel va eival
mAnpn kat akplpr. H mapoxry Yeudwv otolxeiwv oe
omoLodnmote otadlo ¢ Stadikaciog UMoBOANG NG
aitnong unopet va odnynoeL otn Hovipn anoppur cog
Il OTO HETAYEVECTEPO TEPUOTIOUO TN ATACKXOANONC
oag ano v P&G.

Ta MNpoowriikd Aesdouéva Ymonoiov Siatnpouvral
yla 3 €tn petd tnv tehevtaia poag emadn poll oag,
EKTOG aTlO TIG TIEPLTTTWOELG TIoU opiletal SladopeTika
otnv MNaykoopta AnAwon Amopprtou Yo ndiwv tng
P&G. H P& G €xel ULODET OEL AU TO TO TPLETEC TTAYKOOLLLO
MPOTUTIO, Yyl va OLEUKOAUVEL TNV LKAVOTNTA TOU
vroPndiou va kavel aitnon yla diddopeg Béoelg o
TLOAAEG YW PEG, XWPLG va XpeLaletal vo SnLou pyet kaBe
dopd éva véo podiA. Qotdo0, KOTA TO TPLETEC AUTO
Slaotnua datipnoncg tTwv Ssdopévwy, pmopeite va
Intocte ™ Slaypadn twv Mpoowrnikwv AeSopévwv
Ynoynoiov cag ano tn Baon dedopévwy pag.

H aitnon oag ywa diaypadn mpv cupunAnpwBolv ta
Tpla £t ylvetol yevika omodekth, eKTO¢ €AV AUTO TO
XPOVIKO  SLACTNHO  UTIOXPEWTLKAC  Slatripnong




will generally be granted, unless this
retention period is otherwise required by
applicable law; and/or to fulfill P&G's
legitimate business interests, including, but
not limited to, our right to exercise or defend
legal claims.

Acknowledgment

| CONFIRM THAT | HAVE READ, UNDERSTAND
AND HEREBY ACCEPT THE TERMS DESCRIBED
ABOVE AND TO THE SPECIFIC ADDENDA
WHICH APPLIES TO MY COUNTRY OF
RESIDENCE AND IN P&G's Global Candidate

Privacy Notice.

| HEREBY ALSO CONFIRM, IN CASE I'M A
MINOR, THAT | HAVE OBTAINED MY
PARENTS OR LEGAL GUARDIANS" CONSENT
TO INITIATE AND SUBMIT AN EMPLOYMENT
APPLICATION VIA RELEVANT P&G SYSTEMS,
AND TO THE RELEVANT INFORMATION
REQUIREMENTS AND PROCESSING.

emiBarietal  Swadopetikd amd TNV Loyuouoa
vopoBeoia | amalteitol yia thv eKmARpwon twv
VOULUWV EMLXELPNUOTIKWY oupdepoviwv ¢ P&G,
OMWC T.X. TOU OLKOLWUATOG HOC VO OOKOUME 1 va
UTtEPAOTIL{OLOLOTE VOULKEG OUTTOLLTY) OELC.

AHNAQZH ENHMEPQ2ZHZ KAI KATANOH2ZHZ

ME THN MAPOYZA AHAQNQ, AIABAZA KAI ZYMOQNQ
ME TOYZ ANQTEPQ OPOYZ KAl Oz0Y2 MEPITPADONTAI
>TO NAPAPTHMA THX XQPAX MOY KAl 3XTHN
Naykoouio AnAwon Artoppritou Yrioyndiwv tnc P&G

EMINAEON BEBAIQNQ OTI ZE MEPINTQZH MOY EIMAI
ANHAIKOZ, EXQ AABEITH ZYTKATAGEZH TON TONEQN

‘H TON KHAEMONQN MOY T1A NA ZEKINHZQ KAI NA

YNOBAAQ MIA AITHZH EPTrA:lAX MEZQ TON
2YTHMATQN THX P&G KAI TIA TI2 2XETIKOYX OPOYZ
EME=ZEPTAZIAZ NPOZQMIKOQON AEAOMENQN.
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