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Vision

With more than 20 years of HR industry experience, | am passionate LinkedIn profile
about guiding organizations and senior leaders on how to celebrate,
connect, and coach their people and teams helping people discover
their full potential to do the best work of their lives. I'm honored to . .
lead a team of subject matter experts that specialize in the power Speaking topics
of human connection. We start with the outcome in mind, focusing + ROl of Recognition
on the business results our customers want to achieve. We optimize
the employee experience through an ROI driven, end-to-end strategic
partnership driving culture change, retention, engagement, safety and
more. | am a strong believer in Workhuman’s mission to make work

Jennifer Reimert

Customer Experience

Driving Culture Change

more human, to help people feel seen and valued, and my aim is to +  People Strategy, Talent
help lift those around me as we deliver on that mission. Together, we Insights, Total Rewards
are better. Strategy

Expertise

+  B25+ years of HR industry experience

*  HR Consulting

+ Organizational Change Management

« Servant Leadership

+ Impact of Employee Recognition

+ Total Rewards / Executive Compensation

+ Performance Management


https://www.linkedin.com/in/jennifer-reimert-ccp-68a69/
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Biography

As Senior Vice President, Workhuman Consulting Practice,

Jennifer and her team of industry experts help people and leading
organizations around the world have a more inclusive, positive
employee experience at their workplace. An HR leader with more than
25 years of industry experience, Jennifer provides customers with
critical techniques and tools to position recognition as a strategic
driver of positive business outcomes and employee engagement.

Jennifer also serves as an Advisory Board member for PairUp, a
platform that connects colleagues to the right onboarding buddies,
mentors, and learning partners, empowering them with critical

skills and connections no matter where they are in their company
journey. Prior to Workhuman, Jennifer served as the VP of Total
Rewards for Symantec Corporation leading executive compensation,
HR Operations, and Rewards. She holds a degree in Sociology-
Organizational Studies from University of California, Davis.
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| have loved learning about corporate culture since the beginning of my
career. At Workhuman, I'm lucky to get to help companies evolve, refine,
and amplify their cultural goals throughout their organizations every day.




