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https://commons.wmu.se/cgi/viewcontent.cgi?article=1093&context=lib_reports
https://commons.wmu.se/cgi/viewcontent.cgi?article=1093&context=lib_reports
https://www.ilo.org/publications/working-time-and-work-life-balance-around-world
https://www.ilo.org/publications/working-time-and-work-life-balance-around-world
https://www.sciencedirect.com/science/article/pii/S2666822X21000083
https://www.itfseafarers.org/en/issues/fatigue
https://captain.or.jp/?page_id=10708
https://www.drewry.co.uk/maritime-research-opinion-browser/seafarer-labour-market-tightest-on-record
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https://assets.ctfassets.net/gk3lrimlph5v/6uV73Z7ynqFFc0jrNwz9CZ/64894709d73f71795e632d7df071bcc9/Meeting_outline_in_JP.pdf
https://cms.globalmaritimeforum.org/wp-content/uploads/2023/04/All-Aboard-Alliance_Diversity@Sea-report-no.-1_15-key-pain-points-for-women-at-sea.pdf
https://splash247.com/six-in-10-investors-considering-divestment-from-maritime-sector-amid-esg-concerns/
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Improving seafarer well-being: Preliminary findings from the Diversity@Sea pilot
(Global Maritime Forum, 2024)

Quantifying an inconvenient truth: Revisiting a culture of adjustment on work/rest
hours (World Maritime University, 2024)

All Aboard Alliance Insights (Global Maritime Forum, 2023)
Seafarers Happiness Index, Quarter 2 2024 (The Mission to Seafarers, 2024)

15 key pain points for women at sea (Global Maritime Forum, 2023)
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https://downloads.ctfassets.net/gk3lrimlph5v/wDBMwoat5y920qynCB4QV/f4904aef5b9bed851f7f6bd4e844c4d8/Diversity_Sea_Improving_seafarer_well-being_Preliminary_findings_from_the_pilot_project.pdf
https://downloads.ctfassets.net/gk3lrimlph5v/wDBMwoat5y920qynCB4QV/f4904aef5b9bed851f7f6bd4e844c4d8/Diversity_Sea_Improving_seafarer_well-being_Preliminary_findings_from_the_pilot_project.pdf
https://commons.wmu.se/cgi/viewcontent.cgi?article=1093&context=lib_reports
https://commons.wmu.se/cgi/viewcontent.cgi?article=1093&context=lib_reports
https://globalmaritimeforum.netlify.app/report/all-aboard-alliance-insights-2024/
https://www.seafarershappinessindex.org/wp-content/uploads/Seafarers_Happiness_Index_Q2_2024.pdf
https://assets.ctfassets.net/gk3lrimlph5v/OOIjiJQaizSCucsfgQAEA/c247d7b38cfb0f035b97d4b59fab8359/All-Aboard-Alliance_Diversity_Sea-report-no.-1_15-key-pain-points-for-women-at-sea.pdf

