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Purpose & Scope 

“Talent through Diversity” is Amcor’s policy to promote and uphold 
diversity in the workplace. This policy sets out the principles and 
objectives for achieving “Talent through Diversity” and applies to all 
Amcor co-workers. 

 

Definitions  

Diversity refers to the acceptance of the differences amongst 
individuals within our organisation and how we work together to 
value these differences and capture the benefits that these 
differences bring to the workplace and our business.   

 

Principles of “Talent through Diversity” 

Talent is a core organisational competency for Amcor, as set out in 
The Amcor Way. Amcor is committed to the attraction, recruitment, 
development and retention of the very best talent at all levels of the 
organisation. At Amcor we believe that the promotion and 
embracing of diversity will allow us to better attract and retain 
talented individuals of diverse backgrounds and gender. 

Furthermore, we seek to build a workforce that reflects the markets 
in which we operate and the makeup of society in general. 

Amcor promotes equal opportunity in the workplace and recognises 
that discrimination and harassment of co-workers based on race, 
creed, disability, gender, marital or maternity status, religious or 
political beliefs, age or sexual orientation is unlawful and in breach 
of Amcor’s Corporate Code of Conduct and Ethics Policy.   

The Code of Conduct and Ethics Policy is available to all co-
workers via Amcor’s Corporate and Business Group Intranet Sites. 
Other diversity-related Amcor policies, including those directed at 
workplace behaviour and flexibility to support individual co-workers’ 
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