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PORTFOLIO PROGRESS
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Median 
portfolio 
headcount
Median headcount in the portfolio decreased by 
37% (down from 78 in 2021) given the tech 
macroeconomic environment in the back half of 
2022 with several RIFs throughout our portfolio.

DIVERSITY REPORTDRIVE

SMALLEST

2

Median

49

LARGEST

1,495
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GENDER DIVERSITY
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Additionally, we expanded our dataset from “non-white minorities” 
to further represent Racial and Ethnic diversity in our portfolio, and 
mirror what is collected by the US Census. Including: Hispanic, 
White, Black, Indigenous, Asian, Other Race, and Multiracial. 
Below is a representation of the Drive portfolio as of FY22 
distinguished between Total FTE, Executive, and Technical Staff. 

DIVERSITY REPORTDRIVE

TOTAL FTE

Multiracial 3.3% Hispanic 5.5%

OTHER RACE 2.9%

ASIAN 26.1%

BLACK 5.6%

INDIGENOUS 0.3%

White 56.1%

EXECUTIVE

Hispanic 2.7%

Multiracial 3.4%

Asian 11.0%

indigenous 0.4%

Black 1.5%

OTHER RACE 0.8%

White 80.3%

TECHNICAL STAFF

Multiracial 2.4% Hispanic 3.9%

OTHER RACE 3.9%

ASIAN 21.2%

BLACK 4.2%

INDIGENOUS 0.3%

White 64.0%

Racial and 
ethnic diversity 
in the portfolio
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https://nvca.org/wp-content/uploads/2022/08/vc-human-capital-survey-3rd-edition-2021.pdf
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