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1 INTRODUCTION 
1.1 Stockport is one of Greater Manchester’s most prosperous boroughs, with a 

robust economy, a strong quality of life offer, and excellent connectivity both 
with the rest of Greater Manchester and other areas – sitting on the M60 
motorway and West Coast Mainline, and adjacent to Manchester Airport and 
Enterprise Zone. Stockport’s position as one of the most affluent boroughs of 
Greater Manchester, alongside Trafford and Bury, is bolstered by easy access 
to areas of Cheshire and Derbyshire, and significant train links through 
Stockport towards Manchester city centre. 

1.2 Stockport is a key driver of the Greater Manchester economy, providing a critical 
supply of skilled labour to the conurbation, whilst at the same time having a 
relatively strong economy in its own right. Stockport has developed centres of 
high-value employment and attracts significant commuting flows in from the rest 
of Greater Manchester and the surrounding areas outside the conurbation, 
leading to mutually beneficial economic relationships.  

1.3 The borough has a relatively similar sectoral profile to the conurbation core and 
one that is likely to further benefit from the continued development of Greater 
Manchester, as well as ongoing investment in the borough, particularly within 
and around Stockport town centre.  

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Figure 1: Stockport’s Borough boundaries 

 
Source: Stockport Council
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2 BUSINESS BASE 
Introduction 

2.1 Stockport is home to a diverse and thriving local economy. Stockport’s business 
base is highly developed and productive, with the second highest GVA output 
per job in GM, making it one of the key drivers of growth in the conurbation. 
Alongside Salford and Trafford, Stockport is one of only three boroughs in 
Greater Manchester with productivity above the North West average.  

 

Employment Base 
2.2 Stockport supports the third largest workforce within Greater Manchester, with 

nearly 124,000 jobs in 2015.  

2.3 Stockport’s employment numbers were in decline for a number of years 
following the recession. Employment has started to increase again since 2013, 
reflecting economic recovery. Employment in Stockport grew by 2.5% between 
2013 and 2015 (equal to 3,000 additional jobs), a slightly lower level of 
employment growth than seen in GM as a whole over the same period (3.2%).  

2.4 The public sector (including Public Administration & Defence, Education and 
Health and Social Care) accounted for the greatest share of overall employment 
(nearly a quarter) in Stockport in 2015, with 30,700 jobs. 

2.5 The largest concentration of private sector employment is in the Business, 
Financial & Professional Services sector, which accounts for over a fifth (21.3%) 
of total employment, with 26,300 jobs. Retail and Wholesale Distribution is the 
second largest private sector employer, with 23,000 jobs (18.6% of total 
employment). Other significant industries are Manufacturing (10,400 jobs), 
Hospitality, Tourism and Sport (9,500 jobs) and Creative and Digital industries 
(8,800 jobs). 

2.6 Between 2013 and 2015, by far the largest increase in employment was in 
Creative & Digital industries, which grew by nearly a quarter (an increase of 
1,700 jobs, of which around two thirds were in Digital industries). Retail & 
Wholesale Distribution also saw a notable increase of 1,000 new jobs over this 
period (4.5% increase), while Hospitality, Tourism and Sport added 700 new 
jobs (8.0% increase). Within the Business, Financial & Professional Services 
sector, Business Services added 1,100 new jobs, however employment in 
Financial Services and Professional Services fell by 600 jobs in total.  

2.7 The sectors which saw the largest employment decreases between 2013 and 
2015 were manufacturing, with a loss of 800 jobs, and Primary Industries & 
Utilities, with a loss of 700 jobs; although over a longer period (2010-2015) 
Construction, Logistics, Public Administration and Education also saw 
significant contractions in employment. 
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2.8 Over the next two decades (2015-2035) around 13,700 additional jobs are 
forecast to be created in Stockport. Section 5 presents more details on 
Stockport’s future employment growth forecasts.   
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Figure 2: Employment in Stockport by Sector, 2010–151 

Industry 2010 2011 2012 2013 2014 2015 
Absolute 
Change 

2013-
2015 

% 
Chang

e 
2013-
2015 

PRIMARY INDUSTRIES 
& UTILITIES 5,200 5,100 4,900 4,300 3,600 3,600 -700 -

16.3% 

CONSTRUCTION 6,800 7,100 6,200 5,500 5,700 5,500 0 0.0% 

MANUFACTURING 11,800 12,500 10,500 11,200 10,900 10,400 -800 -7.1% 

Advanced manufacturing 6,600 7,100 5,300 5,600 5,600 5,800 200 3.6% 

Food & drink 
manufacturing 2,000 1,700 1,500 1,900 1,800 1,900 0 0.0% 

Textiles manufacturing 600 700 500 800 500 400 -400 -
50.0% 

Other manufacturing 2,600 3,000 3,100 2,900 3,100 2,500 -400 -
13.8% 

LOGISTICS 3,700 3,200 3,100 3,300 3,200 3,200 -100 -3.0% 

RETAIL & WHOLESALE  21,600 21,800 22,900 22,000 22,200 23,000 1,000 4.5% 
Motor trades 2,400 2,200 2,500 2,100 2,400 2,200 100 4.8% 
Retail 13,000 12,700 13,100 13,100 13,200 13,900 800 6.1% 
Wholesale 6,300 6,900 7,300 6,900 6,600 6,800 -100 -1.4% 
PERSONAL SERVICES 1,900 1,900 1,600 1,600 1,800 1,700 100 6.3% 

BUSINESS, FINANCIAL 
& PROFESSIONAL 
SERVICES 

26,000 24,000 25,100 25,700 26,400 26,300 600 2.3% 

Business services 11,600 10,300 10,800 9,800 10,400 10,900 1,100 11.2% 
Employment activities 2,200 1,500 2,000 2,000 1,400 2,100 100 5.0% 
Financial services 5,700 5,400 5,400 5,900 6,200 5,400 -500 -8.5% 
Professional services 6,600 6,800 6,900 8,000 8,300 7,900 -100 -1.3% 
CREATIVE & DIGITAL 
INDUSTRIES 6,300 8,600 7,800 7,100 7,400 8,800 1,700 23.9% 

Creative Industries 2,800 3,800 3,100 2,800 3,100 3,300 500 17.9% 
Digital Industries 3,500 4,800 4,700 4,400 4,300 5,500 1,100 25.0% 
HOSPITALITY, 
TOURISM AND SPORT 8,500 8,400 8,800 8,800 9,200 9,500 700 8.0% 

SCIENCE AND R&D 1,000 700 1,100 1,100 1,200 1,000 -100 -9.1% 

PUBLIC SECTOR 32,200 31,300 32,100 30,100 31,400 30,700 600 2.0% 

Education 9,600 9,900 10,300 9,200 9,500 9,000 -200 -2.2% 
Health & Social Care 16,800 16,100 17,000 16,600 17,300 17,200 600 3.6% 
Public Administration 5,800 5,300 4,800 4,300 4,500 4,500 200 4.7% 

TOTAL EMPLOYMENT 125,000 124,600 124,100 120,700 123,000 123,700 3,000 2.5% 
Source: Office for National Statistics (ONS) Business Register & Employment Survey (BRES) 

                                                
1 Appendix A shows how each sector in the table breaks down in terms of Standard Industrial Classification 
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Gross value added 
2.9 Gross value added (GVA) is used as a measure of economic activity and 

provides a useful insight into the strength of local economies. Stockport’s GVA 
was approximately £6.2 billion in 2015 (at 2013 prices), which accounted for 
10.6% of GM’s total GVA output – making Stockport the third largest GVA 
contributor to the Greater Manchester economy, behind only Manchester 
(28.3%) and Trafford (12.1%).  

2.10 The main industries contributing to GVA in Stockport in 2015 were: 

 Business, Financial & Professional Services: £1.7 billion (27%) 

 Public Sector: £1.0 billion (16%) 

 Wholesale & Retail Trade: £0.8 billion (12%) 

 Manufacturing: £0.7 billion (11%) 

 Creative and Digital industries: £0.5 billion (8%) 

2.11 GVA output in Stockport has been relatively stagnant since 2010 with an 
average annual decline of 1.3% between 2010 and 2015, contrasting with a 
GVA growth of 1.3% per annum on average in GM over the same period. 
Stockport has seen some of the lowest levels of GVA growth in this period 
compared to some other areas of the conurbation.  

2.12 However, Stockport remains one of the most productive boroughs in GM with 
an average GVA output per job of £44,100 in 2015, above the GM average of 
£42,000, and behind only Salford at £45,900. Productivity in Stockport 
compares favourably to the regional average too, being one of only three 
boroughs in GM with productivity above the North West average. GVA is 
expected to increase at a rate of 1.9% pa in Stockport between 2106 and 2026 
(GM Forecasting Model 2017). 

 

Business Base 
2.13 Stockport’s business base consisted of nearly 13,000 businesses in 2016. 

Figure 3 presents the sectoral breakdown of Stockport’s business base. The 
sector with the highest number of businesses was Professional, scientific & 
technical, with 2,460 firms, accounting for nearly a fifth of the business base 
(18.9%), which is a larger share than the GM (15.5%) or UK (15.9%) average 
for this sector.  

2.14 Other key sectors in terms of number of businesses were Retail (1,265 firms, 
equal to a 9.7% share), Construction (1,245 businesses, 9.6% share), and 
Business administration & support services (1,145 businesses, 8.8% share).  

2.15 Professional, scientific and technical sector as well as Business administration 
and support services are specialisms for Stockport, having both a large number 
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of businesses in absolute terms, and having proportionally more businesses in 
these sectors than the conurbation and national averages.  

