
is the answer

Organize your workers 
dynamically in one 
purpose-built solution

Harness the power of the extended 
workforce to respond to seasonality, 
business uncertainty, or aggressive 
growth

Configure rules to help reduce 
the likelihood of misclassifying 
your workers

 

Type something

 

It’s a good thing: It’s here to stay:

The extended workforce has risen 12.2% since 
the onset of the recent economic downturn and 
this upward trend will likely continue.1

Explore the explosive growth in “gig workers” and the 
impact it is having finding talent and managing the 
complexities associated with this segment of the workforce.

 

Companies report that this shift is creating challenges to managing 
their workforce – including the Big 5 6

In a recent survey of those using different payroll systems, 41% are 
still using Excel to manage 1099s. Automating this process is key to 
creating scale with this important segment of your talent strategy.7

Let WorkMarket help you organize, manage and pay your extended 
workforce in the new reality.

Manual entry is inefficient 
and cumbersome

Finding the right talent, at 
the right time, with the right 
skills can be difficult with 
manual systems

Handling a growing 1099 
load strains internal 
resources

Disparate systems to organize, 
manage, and pay an extended 
workforce create inefficiencies 
and risk

Contingent workers save businesses 
up to $4,000 per worker2

Prior to the pandemic, ADP research found that 
70% of current gig workers are working this 

way by choice and plan to continue to gig3

For 20% of businesses, gig 
workers comprise more than 

50% of the workforce4

Sources:
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3,4,5 Key to Success in the Post Pandemic Era: Freelancers - ADP Research Institute, Feb. 2021
6,7 ADP customer survey, 2021
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#growstronger

Pay your extended workforce conveniently, compliantly, and with flexibility

Improve visibility to gig workforce talent, utilization, and spend

Find the right talent, at the right time, for the right cost

Better reporting and more visibility

Avoid processes that are disjointed across systems and departments

And gig workers are performing -- in fact, 
83% of business managers and c-suite 

members believe that contractors are 
more productive than employees5

Help Maximize the Impact of a Gig Workforce

https://www.workmarket.com/blog/what-does-automation-in-gig-economy-look-like
https://www.workmarket.com/blog/what-are-labor-clouds
https://www.workmarket.com/go/stay-ahead-of-the-competition-future-proof-your-business-with-freelance
https://www.workmarket.com/go/worker-classification-checklist
https://www.workmarket.com/go/stay-ahead-of-the-competition-future-proof-your-business-with-freelance
https://www.shrm.org/about-shrm/press-room/press-releases/pages/human-capital-benchmarking-report.aspx
https://workmarket.com/blog/freelancers-key-to-success

