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IIϴ G-ad0a/e Ad1e-/i.ing Re.0l/. Di-ec/i1e ЖGRADЗ

GalvanizeЀs Graduate Results Advertising Directive ЖGRADЗ is a student outcomes reporting standard that
openly discloses our schoolsЀ data collection and advertising practicesϴ Galvanize wants to help prospective
coding bootcamp students make informed decisionsϴ To do thatϵ they need to see the numbersϵ and they also
need to know how we calculated those numbersϴ You can find a detailed description of GRAD standards used
to compile this report by clicking hereϴ

We are dedicated to publishing transparent data for students to discern the return on their tuition investmentϴ
These data also make it easier for people to decide whether to take advantage of our industryЉleading Income
Share Agreement ЖISAЗϴ ISAs allow us to offer our program to a greater number of students who need financial
alternativesϴ This GRAD report paints an accurate and relevant picture of what happens when graduates
conduct a job search during the 180Љday period immediately following graduationϴ

We adhered strictly to GRAD in our production and publication of this 2020 Part I GRAD Reportϵ which publicly
discloses data on the success of jobЉseeking students who graduated from our schools between January 1stϵ
2020 and June 30thϵ 2020ϴ

GRAD i. b0il/ *n /he f*ll*2ing f*0- +-inci+le.϶

1ϴ Acc*0n/abili/4 Љ Alongside the legal reporting mandates that are required of Galvanize in each jurisdiction
where it operatesϵ Galvanize is committed to adhering to the additional compliance standards as set forth
in GRADϴ

2ϴ T-an.+a-enc4 Љ GRAD Reports must include ЖiЗ employment data for all graduates who confirm their
intention to obtain an inЉfield job upon graduationϵ ЖiiЗ the percentage of JobЉSeeking Graduates reporting
dataϵ and ЖiiiЗ a complete numeration of Enrolled Students and the rate at which those students graduate
onЉtimeϴ

3ϴ H*ne./4 Љ All student outcomesЉrelated advertisements and claims made by Galvanize will be consistent
with the rules defined in GRAD to represent accurateϵ studentЉfriendly data to the publicϴ

4ϴ A0/hen/ica/i*n Љ GRAD Reports must be reviewed and verified by a certified thirdЉparty auditor prior to
publicationϴ This auditor must confirm that there is evidence for the claims made in the GRAD Reportϴ
GRAD Reports shall include the thirdЉparty auditorЀs details and their findingsϴ
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IIIϴ N*/e f-*m Di-ec/*-

2020 was a turbulent yearϴ Our graduates unflinchingly faced the most challenging job search cycle in our
organizationЀs historyϴ The vast majority of individuals in this report conducted their job searches during the
economic volatility spurred by the COVIDЉ19 pandemicϴ I couldnЀt be more pleased with how our students
responded to adversityϴ They adapted to our Live Online platformϵ which allowed them to upskill without
putting their health at riskϴ Upon graduatingϵ the majority of jobЉseeking graduates secured inЉfield job offersϴ

IЀm proud of GalvanizeЀs commitment to transparency and public accountabilityϴ I know that prospective
students donЀt take their decision to enroll in our schools lightlyϴ For our data integrityϵ we made no material
changes to the Graduate Results Advertising Directive ЖGRADЗϵ the standard we use for reporting student
outcomesϴ Keeping the exact same rubric despite the economic downturn is honestϵ and it affords the public
an applesЉtoЉapples comparison of student outcomes statistics from period to periodϴ YouЀll notice a new
section to this GRAD reportϵ which incorporates labor market data to display trends and show how COVIDЉ19
has impacted our student outcomesϴ

In light of the difficult job marketϵ our Talent Solutions team doubled down on building relationships with
employers interested in hiring our graduatesϴ IЀm excited to say that the initiative is helping people get jobsϵ
and it continues to growϴ We also launched a live Job Search Program ЖJSPЗ for Hack Reactor graduates
interested in a more structured job search approachϴ JSP comes at no additional cost to students and
combines community engagement with technical and soȅ skills curriculaϵ which helps them continue to polish
their skills aȅer graduationϴ

IЀll be straight with youϴ Our Success Rate for this reporting period isnЀt where I want it to beϵ but we see a
steady recovery both among our recent graduates and the broader job marketϴ I am optimistic about the
futureϴ

Sincerelyϵ

Cre2 Spence
Crew Spence
Director of Career Services
April ƝƥthƧ ƞƜƞƝ
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IVϴ COVIDЉϫϳ and /he J*b Ma-ke/

Career Services assumed that COVIDЉ19 would impact our Success Rateϵ so we worked to understand what was
going onϴ Aȅer collecting student outcome infoϵ we compared our data to macroeconomic trendsϴ If we
observed similarities between GalvanizeЀs data and the broader marketϵ it would suggest that the problem
wasnЀt related to our graduatesЀ hireabilityϴ As you can see from the graph of LinkedInЀs Workforce Report
belowϵ the tech industry saw a steep decline in jobs between March and April of 2020ϴ Thenϵ hiring patterns
improved to almost where they were in 2019ϴ

LinkedIn Tech Hi-ing Ra/e ЖϬϪϬϪ 1.ϴ ϬϪϫϳЗ
LinkedIn macroeconomic hiring rates in tech Ǆversus previous 4earsǅ

ИAnalysis Continues on Next PageЙ
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The next graph shows that our Success Rate mirrors market trendsϴ ItЀs composed of our graduate offer dataϴ
The Offer Rate metric is a measure of the rate at which our graduates received offers each month compared to
that same month the year priorϴ GalvanizeЀs Offer Rate dropped in April and Mayϵ but it recovered swiȅly by
autumnϴ December outperformed 2019 numbersϵ which is a good signalϴ Being aligned with macroeconomic
trends is not enoughϵ thoughϴ Galvanize isnЀt interested in performing at the same level as the economyϴ We
want to outperform it by giving our graduates an advantageϴ

Gal1ani5e OȂe- Ra/e ЖϬϪϬϪ 1.ϴ ϬϪϫϲЉϬϪϫϳЗ
Galvani5e graduate success b4 oƙer rate Ǆ4earƻoverƻ4earǅ

As it turns outϵ the tech industry is reboundingϵ and the graduate data in this report echoes that trendϴ To help
our graduates outperform the marketϵ Galvanize seeks to control as many variables as possibleϴ Career
Services created an optional Job Search Program that guides Hack Reactor graduates in the job search process
in a structured live format ЖJob Search Program is only available to Hack Reactor studentsЗϴ We also doubled
down on growing our corporate partnership networkϵ which creates a private job market for all Galvanize and
Hack Reactor alumniϴ