Figure 3: Business numbers by sector, 2016 

 Stockport GM UK 
  No. % % % 
Agriculture, forestry & fishing  75 0.6% 0.7% 5.0% 
Mining, quarrying & utilities  50 0.4% 0.6% 0.6% 
Manufacturing  775 6.0% 5.6% 4.8% 
Construction  1,245 9.6% 9.5% 10.3% 
Motor trades  410 3.2% 3.0% 2.8% 
Wholesale  705 5.4% 5.3% 4.1% 
Retail  1,265 9.7% 11.4% 9.6% 
Transport & storage  340 2.6% 4.0% 3.7% 
Accommodation & food services  700 5.4% 6.2% 6.2% 
Information & communication  915 7.0% 6.0% 7.2% 
Financial & insurance  420 3.2% 3.5% 2.4% 
Property  470 3.6% 4.1% 3.5% 
Professional, scientific & technical  2,460 18.9% 15.5% 15.9% 
Business administration & support 
services  1,145 8.8% 8.5% 8.2% 

Public administration & defence  55 0.4% 0.6% 0.8% 
Education  290 2.2% 2.4% 2.4% 
Health  795 6.1% 6.6% 5.8% 
Arts, entertainment, recreation & 
other services  885 6.8% 6.6% 6.7% 

Total 12,990 100% 100% 100% 
Source: ONS/Nomis, UK Business Counts, 2016 

 

2.16 The composition of Stockport’s business base in terms of businesses’ employee 
size band is largely in line with the conurbation and national averages, although 
notably the borough has a higher than average representation of micro 
businesses (those employing 0-9 employees) which account for 84.9% of the 
business base, compared to 84.1% in the UK and 82.5% in GM. Stockport is an 
attractive location for SMEs, offering businesses generally lower setup costs 
than in the conurbation core, as well as providing access to a comparatively 
highly skilled resident population.  

 

Figure 4: Business base by employee size band, 2016 

 0–9 10–49 50–249 250+ 
Stockport 84.9% 12.1% 2.5% 0.4% 
GM 82.5% 13.9% 3.1% 0.5% 
UK 84.1% 12.9% 2.6% 0.4% 

 Source: ONS/Nomis, UK Business Counts, 2016 
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Business Start-Up and Survival 
2.17 Business start-up rates and business survival rates in the borough tend to 

exceed Greater Manchester and national averages, suggesting the borough is 
able to create as well as cultivate new enterprises. 

2.18 There were 1,675 new businesses created in Stockport in 2015, an increase of 
180 – or 12.0% – compared to 2014, and above the recent high of 1,620 
recorded in 2013. Business deaths also increased in 2015, by 110 (9.6%) to 
1,255, but this nonetheless resulted in a net increase of 420 businesses, 
compared to 350 recorded in 2014. 

 

Figure 5: Business births & deaths in Stockport, 2010-15 

 
Source: ONS – Business Demography, 2015 

 
 

2.19 Stockport had a higher rate of business start-ups than the Greater Manchester 
and UK averages in 2015, as shown in Figure 6. Indeed, Stockport has 
consistently outperformed GM in terms of business start-up rates every year 
since 2010, as well as exceeding the UK average nearly every year during this 
period. This reflects a number of factors, including Stockport’s highly-skilled 
working-age population, and the favourable environment for micro businesses. 

 

Figure 6: Business start-up rate per 10,000 working-age population 

 2010 2011 2012 2013 2014 2015 
Stockport 64.3 70.9 68.9 91.7 84.6 94.6 
Greater Manchester 53.3 60.2 61.8 83.8 80.9 90.0 
UK 57.8 63.8 65.9 84.7 85.4 92.9 

Source: ONS – Business Demography, 2015 
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2.20 Stockport has a better 1-year business survival rate than Greater Manchester 
or the UK, with 87.0% of new firms surviving for at least one year, compared to 
86.1% in Greater Manchester and 86.7% in the UK. Meanwhile, Stockport also 
has a better 5-year survival rate than Greater Manchester, with 40.4% of new 
firms surviving for at least 5 years, compared to 38.7% in Greater Manchester, 
although the 5-year survival rate for Stockport is below the UK average of 
41.4%.  

Figure 7: Business survival rates 

 1 year 5 year 

Stockport 87.0 40.4 

Greater Manchester 86.1 38.7 

UK 86.7 41.4 

Source: ONS – Business Demography, 2015 

 

2.21 The strong business start-up and survival rates in Stockport  align well with the 
aims of the draft Greater Manchester Strategy2 (GMS), which sets a target of at 
least 5,000 more business start-ups per annum compared to 2015 levels by 
2020, or an increase from 90 start-ups per 10,000 GM working-age residents to 
117 or more.  

2.22 Greater Manchester has made significant progress in recent years in developing 
its support infrastructure for businesses. The GM Business Growth Hub is a 
national exemplar for the delivery of business support services, and has 
supported the creation of 3,200 new jobs, which have added £130m of annual 
GVA to the economy, in the last two years.  

2.23 The draft GMS notes that more is needed to support business growth, 
particularly in high value start-ups and SME ‘scale ups’. The draft GMS outlines 
the ambition to work with businesses to overcome key barriers to growth – 
including skills, innovation, access to finance, export promotion, and leadership 
and management – by aligning all services around the needs of the employer. 
It also highlights the need to support businesses to invest, innovate, and 
diversify, and so ensure their resilience during the period of change and 
uncertainty following the decision to withdraw from the European Union, 
supporting them to navigate this uncertainty, manage change and take 
advantage of new opportunities. 

 

SECTOR SNAPSHOTS 
2.24 The Sector Snapshots presented below offer a more in-depth analysis of four 

specific sub-sectors in Stockport (namely, Business, Financial & Professional 
Services, Creative Industries, Digital Industries, and Advanced Manufacturing). 

                                                
2 Final publication expected to take place end of October 2017 
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This includes mapping the spatial distribution of employment in these sectors 
across the borough, as well as examining areas of strength relative to national 
benchmarks by analysing the location quotient (LQ) of the sub-sectors. 

2.25 The LQ of an industry is an analytical statistic that measures an area’s industrial 
specialisation relative to a benchmark (in this case Great Britain). LQs are 
calculated by comparing each industry’s share of employment in the area with 
its share of GB employment. For example, if a sector accounts for 10% of all 
jobs in an area, but only 5% of all GB jobs, the area’s LQ for that sector is 2. 
This means it is 2 times more concentrated in that area than it is nationally. 

 

Business, Financial & Professional Services 
2.26 Business, financial & professional services is one of the key sectors for the 

Greater Manchester economy, with 265,400 jobs in the sector, of which around 
1 in 10 are located in Stockport (a total of 26,300 jobs).  

2.27 In Stockport, Services to buildings and landscape activities is the largest sub-
sector within Business, financial and professional services with 6,300 jobs, as 
well as being the most specialised, with an employment concentration 2.1 
higher than the national average. Other important sub-sectors in terms of size 
and specialisms include Legal and accounting activities and Financial service 
activities (except insurance and pension funding).  

2.28 Figure 9 shows that employment in the sector is fairly well spread across the 
borough, while there are a number of areas with high concentrations of 
employment such as in Stockport town centre, along the M60, Bredbury 
Business Park, Cheadle Royal Business Park and other centres such as 
Cheadle, Cheadle Hulme and Hazel Grove. 
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Figure 8: Business, financial & professional services employment in Stockport, 
2015 

Business, Financial & Professional Services 
Sub-Sector Number LQ 

Financial service activities, except insurance and 
pension funding 

3,200 
 

1.52 

Insurance, reinsurance and pension funding, except 
compulsory social security 

700 
 

1.72 
 

Activities auxiliary to financial services and insurance 
activities 

1,400 
 

0.81 
 

Real estate activities 2,100 
 

0.92 
 

Legal and accounting activities 3,400 
 

1.19 
 

Activities of head offices; management consultancy 
activities 

2,500 
 

0.79 
 

Rental and leasing activities 700 
 

1.03 
 

Employment activities 2,100 
 

0.54 
 

Security and investigation activities 800 
 

0.95 
 

Services to buildings and landscape activities 6,300 
 

2.13 
 

Office administrative, office support and other 
business support activities 

1,300 
 

0.62 
 

Activities of membership organisations 1,800 
 

1.83 
 

Activities of extraterritorial organisations and bodies 0 
 

0.00 

Translation and interpretation activities 0 
 

0.10 
 

Source: BRES, 2015 
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Figure 9: Business, financial & professional services employment in Stockport 

 
Source: BRES, 2015 

 
Creative Industries 

2.29 Stockport has a strong creative industries sector which supports 3,400 jobs, 
which at 2.7% of total employment is slightly better represented than in GM on 
average (2.4%) and accounts for over 11% of total employment in creative 
industries in GM.  

2.30 The most important sub-sector in Stockport, which employs 1,300 people and 
is nearly 2.7 times more concentrated than the national average, is Printing and 
reproduction of recorded media, while Specialised design activities, although 
smaller in size, is also more concentrated than nationally with a location quotient 
of 1.3. 

2.31 Employment in the sector tends to be concentrated along the M60, particularly 
in Stockport town centre and in Cheadle, as well as Bredbury Business Park.  
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Figure 10: Creative Industries employment in Stockport, 2015 

Creative Industries Sector Number LQ 

Printing and reproduction of recorded media 1,300 
 

2.69 

Publishing activities 200 
 

0.39 
 

Motion picture, video and television programme 
production, sound recording and music publishing 
activities 

200 
 

0.45 

Programming and broadcasting activities 0 
 

0.03 
 

Advertising and market research 700 
 

0.90 
 

Creative, arts and entertainment activities 300 
 

0.66 
 

Specialised design activities 300 
 

1.33 
 

Photographic activities 100 
 

0.69 
 

Architectural activities 300 
 

0.85 
 

Source: BRES, 2015 

 
Figure 11: Creative industries employment in Stockport 

 
Source: BRES, 2015 
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Digital Industries  
2.32 Stockport is particularly strong in the Digital Industries sector, which employs 

over 5,500 people locally, accounting for 4.5% of total employment, compared 
to 3.2% in GM on average. In addition, Stockport accounts for nearly 14% of 
employment in the sector in GM as a whole, which is the second highest share 
among the GM boroughs, after Manchester (37.5%) and ahead of Trafford 
(12.4%) and Salford (11.8%). This highlights the attractiveness of the borough 
to SMEs operating in the Digital Industries and the ability of the area to retain 
and cultivate companies in the sector.  

2.33 Computer programming, consultancy and related activities is the largest sub-
sector with 3,700 jobs and a location quotient of 1.4 compared to the national 
average. While smaller in size, the Telecommunications sub-sector is even 
more specialised, being 1.7 times more concentrated in Stockport than 
nationally.  

2.34 Employment in the Digital Industries tends to be concentrated in Stockport town 
centre, Bredbury Business Park, the Heatons, Cheadle Hulme, and Hazel 
Grove areas.  

