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FINAL WEBINAR FOR FALL 2023

VISIT THE PROFESSIONAL LEARNING SECTION IN ASH TO VIEW RECORDINGS & 
SLIDE DECKS FOR ALL WEBINARS

Using Student Voice & Input for WBL Planning
November 8th at 4 pm ET

• Guidance on how to help students to complete the WBL Reflection Form
• How to use the data to better support students through targeted 

activities and topics best suited to their needs
• Overview of resources, including video content, short guides, and more.



Learn more in the WBL section on ASH

With support from American Express, NAF is creating a program to recognize impactful WBL activities.

WBL Impact Award – for educators, WBL coordinators, & academy leads
• Submit a WBL activity from the 2023-2024 school year

Student Impact Competition – for students
• Students will design, implement, and assess a WBL activity in their academy

Prizes: Gift cards and 2 all-expenses paid trips to NAF Next in Orlando, FL (July 9-11, 2024)



3 STUDENT SUCCESS OUTCOMES

ASPIRATIONS SKILLS CONNECTIONS



FUTURE READY SKILLS

COLLABORATION COMMUNICATION PROBLEM SOLVING

INITIATIVE & 
SELF-DIRECTION

PLANNING FOR SUCCESSSOCIAL AWARENESS



FUTURE READY SKILLS ASSESSMENT 

• Supervisor evaluation of a 
student’s skill level

• Completed after a career 
preparation activity

• Required for NAFTrack 
Certification



FUTURE READY SKILLS ASSESSMENT

01

HIREABILITY 

FRAMEWORK

• Collaboration

• Communication

• Problem Solving

• Initiative & Self-Direction

• Social Awareness

• Planning for Success

02

POSITION-SPECIFIC 

SKILLS

• Determined by 

supervisor

03

KEY STRENGTH & 

OPPORTUNITY FOR 

GROWTH

• Key Strength: one key 

strength demonstrated

• Opportunity for Growth: 

one key area where 

intern can develop skills 

and/or knowledge



PART I: HIREABILITY FRAMEWORK

✓ Required

✓ Counts towards NAFTrack 
Certification

✓ No minimum score required

01

HIREABILITY 

FRAMEWORK

• Collaboration

• Communication

• Problem Solving

• Initiative & Self-Direction

• Social Awareness

• Planning for Success

Strongly Disagree: Room for Growth

Disagree: Emerging

Neutral: Moderate

Agree: Skilled

Strongly Agree: Expert



PART II: POSITION-SPECIFC SKILLS

✓ Optional

✓ Does not count towards 
NAFTrack Certification

02

POSITION-SPECIFIC 

SKILLS

• Determined by 

supervisor



PART III: KEY STRENGTH & 
OPPORTUNITY FOR GROWTH

✓ Optional

✓ Does not count towards NAFTrack Certification

03

KEY STRENGTH & 

OPPORTUNITY FOR 

GROWTH

• Key Strength: one key 

strength demonstrated

• Opportunity for Growth: 

one key area where 

intern can develop skills 

and/or knowledge



Future Ready Skills Assessment 
in Action



SET-UP AND INITIATE

Create a Career 
Preparation 

experience in 
NAFTrack

One Week prior to 
End Date of 
Experience



NAFTRACK PLATFORM – SUPERVISOR VIEW



NAFTRACK PLATFORM – SUPERVISOR VIEW



NAFTRACK PLATFORM – SUPERVISOR VIEW



NAFTRACK PLATFORM – SUPERVISOR VIEW



NAFTRACK PLATFORM – SUPERVISOR VIEW



VIEW STUDENT SCORES

• Individual students only

• Reporting updates coming soon

NAFTrack > Manage Internships > View Internships
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