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Join our force for good - on the go!

ol T =)

23450 points Q

My activity

Showreels (5 left)

0
@
Respect for All
July 12,2024 ‘
/ O ( x
Carlos Roberto, John Silver, William
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Andy Teller, Robert
Johnson and 2 other|

Andy Teller, Robert

ece
Sarah Silver
Johnson and 2 others

Gustavo Luz, Claudia Vicedo, Robert
o Silver and 2 others were recognized by
Sarah Gold

Honoring perseverance with
Resilience Recognition.

ion to an ional colleague
for their outstanding support and teamwork on our
recent project. Your positive influence and hard
work made a real impact. Thank you for being an
integral part of our success!
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Unleash your employees’ hidden potential, ignite unparalleled productivity and
engagement, and cultivate a magnetic workplace culture that attracts and retains the best

talent — all while improving your company’s bottom line.

Social Recognition® — the world’s #1 employee recognition platform — relies on easy
access and quick participation among your workforce, both of which are guaranteed
through the Workhuman® mobile app. Equip and motivate your people to easily give

and receive impactful recognition to create meaningful connections, boost program
engagement, and experience the power of recognition done right, anytime and anywhere.



https://www.workhuman.com/platform/social-recognition/

“In Morgan, everything revolves around
the hourly folks. That’s where our
turnover is - on the factory floor. So,
whenever we put a program in place,
the first thing we solve for is how we get
traction within that population. ... That
includes access to the awards feed and
this platform [on tablets in work centers].
Separate from that, we’re pushing the
Workhuman app they can use on their
personal devices.”

Brady Bagwan
Former VP, Human Resources
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Morgan Truck Body, LLC
Source: Morgan Truck Body, LLC case study, Workhuman, 2023



https://www.workhuman.com/why-workhuman/case-studies/morgan-engaging-and-retaining-offline-workers-with-recognition/

Set the standard in employee

experience with:

Mobile app access. Employees with a
company email address and/or SSO
access, even if they are otherwise offline
or deskless, can download our mobile
app to access the full Social Recognition
experience on their personal or company-
issued device. The mobile app is
accessible and secure, so your workforce
can easily and safely engage with

recognition on their own time and interest.

Peer-to-peer recognition. Empower
employees at every level to recognize and
reward one another for great work. It’s

as easy as nominating a colleague for an
award, personalizing the message and
points value, sending it off for approval -
and making someone’s day.

Global rewards. Employees in 180+
countries can redeem points for
merchandise, gift cards, experiences,

and global charity options in their own
language. Go further with Reward Stories,
which turns a redemption moment

into a reflection on contributions and
collaboration, facilitating a virtuous circle
where one good thing leads to another.

Intuitive Al coaching. Recognition
Advisor coaches users to write authentic,
meaningful recognition messages by
evaluating specificity, impact, and more
to keep recognition aligned to company

values and strategic initiatives. And
Inclusion Advisor is the industry’s first
DEI coach. Both are built right in — no
additional setup needed.

Award management. Empower your
program owners to receive and approve
individual awards from your employees.
Streamline your award approvals so you
can ensure recognition is aligned with
your cultural values and business goals.
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4 Identified in message

Mark is demonstrating skills
that contribute to your
team’s skill map.
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Your award will be delivered shortly stay up to

date on nomination status by tracking nomination.
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Actionable insights. Access Workhuman®
iQ Snapshots: personalized data, insights,
and best practices tailored to each
employee’s team, role, and function. Use
these data points to monitor value and
goal alignment, transform into a
skills-based organization, and identify
retention risks early to keep key

talent engaged.
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Feeback and performance. With
Did you know?

Conversations® — now available in the

After 365 days, employees who .
receive 1+ awards are 3 times less mobile app —- feedback can be requeSted

LGl s s o and received by anyone at any time, and
not recognized . .

your managers can use it to gather input

and provide a more holistic view of your

employees. Create a culture of ongoing

feedback, drive high-quality

check-ins, and reimagine your

performance philosophy.

Don’t settle for just checking a box
on recognition. Get the Workhuman
mobile app today.
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+1 888.743.6723 | workhuman.com
Or read more on our blog: workhuman.com/blog

Join HR'’s leading innovators and trailblazers at
our next Workhuman Live conference.
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https://www.workhuman.com/blog
https://www.workhumanlive.com/americas/
https://www.workhuman.com/platform/conversations/