Figure 12: Digital Industries employment in Stockport, 2015 

Digital Industries Sector Number LQ 
Telecommunications 1,600 

 
1.76 

 
Computer programming, consultancy and related activities 3,700 

 
1.39 

 
Information service activities 300 

 
0.93 

 
Source: BRES, 2015 
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Figure 13: Digital industries employment in Stockport 

 
Source: BRES 2015 

 
 
Advanced Manufacturing  

2.35 Stockport has a strong manufacturing base, with particular strengths in the 
advanced manufacturing sub-sector, which employs 5,700 people in the 
borough, equal to 4.6% of total employment in the borough, and accounting for 
nearly 12% of total advanced manufacturing employment in GM. 

2.36 Stockport has strong specialisms in Manufacture of computer, electronic and 
optical products, which employs 2,000 people and is highly specialised 
compared to the national average (with an LQ of 4.6), as well as Engineering 
activities and related technical consultancy, with 1,900 jobs and an LQ of 1.2. 
Although much smaller in size, the Manufacture of electrical equipment sub-
sector is also highly specialised with an LQ of 3.8.  

2.37 Figure 15 shows that there are concentrations of employment in advanced 
manufacturing mainly in the north and west of the borough, including Bredbury 
Park Industrial Estate, Heaton Mersey Industrial Estate, Bird Hall Lane in 
Cheadle, and Bramhall Moor Lane (Pepper Road and Newby Road) in Hazel 
Grove. 
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Figure 14: Advanced Manufacturing Employment in Stockport, 2015 

Advanced Manufacturing Sub-Sector Number LQ 
Manufacture of chemicals and chemical products 200 

 
0.53 

 
Manufacture of basic pharmaceutical products and 
pharmaceutical preparations 

100 
 

0.46 
 

Manufacture of computer, electronic and optical 
products 

2,000 
 

4.59 
 

Manufacture of electrical equipment 200 
 

3.76 
 

Manufacture of machinery and equipment n.e.c. 800 
 

1.09 
 

Manufacture of motor vehicles, trailers and semi-
trailers 

100 
 

0.13 
 

Manufacture of other transport equipment 200 
 

0.32 
 

Repair and installation of machinery and equipment 200 
 

0.45 
 

Manufacture of medical and dental instruments and 
supplies 

0 
 

0.22 
 

Engineering activities and related technical 
consultancy 

1,900 
 

1.16 
 

Source: BRES, 2015 

 
Figure 15: Advanced manufacturing employment in Stockport 

 
Source: BRES, 2015 
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BUSINESS BASE: SUMMARY 
 
 Stockport has a diverse and productive economy that has strengths in a variety of sectors. 

Stockport is one of the key contributors to GM in terms of GVA output, and although GVA growth 
has been relatively slow in recent years, Stockport remains one of the most productive boroughs 
in GM in terms of GVA output per job. 

 Total employment in the borough has been increasing since 2013, demonstrating a recovery 
from the 2008 recession, with particularly strong employment growth in digital industries, business 
services, and retail.  

 Public sector employment remains important for Stockport, accounting for around a quarter of 
overall employment.  While employment in health and social care has increased a little since 2010, 
employment in education, and particularly public administration, has reduced.  

 Stockport has a strong and large private services sector, with sectors such as business, 
financial & professional services and the digital & creative industries not only accounting for 
significant proportions of total employment, but also making a substantial contribution to GVA. In 
addition, manufacturing, particularly advanced manufacturing, remains an important sector 
for Stockport.  

 Stockport has a dynamic business base with large numbers of SMEs, high business start-
up rates, and high business survival rates, reflecting the attractiveness of the borough as a 
place to do business, and the ability of the local economy to support new business creation and 
business growth.  
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3 PEOPLE 
Population 

3.1 Stockport is home to a highly skilled, productive labour force, which has 
contributed to the area’s attractiveness as a location to do business. The 
borough is Greater Manchester’s third most populous district, with a population 
of just over 290,500, accounting for over 10% of the conurbation’s population.  

3.2 However, in the period between 2006 and 2016 Stockport saw the lowest level 
of population growth among the Greater Manchester boroughs at 3.6%, which 
is also significantly below the UK average of 7.9%. 

 
Figure 16: Population change, 2006–2016 

 Population Change 
  2006 2016 No. % 
Bolton 266,816 283,115 16,299 6.1% 
Bury 181,809 188,669 6,860 3.8% 
Manchester 463,749 541,263 77,514 16.7% 
Oldham 220,033 232,724 12,691 5.8% 
Rochdale 207,845 216,165 8,320 4.0% 
Salford 221,931 248,726 26,795 12.1% 
Stockport 280,498 290,557 10,059 3.6% 
Tameside 214,187 223,189 9,002 4.2% 
Trafford 217,369 234,673 17,304 8.0% 
Wigan 308,023 323,060 15,037 4.9% 
GM 2,582,260 2,782,141 199,881 7.7% 
North West 6,901,585 7,219,623 318,038 4.6% 
United Kingdom 60,827,067 65,648,054 4,820,987 7.9% 

Source: ONS Mid-Year Population Estimates 

3.3 Stockport’s population has a relatively older age profile compared to the wider 
Greater Manchester context. The largest age group in Stockport in 2016, as 
shown in Figure 17, was the 50-54 age range, representing 7.5% of the total 
population. The smallest age group were children under 1 year old, representing 
1.2% of the total population.  

3.4 The proportion of older people living in Stockport grew between 2006 and 2016. 
For instance, in 2006, 22.7% of the population were over the age of 60, whereas 
by 2016 this had increased to over a quarter (25.3%). 
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Figure 17: Population breakdown for Stockport by age, 2006 and 2016 

Age 2006 2016 
  Number % Number % 
Aged under 1 year 3,161 1.1% 3,473 1.2% 
Aged 1–4 years 12,138 4.3% 14,589 5.0% 
Aged 5–9 years 16,501 5.9% 18,079 6.2% 
Aged 10–14 years 17,982 6.4% 16,345 5.6% 
Aged 15–19 years 18,082 6.4% 15,868 5.5% 
Aged 20–24 years 14,086 5.0% 14,288 4.9% 
Aged 25–29 years 15,505 5.5% 17,219 5.9% 
Aged 30–34 years 17,494 6.2% 17,711 6.1% 
Aged 35–39 years 21,706 7.7% 18,608 6.4% 
Aged 40–44 years 22,756 8.1% 18,789 6.5% 
Aged 45–49 years 20,062 7.2% 21,269 7.3% 
Aged 50–54 years 18,037 6.4% 21,688 7.5% 
Aged 55–59 years 19,233 6.9% 19,014 6.5% 
Aged 60–64 years 15,587 5.6% 16,468 5.7% 
Aged 65–69 years 13,469 4.8% 17,063 5.9% 
Aged 70–74 years 11,738 4.2% 13,377 4.6% 
Aged 75–79 years 9,908 3.5% 10,698 3.7% 
Aged 80–84 years 7,210 2.6% 8,214 2.8% 
Aged 85 and over 5,843 2.1% 7,797 2.7% 

Total 280,498 100% 290,557 100% 

Source: ONS Mid-Year Population Estimates 

 

Figure 18: Population pyramid for Stockport, 2016 

Source: ONS Mid-Year Population Estimates 
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3.5 The latest projections from the Office for National Statistics suggest that 
population in Stockport is expected to increase over the coming decade, rising 
by 5.3% between 2014 and 2024, equating to an additional 15,200 individuals 
across all ages. The age group forecast to increase the fastest are those over 
65, projected to grow by 17.0% (9,400), with the 0–15 year old age group 
forecast to grow by 9.0% (4,900). The working age population (those aged 16–
64) is projected to increase marginally by around 800 people. Altogether this 
translates as an increase of Stockport’s total population by 5.3%. This highlights 
that Stockport can expect to see growth in the size of its dependent population 
over the coming decade, however this is not likely to be matched by 
corresponding growth in the economically active population to support these 
cohorts. 

 

Figure 19: Population projections by age group in Stockport, 2014–24 (Index 2014=100) 

 
Source: ONS 2014-based Subnational Population Projections  

 

3.6 Stockport plays a key role for Greater Manchester as an attractor and host of 
skilled labour, drawing in workers from across the conurbation and its 
neighbouring districts, whilst also providing large numbers of commuters, 
particularly into the conurbation core, though also out to Cheshire East, as 
shown in Figure 20. Overall, there is a net outflow from Stockport of around 
11,000 people each day according to the 2011 Census. This is separate from 
the substantial number of people – more than 55,000 – who live and work in the 
borough. 
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Figure 20: Largest travel to work flows in and out of Stockport to/from the rest of the UK, 2011 

 
Source: 2011 Census 
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Skills 
3.7 Underpinning the success of Stockport’s economy is a highly skilled workforce. 

The proportion of Stockport residents educated to NVQ Level 4 and above 
(equivalent to HND, degree or higher degree level) was 41.1% in 2016, above 
the Greater Manchester (34.6%) and national (38.0%) averages, making 
Stockport a key asset for the conurbation in terms of skills. As Figure 21 also 
shows, Stockport has fewer residents with no qualifications than both the 
Greater Manchester and national averages (6.4% compared to 9.8% and 8.3%, 
respectively). 

