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I. Introduction

A t On Holding A G , we are committed to having a strong, resilient supply cha in tha t upholds 
interna tiona l human rights and labor standards and respects a ll applicable laws and 
regula tions, as la id out in our Supplier Code of Conduct.

We want to make a positive impact and do things right. For ourse lves. For the community. 
For the plane t. We put the human aspects first and be lieve this is the basis for any 
responsible business activity.

On Holding A G is the parent company of On Running UK Ltd., On Services UK Ltd., On Inc. 
and On Running C anada Inc., amongst other subsidiaries (collective ly re ferred to as " On" , 
"we" or "our" throughout this sta tement).

This sta tement is provided in accordance with the UK Modern S lavery Act and the C a lifornia 
Transparency in Supply Cha ins Act. For purposes of C anada's F ighting Aga inst Forced 
Labour and Child Labour in Supply Cha ins Act, this report is provided by On Running 
C anada Inc. On Running C anada Inc. is characterized as an entity for the purposes of such 
Act.

This sta tement and report covers On Holding A G and its consolida ted subsidiaries as we 
take a globa l approach to human rights and compliance . However, not a ll of our 
consolida ted subsidiaries are subject to the UK Modern S lavery Act, the C a lifornia 
Transparency in Supply Cha ins Act, and C anada's F ighting Aga inst Forced Labour and Child 
Labour in Supply Cha ins Act.

II. On Company Overview and Supply Cha in S tructure

On is engaged in designing, deve loping, marke ting, and distributing premium performance 
footwear, appare l and accessories for running, outdoor, tra ining and tennis, a longside 
everyday activities. We opera te across three ma jor regions: the Americas; Europe , the 
Middle E ast and A frica (EME A); and Asia-Pacific (APA C) through independent re ta ilers and 
globa l distributors, On's own website , and On's own high-end stores. Substantia lly a ll of 
On's products are manufactured by independent contract suppliers. To learn more about 
On, view our annua l and quarterly reports on the On Investor site .

We work with supply cha in partners who share our commitment to e thica l business conduct, 
fa ir labor practices, and proven environmenta l, hea lth, and sa fe ty practices. We a lso 
specifica lly condemn human tra fficking and any forms of child labor. We recognize the
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importance of e limina ting forced labor within the supply cha in and its increasing 
significance .

We disclose the independent finished goods suppliers (T ier 1) that manufacture On 
products, as we ll as our S trategic T ier 2 suppliers, on our website . S trategic T ier 2 suppliers 
are long-term business partners (a t least for the next three seasons), which provide ma teria ls 
that represent a significant business volume for On and/or are the sole producer of a 
business-critica l ma teria l.

III. Policies and Commitments

On takes seriously and fully supports na tiona l and interna tiona l e fforts to end forced labor, 
child labor, human tra fficking, and other forms of modern slavery.

On's requirements for supply cha in partners and business partners are conta ined in our:

• Responsible Business Policy
• Supplier Code of Conduct
• B lueprint for Responsible Manufacturing
• Human R ights and Labor R ights Due D iligence Policy (introduced in 2025)

A ll of these policies are ava ilable on the On Investor site .

Our policies are based on and comply with interna tiona l frameworks and standards, 
including the Interna tiona l Labour Organiza tion (ILO) Declara tion on Fundamenta l Principles 
and R ights a t Work and ILO Core Conventions, and the United Na tions Universa l 
Declara tion of Human R ights and Guiding Principles on Business and Human R ights.

Our Responsible Business Policy outlines On's responsible sourcing practices and 
commitments re la ted to its business activities. This policy extends to a ll On's suppliers and 
vendors. This includes manufacturers, suppliers, customer service providers, subcontractors 
and other vendors, service providers, and partners tha t support On's business activities 
globa lly.

Our Supplier Code of Conduct lays out the required minimum standards we expect each 
supplier to mee t in producing On products and includes strict requirements around forced 
and child labor, working hours, wages and bene fits, and freedom of associa tion, amongst 
other requirements. On regularly reviews and updates On's Supplier Code of Conduct.