Some may wonder if a career change into the tech industry is still a wise investmentϴ GlassdoorЀs November
2020 report on job openings in the tech industry shows that tech job opportunities are up 16ϴ4Ү compared to
2019ϴ The Bureau of Labor Statistics indicates that the Soȅware Engineering and Data Science job markets will
grow 22Ү and 31Ү respectively between 2019 and 2029ϴ That is significantly faster growth than the average
growth rate for all industries Ж13ҮЗϴ For this reasonϵ Soȅware Engineering and Data Science are two of the
most promising career paths availableϴ Furthermoreϵ the Galvanize Career Services team is confident that
weЀre in the midst of a modest but steady recoveryϴ The data published in this report demonstrates an upward
trajectoryϵ and our upcoming GRAD reports are trending in a similar directionϴ
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Vϴ Hack Reac/*- Ћ S*ȅ2a-e Enginee-ing Imme-.i1e P-*g-am

Ac-*.. All Cam+0.e.

70.4Ү 67.0Ү Җ75,000 68.2
G-ad0a/i*n Ra/e

Ǆonƻtimeǅ
S0cce.. Ra/e

Ǆwithin ƝƤƜ da4s of graduationǅ
C*m+en.a/i*n Ra/e

ǄƤƠƦƟȿ grads reportedǅ
A1gϴ Da4. Un/il OȂe-

Cam+0. Sna+.h*/

Cam+0. J*bЉSeeking
G-ad0a/e.

G-ad0a/i*n Ra/e
ЖonЉtimeЗ

S0cce.. Ra/e
Жwithin 180 days of graduationЗ

C*m+en.a/i*n Ra/e
Жmedian annual salaryЗ

Sala-ie. Re+*-/ed
Жpercentage of gradsЗ

Austinϵ TX 47 90ϴ40Ү 64ϴ30Ү Җ75ϵ000 70ϴ40Ү

Boulderϵ CO 28 75ϴ00Ү 63ϴ60Ү Җ72ϵ500 100ϴ00Ү

Denverϵ CO 12 73ϴ30Ү 58ϴ30Ү Җ70ϵ000 100ϴ00Ү

Los Angelesϵ CA 44 58ϴ30Ү 61ϴ00Ү Җ73ϵ500 81ϴ50Ү

New Yorkϵ NY 40 83ϴ00Ү 66ϴ70Ү Җ73ϵ900 91ϴ70Ү

Phoenixϵ AZ 3 75ϴ00Ү 100ϴ00Ү Җ70ϵ000 100ϴ00Ү

Remote ЖFullЉTimeЗ 90 70ϴ40Ү 67ϴ90Ү Җ75ϵ000 81ϴ10Ү

Remote ЖPartЉTimeЗ 24 48ϴ90Ү 66ϴ70Ү Җ91ϵ000 80ϴ00Ү

San Franciscoϵ CA 141 70ϴ60Ү 67ϴ70Ү Җ85ϵ140 83ϴ30Ү

Seattleϵ WA 23 69ϴ70Ү 66ϴ70Ү Җ85ϵ500 100ϴ00Ү

C*m+an4 Placemen/
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VIϴ Gal1ani5e Ћ Da/a Science Imme-.i1e P-*g-am

Ac-*.. All Cam+0.e.

88.1Ү 59.4Ү Җ87,500 76.9
G-ad0a/i*n Ra/e

Ǆonƻtimeǅ
S0cce.. Ra/e

Ǆwithin ƝƤƜ da4s of graduationǅ
C*m+en.a/i*n Ra/e

ǄƤƢƦƤȿ grads reportedǅ
A1gϴ Da4. Un/il OȂe-

Cam+0. Sna+.h*/

Cam+0. J*bЉSeeking
G-ad0a/e.

G-ad0a/i*n Ra/e
ЖonЉtimeЗ

S0cce.. Ra/e
Жwithin 180 days of graduationЗ

C*m+en.a/i*n Ra/e
Жmedian annual salaryЗ

Sala-ie. Re+*-/ed
Жpercentage of gradsЗ

Austinϵ TX 21 84ϴ00Ү 64ϴ70Ү Җ91ϵ600 90ϴ90Ү

Denverϵ CO 36 94ϴ70Ү 83ϴ90Ү Җ72ϵ800 92ϴ30Ү

Los Angelesϵ CA 15 100ϴ00Ү 50ϴ00Ү Җ95ϵ000 85ϴ70Ү

New Yorkϵ NY 7 87ϴ50Ү 33ϴ30Ү Җ72ϵ800 100ϴ00Ү

Remote ЖFullЉTimeЗ 6 54ϴ50Ү 50ϴ00Ү Җ55ϵ800 66ϴ70Ү

San Franciscoϵ CA 44 87ϴ80Ү 47ϴ40Ү Җ117ϵ500 77ϴ80Ү

Seattleϵ WA 20 90ϴ90Ү 56ϴ20Ү Җ79ϵ500 88ϴ90Ү

C*m+an4 Placemen/

8 GRAD Report Ћ 2020 Part I
wwwϴgalvanizeϴcom

http://www.galvanize.com


VIIϴ Dee+ Di1e

This section provides a deeper dive into the outcomes of our Graduates on a programЉbyЉcampus basisϴ Please
note that some Galvanize campuses did not run both the Hack Reactor Soȅware Engineering Immersive and
the Galvanize Data Science Immersive during this Reporting Periodϴ For each campusЉprogram deep diveϵ the
blue boxes indicate the most prominent figuresϴ

ИDeep Dive Begins on Next PageЙ
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Hack Reac/*- Љ A0./i)ϵ TX
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϯϬ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϳϪϴϭϲҮ 47 Graduate Compensation Rate (Median, In-Field) ҖϱϯϵϪϪϪ

Late Graduation Rate 90.38Ү 47 Graduates Reporting Compensation 70.37Ү (19 Graduates)

Avg. Days to Offer 70.30

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 89.36Ү 42 Җ0 to 59,999 36.84Ү 7

Non-Job-Seeking Graduates 2.13Ү 1 Җ60,000 to 69,999 10.53Ү 2

Non-Responsive Graduates 7.69Ү 4 Җ70,000 to 79,999 15.79Ү 3

Җ80,000 to 89,999 21.05Ү 4

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϮϴϬϳҮ
Җ90,000 to 99,999 10.53Ү 2

