
Got news? From personal milestones to team and colleague shout-outs—tell us about your wins!

Robinson & Henry is proud to announce that eight of our attorneys are recognized in the
2027 editions of The Best Lawyers in America® and Best Lawyers: Ones to Watch™! 
Alex Lowe — Commercial Litigation, Best Lawyers
Matthew Patton — Family Law, Best Lawyers
Sidney Billings — Litigation: Real Estate; Real Estate Law, Ones to Watch
Matthew Hamblin — Insurance Law, Ones to Watch
Sarah Kroll — Family Law, Ones to Watch
Anna Trobee — Criminal Defense: General Practice; Family Law, Ones to Watch
Raven Pudhurajan — Labor & Employment Law: Management, Ones to Watch

Congrats are in Order! Best Lawyers Recognition

Peter Towsky — Business Organizations (LLCs & Partnerships); Litigation: Real Estate, 

Their skill, commitment, and client advocacy continue to set the standard for
excellence.
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One Year in Our New Salesforce Org!

It’s officially been one year since we migrated to our new Salesforce org! Much of
the past year has been dedicated to rebuilding and improving functionality that
existed in our previous org. At the same time, we’ve been able to introduce new
enhancements and capabilities—and we still have a giant backlog of ideas and
improvements to come! Want to see what’s new? A list of recently deployed
enhancements is available in Salesforce under System Status & Enhancements.
With so much Salesforce development happening, we thought this anniversary was
a good opportunity to give you a peek behind the curtain at what actually goes into
an enhancement.

“It’s Just One Field…Right? 
”A Look Behind the Scenes of Salesforce Enhancements

 

“Can we just add a field for that?” It sounds simple—and sometimes it is! Creating a
new field, checkbox, or button in Salesforce may only take a few minutes. But what
you see on the screen is often just the tip of the iceberg. Behind that seemingly
simple change may be a much larger network of automations, permissions, reports,
integrations, validation rules, and business processes that also need to be
considered. Imagine we add a checkbox to a Matter called “Client Requires
Follow-Up.” Creating the checkbox is the easy part. Before putting it into use, we
need to ask:

Who should be able to see and update it?
Should checking it trigger a notification, task, or other automation
Does another field need to become required?
Should it be included in reports?
Does it affect related records or other processes?
What should happen with existing Matters?
What happens if someone checks it and later unchecks it?
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Suddenly, we’re no longer just adding a checkbox—we’re potentially changing a
business process.
Why Does IT Ask So Many Questions?

When you submit a Salesforce enhancement request, you may receive several
follow-up questions
before development begins. We’re not trying to make a simple request complicated;
we’re trying to identify the complications before we make the change. Salesforce is
highly interconnected. Updating information on one record can trigger an
automation that updates another record, which may trigger another process, send a
notification, change what someone else sees, or affect a report.

Five minutes spent asking the right questions can prevent hours spent fixing the
wrong solution. 

This is also why testing is such an important part of the process. IT can confirm that
an enhancement technically works, but the employees who perform the process
every day can tell us whether it works the way the business actually needs it to
work. Something can function exactly as it was designed and still not accomplish
what we actually need. Please keep the ideas coming! Many of our best Salesforce
improvements begin with someone identifying a repetitive task, an inefficient
process, or simply asking: “Could Salesforce do this for us?” Just remember—the
next time you ask us to “just add a field,” that little field might be sitting on top of a
pretty big iceberg.



Many homeowners feel trapped when a shoddy contractor records a lien on their home.
Recently, one of Lindsay Obert’s clients faced this situation: the work on his home wasn't
complete, it was uninhabitable, and the contractor was threatening to foreclose on the
lien. This situation can leave homeowners feeling that paying the “ransom” is their only
option. But this homeowner wasn’t ready to cave, and neither was Lindsay.

Attempts to negotiate a fair lien amount with the unreasonable contractor were futile. So,
Lindsay prepped for court. She set out to prove that the contractor intentionally and
knowingly recorded an excessive lien. At trial, Lindsay demonstrated that the contractor
intentionally sought far more than they were entitled to collect. As a result, the contractor
paid the price. By law, they had to pay our client’s legal fees and costs and forfeit the lien.
Way to go, Lindsay!