 
Figure 21: Qualification levels of the working age population (16-64), 2016 

 
Source: Annual Population Survey, Jan 2016 – Dec 2016 

 

GCSEs 
3.8 In 2015/16, Stockport had the second-highest proportion (61.9%) of pupils 

achieving five or more GCSEs at grades A* - C (including Maths and English) 
in GM, only superseded by Trafford (71.4%), and significantly above the 
national average of 53.5%. Comparing GCSE attainment over time, Stockport 
has seen a dip in attainment in 2013/14 and 2014/15 compared to 2012/2013, 
however attainment has picked up again in 2015/16. This is in line with most 
other areas in GM, where a similar trend in GCSE attainment can be observed. 
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Figure 22: Pupils achieving 5+ GCSEs grades A*–C (incl. mathematics and 
English), 2012/13 to 2015/16 

  2012/13 2013/14 2014/15 2015/16 

England 59.2% 53.4% 53.8% 53.5% 

North West 59.9% 55.8% 55.9% 56.6% 

Bolton 60.7% 57.3% 56.8% 54.0% 

Bury 62.3% 56.9% 55.4% 57.3% 

Manchester 53.1% 51.4% 47.5% 49.9% 

Oldham 57.0% 52.4% 50.5% 51.6% 

Rochdale 56.2% 54.0% 48.4% 53.2% 

Salford 54.8% 47.3% 48.0% 48.2% 

Stockport 65.8% 58.3% 58.3% 61.9% 

Tameside 59.4% 53.7% 57.3% 58.0% 

Trafford 70.5% 72.2% 70.7% 71.4% 

Wigan 63.8% 58.0% 57.7% 58.2% 

Source: Department for Education  

 

Apprenticeships 
3.9  Information sourced from the Skills Funding Agency Data Cube can be used to 

analyse trends in apprenticeship starts in Stockport over recent years. Figure 
23 shows the trends by age group, and the main points from the analysis of 
Data Cube information can be summarised as follows: 

3.10 The number of apprenticeship starts in Stockport by 16-18 year olds in 
2015/16 was 939, which represented 32% of all apprenticeships in the area 
(2,977). This is an increase on the 2008/09 figure of 689, however, in 2008/09 
almost half the apprenticeships in Stockport were undertaken by people aged 
between 16 and 18. The number of apprenticeship starts by 16-18 year olds in 
Stockport fell since 2010/11 but rose again from 2014/15. 

3.11 The number of apprenticeship starts in Stockport by 19-24 year olds in 
2015/16 was 822, accounting for around 28% of all apprenticeship starts. This 
was down on the figure of 999 in 2011/12, however it was still significantly 
higher than the number recorded in 2008/09 of 472. The decline in 
apprenticeships for this age bracket is however much less pronounced in 
Stockport compared to other GM districts where there is a much more severe 
decline in this age range. One possible explanation for the reduction in 
apprenticeships starts for this age group after 2011/12 is that due to a 
recovering economy post-recession, young people in this age group may have 
increasingly started to take up jobs, rather than apprenticeships.  This seems 
to be supported by employment data which show that the employment rate for 
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20-24 year olds in Stockport rose from around 60% in 2011 back to the pre-
recession level of around 75% by 2016. 

3.12 After a fall in 25+ apprenticeship starts in 2013/14 – likely linked to the 
introduction (and subsequent abolition) of learner loans for 24 year olds and 
over - the number of adult apprentices has increased again over the last 
couple of academic years. The highest proportion of apprenticeship starts in 
Stockport is now seen in the over 25 age group, which accounted for 40% 
(1,205) of the total in 2015/16. This is four times higher than the 2008/09 
number of 280. 

 
Figure 23: Apprenticeship starts in Stockport by age, 2008/09-2015/16 

 
 

Source: Skills Funding Agency Data Cube  

 

3.13 In terms of apprenticeship level, the most common by far in 2015/16 were 
Intermediate apprenticeships (NVQ2) at 56%. This is followed by Advanced 
apprenticeships (NVQ3) at 39% and Higher apprenticeships (NVQ 4 or above) 
at 5%. While Higher apprenticeships make up the smallest proportion of total 
apprenticeship starts, the number of starts on Higher apprenticeships increased 
by 22% between 2014/15 and 2015/16, compared to a decline in starts for the 
other two apprenticeship levels.   
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Figure 24: Apprenticeship starts in Stockport by type, 2014/15 - 2015/16 

Apprenticeship Type 2014/15 2015/16 

 

% Change 2014/15-2015/16 

Intermediate Apprenticeship 1,674 1,656 -1.1% 
Advanced Apprenticeship 1,149 1,145 -0.3% 
Higher Apprenticeship 144 176 22.2% 
Total 2,967 2,977 0.3% 

Source: Skills Funding Agency Data Cube  

 

Economic Activity and Employment Rates 
3.14 The economic activity rate and employment rate are helpful indicators in 

analysing Stockport’s labour force. The economic activity rate refers to the 
percentage of the working age population who are employed or unemployed 
and seeking work. The employment rate denotes the proportion of the working 
age population who are employed. In other words, the former indicator gives 
us a picture of the total available labour force, while the latter shows us how 
that labour force is being used.  

3.15 Figure 25 shows the employment and economic activity rates of the working 
age population (those aged 16 – 64) in 2016 in the UK, Greater Manchester 
and Stockport by gender. Stockport clearly shows higher employment and 
economic activity rates for both males and females when compared to GM and 
the UK. This is a long term trend going back to at least 2005, when the earliest 
comparable data is available.  

3.16 We also observe a gender imbalance with regards to economic activity and 
employment rates running across the three geographies. Rates are higher for 
males than females across the board. However, these gender imbalances are 
less pronounced in Stockport compared to the UK and GM, showing a greater 
degree of gender equality in the labour force. The gap between the 
employment rate for males and females is 6.6% in Stockport, lower than at the 
GM and national level where it is 6.7% and 9.8%, respectively. The same can 
be said for the economic activity rate, where the gap in Stockport is 7.1% 
compared with 7.9% and 10.6% for GM and the UK respectively.  
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Figure 25: Economic activity and employment rates for 16 – 64 population in the 
UK, GM and Stockport, 2016 

 
Source: Annual Population Survey 

 

3.17 Figure 26 shows the economic activity rate by gender for under 25’s and over 
50’s in Stockport. The data shows that across time, economic activity has 
been higher for males than females in both age brackets. However, in 2016, 
the economic activity rate for females under 25 surpassed the equivalent rate 
for males for the first time. This was coupled with a 7.4 percentage point 
decline in economic activity for males under 25 between 2015 and 2016. 
However, economic activity rate for males over 50 still remains consistently 
higher than for females.  

3.18 Figure 27 represents the employment rate for the same age ranges and 
across the same time period. The data tells a somewhat similar story to that of 
economic activity, but it produces more equitable results by gender for the 
under 25’s. However, for the over 50’s, female employment rates are 
consistently lower than the male employment rates.  

3.19 In 2016, the economic activity rates and the employment rates for the 16-24 
and 50+ age groups (for both males and females) in Stockport were higher 
than the GM and national averages; with one exception being the economic 
activity and employment rates for females aged 50+, which were slightly lower 
in Stockport than nationally, though still above the GM average. 
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Figure 26: Economic activity rates for under 25’s and over 50’s in Stockport, 
2010 - 2016 

Source: Annual Population Survey 
 
Figure 27: Employment rates for under 25’s and over 50’s in Stockport, 2010 - 
2016  

 
Source: Annual Population Survey 
 
Occupational Structure and Socio-economic Classifications 

3.20 The occupational structure for Stockport, GM, and the UK is illustrated in Figure 
28. Stockport has a very high proportion of the working population occupying 
professional occupations, which make up over a quarter of total employment, 
above the GM and UK average of around a fifth. There is also a comparatively 
high proportion of the population occupying managerial, director and senior 
official occupations, which at 10.5% is higher than the GM average (9.1%) but 
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Economic activity rate females -
aged 50+ 31.5% 35.1% 34.4% 33.8% 33.8% 37.0% 36.7%
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in line with the national average. Stockport also has fewer residents employed 
in both process, plant and machine operative occupations and elementary 
occupations than the GM or national average.  

Figure 28: Occupational structure of those in employment, June 2016 
  Stockport GM UK 
Managers, directors and 
senior officials 10.5% 9.1% 10.5% 

Professional occupations 25.1% 19.8% 20.2% 
Associate prof & tech 
occupations  14.1% 13.5% 14.2% 

Administrative and 
secretarial occupations  10.9% 11.1% 10.2% 

Skilled trades occupations  8.7% 8.9% 10.4% 
Caring, leisure and other 
service occupations  10.4% 9.9% 9.2% 

Sales and customer service 
occupations  10.3% 9.3% 7.6% 

Process, plant and machine 
operatives  4.0% 7.0% 6.4% 

Elementary occupations 6.0% 10.8% 10.7% 
Source: Annual Population Survey 

 

3.21 In addition to looking at the occupational structure in Stockport, data from the 
2011 Census allows for analysis of the socio-economic classification of people 
aged 16-74 in the district. Again, the data reflects the high skills base in 
Stockport, with more than one third of 16-74 year olds working in higher/lower 
managerial roles (see Figure 29). This is above the proportions for both GM 
(27.5%) and England & Wales (31.1%). Stockport also has a lower proportion 
of people aged 16-74 in semi-routine/routine occupations at 22.5% - compared 
to 27.2% in GM and 25.2% nationally. 

 

Figure 29: Socio-economic structure – people aged 16-74, 2011 

  Stockport GM England & Wales 
Higher managerial, administrative 
and professional occupations 12.4% 8.7% 10.3% 

Lower managerial, administrative 
and professional occupations 23.2% 18.8% 20.8% 

Intermediate occupations 15.4% 13.4% 12.7% 
Small employers and own 
account workers 9.2% 8.0% 9.4% 

Lower supervisory and technical 
occupations 6.4% 6.9% 6.9% 

Semi-routine occupations 13.4% 14.7% 14.1% 
Routine occupations 9.1% 12.5% 11.1% 
Never worked and long-term 
unemployed 4.3% 7.1% 5.6% 

Not classified 6.8% 10.0% 9.0% 
Source: 2011 Census 
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Wages 

3.22 The ability of Stockport’s highly skilled residents to access good quality 
employment opportunities is highlighted by the fact that Stockport residents 
have comparatively high income levels compared to the Greater Manchester 
average. At the same time, resident wages in Stockport are consistently higher 
than workplace wages. Lower workplace wages are partly due to the 
concentration of higher paid jobs in the conurbation core, though also reflect the 
higher proportion of micro businesses within Stockport compared to the centre 
of the conurbation.  

3.23 Over the last few years, wage growth in Stockport has been relatively stagnant 
compared to other GM boroughs, with resident-based median annual wages 
growing by 1.2% per annum between 2011 and 2016 (second slowest in GM), 
and with workplace-based wages growing by only 0.1% per annum over the 
same period (the slowest growth in GM, bar Trafford which saw a small 
decrease). However, more recently there were signs that workplace-based 
wage growth picked up a little with growth of 2.5% between 2015 and 2016.  