Җ100,000 to 109,999 5.26Ү 1

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 32.69Ү 17 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 3.85Ү 2 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 15.38Ү 8 Soȅware Engineer 50.00Ү 10

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 Full-Stack Engineer 20.00Ү 4

B1 - Out-of-field offer 3.85Ү 2 DevOps Engineer 5.00Ү 1

B2 - Not seeking a job in order to continue education 0.00Ү 0 Front-End Engineer 5.00Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 1.92Ү 1 Product Support Engineer 5.00Ү 1

X - Still seeking an in-field job 25.00Ү 13

0 - Non-responsive 7.69Ү 4 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 19.05Ү 8
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Gal1a)i5e Љ A0./i)ϵ TX
Ɲƞ Week Da/a Science Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ Ϭϯ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϲϮϴϪϪҮ 21 Graduate Compensation Rate (Median, In-Field) ҖϳϫϵϰϪϪ

Late Graduation Rate 84.00Ү 21 Graduates Reporting Compensation 90.91Ү (10 Graduates)

Avg. Days to Offer 98.73

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 80.95Ү 17 Җ0 to 59,999 20.0Ү 2

Non-Job-Seeking Graduates 0.00Ү 0 Җ60,000 to 69,999 10.0Ү 1

Non-Responsive Graduates 16.00Ү 4 Җ70,000 to 79,999 10.0Ү 1

Җ80,000 to 89,999 10.0Ү 1

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϮϴϱϫҮ
Җ90,000 to 99,999 20.0Ү 2

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 10.0Ү 1

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 10.0Ү 1

A1 - Full-time in-field offer 28.00Ү 7 ӌҖ130,000 10.0Ү 1

A2 - Full-time in-field apprenticeship, internship, or contract offer 12.00Ү 3 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 4.00Ү 1 Contact Tracing Data Analyst 10.00Ү 1

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 Customer Success Scientist 10.00Ү 1

B1 - Out-of-field offer 4.00Ү 1 Data Scientist 10.00Ү 1

B2 - Not seeking a job in order to continue education 0.00Ү 0 Data scientist 10.00Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0 Developer 10.00Ү 1

X - Still seeking an in-field job 20.00Ү 5

0 - Non-responsive 16.00Ү 4 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 11.76Ү 2
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Hack Reac/*- Љ B*0lde-ϵ CO
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ 12 Weeks E)-*lled S/0de)/.϶ 32

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϱϯϴϪϪҮ 24 Graduate Compensation Rate (Median, In-Field) ҖϱϬϵϯϪϪ

Late Graduation Rate 87.50Ү 28 Graduates Reporting Compensation 100.00Ү (14 Graduates)

Avg. Days to Offer 83.93

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 78.57Ү 22 Җ0 to 59,999 35.71Ү 5

Non-Job-Seeking Graduates 10.71Ү 3 Җ60,000 to 69,999 7.14Ү 1

Non-Responsive Graduates 9.38Ү 3 Җ70,000 to 79,999 42.86Ү 6

Җ80,000 to 89,999 7.14Ү 1

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϭϴϰϮҮ
Җ90,000 to 99,999 0.0Ү 0

Җ100,000 to 109,999 7.14Ү 1

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 31.25Ү 10 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 3.12Ү 1 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 9.38Ү 3 Soȅware Engineer 28.57Ү 4

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 Front-End Engineer 14.29Ү 2

B1 - Out-of-field offer 0.00Ү 0 Resident 14.29Ү 2

B2 - Not seeking a job in order to continue education 0.00Ү 0 Associate Developer 7.14Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 9.38Ү 3 Full-Stack Engineer 7.14Ү 1

X - Still seeking an in-field job 25.00Ү 8

0 - Non-responsive 9.38Ү 3 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School ϫϭϴϰϮҮ ϭ
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Hack Reac/*- Љ De)1e-ϵ CO
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ 12 Weeks Enrolled S/0de)/.϶ 15

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϱϭϴϭϭҮ 11 Graduate Compensation Rate (Median, In-Field) ҖϱϪϵϪϪϪ

Late Graduation Rate 80.00Ү 12 Graduates Reporting Compensation 100.00Ү (7 Graduates)

Avg. Days to Offer 46.71

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 100.00Ү 12 Җ0 to 59,999 42.86Ү 3

Non-Job-Seeking Graduates 0.00Ү 0 Җ60,000 to 69,999 28.57Ү 2

Non-Responsive Graduates 0.00Ү 0 Җ70,000 to 79,999 14.29Ү 1

Җ80,000 to 89,999 14.29Ү 1

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϯϲϴϭϭҮ
Җ90,000 to 99,999 0.0Ү 0

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 26.67Ү 4 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 6.67Ү 1 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 13.33Ү 2 Soȅware Engineer 57.14Ү 4

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 Developer Evangelist 14.29Ү 1

B1 - Out-of-field offer 0.00Ү 0 SEIR 14.29Ү 1

B2 - Not seeking a job in order to continue education 0.00Ү 0 Solutions Engineer 14.29Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0

X - Still seeking an in-field job 33.33Ү 5

0 - Non-responsive 0.00Ү 0 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 16.67Ү 2
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Gal1a)i5e Љ De)1e-ϵ CO
Ɲƞ Week Da/a Science Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϭϲ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϳϮϴϱϮҮ 36 Graduate Compensation Rate (Median, In-Field) ҖϱϬϵϲϪϪ

Late Graduation Rate 94.74Ү 36 Graduates Reporting Compensation 92.31Ү (24 Graduates)

Avg. Days to Offer 75.76

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 86.11Ү 31 Җ0 to 59,999 33.33Ү 8

Non-Job-Seeking Graduates 11.11Ү 4 Җ60,000 to 69,999 8.33Ү 2

Non-Responsive Graduates 2.63Ү 1 Җ70,000 to 79,999 12.5Ү 3

Җ80,000 to 89,999 16.67Ү 4

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϲϭϴϲϱҮ
Җ90,000 to 99,999 4.17Ү 1

Җ100,000 to 109,999 8.33Ү 2

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 4.17Ү 1

A1 - Full-time in-field offer 39.47Ү 15 ӌҖ130,000 12.5Ү 3

A2 - Full-time in-field apprenticeship, internship, or contract offer 7.89Ү 3 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 18.42Ү 7 Data Scientist 20.00Ү 5