In & Around the Office

Alex Cavin’s article, Colorado Domestic Violence and Custody: New Law in 2026,
continues to gain traction on our website, generating 1,530 views! The article helps
Colorado parents understand how domestic violence can affect parental rights, parenting
time, and decision-making during divorce and custody proceedings. It also explains
protections available under Colorado law and how parents can respond to false domestic
violence accusations. Its strong performance reflects continued interest in family law
issues and demonstrates that the content is reaching parents seeking trusted legal
guidance.

Read the Article
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New Names & Familiar Faces



Upcoming CLE Schedule

From left to right, Edmund Robinson, Thomas Laue, and Matt Patton

Class is back in session, so check out the fall CLE lineup! Review the dates below,
use the sign-up form to add these sessions to your calendar, and keep your
professional development on track. Register for any of the listed sessions HERE!
All sessions begin at noon.

 

*Please note there has been a change to the schedule. The Sep. 15 CLE topic is
now Mechanic's Liens hosted by Ed Robinson. Business Dissolutions with Tom
Laue has moved to Oct. 14. If you already have these events on your calendar,
please remove them and sign up for the new session dates.

Edmund Robinson will offer a practical guide to preparing, enforcing, and defending
against mechanics' liens in Colorado. This CLE will examine the history, statutory
structure, and case law that governs mechanics’ liens, and assess strategies to
optimize outcomes for clients while avoiding common pitfalls practitioners
encounter. This CLE will address the nature of a mechanic's lien claim, the
importance of timing, lien priority, lien statement compliance, structuring a lien
foreclosure lawsuit, issues with excessive claims, homeowner defenses, and the
effect of bankruptcy on a mechanic’s lien claim.

September 15: Mechanic's Liens with Edmund Robinson

October 14: Business Dissolutions with Thomas Laue

Dissolving a business and managing owner fallout are intertwined challenges that
often catch practitioners off guard. When a contested winding-up leads to creditor
exposure or an ethical clash over company property, you need a targeted strategy to
guide all parties through the transition. This CLE will unpack the mechanical and
ethical realities of ending Colorado LLCs and corporations, so you’re equipped to
handle everything from statutory asset liquidations and tax closures to court-ordered
receiverships and disputed ownership splits.
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 November 19th: Differences between PREs, CFIs, and CLRs with Matt Patton

Recommending the wrong expert in a parenting dispute can blow your client’s budget,
delay proceedings, and derail your strategy. Knowing when to request a Child Family
Investigator (CFI), Parental Responsibility Evaluator (PRE), or a Child's Legal
Representative (CLR) can be the cornerstone of a winning custody case. Join us for an
actionable CLE where we break down the crucial statutory distinctions, tactical
advantages, and financial realities of each role so you can make the right call for your
case every time.

If you are interested in facilitating a CLE session or have questions about the program,
email the CLE Committee at clecommittee@robinsonandhenry.com.

View previous live Continuing Legal Education recordings on demand via Zendesk
and get CLE credits at your convenience. Have questions about submission or
technical difficulties? Submit an IT ticket.

Past CLE Courses

Contact the CLE Committee

Pet-torneys of the Month: Griffin, Holly, Reese,
Nala, & Yeti

On the sofa (L to R): Griffin, Nala, Reese, and Yeti On the ottoman: Holly
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Join the email list to get notified when there’s a new position, and apply for current R&H
job opportunities on the Careers page.

This month’s Pet-torneys are Griffin, Holly, Nala, Reese, and Yeti—a lovable family of
five owned by Cindy Weatherly, with personalities that are just as unique as they are
entertaining.

When Holly and Griffin welcomed their puppies, the family was a little nervous
about introducing Griffin, especially given his habit of eating things he shouldn’t
(socks included!). But Griffin quickly proved to be an amazing dog dad and became
the puppies’ biggest protector.

Each pup has a unique personality. Griffin is a gentle giant who loves everyone, while
Holly would happily have the house—and her humans—all to herself. Nala loves
camping, hiking, and fishing. Reese is a true “soul dog” with a definite favorite person,
and Yeti is convinced he’s a 70- pound lap dog. If you visit, there’s a good chance
he’ll find his way into your lap! They may all be different, but that’s what makes this
furry family so special.

Robinson & Henry champions professional growth and development. Our commitment
to career advancement is reflected in our 'promote from within' philosophy, creating
opportunities for team members to progress when possible.

Want your pet featured next? Send Isabella a photo and a few fun facts about
them!

Jobs at R&H
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