UKMODERN SLAVERY ACT DISCLOSURE STATEMENT 2024

This Disclosure Statement (“Statement”) has been published pursuant to section 54(1) of the UK
Modern Slavery Act 2015 (“the Act”) and is made on behalf of BrewDog PLC and all subsidiary
companies which are in scope for the purposes of the Act (and together are referred to herein as
“BrewDog").

The main driving force behind this measure is to prevent modern slavery in organisations and their
supply chains. At BrewDog, we feel one of the best ways to achieve this is to increase transparency
by ensuring our community, employees, customers and the public know what steps our
organisation is taking to tackle modern slavery. BrewDog is committed to high standards of ethical
conduct and compliance with applicable laws and we fully expect all of our suppliers to conduct
themselves in exactly the same manner.

At BrewDog we are committed to ethical conduct and compliance with laws prohibiting human
trafficking and slavery. The UK Modern Slavery Act 2015 defines “modern slavery” as including the
offences of “slavery, servitude and forced or compulsory labour” as well as “human trafficking”, all of
which are directly opposed to the values and ethics of our company (and frankly, all companies we
want be associated with!). We want our company to be a force for good and will always ensure that
there are absolutely no human trafficking and forced labour activities anywhere within our
organisation or our supply chain.

ABOUT BREWDOG

BrewDogis a brewer, retailer and distributor of drinks as well as a pub and hotel operator. While the
majority of our owned and operated sites are based in the U.K., we currently also have breweries,
taprooms and bars located in the USA, Mainland Europe, Australia and Asia—it’s like the greatest
game of Risk ever!

We also work with a growing number of Franchise partners in key markets such as India, Germany,
Iceland and others.

All of our sites can be found here - www.brewdog.com/uk/locations

OURPEOPLE

The BrewDog group of companies employs over 2000 amazing people directly. We occasionally
make use of agency workers, and we engage a number of third parties to supply people to work in
our organisation. We make it a priority to evaluate and understand the agencies which provide such
people and we always ensure that the contracts between us have the necessary controls and
procedures in place to address the Modern Slavery Act and this is contractually obligated where
required

We protect all people working within our pubs, depots, offices and breweries from any form of
exploitation. Compliance with all aspects of employment law is an absolute must within our
business and is expected from all our suppliers.

OURBUSINESS AND SUPPLY CHAIN

BrewDog purchases the highest quality goods and services from suppliers all over the world. We're
fully committed to sustainability and reducing our CO2 emissions, and details of our ongoing
sustainability initiatives can be found in our Make Earth Great Again annual report here. We assess
not only the cost of the goods and raw materials we use, but the environmental impact of those
goods and raw materials and the operational supply chain to ensure compliance with all of our
policies. BrewDog will only ever do business with awesome suppliers who believe in things we



believe in and as part of us selecting who we work with we always make sure that they are fully
compliant with all anti-slavery and human trafficking laws in the countries in which they operate. It is
arequirement for all suppliers to have suitable anti-slavery and human trafficking policies and
processes in place, all of which forms part of our New Vendor process when we onboard new
suppliers and nobody can transact or contract with a supplier unless this process has been
followed

We have identified that clothing and merchandise suppliers are potentially highrisk (due to the
nature of clothing manufacture and the risk of unethical business practices within that industry) and
any new merchandise supplier must provide independent evidence of their adherence to the
applicable laws and regulations. Although this is only a small part of our revenue streamiit’s essential
to us that any goods manufactured for us are done so in the right way —exactly as you would
expect.

Brewdog expects its key suppliers as a minimum to follow the Corporate Code of Ethics published
by CIPS (Chartered Institute of Procurement and Supply) www.cips.org/en-GB/who-we-
are/governance/cips-code-of-conduct/.

The Code sets out the values, business culture and practices which all organisations can adopt.
The Code requires acommitment to the eradication of unethical business practices, including
bribery, fraud, corruption and human rights abuses, such as modern slavery and child labour.

BREWDOG POLICIES

BrewDog actively complies with the employment laws in every country in which we operate.
BrewDog does not and will never use child forced labour, we have a zero-tolerance approach to
anyone who does. If BrewDog uncovers any evidence of forced labour within a supplier or potential
supplier, we shallimmediately cease conducting business with them and where appropriate we
would fully discharge our responsibility to report the activity to the relevant local authorised entity

We launched our new Workplace Code in 2021, which can be accessed here. The Workplace
Code sets out our internal standards, and we expect our suppliers to hold themselves to similarly
high standards. If we uncover any evidence within a supplier or potential supplier of any improper
practices, we shallimmediately cease conducting business with them. Our expectationsinrelation
to Modern Slavery Act compliance and Ethical Supply are set out on pages 38,39 and 40 of the
Workplace Code and all of our crew are committed to holding our business and our suppliers to
these high standards.

BrewDog respects the freedom of individual employees to join, or refrain from joining, legally
authorised associations or organisations.

BrewDog fully complies with all applicable laws prohibiting human trafficking.
TRAINING

BrewDog has a progressive learning & development programme which outlines our expectationsin
relation to,among other things, anti-corruption, respect in the workplace, and generally making
sure that we are compliant with all necessary global regulations. We strive to ensure that all of our
crew hold our values and ethics at their core.

Crew Members are encouraged to raise legal or ethical concerns though various reporting
channels such as their line managers, another member of management, the People Team, directly
with the Board of Directors, or our fully independent Listening Line.



BREWDOG FRANCHISE

Our global Franchise Agreements have very strict standards and adherence not only to BrewDog
standards, but also to allrelevant and applicable local laws. We conduct detailed financial,
operational and legal diligence on all potential Franchisees and only those with the acceptable
standards will make the grade. We regularly provide training to our Franchise partners, covering the
continued focus on adhering to the BrewDog standards, as well as the importance of staff welfare,
the on-boarding process and we also provide access to our Mental Health materials.

BREWDOG COMMITMENT

In 2021, we set out to implement four new initiatives to evolve our processes, improve our
understanding and ensure we minimize any potential for human trafficking and forced labour
activities within our supply chain. We have achieved all four, but we are implementing a continuous
improvement process in relation to this aspect of our business:-

o Buildarisk matrix based on goods and services provided to BrewDog to identify areas of
the business where there is the most potential for human trafficking and forced labour
activities.— 2024 Update: Thisis now a core part of our business processes and senior
team meet regularly to evaluate and action these risks.

¢ Createandroll out an e-learning module for all BrewDog staff toincrease awareness. —
2024 Update: Materials are available online through our e-learning platform for all staff
members and records kept of employee awareness through this system.

e Everynew contract willinclude a positive disclosure statement from our suppliers, this
statement will ensure that our suppliers fully comply with all applicable laws prohibiting
human trafficking and forced labour.— 2024 Update: As part of our supplier on-boarding
process, we ensure that we get firm commitments from all suppliers that they comply with
all applicable laws. Our supplier on-boarding process now means that no transaction can
be executed with a supplier without declarations and subsequent evaluations of their
policiesregarding this.

e Allnew suppliers who work with BrewDog will sign up to our procurement standards which
include a zero tolerance to any human trafficking and forced labour practices. — 2024
Update: Where specific supply contracts are not required as part of our supplier on-
boarding process, we ensure that all suppliers are bound by the BrewDog Standard Terms
and Conditions of Purchase, and suppliers must adhere to our procurement standards
under those Terms.



