workhuman®

The Power of People Data:

5 SLIDES TO SHARE WITH YOUR BOARD

The world's #1 employee recognition and talent intelligence platform.



workhuman®

Recognition is your

MOSt CEOS clearest real-time

view on what work

don't see what is getting done.

Data from recognition shows who's driving

employees are S e o e

It's people data your financial dashboards can't

Wo r ki n g o n ® see — and Boards urgently need.

Read more about it:
HR In the Boardroom: CHROs Have Become
he S is of Busi Clari



https://www.forbes.com/sites/ericmosley/2025/09/30/hr-in-the-boardroom-chros-have-become-the-stewards-of-business-clarity/
https://www.forbes.com/sites/ericmosley/2025/09/30/hr-in-the-boardroom-chros-have-become-the-stewards-of-business-clarity/

workhuman®

Recognition reveals
skills traditional
systems overlook.

®
You r s kl I Is a n d How can you get a reliable view on the technical

and human skills that drive the business?

® ®
ga ps a re h Id I ng Recognition shows how people practice job-related

skills, but also skills like creativity, influence,
resilience, problem-solving, and inclusion — skills

i n pl a i n s ig ht. the WEF calls the ‘future of work.'’

Recognition data creates a live skills map
leadership can act on.

Read more about it:

New Economy Skills:



https://reports.weforum.org/docs/WEF_New_Economy_Skills_Unlocking_the_Human_Advantage_2025.pdf
https://reports.weforum.org/docs/WEF_New_Economy_Skills_Unlocking_the_Human_Advantage_2025.pdf
https://reports.weforum.org/docs/WEF_New_Economy_Skills_Unlocking_the_Human_Advantage_2025.pdf

workhuman®

Al adoptionis nota

AI fails When technology problem.

It’s a human problem.

b
h u m a n s a re n t Recognition accelerates the behaviors Al needs:

experimentation, knowledge-sharing, coaching,

on board.

It's positive reinforcement at scale — the
missing layer in every Al transformation plan.

Read more about it:

The Al-First E .



https://jonathanbrill.com/wp-content/uploads/dlm_uploads/2025/08/JonathanBrill_AWS_TheAI-FirstEnterprise-1.pdf
https://jonathanbrill.com/wp-content/uploads/dlm_uploads/2025/08/JonathanBrill_AWS_TheAI-FirstEnterprise-1.pdf
https://jonathanbrill.com/wp-content/uploads/dlm_uploads/2025/08/JonathanBrill_AWS_TheAI-FirstEnterprise-1.pdf
https://jonathanbrill.com/wp-content/uploads/dlm_uploads/2025/08/JonathanBrill_AWS_TheAI-FirstEnterprise-1.pdf

workhuman®

Human Intelligence®
gives Boards a

BOa I‘dS nGEd live MRI of culture,

performance, and risk.

® o
d ec I s I o n - I eve I Alignment, influence, skills, manager quality,

st ® ® and early-warning retention signals — all
I n s I h ts I n derived from recognition and delivered in
g finance-ready terms.

It's the people-performance dashboard

o
rea I t I m e. Boards have been asking for.

Read more about it:



https://www.workhuman.com/resources/reports-guides/how-work-gets-done-now/
https://www.workhuman.com/resources/reports-guides/how-work-gets-done-now/

workhuman®

Al can’t help you win if it’s
trained on the wrong data.

Most organizations have a data gap: the

T h e h u m a n systems feeding their Al know what people do,

but not how work gets done. They miss the
behaviors, skills, and networks that actually

S ig Nna I S yo ur drive execution.

Recognition fills that gap. It's a live stream of
human context — the patterns and behaviors Al
St ra tegy needs to make accurate predictions and
support better decisions.
® ® ®
Is m I ss I n g If Boards want an Al advantage, they need a
® better foundation of human data. Recognition

and Human Intelligence® are that foundation.

Hear more about it: f\

HR LEADERS



https://www.youtube.com/watch?v=DQZBFOV3Yg4
https://www.youtube.com/watch?v=DQZBFOV3Yg4

workhuman®

7.7M+

USERS

60%

END-USERS

outside the us

40

LANGUAGES

natively translated

92°%

REDEMPTION RATE
(industry standard is 65%)

Frequently
recognized and
featured by:

193

COUNTRIES

20yrs

LEADING INNOVATION

in the category

1 Oyrs

PROFITABLE
GROWTH

1100

EMPLOYEES

91%

SATISFACTION

1/4

OF FORTUNE 500

companies are clients

90%

OF CLIENTS

are enterprisewide

7y/avg

PARTNERSHIP
TENURE

THE FORTUNE

WALL STREET
JOURNAL

/Ee rest Group®

Trusted by the world's leading
companies, including:

£3D

CISCO

INTUIT

O MRK ¥ pepsico & Pfizer

GALLUP

Forbes

e

Brené Brown

ESTEGMPANY S

company



workhuman®

Set up a 30-minute session
with our executive team to discuss
the role of recognition in:

, Al transformation
@) Skills visibility

Early warning signals
Strategy activation
Board-grade decision dashboards

Schedule a call



http://www.workhuman.com/davos/#form
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