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At Direct Wines we continue to be fully committed to our 
comprehensive policy of equal opportunities for all our 
employees. Our family owners since the founding of the 
company in 1969 (Tony and Barbara Laithwaite and their 
three sons) continue to be the only shareholders. The 
composition of our board has changed since the last report 
with the inclusion of our female UK CEO in addition to  two 
non-executive directors, the Group CEO and Group CFO.

Our UK business continues to be led by a female CEO and 
currently, about 40% of our senior leadership roles are held by 
females. We continue to operate defined pay scales for 
approximately 75% of all our UK employees.  All salaries are 
defined by the specific role regardless of gender, age, race or 
other variables. In addition, all employees join the annual 
profit share bonus scheme upon employment and earn up to 
10% of basic salary depending on company performance.

We remain focused on maintaining our proud track record of 
providing employees with opportunities to progress and to 
attain the most senior roles within our business regardless of 
gender, age, disability or race. 

David Gates
Chief Executive

The Board UK Management Team

Number of Employees

582

Senior Leadership

40%

The Board
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Quartile Mean Gap Female Male
1 7.52% 41% 59%
2 -2.89% 41% 59%
3 -2.41% 40% 60%
4 0.50% 40% 60%
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