Figure 30: Median gross annual wages for full-time workers, 2015-2016 

  Residence-based wages Workplace-based wages 

  2015 2016 % 
change 2015 2016 % 

change 
Stockport £27,500 £27,563 0.2% £26,198 £26,863 2.5% 
GM £25,484 £25,741 1.0% £25,660 £26,113 1.8% 
UK £27,615 £28,213 2.2% £27,615 £28,213 2.2% 

 

Source: Annual Survey of Hours and Earnings (ASHE), 2015 & 2016 

 
Part-Time Working and Self-Employment 

3.24 The increases in part-time and self-employed work as a result of unstable labour 
market conditions after the recession can be observed in both Stockport and 
GM. Since 2008, Stockport appears to have broadly mirrored GM trends in the 
rise and fall of part-time and full-time work. Latest data for 2016 suggests a 
slightly different direction in Stockport, with an increase in part-time work and a 
corresponding decrease in full-time work, while the opposite was demonstrated 
on a GM level. However, this does not yet give us an indication of longer-term 
trends.  
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Figure 31: Resident full & part-time workers as proportion of total employment, 
2008–16 

Source: Annual Population Survey 
 

3.25 Stockport also cultivates a higher proportion of self-employed people aged 16-
64 (14.1%) than the GM average (12.8%), although it generally performs slightly 
lower than the UK average (14.3%). This trend has been relatively consistent 
since 2010.  

 

Figure 32: Percentage of people aged 16–64 who are self-employed 

  2010 2011 2012 2013 2014 2015 2016 
Stockport 9.3% 13.7% 13.4% 13.3% 13.9% 14.3% 14.1% 

GM 12.0% 11.0% 11.6% 12.6% 12.8% 12.3% 12.8% 

UK 13.0% 13.2% 13.5% 13.6% 13.9% 13.8% 14.3% 
Source: Annual Population Survey 

 
Unemployment 

3.26 The combination of a highly skilled workforce and an abundance of employment 
opportunities has meant that Stockport has lower levels of unemployment than 
the Greater Manchester and national average. The claimant count3 has declined 
from 5,530 in June 2013 to 3,320 in June 2017.  Compared to GM and the UK, 
Stockport has had a consistently lower claimant rate4 between 2013 and 2017.  

 

 

 

                                                
3 Number of people claiming Jobseeker’s Allowance or unemployment-related Universal Credit 
4 Number of claimants as a proportion of the 16-64 population 

2008 2009 2010 2011 2012 2013 2014 2015 2016

Full Time Stockport 74.5% 73.4% 75.1% 74.8% 74.6% 73.3% 74.5% 74.0% 72.0%

Part Time Stockport 25.5% 26.6% 24.9% 25.2% 24.9% 26.2% 25.2% 25.5% 27.9%

Full Time GM 76.8% 75.4% 74.7% 75.9% 74.7% 74.8% 74.9% 75.2% 75.7%
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Figure 33: Claimant rate, 2013–17 
 2013 2014 2015 2016 2017 

Stockport 3.1% 2.3% 1.9% 1.9% 1.9% 

GM 4.5% 3.1% 2.5% 2.6% 2.6% 

UK 3.5% 2.5% 1.9% 1.9% 2.0% 
Source: ONS Claimant Count 

 

3.27 Looking at youth unemployment, the number of claimants aged 16-24 has more 
than halved from 1,405 in June 2013 to 670 in June 2017. Whilst the claimant 
rate for this age group in Stockport has generally been higher than the national 
rate in recent years, Stockport has consistently performed better than the GM 
average.  

Figure 34: Claimant rate for claimants aged 16–24, 2013–17 

 2013 2014 2015 2016 2017 

Stockport 5.4% 4.0% 2.9% 3.0% 2.5% 
 

GM 6.6% 4.6% 3.5% 3.4% 2.9% 
 

UK 5.4% 3.8% 2.6% 2.4% 2.3% 
 

Source: ONS claimant count *2017 proportion calculated using 2016 population.  

 
Deprivation 

3.28 We can look at deprivation in the area through the Index of Multiple Deprivation 
(IMD). The IMD ranks areas according to their level of deprivation and by the 
smallest statistical geography, an LSOA (Lower-layer Super Output Area). 
LSOAs are small areas designed to be of a similar population size, with an 
average of approximately 1,500 residents or 650 households. Because LSOAs 
contain roughly the same quantity of people, we can compare the proportion of 
LSOAs in different areas which fall within the most or least deprived quintile 
nationally.  

3.29 By this standard, Stockport is a relatively prosperous area with nearly 30% of 
the population residing in the least deprived 20% of areas in the country. Within 
GM, only Trafford performs better at over 38%.  

3.30 Overall, Stockport is ranked 178 out of the 326 local authorities in England in 
the 2015 IMD ranking, where 1 represents the most deprived area in the 
country. Even at this rank, Stockport remains one of the least deprived districts 
in Greater Manchester. 
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Figure 35: IMD by quintile for Stockport, 2015 

 
Source: Index of Multiple Deprivation (IMD) 

 

3.31 Figure 36 illustrates how Stockport compares to the rest of Greater Manchester 
in terms of deprivation. As we can see, Stockport has the second lowest 
proportion of the population in the most deprived quintile (Q1) at just over 13%. 
Only Trafford has fewer areas within the most deprived quintile with just over 
9% of the population in Q1. Relative to its neighbours, Stockport has a much 
higher proportion of the population in the least deprived quintile (Q5) at nearly 
30% compared to Tameside (4.3%) and Manchester (0.4%).  
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Figure 36: Deprivation in Greater Manchester, 2015 

 
 
Source: Index of Multiple Deprivation (IMD) 
 

3.32 Interestingly, Stockport has a smaller proportion of the population within Q3 (at 
just over 15%) compared to most other areas. Q3 represents a middle ground 
and suggests that the borough has a contrasting mixture of prosperous areas 
and more deprived localities. This polarisation reflects the success of Stockport 
in fostering some very prosperous neighbourhoods, but it also reflects the 
significant challenges that remain in parts of the borough. Underpinning this 
disparity is a skills gap with over 6% of the borough’s residents having no 
qualifications, many of whom reside in the most challenged neighbourhoods.  

 

Young people not in education, employment or training 
3.33 At the end of 2016 there were around 180 16- and 17- year olds in Stockport 

who were not in education, employment or training (NEET) or whose activity 
was unknown to the local authority. This was equal to 2.8% of the overall 16-17 
year old cohort, which was the lowest proportion compared to the other GM 
districts and well below regional and national averages. In addition, Stockport 
saw the highest decrease in GM regarding the proportion of 16-17 year olds 
who were NEET or unknown compared to the same period in 2015, with a 
decrease of 5.3 percentage points.  
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Figure 37: 16-17 year olds who are NEET or whose activity is unknown at the end 
of 2016* 

16-17 year olds NEET or not known 

  
Number Proportion 

Change in proportion since 2015 
(percentage points) 

England      69,540  6.0% -0.5 
North West      10,580  6.6% -0.4 

Bolton            480  6.8% 0.1 

Bury            170  3.9% -0.2 

Manchester         1,050  9.4% -3.5 

Oldham            440  7.1% 0.1 

Rochdale            350  6.7% -0.5 

Salford            340  7.3% 0.8 

Stockport            180  2.8% -5.3 

Tameside            410  7.9% 0.7 

Trafford            330  6.1% -3.2 

Wigan            600  8.3% 2.9 
Source: National Client Caseload Information System. * 3-month average of December 2016, 
January 2017 and February 2017 

 

Ethnicity 
3.34 The district as a whole does not have significantly large populations of ethnic 

minority groups based on the 2011 Census. Around 88.7% of its 16–64 
population are white UK born, above the GM average of 84.1%. The highest 
concentration of ethnic population can be found in the west of Stockport, as 
shown in Figure 38, particularly in areas such as Gatley and Heald Green and 
the Heatons, which border Manchester, where the ethnic population is higher. 
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Figure 38: Proportion of ethnic minority groups in Stockport, 2011 

 
Source: 2011 Census 

 

3.35 The employment rate of Stockport’s black and minority ethnic (BAME) 
population is significantly higher than that of Greater Manchester as a whole, as 
shown in Figure 39, being nearly 12 percentage points higher in 2016. 

Figure 39: BAME residents aged 16–64 in employment 

 2014 2015 2016 

 Number % Number % Number % 

Stockport 10,500 
 

66.7 
 

8,600 
 

66.3 
 

10,700 
 

71.3 
 

GM 167,600 
 

57.5 
 

180,500 
 

57.3 
 

196,100 
 

59.7 
 

Source: Annual Population Survey 
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PEOPLE: SUMMARY 
 

 Stockport is home to a highly skilled, productive labour force, which has played a leading role 
in helping Stockport to succeed as a business location. The borough is one of Greater 
Manchester’s most populous districts, though it has seen slower population growth between 
2006 and 2016 than any other area in GM.   

 The population under 16 and over 65 years of age is expected to grow faster over the next 
decade than the working-age population, which is forecast to remain relatively static, 
potentially creating dependency problems for the borough. 

 Economic activity and employment rates are consistently higher in Stockport than at the GM 
and national levels (and this typically also applies to the 16-24 and 50+ age groups). Although 
a gender disparity in employment and economic activity rates in the borough remains, it is 
less pronounced in Stockport than in GM and the UK. 

 Skills levels in Stockport are higher than average, with above average proportion of working 
age population with degree level or higher qualifications, strong school attainment at GCSE 
level, lower than average proportions of 16-17 year olds who are not in education, 
employment or training, and growing take-up of adult (25+) apprenticeships. 

 Nearly half of Stockport’s residents work in managerial, professional or associate professional 
and technical occupations, while a lower proportion of residents work as process, plant and 
machine operatives or in elementary occupations compared to Greater Manchester and UK 
averages. 

 Median annual salaries in Stockport are comparatively high compared to the rest of GM, 
although workplace wages remain lower than resident wages, and both groups have seen 
relatively stagnant wage growth in recent years, particularly those who work in Stockport. 

 Stockport is a comparatively prosperous borough, with nearly 30% of the population residing 
in the 20% least deprived areas in the country, and deprivation levels below average for 
Greater Manchester. Stockport has the second lowest proportion in GM of people residing in 
the most deprived 20% of areas nationally, though it does suffer from deprivation in some of 
its neighbourhoods. 