A4 - Started a new company or venture aȅer graduation 2.63Ү 1 Analyst 12.00Ү 3

B1 - Out-of-field offer 2.63Ү 1 Data Science Resident 8.00Ү 2

B2 - Not seeking a job in order to continue education 2.63Ү 1 Freelancer 4.00Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 7.89Ү 3 Senior Data Analyst 4.00Ү 1

X - Still seeking an in-field job 10.53Ү 4

0 - Non-responsive 2.63Ү 1 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 9.68Ү 3
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Hack Reac/*- Љ L*. A)gele.ϵ CA
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϱϬ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϯϲϴϭϭҮ 42 Graduate Compensation Rate (Median, In-Field) ҖϱϭϵϯϪϪ

Late Graduation Rate 61.11Ү 44 Graduates Reporting Compensation 81.48Ү (22 Graduates)

Avg. Days to Offer 95.44

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 93.18Ү 41 Җ0 to 59,999 22.73Ү 5

Non-Job-Seeking Graduates 0.00Ү 0 Җ60,000 to 69,999 27.27Ү 6

Non-Responsive Graduates 4.17Ү 3 Җ70,000 to 79,999 13.64Ү 3

Җ80,000 to 89,999 13.64Ү 3

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϯϴϲϯҮ
Җ90,000 to 99,999 13.64Ү 3

Җ100,000 to 109,999 4.55Ү 1

Җ110,000 to 119,999 4.55Ү 1

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 25.00Ү 18 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 2.78Ү 2 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 9.72Ү 7 Soȅware Engineer 50.00Ү 12

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 Front-End Engineer 8.33Ү 2

B1 - Out-of-field offer 0.00Ү 0 Full-Stack Engineer 8.33Ү 2

B2 - Not seeking a job in order to continue education 0.00Ү 0 Associate Outsourcing Producer 4.17Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0 Full Stack Node.js Developer 4.17Ү 1

X - Still seeking an in-field job 19.44Ү 14

0 - Non-responsive 4.17Ү 3 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 9.76Ү 4
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Gal1a)i5e Љ L*. A)gele.ϵ CA
Ɲƞ Week Da/a Science Immer.i1e

P-*g-am Le)g/h϶ 12 Weeks E)-*lled S/0de)/.϶ 15

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϫϪϪϴϪϪҮ 15 Graduate Compensation Rate (Median, In-Field) ҖϳϯϵϪϪϪ

Late Graduation Rate 100.00Ү 15 Graduates Reporting Compensation 85.71Ү (6 Graduates)

Avg. Days to Offer 95.33

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 93.33Ү 14 Җ0 to 59,999 0.0Ү 0

Non-Job-Seeking Graduates 0.00Ү 0 Җ60,000 to 69,999 16.67Ү 1

Non-Responsive Graduates 6.67Ү 1 Җ70,000 to 79,999 33.33Ү 2

Җ80,000 to 89,999 0.0Ү 0

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϯϪϴϪϪҮ
Җ90,000 to 99,999 0.0Ү 0

Җ100,000 to 109,999 33.33Ү 2

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 16.67Ү 1

A1 - Full-time in-field offer 26.67Ү 4 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 0.00Ү 0 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 13.33Ү 2 Analyst 16.67Ү 1

A4 - Started a new company or venture aȅer graduation 6.67Ү 1 Associate Actuary 16.67Ү 1

B1 - Out-of-field offer 0.00Ү 0 Associate Data Science Instructor 16.67Ү 1

B2 - Not seeking a job in order to continue education 0.00Ү 0 Data Scientist 16.67Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0 Program Lead 16.67Ү 1

X - Still seeking an in-field job 46.67Ү 7

0 - Non-responsive 6.67Ү 1 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 21.43Ү 3
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Hack Reac/*- Љ Ne2 Y*-kϵ NY
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ Ϯϱ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϲϬϴϳϲҮ 39 Graduate Compensation Rate (Median, In-Field) ҖϱϭϵϳϪϪ

Late Graduation Rate 85.11Ү 40 Graduates Reporting Compensation 91.67Ү (22 Graduates)

Avg. Days to Offer 62.65

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 90.00Ү 36 Җ0 to 59,999 36.36Ү 8

Non-Job-Seeking Graduates 7.50Ү 3 Җ60,000 to 69,999 9.09Ү 2

Non-Responsive Graduates 2.13Ү 1 Җ70,000 to 79,999 22.73Ү 5

Җ80,000 to 89,999 9.09Ү 2

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϰϴϰϱҮ
Җ90,000 to 99,999 4.55Ү 1

Җ100,000 to 109,999 9.09Ү 2

Җ110,000 to 119,999 4.55Ү 1

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 25.53Ү 12 ӌҖ130,000 4.55Ү 1

A2 - Full-time in-field apprenticeship, internship, or contract offer 8.51Ү 4 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 14.89Ү 7 Soȅware Engineer 40.91Ү 9

A4 - Started a new company or venture aȅer graduation 2.13Ү 1 Soȅware Developer 13.64Ү 3

B1 - Out-of-field offer 0.00Ү 0 Soȅware Engineering Immersive Resident 13.64Ү 3

B2 - Not seeking a job in order to continue education 4.26Ү 2 Front-End Engineer 4.55Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 2.13Ү 1 Frontend Developer Intern 4.55Ү 1

X - Still seeking an in-field job 25.53Ү 12

0 - Non-responsive 2.13Ү 1 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 19.44Ү 7
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Gal1a)i5e Љ Ne2 Y*-kϵ NY
Ɲƞ Week Da/a Science Immer.i1e

P-*g-am Le)g/h϶ 12 Weeks E)-*lled S/0de)/.϶ 8

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϲϱϴϯϪҮ 7 Graduate Compensation Rate (Median, In-Field) ҖϱϬϵϲϪϪ

Late Graduation Rate 87.50Ү 7 Graduates Reporting Compensation 100.00Ү (2 Graduates)

Avg. Days to Offer 62.50

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 85.71Ү 6 Җ0 to 59,999 0.0Ү 0

Non-Job-Seeking Graduates 14.29Ү 1 Җ60,000 to 69,999 0.0Ү 0

Non-Responsive Graduates 0.00Ү 0 Җ70,000 to 79,999 100.0Ү 2

Җ80,000 to 89,999 0.0Ү 0

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϭϭϴϭϭҮ
Җ90,000 to 99,999 0.0Ү 0

