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The result is reduced productivity 
(40% according to one study4 ), 
work needing to be redone, and a 
drop in creativity.5

Yet, when we ask executives how 
many are trying to multitask, 
invariably almost every hand goes 
up.6 Those who lose the most 
from multitasking often think they 
are great at it.

Are we ready to teach corporate 
America to single-task? The 
BrainHealth team is leading the 
way with our corporate partners. 
The early results are encouraging, 
and solid case studies should be 
coming soon.

The great thing about 
single-tasking is that it can 
become intuitive through practice 
and does not require changes in 
corporate structure or new 
complex programs. When people 
learn a little about what is going on 

inside the brain during their attempts to 
multitask – and get guidance on 
single-tasking strategies – they quickly 
perceive the benefits for themselves. So 
single-tasking doesn't become a chore; 
it becomes a way of working and a way 
of life.

Would you like to explore how to 
encourage single-tasking and other 
brain-healthy tactics throughout your own 
organization? Please get in touch with me.

centerforbrainhealth.org

One emerging strong hypothesis is that 
organizations can improve their 
e�ectiveness and productivity if their 
people stop multitasking and get better 
at single-tasking.

Multitasking is defined as attempting to 
simultaneously execute two (or more) 
tasks that require cognitive e�ort and 
have di�erent goals. Neuroscience 
teaches us the brain cannot e�ectively 
do di�erent complex cognitive tasks at 
the exact same time – instead, 
evidence overwhelmingly shows that 
when our brains “task-switch,” we gain 
errors and lose time.3

Single- 
Tasking

Email me to explore a BrainHealthy 
collaboration, at andrew.nevin@utdallas.edu

of the population can 
multitask e�ectively²

Only 2%

Multitasking
reduces productivity 

by about 40%²

It takes about 
15 minutes

to re-orient after a distraction, 
with an e�ciency loss of 40%²

3 in every 4
employees feel pressure 
to multitask everyday¹

Focus could potentially be 
the biggest gift we can give 
ourselves, our institutions, 
and our society today.  
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