 Stockport has a relatively small BAME community, and employment rates in this community 
are much higher than in the rest of Greater Manchester.   
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4  PLACE 
4.1 The role of Stockport as an attractor of skilled labour and its interdependent 

relationship with the rest of GM (especially the conurbation core) is in large part 
due to its excellent transport links, with the M60, M6 and Manchester Airport in 
close proximity, as shown in Figure 40. Furthermore, Stockport station is a key 
rail hub, with the West Coast Mainline providing easy access to central London, 
the midlands and the South East. 

4.2 The town of Stockport itself is crossed by the M60, which supports connectivity 
between the town and other areas of Greater Manchester and beyond, ensuring  
easy access for those commuting to the borough for work,  
and vice versa.   

4.3 Stockport is extremely well-connected with the rest of Greater Manchester and 
other surrounding areas. Being close and well connected to the conurbation 
core and having excellent access to motorway, rail and airport links is central 
to its offer as an influential economic hub in Greater Manchester, and is key to 
its attractiveness as a place to live and do business. Stockport’s location also 
presents significant growth potential for the borough.  
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Figure 40: Stockport local connectivity 

 
Source: Stockport Transport Policy Unit 
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4.4 Stockport’s position as one of the more affluent areas of Greater Manchester is 
bolstered by relatively quick access to more rural areas of Cheshire and 
Derbyshire, good access to London and the South East, as well as significant 
train links through Stockport and Cheadle Hulme towards Manchester city 
centre.  

 
Planned Developments 

4.5 Much office development over recent decades has taken place outside 
Stockport town centre, with centres like Cheadle Hulme and Hazel Grove 
providing quality business space in or near to thriving district centres, and with 
Cheadle Royal on the A34 being one of the conurbation’s most successful 
business parks. However, Stockport town centre offers the scale and diversity 
needed for sustainable growth with its combined office, retail and leisure offer, 
and Stockport Council and partners are supporting a variety of current and 
planned developments designed to improve the infrastructure, public realm and 
perceptions of Stockport town centre, which are summarised in Figure 41a and 
41b.   

4.6 The key developments with a combined office, retail and leisure offer include 
Stockport Exchange, Redrock, Merseyway Shopping Centre and Market Place 
and Underbanks, while work is also underway on a new residential development 
in the Hopes Carr and Covent Garden areas of the Stockport town centre, and 
a new modern industrial park, Aurora Stockport, has been developed on the 
former Gorsey Bank site in Cheadle Heath.  

4.7 In addition, a range of new transport and infrastructure developments are 
underway as part of the town centre access package of measures designed to 
improve accessibility and connectivity in and around Stockport town centre.  
Plans are also in place to redevelop Stockport’s existing bus station into an 
improved and modernised transport interchange; and the proposed Rail Station 
Masterplan aims to transform and modernise the rail station and surrounding 
areas.  

4.8 One of the key transport developments outside of Stockport town centre is the 
Manchester Airport Relief Road (A555) which is due to open to traffic during 
2018. The new road will provide 10 kilometres of new 2-lane dual carriageway 
to improve access across south-east Manchester from the A6 near Hazel Grove 
to Manchester Airport, via the existing A555. Providing  much-needed east/west 
connectivity to the south of the borough and improved access to the M56 and 
Manchester Airport.  
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Figure 41a: Planned and completed developments in Stockport 
Stockport Exchange – Located in the heart of Stockport town centre, Stockport 
Exchange is an exciting £145 million development creating a new gateway to the 
town centre. The new modern business district combines high quality, Grade A 
offices,  115 bed Holiday Inn Express hotel with excellent retail and leisure facilities 
and car parking, all set around extensive high quality public realm. Phase One 
(construction of the multi storey car park) completed in 2014.  Phase Two, Holiday 
Inn Express and 50,000 sq ft office was completed by Christmas 2016 and is now 
fully let. It’s anticipated additional office premises, as part of Phase Three, will 
commence on site late 2018. 
 
Aurora Stockport – The former Gorsey Bank site in Cheadle Heath has been 
transformed into a 145,000 sq. ft. modern industrial park by Stockport Council. The 
park comprises of 10 light industrial units ranging from 8,700 sq. ft. to 47,000 sq. ft in 
size. The units were completed in December 2017 and 75% let by January 2018. 
 
New Residential Development – A new urban village is being developed in the 
Hopes Carr and Covent Garden area of the Stockport town centre, bringing 200 new 
homes into the area on a phased basis. Work commenced on site in November 2017. 
A new approach to town centre living is being developed, which will be accelerated 
by recent successful funding applications for key development opportunities in the 
town centre.  
 
Redrock – An exciting £45 million leisure development in the heart of Stockport town 
centre including a 360 space multi-storey car park (managed by NCP), a 10 screen 
Light Cinema plus a range of restaurants opened in November 2017. The 
development complements existing retail provision and enhances the town centre’s 
leisure offer. Restaurant operators include Zizzi, Pizza Express and Berretto Lounge.  
 
Merseyway Shopping Centre – Stockport Council acquired Merseyway Shopping 
Centre in April 2016. Through the purchase, the Council is ensuring Merseyway 
Shopping Centre has a sustainable future by making a significant further investment 
in updating and improving its current infrastructure and facilities, which will ultimately 
benefit the local businesses community and Stockport residents. 
 
Market Place & Underbanks – This area is an important part of Stockport town 
centre that is rich in local heritage.  Working with partners, the Council has a 
programme of support and investment to attract new businesses, restaurants and 
events into the Market Place and Underbanks. The Council is also supporting and 
encouraging local events and activities each aimed at bringing visitors and a vibrancy 
to the area.  
 
Town Centre Access Package – A £73 million package of measures which is 
transforming the accessibility and connectivity to and around Stockport town centre. 
It is an ambitious plan being delivered in partnership with Transport for Greater 
Manchester that will improve access within the town centre for all (regardless of how 
they travel) and ease congestion for buses and general road traffic. Phase 1 began 
in 2015 and completed in 2017.  Phase 2 projects will be completed by 2020. 
 
Stockport Interchange – Redevelopment of Stockport’s existing bus station into a 
new £42m transport interchange, providing a modern, attractive concourse with 
improved facilities, town centre park and new residential accommodation. The 
interchange forms part of the wider Greater Manchester Local Growth Deal 
Programme, which is being funded by Central Government and local contributions. 
Subject to planning permission, work on site is expected to start by 2019. 
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Rail Station Masterplan – Stockport rail station serves the west coast mainline and 
is one of the busiest stations in Greater Manchester.  The vision is to transform the 
Station into a modern facility that provides a welcoming environment for all 
passengers and visitors, breathing new life into the Station and surrounding areas, 
with redeveloped concourses; better access to platforms via a new footbridge; direct 
links with car parks and improvements made to the existing subway.  Work by 
Stockport Council on securing the funding to turn this vision into a reality has now 
begun. 
 
Manchester Airport Relief Road (SEMMMS)  – The £290 million A6 to Manchester 
Airport Relief Road Scheme will see approximately 10km of dual carriageway 
constructed to improve access across south east Manchester from the A6 near Hazel 
Grove to Manchester Airport via the existing A555. The road will be open to traffic in 
2018. 
 

Source: Stockport Metropolitan Borough Council 
 

 
Figure 41b: Location of recent and planned developments in Stockport 

  
Source: Stockport Metropolitan Borough Council 
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Housing Market 
  
4.9 Stockport is an attractive place to live and work as it offers a good standard of 

living, with many prosperous neighbourhoods, good access to green spaces, 
and low levels of crime. As a result of this, house prices in Stockport are typically 
higher than the Greater Manchester average.   

4.10 The average house price in Stockport in June 2017 was £209,894, around 27% 
higher than the Greater Manchester average of £159,589.  This trend can be 
observed across all property types, with average prices for detached, semi-
detached, terraced homes and flats/maisonettes all typically 20-25% higher in 
Stockport than in GM.  

4.11 Despite comparatively higher salaries, there is an impact on affordability within 
the district as a result of comparatively higher than average house prices. Where 
a higher number represents lower affordability, Stockport has an affordability 
ratio of 7.6 (meaning that average house prices are 7.6 times higher than the 
average wage), compared to 6.1 in GM on average. This reflects the effects of 
increasing house prices coupled with comparatively stagnant median annual 
wages. However, it should be noted that this is also a reflection of the quality 
and range of housing available,  with a significant proportion of executive and 
detached homes (of which most are owner-occupied), as well as the borough’s 
strong overall quality of life offer.  

 

Figure 42: Housing Affordability in Stockport and GM 

Area Resident-based Gross Median 
Annual Wage, FT workers, 2016 

Average House 
Price, June 2017 

Affordability 
Ratio 

Stockport £27,563 £209,894 7.6 
GM £25,741 £159,589 6.1 

Source: ONS, ASHE; Land Registry House Price Index 

 

Rental Market 

4.12 There is also a difference in median rental prices across most property types 
between Stockport and the GM average. In March 2017, median rental prices 
per calendar month for 1 bed, 2 bed, and 4+ bed houses were higher in 
Stockport than in GM. For example, median rent per calendar month for 
properties with 4 or more beds was £1,200 in Stockport, compared to £950 in 
GM. 

4.13 Figure 43 compares median rental prices per calendar month for different 
property types/sizes for GM and Stockport. As can be seen, GM tends to be on 
average more expensive for smaller property types (single rooms and studios), 
while Stockport is more expensive for larger properties (2 bed and 4 or more 
bed). Breaking this trend, however, are 1 bed properties where Stockport has 
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higher rental prices than GM, and 3 bed properties where rental prices are 
higher in GM than in Stockport.  

Figure 43: Median Rental Prices, March 2017 (£pcm) 

Property Type Stockport GM 

Room £349 £368 
Studio £400 £425 
1 Bed £525 £495 
2 Bed £645 £540 
3 Bed £650 £795 

4 or more Bed £1,200 £950 
Source: Valuation Office Agency, 2017. *Cannot calculate annual change due to variable sample 
sizes compromising statistical robustness.   

 
Area Classifications 

4.14 Average house prices and rents in Stockport reflect the area’s desirability as a 
location of choice for people with skills within GM. Figure 44 maps ONS analysis 
of 2011 Census data that divides areas up into common key characteristics. 
Appendix B summarises the different classifications. 