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 0.00Ү 0 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 0.00Ү 0 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 25.00Ү 2 Data Science Resident 100.00Ү 2

A4 - Started a new company or venture aȅer graduation 0.00Ү 0

B1 - Out-of-field offer 12.50Ү 1

B2 - Not seeking a job in order to continue education 12.50Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0

X - Still seeking an in-field job 37.50Ү 3

0 - Non-responsive 0.00Ү 0 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 33.33Ү 2
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Hack Reac/*- Љ Ph*e)i3ϵ AZ
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ Ϯ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϱϯϴϪϪҮ 3 Graduate Compensation Rate (Median, In-Field) ҖϱϪϵϪϪϪ

Late Graduation Rate 75.00Ү 3 Graduates Reporting Compensation 100.00Ү (3 Graduates)

Avg. Days to Offer 84.33

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 100.00Ү 3 Җ0 to 59,999 33.33Ү 1

Non-Job-Seeking Graduates 0.00Ү 0 Җ60,000 to 69,999 66.67Ү 2

Non-Responsive Graduates 0.00Ү 0 Җ70,000 to 79,999 0.0Ү 0

Җ80,000 to 89,999 0.0Ү 0

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϫϪϪϴϪϪҮ
Җ90,000 to 99,999 0.0Ү 0

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 75.00Ү 3 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 0.00Ү 0 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 0.00Ү 0 Soȅware Engineer 66.67Ү 2

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 Full-Stack Engineer 33.33Ү 1

B1 - Out-of-field offer 0.00Ү 0

B2 - Not seeking a job in order to continue education 0.00Ү 0

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0

X - Still seeking an in-field job 0.00Ү 0

0 - Non-responsive 0.00Ү 0 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 0.00Ү 0
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Hack Reac/*- Љ Rem*/e ЖF0llЉTimeЗ
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϫϬϯ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϱϪϴϮϪҮ 88 Graduate Compensation Rate (Median, In-Field) ҖϱϯϵϪϪϪ

Late Graduation Rate 72.00Ү 90 Graduates Reporting Compensation 81.13Ү (43 Graduates)

Avg. Days to Offer 72.17

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 86.67Ү 78 Җ0 to 59,999 39.53Ү 17

Non-Job-Seeking Graduates 7.78Ү 7 Җ60,000 to 69,999 4.65Ү 2

Non-Responsive Graduates 4.00Ү 5 Җ70,000 to 79,999 13.95Ү 6

Җ80,000 to 89,999 9.3Ү 4

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϱϴϳϯҮ
Җ90,000 to 99,999 18.6Ү 8

Җ100,000 to 109,999 4.65Ү 2

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 2.33Ү 1

A1 - Full-time in-field offer 28.80Ү 36 ӌҖ130,000 6.98Ү 3

A2 - Full-time in-field apprenticeship, internship, or contract offer 3.20Ү 4 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 7.20Ү 9 Soȅware Engineer 44.44Ү 20

A4 - Started a new company or venture aȅer graduation 3.20Ү 4 Front-End Engineer 8.89Ү 4

B1 - Out-of-field offer 4.00Ү 5 Full Stack Developer 4.44Ү 2

B2 - Not seeking a job in order to continue education 0.80Ү 1 Full-Stack Engineer 4.44Ү 2

B3 - Not seeking a job for health, family, work authorization, or personal reasons 4.80Ү 6 Soȅware Engineer Intern 4.44Ү 2

X - Still seeking an in-field job 16.00Ү 20

0 - Non-responsive 4.00Ү 5 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 8.97Ү 7
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Gal1a)i5e Љ Rem*/e ЖF0llЉTimeЗ
Ɲƞ Week Da/a Science Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϫϫ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϯϮϴϯϯҮ 6 Graduate Compensation Rate (Median, In-Field) ҖϯϯϵϲϪϪ

Late Graduation Rate 54.55Ү 6 Graduates Reporting Compensation 66.67Ү (2 Graduates)

Avg. Days to Offer 77.00

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 100.00Ү 6 Җ0 to 59,999 50.0Ү 1

Non-Job-Seeking Graduates 0.00Ү 0 Җ60,000 to 69,999 50.0Ү 1

Non-Responsive Graduates 0.00Ү 0 Җ70,000 to 79,999 0.0Ү 0

Җ80,000 to 89,999 0.0Ү 0

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϯϪϴϪϪҮ
Җ90,000 to 99,999 0.0Ү 0

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 18.18Ү 2 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 0.00Ү 0 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 0.00Ү 0 Data Engineer 50.00Ү 1

A4 - Started a new company or venture aȅer graduation 9.09Ү 1 Learning Assistant 50.00Ү 1

B1 - Out-of-field offer 9.09Ү 1

B2 - Not seeking a job in order to continue education 0.00Ү 0

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0

X - Still seeking an in-field job 18.18Ү 2

0 - Non-responsive 0.00Ү 0 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 0.00Ү 0
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Hack Reac/*- Љ Rem*/e ЖPa-/ЉTimeЗ
Ɵƣ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϭϱ Week. E)-*lled S/0de)/.϶ Ϯϯ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϮϲϴϲϳҮ 22 Graduate Compensation Rate (Median, In-Field) ҖϳϫϵϪϪϪ

Late Graduation Rate 53.33Ү 24 Graduates Reporting Compensation 80.00Ү (12 Graduates)

Avg. Days to Offer 27.07

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 87.50Ү 21 Җ0 to 59,999 25.0Ү 3

Non-Job-Seeking Graduates 12.50Ү 3 Җ60,000 to 69,999 0.0Ү 0

Non-Responsive Graduates 0.00Ү 0 Җ70,000 to 79,999 8.33Ү 1

Җ80,000 to 89,999 16.67Ү 2

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϱϫϴϮϭҮ
Җ90,000 to 99,999 16.67Ү 2

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 8.33Ү 1

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 16.67Ү 2

A1 - Full-time in-field offer 13.33Ү 6 ӌҖ130,000 8.33Ү 1

A2 - Full-time in-field apprenticeship, internship, or contract offer 6.67Ү 3 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 13.33Ү 6 Soȅware Engineer 25.00Ү 3

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 Front End UI М React Developer 8.33Ү 1

B1 - Out-of-field offer 4.44Ү 2 Full Stack Developer 8.33Ү 1

B2 - Not seeking a job in order to continue education 0.00Ү 0 Lead Web Developer, Soȅware Engineering
Immersive Resident 8.33Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 6.67Ү 3 Product manager 8.33Ү 1

