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RACING POINT GENDER PAY GAP

Proportion of male and female employees in the business

The data shows that our employee population remains 
predominantly male.

PAY QUARTILES
The quartiles are calculated by listing the rates of pay for each employee 
across the business – from highest to lowest – then splitting that list in to four 
equal sized groups and calculating the percentage of males in each group.

LOWER

94% 6%

LOWER MIDDLE

95% 5%

UPPER MIDDLE

93.3% 6.7%

UPPER

87% 13%

92.4% 7.6%



BONUS GAP
Our bonus gap is driven by the bonus structure we have in place for senior roles 
of which are held predominately by men.
  

There has been a further step in the female population moving from the lower 
quartiles to the upper quartiles compared to the previous year. 

Percentage of male and female employees that 
received a bonus

25.5% 14.5%Hourly percentage 
difference between male 
and female employees 

MEAN MEDIAN

59.5% 0%Bonus payment difference

MEAN MEDIAN

81.3%89.9%



The team is committed to equality in employment and discrimination of any kind 
is not tolerated. Accordingly, all our managers ensure that recruitment, selection, 
training, development and promotion procedures result in no job applicant or 
existing employee receiving less favourable treatment than another on grounds 
of age, gender, disability and other protected characteristics.

The Company’s objective remains to ensure that individuals are selected, promoted 
and otherwise treated solely on the basis of their relevant aptitudes, skills and 
abilities.
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