DMERS | &orstion

By-Law No. 46-05 (December 6, 2023)

By-Law No. 46-05

Being a by-law of the
OMERS Sponsors Corporation

pertaining to certain changes to the OMERS Primary Pension Plan and the OMERS
Supplemental Pension Plan for Police, Firefighters and Paramedics

NOW THEREFORE be it enacted as a by-law of the OMERS Sponsors Corporation as follows:

ARTICLE 1
INTERPRETATION

1.1 Definitions
(@) “Primary Plan” means the OMERS Primary Pension Plan; and

(b) “Supplemental Plan” means the OMERS Supplemental Pension Plan for Police,
Firefighters and Paramedics.

ARTICLE 2
CHANGES TO THE PRIMARY PLAN

2.1 Changes Concerning Eligibility of New Employers to Participate for
Existing Members

That, in order to facilitate continued membership in the Primary Plan, it is hereby approved that the
Primary Plan be amended to permit new employers to join the Primary Plan in respect of a class
limited to employees who are currently members and on a leave of absence with another OMERS
employer.

The amendment is effective December 6, 2023 and is set out in Schedule “A” attached hereto.

ARTICLE 3
CHANGES TO THE SUPPLEMENTAL PLAN

3.1 Changes Concerning Schedule 1 of the Supplemental Plan

That, because the Primary Plan is appended to the Supplemental Plan as Schedule 1, there be an
amendment to the Supplemental Plan to document the amendment to the Primary Plan identified in
Article 2 of this by-law. The amendment to the Supplemental Plan is to be effective the day this by-law
is enacted by incorporating this by-law into Schedule 1 of the Supplemental Plan.




OMERS

Sponsors
Corporation
By-Law No. 46-05 (December 6, 2023)

The foregoing is CERTIFIED by the Chair and Corporate Secretary of the Corporation to be a true copy
of By-Law No. 46-05 of the Corporation, as validly enacted by vote of the Members at a duly convened
meeting of the Members held December 6, 2023, with effect as of December 6, 2023.

Signed by
“original signed by” “original signed by”
Chair Corporate Secretary

Enacted and effective: December 6, 2023
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SCHEDULE “A”

Changes Concerning Eligibility of New Employers to Participate for
Existing Members

Effective December 6, 2023, add a new subsection 7(4) to the Primary Plan as follows:

(4) An employer who is eligible to participate in the OMERS pension plans under
subsection 5(1) of the OMERS Act, 2006 and elects to participate in this Plan on or after
December 6, 2023 may also elect to participate in respect of a class limited to
employees who are currently members on a leave of absence, as described in clause
(b) of the definition of “continuous service” in subsection 1(1), with another
participating employer.
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