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Hiring Systems

Geographies



HERE

Post-High School Opportunities

https://careers.marriott.com/career-journeys/early-careers/


Forecasted Positions

Position Title

Average 
Yearly 
Hiring 
Amount

Credentials Skills
Job Posting 
Timeline

Hotel Intern 200

*Currently 
enrolled in a 2- or 
4-year college or 
university

• Communicatio
n skills

• Adaptability/ 
flexibility

• MS Office
• Willingness to 

learn
 

Positions are 
posted on a 
rolling basis, as 
needed, by hotels

Corporate 
Intern
 (HQ 
Fellowship)

100

*Currently 
enrolled in a 4-
year college or 
university or 
graduate 
program, 
including MBA.

• Communicatio
n skills

• Adaptability/ 
flexibility

• MS Office
• Willingness to 

learn
 

Positions are 
posted by the 
University 
Relations team 
from late August-
mid-October for 
the following 
summer

Voyage 
Hospitality 
Roles

400

*Bachelor’s 
Degree (within 
the past 24 
months of 
application)
*Relevant 
hospitality or 
transferable 
customer service 
work experience

• Hotel ops & 
F&B systems 
knowledge

• Communicatio
n skills

• Adaptability/ 
flexibility

• Leadership/ 
Team mgmt.

• Time 
management 
MS Office

• Willingness to 
learn 

Positions are 
posted by the 
University 
Relations team 
from late August-
April for the 
following 
summer



Position Title
Average Yearly 
Hiring Amount

Credentials Skills Job Posting Timeline

Voyage Specialty 
Roles (e.g. 
Accounting, 
Revenue 
Management, 
Facilities/Engineerin
g, & Culinary)

80

Bachelor’s Degree in 
relevant field (e.g. 
Accounting, Finance, 
Management, Facilities 
Management or 
relevant degree)
For Culinary or 
Facilities Engineering, 
an Associate’s Degree 
also qualifies.

• Communication 
skills

• Adaptability/ 
flexibility

• Leadership/Team 
management

• Time management
• MS Office
• Willingness to learn
• Proficiency in Excel 

(Accounting)
• Analytical and 

forecasting 
skills/experience 
(Revenue 
Management)

• Knowledge of 
Kitchen ops, food 
safety, and inventory 
control

• Basic knowledge of 
HVAC, plumbing, 
electrical, and 
carpentry

Positions are posted by 
the University Relations 
team from late August-
April for the following 
summer

Other non-
management 
hospitality roles

Varies Degree not required

• Communication 
skills

• Adaptability/ 
flexibility

• MS Office
• Willingness to learn

Positions are posted on 
a rolling basis, as 
needed, by hotels

Other management 
hospitality roles

Varies

Varies by discipline, but 
most do require some 
level of college 
education

• Hotel ops & F&B 
systems knowledge

• Communication 
skills

• Adaptability/ 
flexibility

• Leadership/Team 
management

• Time management
• MS Office
• Willingness to learn

Positions are posted on 
a rolling basis, as 
needed, by hotels
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