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RECCOMENDATIONS

* Increase staffing levels to meet industry standards and boost output
« Prioritize employee retention and hiring to maintain optimal production
« Invest in training and development to improve accuracy & efficiency

The strongest teams safeguard expertise, reinforce
efficiency and reduce expenses with a corporate
membership from AAPC. 40% of healthcare employers
cover the cost of AAPC's membership because it provides
a competitive benefit, showing their team that they care
about their professional growth and development.

Learn more at AAPC.com/Strong
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