White Papers

3 Reasons Employers Should Offer
Fertility Benefits — from Retraining
Talent to Supporting DEI Initiatives

Employers might not think that fertility There have been anecdotal stories of
benefits make a big difference in women taking jobs at Amazon warehouses
where employees choose to work — just for the fertility benefits, and Carrot
but they should think again. It turns Fertility CEO Tammy Sun said in an

out that whether or not a company has interview with Harvard Business Review
comprehensive fertility benefits is a that 77 percent of respondents to a

huge draw, especially to women and survey would stay at a job if it offered
younger people in the workplace. fertility benefits.
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https://www.thecut.com/2022/08/amazon-fertility-benefits-have-dark-side.html
https://hbr.org/2022/03/does-your-employer-offer-fertility-and-family-planning-benefits
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Which of the following best describes your experience
offering fertility benefits to your employees?

| currently offer

fertility benefits to my employees.

| have previously offered

fertility benefits to my employees, but no longer do so.

| have no experience offering

fertility benefits to my employees.

These statistics shouldn’t be surprising; though
infertility isn’t often spoken about, it affects millions
of Americans — approximately 9 percent of men
and 11 percent of women across the country,
according to the National Institutes of Health. These
couples are likely to want to take advantage of
fertility benefits, which can include fertility testing,
hormone treatments, in-vitro fertilization (IVF),
Intrauterine insemination (IUl), egg and sperm
freezing and more.

Yet according to a research survey by the
Deerfield Institute, a division of Deerfield
Management Company,

Only six in 10 benefit managers offer
fertility benefits to employees.

Here are three reasons why it could be beneficial
for more employers to offer fertility benefits

1. It can help attract and retain top talent

According to data from Carrot Fertility in partnership with RESOLVE: The National Infertility Association,
88 percent of employees would consider changing jobs for fertility benefits.

Respondents to the survey by Deerfield said in simple terms why they offered fertility benefits:

“Our employees demand it, our competitors have it.”

Along with competitive compensation, generous paid time-off and other perks, fertility benefits are
increasingly something that employees are looking at when evaluating compensation packages.
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https://www.nichd.nih.gov/health/topics/infertility/conditioninfo/common#:~:text=About%209%25%20of%20men%20and,States%20have%20experienced%20fertility%20problems.&text=In%20one%2Dthird%20of%20infertile,both%20the%20man%20and%20woman.
https://deerfield.com/deerfield-institute
https://www.get-carrot.com/fertility-at-work
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2. It is important for DEI

Another important reason to consider adding or enhancing fertility benefits is as a way to build out corporate
diversity, equity and inclusion policies. Many LGBTQ+ couples may want or need to use fertility benefits,
including IVF or adoption, in order to start their families. Having coverage for these benefits is a way to truly
support DEI in the workplace. According to one respondent of the Deerfield survey: “We began offering
fertility benefits to our employees in order to support our corporate DEI policies. These benefits provide
enhanced coverage to our LGBTQ employees among others and ensure equal benefits to all.”

3. It can actually help lower healthcare costs

Among benefits managers surveyed by Deerfield, a top reason why fertility benefits were not offered was
high cost. But there are different ways to offer fertility benefits — and fertility benefits may ultimately lower
healthcare costs in the long run. Among those surveyed by Deerfield who currently offer fertility benefits,
about 75 percent offer “carved-in” benefits through the health plan that administers their medical claims.
Meanwhile, 25 percent offer “carved-out” benefits separately from their health plan — perhaps through a
fertility benefits company like Carrot Fertility, Maven, Kindbody, or Progyny. Choosing to offer “carved-in” vs.
“carved-out” benefits can change the cost associated with offering fertility benefits to employees. According
to Deerfield, “carved-out” benefits are becoming more of a trend; more employers who offered “carved-out”
benefits began to do so during or after the COVID-19 pandemic. Offering fertility benefits in general can also
lower total healthcare costs. While the upfront costs may be more expensive, healthcare costs down the line
may be reduced. That's because when IVF is covered by insurance, there are lower rates of multiple births,
which are extremely costly for health insurance coverage, Betsy Campbell, the Chief Engagement Officer

for Resolve: The National Infertility Association, previously told CNBC. Campbell said that when couples do
IVF out-of-pocket, they often pressure doctors to transfer more than one embryo, leading to multiple births.
When IVF is covered by insurance, however, single-embryo transfer is more common, leading to single births
and lower healthcare costs for the employer.
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Contact us

Email: info@cureexperience.com
345 Park Avenue South
New York, NY 10010

About Cure

Cure is a healthcare innovation campus in the heart of New York City that features laboratory and
business facilities, a collaboration residency, office space and premium event venues, including
an education center, conference center, and iconic rooftop facility, as well as tools, mentoring,
networking, and other assistance to members of its ecosystem. Cure houses on-campus startups
and established companies. Residents regularly create synergies and collaborative partnerships
with peer organizations across the spectrum of healthcare, from academic or private to non-
profit or government, and focus on diagnostic, device, drug or vaccine discovery, development
and production as well as care delivery and public health. Cure also offers industry-leading event
programming focused on critical health topics. Cure’s mission is to foster and accelerate advances
in health.

For more information, please visit wewillcure.com.

This report is provided for informational purposes only. The contents of this report are based in part on information from third party
sources that Cure Experience Services LLC (“Cure”, “we” or “us”) believes to be reliable, but which has not been independently verified by
us. Accordingly, we do not represent the information herein is complete, accurate or error free. Nothing herein is intended to constitute
legal, accounting, tax, securities, investment or other advice, an opinion regarding the appropriateness of any investment or transaction,
or an offer or a solicitation to buy or sell a security of any type or to engage in any other transaction. This report should not be relied upon
for any purposes, including for making any decision. Any forward-looking views or predictions are based on subjective assumptions and
assessments and are subject to change due to many factors, including fluctuating market conditions and economic factors. The views
expressed in this report are solely those of Cure Experience Services LLC. © 2024 Cure Experience Services LLC. All rights reserved.
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