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                 We recognize that diversity has many layers and definitions  beyond 
the data we collected. This includes, but isn’t limited to, socioeconomic 
standing, age, sexual identity, gender identity, underrepresented racial 
subgroups, and others. We also understand that relying on the perceptions 
of individual representatives from each company is an imperfect approach 
to collecting this data. With the caveat that our many companies define and 
track data with varying levels of specificity, we feel that collecting and 
sharing imperfect information is beneficial to diversity, equity, and inclusion.




ABOUT THE  
DATA COLLECTED

DISCLAIMER
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We remain committed to advancing diversity 
and inclusivity across our portfolio

DIVERSITY

As part of our ongoing commitment to fostering 
diversity and inclusivity within our portfolio 
companies, we annually conduct surveys to assess 
the diversity of teams at various levels, including 
executive, board of directors, overall and technical 
workforce, and technical staff. These surveys serve 
as a valuable tool for understanding our current 
standing and tracking progress over the years.


This year we partnered with the software platform, 
Arbor, to enhance our portfolio data collection and 
analysis efforts. Our collaboration with Arbor aims 
to elevate the data collection experience by 
ensuring it is more secure, intuitive, and value-
additive for our portfolio company leaders.



One of the key benefits of utilizing Arbor's platform 
is the provision of representation benchmarks to 
our portfolio company leaders, empowering them 
with actionable insights. Furthermore, Arbor's 
platform facilitates the sharing of individualized 
reports, fostering transparency and collaboration 
within our ecosystem.

This year we had a 62% response rate from our 
portfolio, which is comparable to response rates 
in years past.



We are excited about the opportunities that lie 
ahead and remain committed to advancing 
diversity and inclusivity across our portfolio.


Annie Lapides

Talent Partner

Drive Capital



OUR COMPANIES
SECTION 01
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                 We always want to highlight our companies who are clearly being 
intentional and putting diversity at the forefront of their hiring initiatives. 
Below we focus on gender, BIPOC (Black or African American, American 
Indian or Alaskan Native, Asian, Hispanic or Latino, Native Hawaiian or 
Pacific Islander, Two or More), and LGBTQ+. We celebrate these companies 
and are proud to be partners.





50% of board of directors are women

29% of executive leadership are women

30% of employees are BIPOC

53% of employees are women

OUR COMPANIES SECTION 01
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Sondermind

(218 FTE)
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OUR COMPANIES SECTION 01

Koho

(211 FTE)

40% of employees are BIPOC

33% of executive leadership are BIPOC

39% of employees are women

39% of technical employees are women

9% of employees identify as LGBTQ+
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OUR COMPANIES SECTION 01

Hopper

(712 FTE)

33% of executive leadership are BIPOC

33% of executive leadership are women

37% of employees are BIPOC

34% of employees are women 

36% of technical employees are BIPOC



DIVERSITY REPORT 09DRIVE

OUR COMPANIES SECTION 01

SIDECAR HEALTH

(197 FTE)

45% of executive leadership are women

37% of board of directors are women

58% of employees are women

41% of employees are BIPOC

56% of technical employees are BIPOC
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OUR COMPANIES SECTION 01

BEAM BENEFITS

(253 FTE)

38% of board of directors are women

51% of workforce are women

28% of technical employees are women

7% of employees identify as LGBTQ+



PORTFOLIO

PROGRESS

SECTION 02
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PORTFOLIO 
HeaDCOUNT 
Analysis
In aggregate, our portfolio added 
848 new people in the last year.
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STAFF IN 
TECHNICAL ROLES
Technical roles continue to dominate the overall 
headcount at our companies, with the median 
representation being 48% of total headcount. 
This is consistent with historical composition.
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Gender 

diversity

SECTION 03
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GENDER DIVERSITY
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Female representation among startup founders 
in our portfolio is behind the rest of the industry, 
an industry which is itself well below 
representative levels.

DIVERSITY REPORTDRIVE

Women on teams 
in the drive 
portfolio

Women in the Portfolio

SECTION 03

Workforce Representation Executive leadership Technical Workforce

[Strength // industry benchmark] Across reported 
companies, women comprised 36% of the workforce. This is 
inline with the industry benchmark of 35% (3rd party 
benchmark - Women in Tech Stats by Women Tech Network - 
Source (2024))


[Strength // industry benchmark] Across reported companies, 
23% of executive leaders are women, which is meaningfully 
higher than the industry benchmark of 14%. (Arbor Benchmark - 
Analysis conducted using data from 500+ S&P 500 and Fortune 
500 companies (2023)).


