




2.4 to understand each individual's skills, passions, and fundamental 
commonalities and to enable behaviours that lead to a culture of 
innovation. 

2.5 to create a supportive and encouraging environment that values 
individuality and to inspire each employee to bring his/her personal best; 

2.6 to make decision making transparent, fair and equitable. 

3. MONITORING AND REPORTING

3.1 Monitoring - The Committee will be responsible for: 

3.1.1 assessing and making necessary changes in this Policy from time 
to time: 

3.1.2 setting targets for diversity; and 
3.1.3 submitting a progress report to the Board. 

6.2 Reporting - Employee resource groups and General Manager of HR 
Department shall present a report to the Committee. The report will 
include suggestions for improvement, objectives under the Policy and 
progress statement of developments. 

4. DISCLOSURE

4.1 The Policy may be published on the Company's website for public 
information. 

4.2 A summary of this Policy together with the objectives set for implementing 
this Policy will be disclosed in the annual Corporate Governance Report. 

5. REVIEW

The Committee will review from time to time the effectiveness and
implementation of this Policy. The Committee shall discuss any changes that
may be required in the policy and recommend such changes to the Board for
approval.
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