S.OLIVER GROUP

Code of Conduct

The Social, Environmental and Ethical Code of Conduct comprises the fundamental business principles as the basic framework
for any business relationship along the supply chain of the S.OLIVER GROUP. Safeguarding social, environmental and ethical
practices in the entire supply chain is a shared responsibility between the S.OLIVER GROUP and all business partners in the
supply chains, where all parties must act compliant with applicable laws and requirements set forth in this Code of Conduct.
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Anyone who observes that these principles are violated may contact
us in any language, trustfully and confidentially using any means of
communication, including via the S.OLIVER GROUP grievance
mechanism

https://soliver-group.hintbox.eu
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