
GOALS
Connect Learning to On-The-Job Outcomes
We’ve made it easier for you to motivate your team and demonstrate the 

impact of their cybersecurity skill development on your organization

GOALS

While many security leaders invest in developing their teams’ cybersecurity 
skills in order to advance strategic objectives, most struggle to determine 
whether their current training approach is actually driving meaningful results.

The ROI of Learning

Our new Goals feature allows you to tie what your team is learning to on-the-job 
outcomes, from onboarding a new hire to preparing for a certification. With Goals, 
you can specify a desired outcome for an individual or your entire team, assign a 
deadline, prescribe the most relevant learning content, and monitor their 
progress toward achieving the goal.

A New Way to Measure Impact

 Complete a minimum number of learning hours
 Earn a minimum number of CEU
 Prepare for a certification exa
 Onboard a new team member

Set Your Desired Outcome



 motivates your team and helps to ensure they’re putting in the time to develop their 
cybersecurity skills. You have the flexibility to set quarterly or annual goals that align with 

your team’s professional development plans, which you can then reference in one-on-ones 

or performance reviews.

Goals

 empowers you to demonstrate training effectiveness and ROI by translating learning 
activities into tangible outcomes.
Goals

Make Your Business Case

GOALS

Tie what your team learns to 
specific outcomes

Track and drill down on your team’s 
progress toward set goals

Highlight your team’s achievements 
to your organization

GOALS

Motivate your team and drive 
accountability