4.15 Analysis of the data highlights the prominence of the “suburbanites” and 
“urbanites” classifications in Stockport, with fringes to the east and south being 
rural residential. However, it is important to note again that not all of Stockport’s 
neighbourhoods are similarly prosperous, and significant areas of deprivation 
exist in the district – which is reflected in the number of output areas falling 
under the classification of “hard-pressed living”. The areas in the centre and to 
the north of Stockport, with a number being classified as “constrained city 
dwellers”. 

(See Appendix B for Key)
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Figure 44: Stockport output area classifications, 2011 

 
Source: 2011 Census 
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5  FUTURE TRENDS 
Employment Forecasts  

5.1 The baseline employment forecast for Stockport (part of the Greater 
Manchester Forecasting Model5 (GMFM)), with no additional policy action / 
investments, predicts an additional 13,700 jobs (12,100 employees and 1,600 
self-employed) created across Stockport between 2015 and 2035. This equates 
to overall employment growth of 9.8% over the period, which is slightly below 
the level of employment growth predicted for GM over the same period (10.3%), 
however it is above the forecast employment growth in the UK (8.9%).  Figure 
45 demonstrates that employment in Stockport is forecast to grow at a slightly 
lower rate than in GM or nationally in the medium term, however, in the longer 
term – in the 10 years up to 2035 – it is projected to grow faster than the UK 
average and to close the gap with the rate of employment growth in GM.  

Figure 45: Forecast change in total employment, 2015-2035 (Index 2015=100)  

 
Source: Greater Manchester Forecasting Model 

 

5.2 The main changes in employment by industry sector are as follows: 

5.3 Business, Financial, and Professional Services (for example Real Estate, 
R&D, Accountancy, Legal Services, Architects, Business to Business Services 
etc.) are expected to create the majority of new jobs, with a total net increase of 
7,000 jobs between 2015 and 2035. Business Services are expected to 
contribute most to this growth with a net increase of 5,100 jobs created by 
expansion in the economy. This factors in Stockport’s track record for attracting 

                                                
5 GMFM is produced by Oxford Economics for GMCA. 
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such activities and the potential impact of GM acting as a magnet for the 
relocation of professional and business services.  

5.4 Creative and Digital Industries are also expected to experience growth, with 
a net increase of 1,700 jobs between 2015 and 2035. The main component of 
growth is from Digital Industries, contributing 1,500 of these jobs. 

5.5 Retail and Wholesale are expected to make the second largest contribution to 
growth, creating a net increase of 2,300 additional jobs up to 2035, reflecting 
the growing size and economy of both GM and Stockport. The development of 
major distribution locations across the conurbation, particularly adjacent to the 
M62, also present opportunities for further growth.  

5.6 Construction. The stream of new developments within the conurbation has 
sustained employment in the Construction sector across Greater Manchester to 
date. Under the reference forecast 2,300 net new jobs are expected in Stockport 
between 2015 and 2035. The fulfilment of major developments such as 
Stockport Exchange has contributed in part to this, and developments such as 
the Stockport Town Centre Access Package will increase future activity in the 
sector. 

5.7 Hospitality, Tourism and Sport are expected to experience strong 
employment growth, experiencing a net growth of around 1,500 jobs in 
Stockport; in addition, 400 extra jobs are forecast in other Personal Services.  
In part, growth here is linked to the performance of the rest of the economy since 
more activity is stimulated as disposable incomes increase. However, 
employment growth will also be boosted by the cultural and tourism offer of GM 
and the growth in visitor numbers, which have risen significantly over the last 
decade.  

5.8 Manufacturing. Employment in the sector overall is expected to fall by 1,800 
up to 2035, with the lower value sub-sector ‘Other Manufacturing’ accounting 
for nearly 1,000 of the job losses. This reflects similar trends across the UK and 
for the Manufacturing sector as a whole, driven by cost pressures, technological 
advances and productivity growth. However, there is potential for jobs to be 
created in niche sub-sectors which would counteract the more general decline 
expected, in particular within the Advanced Manufacturing supply chain.  

5.9 Public Administration, Education and Health. Whilst public administration 
and education are forecast to see a net decline of 1,000 jobs from 2015 to 2035, 
Health and Social Care employment will expand by 1,800, reflecting a growing 
and ageing population (growing by 16,400 from 2015 to 2035) and proportionate 
health care spend. 
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Figure 46: Employment (employees plus self-employed, thousands) by key 
sector and subsectors, Stockport 2015 to 2035  

Stockport 2015 2035 Change Growth 
(%/year) 

Total primary industries and utilities 12.8 14.3 1.5 0.6 
Agriculture, forestry and fishing 0.7 0.6 -0.1 -0.9 
Mining and quarrying 0.1 0.0 0.0 -3.9 
Utilities 3.9 3.3 -0.6 -0.9 

Construction 8.2 10.5 2.3 1.2 
Total manufacturing 11.1 9.3 -1.8 -0.9 

Advanced manufacturing 6.2 5.6 -0.6 -0.5 
Food and drink manufacturing 1.9 1.6 -0.3 -0.9 
Textile manufacturing 0.5 0.3 -0.1 -1.5 
Other manufacturing 2.5 1.7 -0.8 -1.8 

Logistics (transport and storage) 3.8 3.8 -0.1 -0.1 
Total wholesale and retail 24.3 26.7 2.3 0.5 

Motor trades 2.2 2.3 0.1 0.3 
Wholesale 7.2 8.1 0.9 0.6 
Retail 14.9 16.3 1.3 0.4 

Personal services 3.2 3.6 0.4 0.6 
Total business, financial and professional 
services 29.9 36.9 7.0 1.1 

Business services 13.7 18.8 5.1 1.6 
Employment activities 1.9 2.6 0.7 1.6 
Financial services 5.7 5.4 -0.2 -0.2 
Professional services 8.6 10.0 1.4 0.7 

Total creative and digital industries 10.3 12.0 1.7 0.8 
Creative industries 4.1 4.3 0.2 0.3 
Digital industries 6.2 7.7 1.5 1.1 

Total hospitality, tourism and sport 10.4 11.9 1.5 0.7 
Sport 1.5 1.9 0.4 1.1 
Hospitality and tourism 8.9 10.0 1.1 0.6 

Science and R&D 1.5 2.0 0.5 1.3 
Total public admin, health & social care, 
education 32.9 33.6 0.7 0.1 

Education 9.7 9.5 -0.2 -0.1 
Health and social care 18.6 20.4 1.8 0.5 
Public administration 4.6 3.7 -0.9 -1.1 

Total 140.3 154.0 13.7 0.5 
Source: Greater Manchester Forecasting Model 2016 
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Figure 47: Stockport employment composition (2015) and forecast employment 
growth (2015-2035) 

 
 
 

Source: Greater Manchester Forecasting Model   
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6  SUMMARY 
6.1 Stockport is a key driver of the Greater Manchester economy, with a strong 

interrelationship with the conurbation core, as well as its own strong economy. 
It is one of the key contributors to the GM economy in terms of GVA output and 
has some of the highest levels of productivity in GM. Following the recession, 
employment in the borough has been on the rise again since 2013, 
demonstrating a recovery in the economic conditions, with particularly high 
employment gains in the Digital industries sector (which appears to be fast 
becoming a specialism for Stockport), as well as in Business Services and the 
Retail sector.   

6.2 Stockport has an entrepreneurial and thriving business base, as evidenced by 
higher than average business start-up and business survival rates, as well as 
self-employment rates. Many of the conditions for business prosperity are in 
place in the borough, such as access to a skilled workforce, and good levels of 
connectivity with the rest of GM and beyond. To support future growth, it will be 
important for the borough to remain affordable and attractive to new businesses 
and residents, whilst retaining existing employers. 

6.3 Stockport is one of the most highly skilled districts in Greater Manchester, with 
significantly more residents with high-level skills and/or in high-level 
occupations than the Greater Manchester and UK averages. High levels of skills 
in the resident population and access to good jobs mean that more of the 
residents can participate in the labour market, resulting in higher economic 
activity rates and employment rates in the borough compared to the conurbation 
and national averages.  

6.4 Although Stockport has key strengths in terms of the business base, skills, and 
infrastructure, the borough also suffers from significant levels of deprivation in 
parts, and there is quite a high level of polarisation between the borough’s most 
prosperous and most deprived neighbourhoods. In addition, the borough has 
recently seen low levels of wage growth, particularly for workplace-based 
wages, which particularly affects residents with lower skill levels. There remains 
a challenge for the borough to ensure that all of its residents are able to access 
suitable education and employment opportunities to improve living standards. 

6.5 A variety of new developments are already in place or in the pipeline, designed 
to improve the transport infrastructure, the residential offer, and office, retail and 
leisure offer in Stockport town centre; both to attract new companies and 
visitors, but also to retain more activity within the borough. This includes flagship 
developments such as Stockport Exchange, the town centre access package, 
the Redrock leisure facility and redevelopment of the existing bus and rail 
stations.  

6.6 An appropriate supply of employment land and premises of a suitable size, 
location and quality will be required to sustain economic growth in future years 
both in the town centre and across the borough.  
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6.7 Stockport should continue to make the most of its strong connection with the 
rest of Greater Manchester, a relationship that clearly benefits both Stockport 
residents and the conurbation, whilst also maximising the offer of Stockport 
town centre, in order to ensure Stockport is best placed to provide the services 
and economic opportunities its residents and businesses require. 
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Appendix A – Sector Breakdown by Standard Industrial Classification 

PRIMARY INDUSTRIES 
 
Agriculture, forestry and fishing 

SIC Code(s) Description 
1 Crop and animal production, hunting and related service activities 
2 Forestry and logging 
3 Fishing and aquaculture 

 
Mining and quarrying 

SIC Code(s) Description 
5 Mining of coal and lignite 
6 Extraction of crude petroleum and natural gas 
7 Mining of metal ores 
8 Other mining and quarrying 
9 Mining support service activities 

 
Utilities 

SIC Code(s) Description 
35 Electricity, gas, steam and air conditioning supply 
36 Water collection, treatment and supply 
37 Sewerage 
38 Waste collection, treatment and disposal activities; materials recovery 

39 
Remediation activities and other waste management services. This division includes the 
provision of remediation services, i.e. the cleanup of contaminated buildings and sites, 
soil, surface or ground water. 

