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About this Learning Plan

Learn how companies in the Warehousing and Distribution industry organize their most important
businesses processes. Gain a basic understanding of how companies structure work and what the main
job responsibilities are in the typical warehouse or distribution facility.

Functions within Warehousing and Logistics Companies

This course will familiarize you with the workings of a warehouse and a distribution center. By the end of
this course, you will be able to describe the high-level material flow at a warehouse and a distribution
center. You will also be able to identify the types of reports that Warehouse Supervisors use to organize
and manage work. Finally, you will be able to understand the types of performance metrics used to

measure the success of a facility in the warehousing and distribution industry.
E-Learning
Duration: 35m

Jobs Within Warehousing and Logistics Companies

This course will help you understand the various jobs within a warehousing and logistics company. By the
end of this course, you will be able to describe the responsibilities of key roles within warehousing and
logistics companies. You will also be able to identify the various skills required to perform these roles and
know more about the salary expectations of each role. Finally, you will be able to describe the performance

metrics for each role and identify the highlights of each job role.
E-Learning
Duration: 35m



https://learningacademy.prologis.com/learn/course/128/functions-within-warehousing-and-logistics-companies;lp=17
https://learningacademy.prologis.com/learn/course/143/jobs-within-warehousing-and-logistics-companies;lp=17
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