Our B lueprint for Responsible Manufacturing outlines our workplace monitoring lifecycle 
and Workplace S tandards Monitoring Program, designed specifica lly for our supply cha in 
partners.

Our Human R ights and Labor R ights Due D iligence Policy sta tes our expecta tions for our 
T ier 1 and S tra tegic T ier 2 supply cha in partners to conduct human rights and labor rights 
due diligence within the ir own opera tions and supply cha ins to identify, prevent, mitiga te ,
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and account for adverse impacts, including through regular assessments and audits and 
through the use of the ir interna l grievance mechanism systems. The policy identifies nine 
sa lient human rights and labor rights risks, outlines our due diligence framework, se ts forth 
processes for grievances and remedy, and includes our commitment to continuous 
improvement, transparency and reporting.

On's manufacturing agreements a lso explicitly require suppliers to comply with a ll loca l 
labor laws and On's Supplier Code of Conduct.

IV . Due D iligence , R isk Assessment and Verifica tion

A t On, we continua lly eva lua te and update our systems to identify and address risks in our 
supply cha in, including those re la ted to forced labor, child labor, human tra fficking and 
modern slavery. Our B lueprint for Responsible Manufacturing acts as a comprehensive 
guide throughout our re la tionship with our suppliers. We apply these requirements to audit 
a ll T ier 1 partners across footwear, appare l and accessories.

We monitor our suppliers through risk assessments and announced and unannounced 
audits, checking labor practices and sa fe ty measures. Our focus: to prevent forced labor 
and protect vulnerable workers, including children and migrants. Among the key areas we 
monitor are recruitment fees and restrictions on worker movement. E ach partner undergoes 
regular assessments through interna l and independent third-party reviews based on the ir 
performance history.

In 2025, 100% of our T ier 1 factories comple ted our full Workplace S tandards Monitoring 
Program. O f our S tra tegic T ier 2 suppliers, 100% have been screened and are onboarded to 
our Workplace S tandards Monitoring Program, and 92% of our S tra tegic T ier 2 suppliers 
provided verified assessments through the Socia l & Labor Convergence Program, a shared 
tool to harmonize requirements across the industry.More informa tion on On's audit program 
can be found in our B lueprint for Responsible Manufacturing and our Impact Progress 
Report.

V . Remedia tion and E ffectiveness

Working with a wide range of organiza tions and experts, we continuously seek to improve 
our approach to eva lua ting working conditions in our supply cha in and working with our 
suppliers to enhance the ir capabilities. On works with interna l, externa l, and independent 
monitoring organiza tions to carry out audits and he lp in remedia tion and capability-building 
e fforts. More information about On's work with independent third-party audit partners can 
be found in the On Impact Progress Report.

If we are provided with evidence of an issue of non-compliance within one of our contract 
suppliers, we investiga te it promptly. Where improvements are required, we seek to drive 
ownership through supplier management to identify and correct issues, and to improve
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systems to address root causes and prevent reoccurrences. Should a supplier fa il to 
remedia te issues identified by an audit or an a llega tion investiga tion in accordance with 
On's requirements, it would be subject to review and sanctions, including potentia l 
termina tion of the re la tionship. To da te , we have not taken measures to address the risk of 
income loss for the most vulnerable families tha t might result from any measure taken to 
e liminate the use of forced labor, child labor, or other forms of modern slavery.

VI. Tra ining and Accountability

On be lieves suppliers that prioritize the we ll-be ing of the ir workers, by engaging with them 
to understand the ir needs, have be tter supplier performance . We a lso know that our ability 
to influence suppliers is dependent, in part, on how we build the right incentives into our 
business re la tionships.

As part of our partnerships approach, we provided tra ining opportunities tha t saw us 
bringing our suppliers and employees toge ther to learn about topics such as overtime , 
wages and bene fits, lega l permits, and fire sa fe ty systems.