 
CONSTRUCTION  
 
Construction  

SIC Code(s) Description 
41 Construction of buildings 
42 Civil engineering 
43 Specialised construction activities 

 
MANUFACTURING 
 
Advanced manufacturing 

SIC Code(s) Description 
20 Manufacture of chemicals and chemical products 
21 Manufacture of basic pharmaceutical products and pharmaceutical preparations 
26 Manufacture of computer, electronic and optical products 
27 Manufacture of electrical equipment 
28 Manufacture of machinery and equipment n.e.c. 
29 Manufacture of motor vehicles, trailers and semi-trailers 
30 Manufacture of other transport equipment 
33 Repair and installation of machinery and equipment 
325 Manufacture of medical and dental instruments and supplies 
7112 Engineering activities and related technical consultancy 
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Food and drink manufacturing 

SIC Code(s) Description 
10 Manufacture of food products 
11 Manufacture of beverages 
12 Manufacture of tobacco products 

 
Textiles manufacturing 

SIC Code(s) Description 
13 Manufacture of textiles 
14 Manufacture of wearing apparel 
15 Manufacture of leather and related products 

 
Other manufacturing 

SIC Code(s) Description 

16 Manufacture of wood and of products of wood and cork, except furniture; manufacture of 
articles of straw and plaiting materials 

17 Manufacture of paper and paper products 
19 Manufacture of coke and refined petroleum products 
22 Manufacture of rubber and plastic products 
23 Manufacture of other non-metallic mineral products 
24 Manufacture of basic metals 
25 Manufacture of fabricated metal products, except machinery and equipment 
31 Manufacture of furniture 
321 Manufacture of jewellery, bijouterie and related articles 
322 Manufacture of musical instruments 
323 Manufacture of sports goods 
324 Manufacture of games and toys 
329 Other manufacturing 

 
LOGISTICS 
 
Logistics 

SIC Code(s) Description 
49 Land transport and transport via pipelines 
50 Water transport 
51 Air transport 
52 Warehousing and support activities for transportation 
53 Postal and courier activities 

 
RETAIL AND WHOLESALE DISTRIBUTION 
 
Motor trades 

SIC Code(s) Description 
45 Motor trades 

 
Retail 

SIC Code(s) Description 
47 Retail trade, except of motor vehicles and motorcycles 
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Wholesale 
SIC Code(s) Description 
46 Wholesale trade, except of motor vehicles and motorcycles 

 
 
PERSONAL SERVICES 
 

SIC Code(s) Description 
95 Repair of computers and personal and household goods 
96 Other personal service activities 
97 Activities of households as employers of domestic personnel 

98 Undifferentiated goods- and services-producing activities of private households for own 
use 

 
 
BUSINESS, FINANCIAL AND PROFESSIONAL SERVICES 
 
Business services 

SIC Code(s) Description 
77 Rental and leasing activities 
80 Security and investigation activities 
81 Services to buildings and landscape activities 
82 Office administrative, office support and other business support activities 
94 Activities of membership organisations 
99 Activities of extraterritorial organisations and bodies 

 
 
Employment activities 

SIC Code(s) Description 
78 Employment activities 

 
Financial services 

SIC Code(s) Description 
64 Financial service activities, except insurance and pension funding 
65 Insurance, reinsurance and pension funding, except compulsory social security 
66 Activities auxiliary to financial services and insurance activities 

 
Professional services 

SIC Code(s) Description 
68 Real estate activities 
69 Legal and accounting activities 
70 Activities of head offices; management consultancy activities 
743 Translation and interpretation activities 
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CREATIVE AND DIGITAL INDUSTRIES 
 
Creative industries 

SIC Code(s) Description 
18 Printing and reproduction of recorded media 
58 Publishing activities 

59 Motion picture, video and television programme production, sound recording and music 
publishing activities 

60 Programming and broadcasting activities 
73 Advertising and market research 
90 Creative, arts and entertainment activities 
7111 Architectural activities 
741 Specialised design activities 
742 Photographic activities 

 
Digital Industries 

SIC Code(s) Description 
61 Telecommunications 
62 Computer programming, consultancy and related activities 
63 Information service activities 

 
HOSPITALITY, TOURISM AND SPORT 
 
Hospitality, tourism and sport 

SIC Code(s) Description 
55 Accommodation 
56 Food and beverage service activities 
79 Travel agency, tour operator and other reservation service and related activities 
91 Libraries, archives, museums and other cultural activities 
92 Gambling and betting activities 
93 Sports activities and amusement and recreation activities 

 
SCIENCE AND R&D (EXCLUDING MANUFACTURING) 
 
Science and R&D 

SIC Code(s) Description 
72 Scientific research and development 
75 Veterinary activities 
7120 Technical testing and analysis 
749 Other professional, scientific and technical activities n.e.c. 
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PUBLIC SECTOR 
 
Education 

SIC Code(s) Description 
85 Education 

 
Health and social care 

SIC Code(s) Description 
86 Human health activities 
87 Residential care activities 
88 Social work activities without accommodation 

 
Public administration 

SIC Code(s) Description 
84 Public administration and defence; compulsory social security 
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Appendix B – ONS Area Classifications 
Group Description 
Rural Residents The population of this group live in rural areas that are less densely populated compared with elsewhere in the country. They will tend 

to live in large detached properties which they own and work in the agriculture, forestry or fishing industries. The level of unemployment 
in these areas is slightly below the national average. Each household is likely to have multiple motor vehicles, and these will be the 
preferred method of transport to their places of work. The population tends to be older, married and well educated. An above average 
proportion of the population in these areas provide unpaid care and an above average number of people live in communal 
establishments (most likely to be retirement homes). There is less ethnic integration in these areas and households tend to speak 
English or Welsh as their main language. 

 Cosmopolitans The majority of the population in this group live in densely populated urban areas. They are more likely to live in flats and communal 
establishments, and social renting is more prevalent than elsewhere in the UK. The group has a high ethnic integration, with an above 
average number of residents from EU accession countries coinciding with a below average proportion of persons stating their country 
of birth as the UK or Ireland. A result of this is that households are less likely to speak English or Welsh as their main language. The 
population of the group is characterised by young adults, with a higher proportion of single adults and households without children than 
nationally. There are also higher proportions of full-time students. Workers are more likely to be employed in the accommodation, 
information and communication, and financial related industries, and using public transport, or walking or cycling to get to work. 

 Ethnicity Central The population of this group is predominately located in the denser central areas of London, with other inner urban areas across the 
UK having smaller concentrations. All non-white ethnic groups have a higher representation than the UK average especially people of 
mixed ethnicity or who are Black, with an above average number of residents born in other EU countries. Residents are more likely to 
be young adults with slightly higher rates of divorce or separation than the national average, with a lower proportion of households 
having no children or non-dependent children. Residents are more likely to live in flats and more likely to rent. A higher proportion of 
people use public transport to get to work, with lower car ownership, and higher unemployment. Those in employment are more likely 
to work in the accommodation, information and communication, financial, and administrative related industries. 

 Multicultural Metropolitans The population of this group is concentrated in larger urban conurbations in the transitional areas between urban centres and suburbia. 
They are likely to live in terraced housing that is rented – both private and social. The group has a high ethnic mix, but a below average 
number of UK and Irish born residents. A result of this is that households are less likely to speak English or Welsh as their main 
language. Residents are likely to be below retirement age. There is likely to be an above average number of families with children who 
attend school or college, or who are currently too young to do so. The rates of marriage and divorce are broadly comparable with the 
national average. The level of qualifications is just under the national average with the rates of unemployment being above the national 
average. Residents who are employed are more likely to work in the transport and administrative related industries. Public transport is 
the most likely method for individuals to get to and from work, since households are less likely to have multiple motor vehicles available 
to them. 
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Group Description 
Urbanites The population of this group can be found in predominantly urban areas across the UK. There is however a greater tendency for areas 

to be clustered together in parts of southern England, while concentrations across other urban areas in the UK are more sporadic. The 
population is more likely to live in either flats or terraces that are privately rented. The ethnic mix of the group is comparable to the UK 
average, although the number of residents from other EU countries is slightly above the national average. Households are however 
more likely to speak English or Welsh as their main language than other areas in the UK. Those in employment are more likely to be 
working in the information and communication, financial, public administration and education related sectors. Compared with the UK, 
unemployment is lower. 

 Suburbanites The population of this group is most likely to be located on the outskirts of urban areas. They are more likely to own their own home, 
and to live in semi-detached or detached properties. The population tends to be a mixture of those above retirement age and middle-
aged parents with school age children. The number of residents who are married or in civil-partnerships is above the national average. 
Individuals are likely to have higher-level qualifications than the national average, with the levels of unemployment in these areas being 
below the national average. All non-White ethnic groups have a lower representation when compared with the UK and the proportion 
of people born in the UK or Ireland is slightly higher. People are more likely to work in the information and communication, financial, 
public administration, and education sectors, and use private transport to get to work. 

 Constrained City Dwellers This group has a lower proportion of people aged 5 to 14 and a higher level aged 65 and over than nationally. It is more densely 
populated than the UK average. People are more likely to be single or divorced. There is a lower representation of all the non-White 
ethnic groups and of people who were born in other EU countries. There is a lower proportion of households with no children. 
Households are more likely to live in flats and to rent their accommodation, and there is a higher prevalence of overcrowding. There is 
a higher proportion of people whose day-to-day activities are limited, and lower qualification levels than nationally. There is a higher 
level of unemployment in the group. There are no particular industries in which workers are most likely to be employed, but some 
industries such as information and communication, and the education sector are underrepresented. 

 Hard-pressed Living The population of this group is most likely to be found in urban surroundings, predominately in northern England and southern Wales. 
There is less non-White ethnic group representation than elsewhere in the UK, and a higher than average proportion of residents born 
in the UK and Ireland. Rates of divorce and separation are above the national average. Households are more likely to have non-
dependent children and are more likely to live in semi-detached or terraced properties, and to privately rent. There is a smaller proportion 
of people with higher level qualifications, with rates of unemployment above the national average. Those in employment are more likely 
to be employed in the agriculture, mining, manufacturing, energy, wholesale and retail, and transport related industries. 

Source: ONS 
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