X - Still seeking an in-field job 8.89Ү 4

0 - Non-responsive 0.00Ү 0 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 23.81Ү 5
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Hack Reac/*- Љ Sa) F-a)ci.c*ϵ CA
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϫϳϱ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϱϪϴϯϰҮ 139 Graduate Compensation Rate (Median, In-Field) ҖϲϯϵϫϮϪ

Late Graduation Rate 71.57Ү 141 Graduates Reporting Compensation 83.33Ү (70 Graduates)

Avg. Days to Offer 73.58

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 87.94Ү 124 Җ0 to 59,999 37.14Ү 26

Non-Job-Seeking Graduates 8.51Ү 12 Җ60,000 to 69,999 1.43Ү 1

Non-Responsive Graduates 2.54Ү 5 Җ70,000 to 79,999 7.14Ү 5

Җ80,000 to 89,999 10.0Ү 7

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϱϴϱϮҮ
Җ90,000 to 99,999 5.71Ү 4

Җ100,000 to 109,999 7.14Ү 5

Җ110,000 to 119,999 11.43Ү 8

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 7.14Ү 5

A1 - Full-time in-field offer 23.35Ү 46 ӌҖ130,000 12.86Ү 9

A2 - Full-time in-field apprenticeship, internship, or contract offer 8.63Ү 17 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 8.63Ү 17 Soȅware Engineer 40.54Ү 30

A4 - Started a new company or venture aȅer graduation 2.03Ү 4 Front-End Engineer 10.81Ү 8

B1 - Out-of-field offer 1.02Ү 2 Full-Stack Engineer 10.81Ү 8

B2 - Not seeking a job in order to continue education 1.02Ү 2 Soȅware Engineering Immersive Resident 8.11Ү 6

B3 - Not seeking a job for health, family, work authorization, or personal reasons 5.08Ү 10 Associate Enterprise Instructor, Full Stack
Developer 1.35Ү 1

X - Still seeking an in-field job 19.29Ү 38

0 - Non-responsive 2.54Ү 5 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 12.10Ү 15
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Gal1a)i5e Љ Sa) F-a)ci.c*ϵ CA
Ɲƞ Week Da/a Science Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ Ϯϳ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϲϱϴϱϰҮ 43 Graduate Compensation Rate (Median, In-Field) ҖϫϫϱϵϯϪϪ

Late Graduation Rate 89.80Ү 44 Graduates Reporting Compensation 77.78Ү (14 Graduates)

Avg. Days to Offer 71.59

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 86.36Ү 38 Җ0 to 59,999 14.29Ү 2

Non-Job-Seeking Graduates 9.09Ү 4 Җ60,000 to 69,999 0.0Ү 0

Non-Responsive Graduates 4.08Ү 2 Җ70,000 to 79,999 0.0Ү 0

Җ80,000 to 89,999 0.0Ү 0

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϮϱϴϭϱҮ
Җ90,000 to 99,999 14.29Ү 2

Җ100,000 to 109,999 14.29Ү 2

Җ110,000 to 119,999 21.43Ү 3

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 0.0Ү 0

A1 - Full-time in-field offer 24.49Ү 12 ӌҖ130,000 35.71Ү 5

A2 - Full-time in-field apprenticeship, internship, or contract offer 2.04Ү 1 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 8.16Ү 4 Data Scientist 26.67Ү 4

A4 - Started a new company or venture aȅer graduation 2.04Ү 1 Data Analyst 20.00Ү 3

B1 - Out-of-field offer 2.04Ү 1 Analyst 13.33Ү 2

B2 - Not seeking a job in order to continue education 4.08Ү 2 Associate Data Science Engineer 6.67Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 4.08Ү 2 Data Engineer 6.67Ү 1

X - Still seeking an in-field job 38.78Ү 19

0 - Non-responsive 4.08Ү 2 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 5.26Ү 2
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Hack Reac/*- Љ Sea//leϵ WA
Ɲƞ Week Soƚ2are Engineering Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϭϭ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϰϳϴϱϪҮ 23 Graduate Compensation Rate (Median, In-Field) ҖϲϯϵϯϪϪ

Late Graduation Rate 69.70Ү 23 Graduates Reporting Compensation 100.00Ү (14 Graduates)

Avg. Days to Offer 72.79

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 91.30Ү 21 Җ0 to 59,999 28.57Ү 4

Non-Job-Seeking Graduates 4.35Ү 1 Җ60,000 to 69,999 14.29Ү 2

Non-Responsive Graduates 3.03Ү 1 Җ70,000 to 79,999 7.14Ү 1

Җ80,000 to 89,999 0.0Ү 0

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϰϰϴϰϱҮ
Җ90,000 to 99,999 14.29Ү 2

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 7.14Ү 1

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 7.14Ү 1

A1 - Full-time in-field offer 27.27Ү 9 ӌҖ130,000 21.43Ү 3

A2 - Full-time in-field apprenticeship, internship, or contract offer 3.03Ү 1 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 9.09Ү 3 Soȅware Engineer 14.29Ү 2

A4 - Started a new company or venture aȅer graduation 3.03Ү 1 CTO 7.14Ү 1

B1 - Out-of-field offer 0.00Ү 0 Front-End Engineer 7.14Ү 1

B2 - Not seeking a job in order to continue education 3.03Ү 1 Lead Soȅware Engineer In Residence 7.14Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 0.00Ү 0 SDE - Soȅware Development Engineer 7.14Ү 1

X - Still seeking an in-field job 21.21Ү 7

0 - Non-responsive 3.03Ү 1 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 14.29Ү 3
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Gal1a)i5e Љ Sea//leϵ WA
Ɲƞ Week Da/a Science Immer.i1e

P-*g-am Le)g/h϶ ϫϬ Week. E)-*lled S/0de)/.϶ ϬϬ

G-ad0a/i*) Ra/e Pe-ce)/age G-ad0a/e. C*m+e).a/i*) Re.0l/. a/ ϫϲϪ Da4.

On-Time Graduation Rate ϳϪϴϳϫҮ 20 Graduate Compensation Rate (Median, In-Field) ҖϱϳϵϯϪϪ

Late Graduation Rate 90.91Ү 20 Graduates Reporting Compensation 88.89Ү (8 Graduates)

Avg. Days to Offer 88.67

G-ad0a/e C*m+*.i/i*) Pe-ce)/age G-ad0a/e. Sala-4 Ra)ge Pe-ce)/age G-ad0a/e.

