4
X

%»
s “ 7’{ ‘ Softwire \
2026 Overview
Key findings at a glance
Median Salary Pay Gap Mean Salary Pay Gap Median Bonus Pay Gap Mean Bonus Pay Gap
Summary In 2025, women made up:
Despite hiring and promoting a
espite hiring and promotinga 63% 67%
record number of women into senior oftotlfres ofsenorhires
roles, our Mean and Median Pay Gaps
remain unchanged fromlast year.
(o) 0,
This is because we also hired arecord number 48 /° 55 /o
of women into junior roles, meaning our average pay CiRienelion pf;;i’;;g;s
stayed the same for both men and women.
Building the next generation of female leaders
We invest heavily in sourcing diverse candidates, running Totrack our progress, we report hiring, promotion and retention
fair recruitment and promotion processes, and building rates by gender (as well as ethnicity and socio-economic
aninclusive environment where everyone can succeed. background), publishing the results company-wide each year.
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Our strategy TOP 25% 156 29.0 :
is working 3
+14.8 .
, TOP50% 18.8 335
Chart: Representation of women :
in each pay quartile since 2018. 1
We are targetting 50% +181
TOP 75% 216 397 ¢
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