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Through our one Unicorn fund which is split equally regardless of job role or location, through our transparency, through our
foundation, through our business model, through our sustainability agenda and our B-Corp journey, we are committed to raise
the bar and set a new standard for business.

In addition, we are focussing on unconscious bias training for all hiring managers, showcasing of talent in our newsletters and
we have introduced a salary cap for all new starters to the business — ensuring that we develop talent within. We have also
introduced enhanced shared parental leave.

We believe in the power of independence, community and the positive power of people based business being a force for good
in the world.
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Karen Bates
People Director
BrewDog plc
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BREWDOG PLC

< MEAN PAY GAP >

6.3% in favour of men

MEDIAN PAY GAP

2.6% in favour of women

<BONUS MEAN PAY GAP>

48.4% in favour of women

BONUS MEDIAN PAY GAP

3.7% in favour of women

PROPORTION OF MEN &
WOMEN RECEIVING A
BONUS

77.0% men / 81.0% women

BREWDOG RETAIL LTD

( MEAN PAY GAP )

3.7% in favour of men

MEDIAN PAY GAP

4.8% in favour of men

(BONUS MEAN PAY GAP>

24.2% in favour of men

BONUS MEDIAN PAY GAP

POST MODERN A
3 21.1% in favour of men

PROPORTION OF MEN &
WOMEN RECEIVING A
BONUS

54.6% men / 58.2% women
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BREWDOG PLC

QUARTILES MEN WOMEN
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ACTIONS

Through our Unicorn Fund, our profit-sharing scheme which is split equally regardless of job role or location, through our
transparency, through our BrewDog Foundation, through our sustainability agenda and our journey towards B-Corp
certification, we are committed to raise the bar and set a new standard for business.
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