Job-Seeking Graduates 80.00Ү 16 Җ0 to 59,999 25.0Ү 2

Non-Job-Seeking Graduates 10.00Ү 2 Җ60,000 to 69,999 0.0Ү 0

Non-Responsive Graduates 9.09Ү 2 Җ70,000 to 79,999 25.0Ү 2

Җ80,000 to 89,999 12.5Ү 1

G-ad0a/e S0cce.. Ra/e
(at 180 Days aȅer Graduation)

ϯϰϴϬϯҮ
Җ90,000 to 99,999 25.0Ү 2

Җ100,000 to 109,999 0.0Ү 0

Җ110,000 to 119,999 0.0Ү 0

O0/c*me. Re.0l/. a/ ϫϲϪ Da4. Pe-ce)/age G-ad0a/e. Җ120,000 to 129,999 12.5Ү 1

A1 - Full-time in-field offer 22.73Ү 5 ӌҖ130,000 0.0Ү 0

A2 - Full-time in-field apprenticeship, internship, or contract offer 9.09Ү 2 T*+ ϯ J*b Ti/le. Pe-ce)/age G-ad0a/e.

A3 - Short-term in-field contract, part-time offer, freelance, or unknown length 9.09Ү 2 Data Scientist 44.44Ү 4

A4 - Started a new company or venture aȅer graduation 0.00Ү 0 DSIR 11.11Ү 1

B1 - Out-of-field offer 9.09Ү 2 Data Engineer 11.11Ү 1

B2 - Not seeking a job in order to continue education 0.00Ү 0 Data Scientist Resident 11.11Ү 1

B3 - Not seeking a job for health, family, work authorization, or personal reasons 9.09Ү 2 Machine Learning Engineer 11.11Ү 1

X - Still seeking an in-field job 22.73Ү 5

0 - Non-responsive 9.09Ү 2 H*2 did 2e calc0la/e /he G-ad0a/e S0cce.. Ra/eϻ

Success Rate ӈ (A1 Ӄ A2 Ӄ A3 Ӄ A4) ӆ (A1 Ӄ A2 Ӄ A3 Ӄ A4 Ӄ X Ӄ B1)Hired by School 12.50Ү 2
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Independent�Accountants’�Report�
on�Applying�AgreedͲUpon�Procedures�

 
 
To Management 
Galvanize, Inc. 
 
 
We have performed the procedures agreed upon by Galvanize, Inc. (the “Company”) and management solely to 
assist the Company with its analysis of its Graduation Rate, Success Rate, and Compensation Rate for the six 
month period from January 1, 2020 through June 30, 2020. Management is responsible for The Company’s 
Graduation Rate, Success Rate, and Compensation Rate. This agreed-upon procedures engagement was 
conducted in accordance with attestation standards established by the American Institute of Certified Public 
Accountants. The sufficiency of these procedures is solely the responsibility of those parties specified in this 
report. Consequently, we make no representation regarding the sufficiency of the procedures described in our 
report either for the purpose for which this report has been requested or for any other purpose.  
 
The Company is responsible for the agreed-upon procedures to be performed outlined in Exhibit A and that it is 
in accordance with applicable standards; and for selecting the criteria and procedures and determining that such 
criteria and procedures are appropriate for its purposes. The Company is also responsible for, and has provided 
us in writing regarding the Company’s assertions about accuracy and existence of its Graduation Rate, Success 
Rate, and Compensation Rate, which is presented in accordance with the Graduate Results Advertising Directive 
(“GRAD”), which governs outcome reporting for graduates of 2020 (“GRAD Standards”).  
 
Agreed-upon procedures on the Company’s Graduation Rate, Success Rate, and Compensation Rate for 
Enrolled Students who graduated during the period of January 1, 2020 through June 30, 2020.  
 
Definitions:  
 

A. Graduation Rate – The Graduation Rate represents the percentage of enrolled students who become 
graduates by graduating from the original cohort they enrolled in (on-time). 

 
B. Success Rate – The Success Rate is composed of students who are classified under outcome codes 

(A1), (A2), (A3), and (A4).  Graduates classified under codes (B2), (B3), and (0) are excluded.  
 

C. Compensation Rate – The Compensation Rate includes only annualized base compensation and 
excludes bonuses, equity, relocation, and any other non-base compensation.  If a graduate has held 
multiple positions of the same outcomes classification code within the job search period, the Company 
reports on the position acquired at its discretion.  However, the Company must use the compensation of 
the position that matches the Graduate’s offer or start date.  If compensation information is known, it must 
be included.  A GRAD Report must indicate the total number of job-seeking graduates as well as the 
percentage of successful job seekers who shared their salary information. 
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Procedures�and�Findings�
�
1. Verify the effective graduation dates of a sample of students who are to be included in the Graduation Rate 

calculation as defined by Definition A. 
 

Procedures: 
a) Obtained the list of all enrolled students with an original or effective graduation date, per The 

Company’s records, during the six-month reporting period from January 1, 2020 through June 30, 
2020.  

b) Verified that students designated as “graduated” completed the program during the six-month 
reporting period from January 1, 2020 through June 30, 2020 through direct communication with the 
graduate. For those graduates who don't respond one of the following alternative methods or sources 
of verification were preformed or obtained: 

i. Graduation attestation or written record 
ii. School records representing the student graduated such as email communication, offer letters, 

or other student data 
iii. Professional or company web-sites 

c) Using the full schedule of graduate data provided by the Company, recalculated the January 1, 2020 
through June 30, 2020 Graduation Rate as defined by Definition A.  

 
Findings: 

Cherry Bekaert LLP (“Cherry Bekaert”) obtained an enrollment list of 35 students, all of which are eligible 
to be included in the Graduation Rate calculation.  
 
Cherry Bekaert verified 23 of 35 or 66% of graduates through independent email verification with the 
graduate. The remaining 12 of 35 or 34% of graduates were verified through one or more alternative 
procedures described in Section 1.b above.  
 
Cherry Bekaert recalculated the Company’s Graduation Rate without exception (see Exhibit A). 
 

2. Verify the outcome codes for the graduates who were employed and will be included in the Company’s 
Success Rate as defined by Definition B.  

