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CITY OF Armadale Designation of Senior Employees and Appointment
. of Acting Chief Executive Officer

Objective

To provide for the designation of Senior Employees and the appointment of an Acting Chief
Executive Officer during limited absences of the Chief Executive Officer.

Policy

1. Designation of Senior Employees

(@) The Council resolves that the position of 'Chief Executive Officer' and the following
Executive Director positions are determined to be 'Senior Employees' for the purposes of the
Local Government Act 1995, Section 5.37(1) -

e Executive Director Corporate Services

e Executive Director Development Services
e Executive Director Technical Services

e Executive Director Community Services

(b) Appointment of a person to a Senior Employee position on a temporary or acting basis is to
be in accordance with the Local Government Act 1995, Section 5.39.

2. Appointment of Acting Chief Executive Officer

(@) Inaccordance with the requirements of the Local Government Act 1995, section
5.36(2)(a), the Council has determined that the persons appointed as the permanent
incumbent to the position of an Executive Director are suitably qualified to perform
the role of Acting Chief Executive Officer.

(b) Executive Directors will be appointed to the role of Acting Chief Executive Officer at
the discretion of the Chief Executive Officer, subject to performance and dependent
on availability and operational requirements.

(c) Appointment to the role of Acting Chief Executive Officer shall be made in writing
for a defined period that does not exceed 8 weeks. A Council resolution is required for

periods exceeding 8 weeks.

(d) Councillors will be advised by way of memo of the arrangements relating to the
Acting Chief Executive Officer.



Applicable legislation

Act s.5.36(2)(a) Local Government Act 1995 — Local Government
Employees

Regulation N/A

Local law N/A

Related Policy N/A

Delegation of Power
Yes
Link to influencing strategies or plans
Strategic Community Plan 4.1 — Good governance and leadership
4.5 — Effective and efficient administrative services
Link to procedure
Nil
Other implications
Financial/Budget Implications
Nil
Asset Management Implications
Nil
Environmental Implications
Nil
Occupational Safety and Health Implications
Nil

Administrative information
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