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ADDITIONAL
JOB OPPORTUNITES

MAKE SURE TO CHECK OUT
MORE JOB OPPORTUNITIES
ON THE BACK PAGE!

Interested in finding the most
recently posted employment
opportunities in the Orange
County area? Check out our
Job Listings in the Orange
County Register.

Interested in being part of
our Job Listing section in the
Orange County Register?

Place your job listing in

our JOBS section by simply
contacting our Recruitment
Department through one of the
following ways:

- Phone at (888) 742-5762
= Email at jobs@ocregister.com
- Fax at (714) 796-6813

PEOPLE ON THE MOVE
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Karen Reis Joins Westin
South Coast Plaza as
Sales Manager

KAREN REIS joined Westin South Coast
Plaza in Costa Mesa as a sales manager. She
most recently "

worked as an
executive meet-
ings sales man-
ager for the Island
Hotel ~ Newport
Beach. She also
has worked for
California  hotels
Embassy Suites
Temecula  Val-
ley Wine Country
and Santiago Star
Ranch of Corona.

Karen Reis

see People pg 2 >
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icroVention is coming

home again, in a big

way. A global neu-

rovascular company

and wholly owned

subsidiary of Terumo Corp., Mi-

crovention broke ground in June

on its new 205,000 square-foot

worldwide headquarters at the

Summit Office Campus in Aliso

Viejo, the city where the company
was originally founded.

Scheduled for occupancy in

January 2017, the new facility will

consolidate all of MicroVention’s

Orange County operations into

the 5.13-acre site, accommodating

more than 800 employees and of-

fering an 822-stall parking struc-

ture. MicroVention currently em-

Neurovascular company to come
home to much bigger house

IBy BILL QUINNAN | FOR O.C. REGISTER SPECIAL SECTIONS

ploys about 650 people

but plans to hire more.
“MicroVention Inc. has
been an innovation cen-
ter for Terumo, consistently
developing new products. Aliso
Viejo, and the surrounding re-
gion, is one of the leading medi-
cal technology business clusters
in the U.S. and offers access to a
large pool of ‘med tech’ experts,”
said MicroVention president and
CEO Richard Cappetta. “This
move will allow Terumo to be
firmly poised for accelerating
interventional business growth

worldwide.”

MicroVention has been named
among the Orange County Regis-
ter’s Top Workplaces for the last
two years. The company lists its
world-class vision, technological
innovation and unique culture
among the defining factors of its
work environment. MicroVen-
tion’s goal is to be the leading

global neurovascular company,
which it intends to accomplish by
producing the most reliable, easi-
est to use and most technologically
advanced products supported by
proven clinical data.

INNOVATION AND GROWTH
A rapidly growing, global medi-
cal-device company, MicroVention
has been a pioneer in the develop-
ment of catheter-based, minimally
invasive neuroendovascular tech-
nologies that provide therapeutic
advantages for cerebral aneurysms
and other neurovascular diseases.
MicroVention products are sold in
more than 70 countries through
a direct-sales organization in key
markets, including the United
States, Canada, France, Denmark,
Germany, Austria, Switzerland,
Italy, and the United Kingdom, as
well as through MicroVention dis-
tributor partners worldwide.

see ROOTS pg 2 >
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m Sector: Manufacturing

m Employees in region: 650
m Headquarters: Tustin

m Founded: 1997

m Web site: microvention.com
AWARDS:

m Top Workplaces — Orange County
Register, 2013, 2014

m California Excellence Award -
United States Trade and
Commerce Institute, 2013

m Corporate Rideshare
Diamond Award

m Terumo Global Awards — 3 silver
awards for product excellence,
Terumo Corp., 2015

WHAT DO EMPLOYEES SAY
ABOUT THE COMPANY:

“| feel MicroVention fosters an
environment of support and upper
management truly cares about all
associates."”

“| have been afforded the
opportunity to start a new career,
which | have enjoyed tremendously.”
"It is always changing.”

“The young spirit and
entrepreneurial atmosphere. New
products that advance medicine.”

“Their creativity and focus."
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The firm’s worldwide headquarters and main man-
ufacturing facility are currently located in Tustin,
with additional manufacturing facilities in France
and San Jose, Costa Rica.

Also within the MicroVention’s Tustin plant is a
large research and development laboratory enabling
the firm to more rapidly iterate its products. Its work-
force includes skilled associates in production; qual-
ity and regulatory; engineering and research and
development, as well as support positions, such as
marketing; direct sales and distribution; finance and
administration; and supply chain, enabling the firm
to market and sell its devices on a worldwide basis.

Its Costa Rica facility, currently employing
approximately 700  associates primarily in
production, is also now at about maximum capacity
for headcount. The company continues to grow and
expand with its products as well as its workforce, said
MicroVention Corporate Communications Director
Cathy Demyanovich.

THRIVING CULTURE

Maintaining high morale within the firm begins
with the company’s culture, Demyanovich said. Mi-
croVention’s work environment, charitable program,
personal-time-off donation policy, training oppor-
tunities, open-door policy and willingness to listen
to associates are among the factors contributing to a
positive work experience. Other factors include show-
ing its appreciation of its associates and sponsoring
associate sports teams.

MicroVention’s commitment to support the pro-
fessional growth and development of its associates
is realized through learning and advancement op-
portunities within the firm. Internal job postings
allow associates to learn about and apply for open
positions, and internal training enables associates to
learn new technologies, stay current in the industry
and improve job skills.

MicroVention also offers an education-assistance
program for associates wishing to participate in
outside training programs in order to improve
job performance and skills, complete educational
degrees or prepare for other opportunities within the
organization.

PERKS AND BENEFITS

A wide range of benefits are available to MicroVen-
tion associates to enhance life within and outside of
the workplace. For example, the company offers an
alternative commuter program encompassing 43 fully
subsidized vanpools, rideshare incentives, a railway
subsidy and other options. The program has received
a Corporate Rideshare Diamond Award, honoring
the firm for outstanding contributions toward reliev-
ing traffic congestion, reducing greenhouse gas emis-
sions and improving mobility in Orange County.

The firm’s personal-time-off donation policy al-
lows associates to donate their own time off to fellow
associates in need, such as those faced with medical
conditions necessitating prolonged absences from
work, which would otherwise result in a loss of in-
come. Benefits also include long-term care, a schol-
arship program for children of associates and an
adoption-assistance program.

COMMITMENT TO COMMUNITY

MicroVention supports the communities in
which its associates live and work by matching
eligible charitable contributions up to a defined
amount. The company considers requests to
support social, community, civic, educational and
economic endeavors that support corporate business
goals, demonstrate social responsibility and meet
contribution guidelines.

The company is involved with several charitable
events throughout the year, including the American
Heart Association’s Go Red for Women initiative,
which spreads awareness of heart disease and em-
powers women to take charge of their heart health.
The AHA’s Heart and Stroke Ball, with which Mi-
croVention is also involved, contributes to critical
research and educational programs related to the
AHA’s mission.

Through MicroVention’s participation in the JOY
(Just One day a Year) Program, associates are paid
for volunteering their time to an eligible charity of
their choice one work day per year. B

Bill Quinnan is a freelance writer who lives in Orange County. Readers can
send e-mail to him at bill@billquinnan.com. Bill cannot provide job leads.