VII. Collabora tive Solutions

We continue to collabora te with industry experts, partners, industry associa tions, 
stakeholders, and other organizations to understand, eva luate , and address ma tters re la ted 
to modern slavery. We a lso continue to expand and evolve our work with other industry 
peers, N G Os, and organiza tions to increase respect for human rights and to acce lera te 
positive impact in the countries where our suppliers and we opera te . For more informa tion 
about our work, please see On's annua l Impact Progress Report.

VIII. Additiona l Informa tion

For more informa tion on On's commitment to human rights, please see our annua l Impact 
Progress Report.

On Holding A G consulted the re levant subsidiaries we own or control in the deve lopment 
of this sta tement and report.

This sta tement and report cover the period from January 1, 2025, to December 31,2025.
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Approva l and A ttestation

On Running UK Ltd. (On Running UK) is required to submit a sta tement pursuant to the UK 
Modern S lavery Act. On Running UK has its headquarters in London. On Running UK 
distributes, se lls, and marke ts On products on On's website and on a wholesa le basis, and 
opera tes re ta il outle ts. On Running UK has approxima te ly 220 employees engaged in 
administra tive functions and sa les. It does not engage in manufacturing, and its supply 
cha ins are large ly the same as for On as a whole and principa lly managed as part of On's 
globa l sourcing and manufacturing process. Accordingly, the policies and procedures 
described earlier in this sta tement apply on a globa l basis unless otherwise indica ted, 
including to On Running UK . We do not be lieve there are modern slavery risks unique to 
On Running UK . On Running UK does not own or control any other entities. This sta tement 
was approved by the Board of D irectors of On Running UK .

Christoph Kuhne
Board Member, On Running UK Ltd.
27 May 2026

i
S igna ture

On Services UK Ltd. (On Services UK) is required to submit a sta tement pursuant to the UK 
Modern S lavery Act. On Services UK has its headquarters in London. On Services UK 
performs an administra tive function and is primarily engaged in back office work. On 
Services UK has approxima te ly 102 employees engaged in administra tive functions and 
sa les. It does not engage in manufacturing and its supply cha ins are large ly the same as for 
On as a whole and principa lly managed as part of On's globa l sourcing and manufacturing 
process. Accordingly, the policies and procedures described earlier in this sta tement apply 
on a globa l basis unless otherwise indica ted, including to On Services UK . We do not 
be lieve there are modern slavery risks unique to On Services UK . On Services UK does not 
own or control any other entities. This sta tement was approved by the Board of D irectors of 
On Services UK .

Board Member, On Services UK Ltd.
Christoph Kuhne
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On Running C anada Inc. (On C anada) is required to submit a report pursuant to C anada's 
F ighting Aga inst Forced Labour and Child Labour in Supply Cha ins Act (the "Act"). On 
C anada has its headquarters in Vancouver, B . C . and distributes, se lls, and marke ts On 
products on On's website and on a wholesa le basis. On C anada has approxima te ly 23 
employees engaged in administra tive functions and sa les. It does not engage in 
manufacturing, and its supply cha ins are large ly the same as for On as a whole and 
principa lly managed as part of On's globa l sourcing and manufacturing process. 
Accordingly, the policies and procedures described earlier in this report apply on a globa l 
basis unless otherwise indicated, including to On C anada . We do not be lieve there are 
modern slavery risks unique to On C anada . On C anada does not own or control any other 
entities. This report was approved by the Board of D irectors of On C anada .

In accordance with the requirements of the Act, and in particular section 11 thereof, I a ttest 
tha t I have reviewed the information conta ined in the report for the entity or entities listed 
above . Based on my knowledge , and having exercised reasonable diligence , I a ttest tha t 
the information in the report is true , accura te , and comple te in a ll ma teria l respects for the 
purposes of the Act, for the reporting year listed above .

C aspar Coppetti
Board Member
On Running C anada , Inc.,1951 G len Drive Unit 235, Vancouver, B C V6A4J6, C anada
27 May 2026

S igna ture

I have the authority to bind On Running C anada Inc.
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