 
Procedures: 

a) Using the list obtained in procedure 1.a, Cherry Bekaert verified the students outcome code provided 
by the Company for each student who was designated as a graduate as defined by Definition B, 
through direct communication with the student. For those students who didn't respond, one of the 
following alternative methods or sources of verification was performed or obtained:  

i. Signed offer letter from employer 
ii. School records representing the student graduated such as email communication, offer letters, 

or other student data 
iii. Professional or company web-sites 

b) Using the full schedule of graduate data provided by the Company, recalculated the January 1, 2020 
through June 30, 2020 Success Rate as defined by Definition A.  

 
Findings: 

Cherry Bekaert verified that 35 of 35 or 100% of graduates that were tested, were included within the 
proper outcome codes that are ultimately used to generate the Success Rate. We did note that 5 of the 
35 students had incorrect hire dates, however this did not impact the outcome codes that were ultimately 
used to generate the Success Rate. The Company immediately rectified the graduate’s hire date and 
used the corrected information in determining the Success Rate (see Exhibit A). 
 
Cherry Bekaert verified employment outcome for 23 of 35 or 66% of graduates who received and reported 
an offer of employment by independent email verification with the graduate, 12 of 35 or 34% were verified 
through one or more alternative procedures defined in Section 2.a above.  
 
Cherry Bekaert recalculated the Company’s Success Rate without exception.    
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3. Verify the number of graduates who accepted an offer of employment and reported salary information to the 
school whose salary information will be included in the Company’s Compensation Rate as defined by 
Definition C.  
 
Procedures:  

a) Using the list obtained in procedure 1.a and the verified information in Section 2; Cherry Bekaert 
verified the salary as stated in the GRAD Report for graduates who were designated as employed as 
defined by Definition C, provided by the Company, through direct communication with the student. 
For those students who didn’t respond, one of the following alternative methods or sources of 
verification was performed or obtained: 

i. Signed offer letter from employer  
ii. School records representing the student graduate such as email communication, offer letters, 

or third party professional web sites, graduate attestation, or documented detail communication 
with the student/employer 

iii. Professional or company websites 
b) Using the full schedule of graduate data provided by the Company, recalculated the January 1, 2020 

through June 30, 2020 Compensation Rate as defined by Definition C. 
 

Findings: 
Cherry Bekaert verified that 33 of 35 or 94% of graduates that were tested, had the proper salary listed 
that is ultimately used to generate the Compensation Rate. Cherry Bekaert noted two exceptions during 
its testing in which the Company incorrectly recalculated the graduates’ salary as the students provided 
a weekly, instead of an annual salary.  The Company immediately rectified the graduates’ salary and used 
the corrected information in determining the Compensation Rate (see Exhibit A). 
 
Cherry Bekaert verified the salary for 23 of 35 or 66% of graduates who received and reported a salary 
by independent email verification with the graduate, 12 of 35 or 34% were verified through one or more 
alternative procedures defined in Section 2.a above. 
 
Cherry Bekaert recalculated the Company’s Compensation Rate without exception.   

 
We were not engaged to, and did not, conduct an examination, the objective of which would be the expression of 
an opinion on the effectiveness of the Company’s internal control over compliance.  
 
Accordingly, we do not express such an opinion. Had we performed additional procedures, other matters might 
have come to our attention that would have been reported to you.  
 
This report is intended solely for the information and use of the Company and management and is not intended 
to be and should not be used by anyone other than these specified parties. 
 
 
 
 
Atlanta, Georgia 
April 15, 2021 
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Management�asserts�the�Outcome�Report�provided�for�presentation�is�accurate�and�in�compliance�with�GRAD�Standards�and�the�following�reported�results:�
�
� Management�Objective� Assertion� Procedure�Description�

1 All enrolled students who were included in the 
GRAD Report were enrolled during the reporting 
period were included in the underlying data used for 
reporting results of the GRAD Report. 

Existence and 
Accuracy 

Cherry Bekaert LLP ("Cherry Bekaert") will obtain from management a list of students who 
are designated as enrolled, per the published GRAD Standards, in the program for the 
period of January 1, 2020 through June 30, 2020. Cherry Bekaert will haphazardly select a 
sample of 35 students and perform the following procedure to test existence and accuracy. 

  Cherry Bekaert will verify enrollment with the student through confirmation. Those students 
who don't respond through one of the alternative methods listed in the following will be 
obtained a) graduation attestation or written record; b) school records representing the 
student graduated such as email communication, offer letters, or other student data; 
c) professional or company websites. 

2 The number of students who were enrolled in the 
program and presented in the GRAD Report that 
graduated are used in calculating the percentage of 
students who graduated within 100% and 150% of 
the published course length is accurate and proper 
documentation, as defined by the GRAD Standards, 
has been retained for verification purposes. 

Existence, 
Classification, 
and Accuracy 

Cherry Bekaert will verify graduation date with the 35 students through confirmation. Those 
students who don't respond through one of the alternative methods listed in the following 
will be obtained a) graduation attestation or written record; b) school records representing 
the student graduated such as email communication, offer letters, or other student data; 
c) professional or company websites. 

3 The number of students employed within 180 days 
and cumulatively within 180 days after graduation 
reported in the GRAD Report is accurate and proper 
documentation, as defined by GRAD Standards, 
has been retained for verification. 

Existence, 
Classification, 
and Accuracy 

Cherry Bekaert will verify the 35 students were employed as stated in the employment 
calculation with each student through confirmation, and those who don't respond through 
one of the alternative methods listed in the following will be obtained a) signed offer letter 
from employer; b) school records representing the student graduated such as email 
communication, offer letters, or third party professional websites, graduate attestation, or 
documented detail communication with the student/ employer; c) professional or company 
websites. 

4 Graduates that report salary's after employment is 
accurate and relates to the proper reporting period, 
as defined by the GRAD Standards. 

Existence, 
Classification, 
and Accuracy 

Cherry Bekaert will verify the 35 student's salary as stated in the Outcome Report through 
confirmation, and those who don't respond through one of the alternative methods listed in 
the following will be obtained: a) examine signed offer letter from employer, b) school 
records representing the students salary such as email communication, offer letters, or 
documented detail communication with the student/employer; c) professional or company 
websites. 

5 The Publishable Graduation Rate, the Publishable 
Success Rate, the Publishable Compensation Rate, 
and the Average Days Until Offer as reported in the 
GRAD report is accurate. 

Accuracy Cherry Bekaert will recalculate the Publishable Success Rate, the Publishable 
Compensation Rate, and the Average Days Until Offer based on the data included within 
the GRAD report that was verified by the procedures listed above. 

 


