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Background to the consultation 

1. This consultation concerns changes to the Scheme of MPs’ Staffing and 
Business Costs (‘the Scheme’) in anticipation of changes to UK 
parliamentary constituency boundaries and in light of the repeal of the Fixed 
Term Parliaments Act. The Scheme sets out the rules, eligibility and budgets 
governing MPs’ business costs. 
 

2. In accordance with the Parliamentary Constituencies Act 2020 and the 
Parliamentary Voting System and Constituencies Act 2011, the Boundary 
Commissions for England, Scotland, Northern Ireland and Wales were 
required to review parliamentary constituency boundaries. This review was 
considered significant due to the need to adjust for 20 years of change to the 
distribution of voters since existing constituency boundaries were 
established.  

 
3. In total 645 of 650 constituencies are included in the review and the outcome 

must reflect the statutory rules in place regarding the electoral quota and the 
geographical size of each constituency.  Other statutory factors include local 
government boundaries and size.  There are 5 ‘protected’ constituencies that 
are not subject to the same requirements.  

 
4. All reviews must be concluded to make a formal report to the Speaker of the 

House before 1 July 2023. The recommended constituencies set out in the 
Order of Council will be implemented for the next General Election after the 
date on which the legislation is approved. 
 

5. A General Election or any by-elections held in the meantime would be held on 
the basis of the old (existing) constituencies. 

 
6. A further factor is the repeal of the Fixed Term Parliaments Act 2011 by the 

Dissolution and Calling of Parliament Act 2022. This legislation revived the 
‘prerogative powers’ of the monarch to dissolve Parliament at the request of 



























each have a duty of care to Members who stand down or 
lose their seats and must work together to ensure that 
Members receive the support and services they require 
when they leave Parliament. We expect the House 
Service, IPSA and the political parties to establish how 
this will be achieved by the end of this year. 

 

includes a dedicated and specially trained team of Account Managers who will 
support former MPs and their staff through the winding-up process.  

The consultation document due to be launched shortly includes questions about 
what additional non-financial support should be provided to former MPs and to 
their staff upon leaving Parliament.  

 

97. IPSA must continue to improve the training of its staff 
in dealing with former Members. 

 

There is a cross-organisation programme of work to prepare for the next general 
election, including a dedicated workstream on supporting former MPs, to ensure the 
necessary guidance, resources and training are in place. This will include training on 
handling difficult conversations with empathy and dealing with upset reactions from 
customers.  

98. IPSA should review the average winding up periods 
required in 2019 and set an appropriate evidence-based 
timetable for the next election with the ability to extend 
it on a case-by-case basis. 

 

There appears to be some misunderstanding about the significance of the two-
month winding up period and why the timeline for completion of all winding-up 
activity might be different. The winding-up period is the period during which MPs 
can continue to employ staff and incur costs related to the closing down of their 
offices. After the two months, they are still able to make claims for costs that were 
incurred during that period, subject to the normal 90-day deadline. Some winding-
up activities may take significantly longer, and often for reasons outside of the MP’s 
(and IPSA’s) control – for example, waiting on a final bill from a supplier.  

We do not favour a change to extend the winding-up period to something longer 
than two months; we are not persuaded that this would help improve efficiency of 
winding up and may have the opposite effect. The Scheme already provides 
discretion for IPSA to extend the winding-up period on a case-by-case basis, and we 
have done this on a number of occasions. (To note, after the 2019 election the 
winding-up period for all departing MPs was extended by around two weeks, taking 
into account the timing of the election and the impact of the festive period.) 

Any consideration of the timetable for winding up needs to take into account that, 
while we recognise improvements are needed to IPSA processes, efficiency depends 
in large part on the continued engagement of the former MP. 



112. The loss-of-office payment should be treated as a 
redundancy package to support MPs when making their 
transition from the House to another vocation. Payment 
should not be contingent upon the completion of the 
winding-up tasks as this goes against the spirit of the 
payment and its intended function. 

 

The consultation document which is due to be launched shortly includes a proposed 
change to the Scheme so that LOOP payments are made at the end of the two-
month winding-up period, rather than after all winding-up actions are complete. 
IPSA would retain discretion to deduct known debts from this payment, for example 
in cases of high financial risk.  

 

113. IPSA should provide the Committee with examples 
of comparable redundancy payment schemes in other 
sectors and organisations against which to test the loss-
of-office payment system for MPs. This should be used as 
a benchmark for a future review of the system. 

This recommendation does not reflect the proper position that the IPSA Board alone 
is responsible for deciding policy on LOOP and other payments to former MPs under 
the Scheme, as well as the timing and content of any review. If the Board wishes to 
do so, our suggestion would be to include a review of LOOP in the next statutory 
review of MPs’ pay, following the next general election. This could include 
benchmarking against redundancy schemes in other sectors. 

It is important to note that the transition from resettlement payments (which were 
in place up to the 2015 election) to the LOOP arrangements was a key tenet of the 
2015 remuneration reform package, which included a significant one-off increase to 
MPs’ salaries. From the 2019 election, winding-up payments were added to provide 
additional financial support and in recognition of the work that former MPs need to 
do during the winding-up period.   

118. In view of the complexities of the McCloud judgment 
and its impact on the Members’ Pension Scheme, IPSA 
should fund the training of three pension advisers to 
ensure that members of the Parliamentary Contributory 
Pension Fund (PCPF) have access to financial advice on 
their pensions. Advisers should have an in-depth 
knowledge of the scheme and Members should then be 
required to pay for using the service. 

We have already committed to ensuring that impacted members have sufficient 
information about their choices and, along with the PCPF, we have commissioned 
work to provide tailored communication and financial education tools which will be 
made available. As part of this, IPSA is funding the set-up of a panel of financial 
advisors with knowledge of the scheme, which members will be able to access if 
they choose (members will need to personally fund any financial advice they choose 
to take). 

 


	1
	2



