
Vision
I am a voice of designing technology for human connections in the 
workplace, ensuring that the solutions we create are not just functional 
but invoke emotion. We are more than just leaders in the HR space 
as our credentials allow us the opportunity to shape technology. 
Leading digital transformations aligns teams to a larger vision, while 
accelerating product platforms and growing the business. 

We constantly challenge ourselves to be ruthlessly efficient at scaling 
our technology and leveraging our platform to help startups grow into 
globally recognized heavy hitters. Innovation means seeing things 
out of the ordinary; taking things that already exist and bringing them 
together in a way that the sum is greater than the individual parts. 

Expertise
•	 Advising innovation in technology/architecture 

•	 Expanding Workhuman’s growth and momentum 

•	 Being a voice for digital transformation 

•	 Seeing employer brand through the lens of technology 

Biography
Joining the company in 2001, Jonathan directs Workhuman’s IT 
architecture, systems, and client implementation initiatives and 
leads a dynamic and innovative technical team in Dublin. Prior to 
Workhuman, he had more than a decade of international experience in 
IT management and held consulting roles for technology companies, 
including Versatel (Netherlands) and Esat Telecom.  

Speaking topics

•	 Workhuman 
Company Story

•	 ROI of Recognition
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Jonathan holds a Master of Science in Electronics, Computers, 
and Telecommunications Engineering and a First Class Bachelor of 
Science (Eng) in Electronics, Computers, and Telecommunications 
from Trinity College in Dublin. He is also an associate members of  
the IEE. 

Jonathan Hyland

The opportunity for recognition should never be limited. Sales or IT, HR or 
Accounting, all contributing employees should have an equal chance to be 
recognized for their talent and their effort.


