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Whistleblowing Report Form
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	1)

	Do you want us to contact you for any necessary follow up queries and updates?
· No
· Yes (Please provide us with your contact details. You may select to remain anonymous by providing your personal email address not known to the Group before, and a fictitious name)
________________________________________________________________
________________________________________________________________
________________________________________________________________

	2)
	What category does your allegation belong to?
· Accounting, Auding and Financial Reporting (e.g. financial misconduct, internal controls, or expense reporting)
· Business integrity (e.g. bribery, falsification of documents, fraud, or vendor/customer issues)
· HR, Diversity and Workplace Respect (e.g. discrimination, harassment, retaliation, compensation, or general HR)
· Environment, Health and Safety (e.g. compliance, assault, safety, or substance abuse)
· Misuse, Misappropriation of Corporate Assets (e.g. employee theft)
· Non-Compliance of Group’s Code of Conduct and Business Ethics
· Others (please try to be more specific when you describe your allegation)

	3)
	Describe what misconduct, improper activity or compliant occurred?
________________________________________________________________
________________________________________________________________
________________________________________________________________

	4)
	Please provide the name(s) of the individual and/or external company involved in the allegation.
________________________________________________________________
________________________________________________________________
________________________________________________________________

	5)
	Are there any other parties involved other than the suspect stated above?
· No
· Yes (Please provide further information)
________________________________________________________________
________________________________________________________________
________________________________________________________________

	6)
	When (exact date or period of time) did it happen and when did you notice it?
________________________________________________________________
________________________________________________________________
________________________________________________________________

	7)
	Where did it happen and under what circumstance or occasion?
________________________________________________________________
________________________________________________________________
________________________________________________________________

	8)
	Is the misconduct or improper activity still on-going?
· No
· Yes
· Don’t Know

	9)
	Is there any money involved in your allegation?
· No
· Yes (Please indicate the amount and specify the currency. Should you think the Group has suffered any financial loss, kindly provide more information)
________________________________________________________________
________________________________________________________________
________________________________________________________________

	10)
	State in detail all facts pertinent to the alleged violation. Explain why you believe the facts described constitute a violation.
________________________________________________________________
________________________________________________________________
________________________________________________________________

	11)
	Do you have any supporting documents to provide?
· No
· Yes (Please provide together with your submission)

	12)
	Any other comments?
· No
· Yes (Kindly provide below)
________________________________________________________________
________________________________________________________________
________________________________________________________________
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