[Growth area // industry benchmark] Across reported companies, 
21% of technical employees are women, which is below the 
industry average of 26%. (Arbor Benchmark - Analysis conducted 
using 2023 source data from the United States Bureau of Labor 
Statistics (2024))


Male: 60% Male: 77% Male: 73%

Female: 36% Female: 23% Female: 21%

Non Binary: 01% Non Binary: 00% Non Binary: 01%

Not Provided: 03% Not Provided: 00% Not Provided: 05%

https://www.womentech.net/en-us/women-in-tech-stats#:~:text=What%20percentage%20of%20women%20are,women%20only%20made%20up%209%25.
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Women Founders 
in the drive 
portfolio

Women in the Portfolio

SECTION 03

FOunders Founding Team Distribution

[Strength // Drive YoY improvement ] This year, 10% of 
founders reported are female; this is an over 3 point 
increase from last year.

[Growth Area // Industry Benchmark] This year, 17% of reported 
portfolio companies have at least one female founder. This is 
slightly lower than the industry benchmark of 20% of startups 
with at least one female founder (3rd Party Benchmark- 
Statista - Source (2024)).

Male: 90% Male Only: 78%

Female: 10% At least 1 female: 16%

Non Binary: 00% Female Only: 06%

Not Provided: 00%

https://www.statista.com/topics/4691/female-founded-startups/#topicOverview
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Categories including: White, Black or African American, American 
Indian or Alaskan Native, Asian, Hispanic or Latino, Native 
Hawaiian or Pacific Islander, Two or More, Not Provided (per US 
Census Bureau categories). This is a representation of the Drive 
portfolio as of FY23 distinguished between Total FTE, Executive 
Leadership, Technical Workforce.
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Racial and 
Ethnic Diversity 
in the Portfolio

SECTION 03

Workforce Representation Executive leadership Technical Workforce

[Strength // industry benchmark] Executive leadership 
composed of underrepresented minority individuals across the 
participating Drive portfolio companies is 17%, which is 
meaningfully higher than the industry benchmark of 12.5%. 
(Arbor Benchmark - Analysis conducted using 2023 source data 
from 500+ S&P 500 and Fortune 500 companies).


[Growth area // industry benchmark] Across reported 
companies, 32% of technical employees are BIPOC, which is 
below the industry benchmark of 38%. (3rd Party Benchmark - 
Zippia (2022) - Source)
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American: 03%

Black or African


American: 03%
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Alaskan Native: 00%

American Indian Or


Alaskan Native: 00%
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Alaskan Native: 00%

White: 51% White: 73% White: 53%

Hispanic or Latino: 10% Hispanic or Latino: 03% Hispanic or Latino: 06%

Asian: 13% Asian: 13% Asian: 18%

Two or More: 03% Two or More: 05% Two or More: 04%

Not Provided: 19% Not Provided: 03% Not Provided: 15%

Native Hawaiian or


pacific islander: 00%

Native Hawaiian or


pacific islander: 00%

Native Hawaiian or


pacific islander: 00%

https://www.zippia.com/advice/diversity-in-high-tech-statistics/
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Board of 
Directors

SECTION 03

Board of directors members

[Growth area // industry benchmark] Across reported companies, 
women hold 18% of board of directors seats. This is below the 
industry benchmark of 33%. Underrepresented minority 
individuals hold 14% of Drive portfolio company board seats, 
below the industry benchmark of 24%. (Arbor Benchmarks - 
Analysis conducted using 2023 source data from S&P 500).

Male: 74%

Female: 18%

Non Binary: 00%

Not Provided: 08%

Black or African


American: 02%

American Indian Or


Alaskan Native: 00%

White: 68%

Hispanic or Latino: 02%

Asian: 08%

Two or More: 02%

Not Provided: 18%

Native Hawaiian or


pacific islander: 00%



THIS GOES  
FOR US TOO

SECTION 04
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It’s also important for us to look inward to see how 
Drive Capital stands in terms of its diversity. It is 
widely known that venture capital is one of the least 
diverse industries. While we have significant work 
to do before our team is as diverse as the world in 
which we live, we are proud to report that we 
continue to make strides in diversifying our team.WE CONTINUE  

TO MAKE STRIdES

DRIVE NUMBERS

DRIVE CAPITAL


DRIVE PERCENTAGE


VC INDUSTRY AVG*

34 18


56%


45%

02


06%
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06


19%
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01
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06%


14% N/A N/A N/A

TOTAL 
HEADCOUNT FEMALEFY23 Hispanic

Black or 
African 
American

American 
Indian or 
Alaska Native Asian

Native Hawaiian 
or other 
Pacific 
Islander

Some other 
race Two or more

*2022 National Venture Capital Association (NVCA)


SECTION 04

https://nvca.org/vc-human-capital-survey/



